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2011 – 2012
FALL SEMESTER
Registration Begins...............................................Apr 18, 2011
Semester Begins..................................................Aug 22, 2011 
Late Registration Begins .....................................Aug 22, 2011
Semester Begins..................................................Aug 22, 2011
Labor Day (College closed)...............................Sep 3 - 5, 2011
Thanksgiving (College closed)......................Nov 24 - 27, 2011
Semester Ends..................................................... Dec 10, 2011
Winter Break (College closed).........Dec 17, 2011 –Jan 2, 2012
College Reopens.....................................................Jan 3, 2012

SPRING SEMESTER
Registration Begins..............................................Nov 14, 2011
Semester Begins.....................................................Jan 9, 2012 
Late Registration Begins.........................................Jan 9, 2012
Semester Begins.....................................................Jan 9, 2012
Martin Luther King Holiday (College closed).........Jan 16, 2012
Good Friday (College closed)..................................Apr 6, 2012
Spring Break (No classes)............................... Apr 7 - 15, 2012
Classes Resume....................................................Apr 16, 2012
Semester Ends...................................................... May 5, 2012

SUMMER SESSION
Registration Begins...............................................Apr 30, 2012
Summer Session Begins..................................... May 28, 2012 
Late Registration Begins..................................... May 28, 2012 
Memorial Day (College closed)........................... May 29, 2012
Independence Day (College closed).......................July 4, 2012
Session Ends.........................................................Aug 4, 2012

2012 – 2013
FALL SEMESTER
Registration Begins...............................................Apr 30, 2012
Semester Begins..................................................Aug 27, 2012
Late Registration Begins .....................................Aug 27, 2012 
Labor Day (College closed)...............................Sep 1 - 3, 2012
Election Day (College closed).................................Nov 6, 2012 
Thanksgiving (College closed)......................Nov 22 - 25, 2012
Semester Ends..................................................... Dec 15, 2012
Winter Break (College closed)........Dec 22, 2012 – Jan 6, 2013
College Reopens.....................................................Jan 7, 2013

SPRING SEMESTER
Registration Begins..............................................Nov 12, 2012
Semester Begins...................................................Jan 14, 2013 
Late Registration Begins.......................................Jan 14, 2013
Martin Luther King Holiday (College closed).........Jan 21, 2013
Good Friday (College closed)...............................Mar 29, 2013
Spring Break (No classes)........................Mar 30 - Apr 7, 2013
Classes Resume......................................................Apr 8, 2013
Semester Ends.................................................... May 11, 2013

SUMMER SESSION
Registration Begins...............................................Apr 22, 2013
Memorial Day (College closed)........................... May 27, 2013 
Summer Session Begins..................................... May 28, 2013 
Late Registration Begins..................................... May 28, 2013 
Independence Day (College closed).......................July 4, 2013
Session Ends.........................................................Aug 3, 2013
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Delaware Technical Community College is 
a statewide institution of higher learning 

where all students have an opportunity to reach 
their goals and potential. Several factors make 
Delaware Tech an outstanding college—excellent 
programs, expanded course offerings, high quality 
instruction and a commitment to serving our 
students and our business community.

Campuses in all three counties provide programs 
of instruction that are career relevant, and our 
faculty members are dedicated professionals 
who are well versed in their fields. The College’s 
commitment to technology and multi-access 
education is evidenced by an expansion of distance 
learning and on-line courses, and integration of 
technology in the classroom. We embrace this use 
of technology to support the learning process while 
continuing to maintain the personal interaction so 
important to the success of our students. Students 
entering college for the first time and those 
seeking to finish their degrees find a great deal of 
support and encouragement as they pursue studies 
at any of our four campus locations.

Your decision to attend college is a commitment to 
your future. I assure you that our faculty and staff 
will help you gain the education you need in order 
to succeed, not only at Delaware Tech, but in your 
chosen profession as well.

On behalf of the entire College community, I 
extend our best wishes for a rewarding educational 
experience.

Sincerely,

Orlando J. George, Jr.
President

A Message from the President

Dr. Orlando J. George, Jr.



Board of Trustees
The Board of Trustees of Delaware Technical Community 
College is the governing body of the institution. All 
members are appointed by the Governor of the State 
of Delaware with the consent of a majority of the State 
Senate. Six members are appointed for three-year 
terms,—one from the City of Wilmington, one from 
New Castle County outside the City, one from Kent 
County and one from Sussex County, with the remaining 
two from anywhere in the State. The seventh member, 
the Chairperson, is appointed by the Governor and 
serves at the pleasure of the Governor. No more than 
four members may be of the same political party. The 
Board of Trustees sets policy for the College and is 
responsible for assuring that the institutional mission 
is carried out. Among its numerous responsibilities, 
the Board approves the College plan, is responsible 
for the management and control of the institution, has 
the power to appoint administrative and teaching staff, 
sets the tuition rate, and approves fees. The Board also 
reviews fiscal matters and approves budgets.

PRESIDENT’S OFFICE
The President’s Office maintains an administrative 
staff to provide Collegewide leadership and perform 
specialized administrative and service roles for the 
Institution. These roles include strategic planning, 
institutional research, marketing and public relations, 
human resources, legal affairs, college relations, 
computer services, academic affairs, curriculum 
development, corporate and community programs, 
international programs, purchasing, financial planning, 
and accounting. Each campus has its own administration 
with leadership provided by the Vice President and 
Campus Director.

THE DELAWARE TECHNICAL & 
COMMUNITY COLLEGE 
EDUCATIONAL FOUNDATION
The College exists to improve the quality of life for all 
Delawareans through education and training. In order to 
fulfill its mission, Delaware Technical Community College 
requires private support to maintain excellence in its 
offerings. Established in 1968, the Delaware Technical 
Community College Educational Foundation provides 
funding for student scholarships, staff development 
projects, and specialized equipment. Gifts may be given 
to the Foundation and designated for specific purposes. 
The Educational Foundation provides an opportunity 
for members of the community, College employees, 
alumni, students, and corporations to actively participate 
in the continued development of Delaware Technical 
Community College.

Mark S. Stellini
Chairman

John M. Maiorano
Vice-Chairman

William G. Bush, IV, Esq.

Norman D. Griffiths, Esq. Louis F. Owens, Jr., M.D.
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An Overview...

DELAWARE Technical Community 
COLLEGE is a statewide institution of 
higher education, providing academic, 
technical, and corporate and community 
training opportunities to every resident 
of Delaware at four conveniently located 
campuses. Over 100 degree, diploma, 
and certificate programs are offered in a 
variety of technical areas. Other offerings 
include youth programs, workforce 
training for adults, and industrial training 
for upgrading employees’ skills. The 
College offers various distance education 
opportunities including telecourses, 
online courses, and interactive classroom 
courses.

The College and its campuses are 
accredited by the Commission on Higher 
Education of the Middle States Association 
of Colleges and Schools, 3624 Market 
Street, Philadelphia, PA 19104. (267-284-
5000). The Middle States Commission 
on Higher Education is an institutional 
accrediting agency recognized by the U.S. 
Secretary of Education and the Council 
for Higher Education Accreditation. In 
addition, several curricula have earned 
program-based accreditation by various 
professional organizations.

HISTORY
The Delaware General Assembly created 
Delaware Technical Community College in 
1966, when it approved House Bill 529, 
signed into law by then-Governor Charles 
L. Terry, Jr. A Board of Trustees was 
appointed to oversee development of the 
statewide institution. The Board Chairman 
was E. Hall Downes; members were 
William A. Carter, Edward W. Comings, 
William C. Kay, Clement J. Lemon, John H. 
Long, and Charles L. Simms.

The studies and reports of the original 
Board were used to create the Southern 
Campus which opened in September 1967, 
near Georgetown in Sussex County, with 
367 students enrolled. The name was 
changed to the Jack F. Owens Campus in 
May 1995. A temporary Northern Campus 
opened in New Castle County in 1968. The 
Northern location was replaced by two 
campuses—Stanton in the fall of 1973 
and Wilmington in the spring of 1974. The 
Terry Campus opened in 1972 and moved 
to its current location north of Dover in 
1974.

The President’s Office, located adjacent 
to the Terry Campus, functions as a 
central office by providing a variety of 
services in support of the campuses. 
Delaware Technical Community College’s 
enrollment has grown dramatically 
in recent years. Students of all ages, 
backgrounds, and walks of life have 
benefited from the training and education 
that is provided. It is estimated that 
one-fourth of Delaware’s population has 
taken courses at Delaware Technical 
Community College during its short 
history.

MISSION STATEMENT
Delaware Technical Community College 
is a statewide multi-campus community 
college committed to providing open 
admission, post-secondary education at 
the associate degree level. The College 
offers comprehensive educational 
opportunities that support economic 
development and are relevant and 
responsive to the needs of the 
community including career, general, 
developmental, and transfer education; 
workforce training; professional 
development; and lifelong learning.

The College believes in the practical 
value of higher education as a means of 
economic and personal advancement.  
The College respects its students as 
individuals and as members of diverse 
groups and is committed to fostering 
student success.

GOALS
The College will achieve its mission 
through the goals listed below.

Academic programs will prepare 
students for successful employment 
upon completion and transfer to a 
senior institution.

Developmental education will prepare 
students in mathematics, reading, and 
writing to be successful in entry-
level College courses and workforce 
training.

Workforce training and professional 
development programs will prepare 
and support a competitive workforce. 

Personal enrichment programs will 
provide lifelong learning opportunities 

for the community.

Programs, activities, and services 
will create a welcoming and inclusive 
environment that promotes respect 
for diverse cultures, backgrounds, and 
points of view

The College will provide an 
environment that cultivates student 
learning and success.

Public and private resources will 
be sought, obtained, and utilized to 
advance the College Mission and 
Goals.

INSTITUTIONAL EFFECTIVENESS
The College has established an 
institutional effectiveness structure that 
demonstrates effectiveness through the 
assessment and improvement of mission 
goal outcomes at the institutional 
level, student learning outcomes at the 
program level and educational support 
outcomes at the unit level. Outcomes 
assessment information relevant to 
potential students is available from the 
specific academic program and may 
include performance indicators such 
as national examination pass rates, 
internship or clinical performance 
ratings, portfolio or capstone project 
assessment, job placement rates, etc. 
Students interested in this information 
should talk with the academic program 
chairperson.

ADVISORY COMMITTEES
The College encourages the use of 
advisory committees to make sure 
that the programs are up-to-date. 
The committees are composed of 
public-spirited, knowledgeable citizens 
with expertise in business, industry, 
government, education, and health-
related fields. Committee members 
meet periodically with department 
chairpersons, instructors, and deans. 
Advisory committees review curricula, 
arrange internships for students, and 
help the staff to assure that graduates 
will be fully equipped for immediate entry 
into career fields.
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The mission of the Student Services 
Division at Delaware Technical 
Community College is to provide 
comprehensive and diverse opportunities 
for students that enhance the mission 
of the College. The Division promotes 
the academic, personal and professional 
growth of students. Comprehensive 
student services cultivate opportunities, 
challenges, and a safe environment 
for a diverse student body to build 
leadership, citizenship, and interpersonal 
skills. Services are provided to assist 
students in developing decision-making 
skills, which will aid them in personal 
and academic planning. The Division 
has a tradition of maintaining lifelong 
learning relationships with the College 
community by creating strong alliances 
and partnerships. 

ADMISSIONS
Delaware Technical Community College 
has an open-door admissions policy 
limited only by the following criteria: a 
student must be a high school graduate 
or the equivalent, or at least eighteen 
years of age and able to benefit from 
instruction. 

Before enrollment in credit courses, 
students are required to submit proof of 
high school or equivalent graduation or 
demonstrate through approved means 
the ability to benefit from the College’s 
instructional programs.  

High School Graduation and Ability to 
Benefit (effective for fall 2012)

The following proof of high school 
graduation is acceptable:
•	 High school transcript;
•	 Copy of high school graduation 

diploma or General Educational 
Development  (GED) credential;

•	 Letter from school district or state 
department of education attesting 
to high school graduation or 
attainment of GED credential; or

•	 Secondary school completion 
credential for home school or proof 
of having completed a secondary 
school education in a home 
school setting that qualifies as an 
exemption from State compulsory 
attendance requirements.

As an alternative to providing proof of 
high school graduation or the equivalent 
(as described above), the following 
means are approved to demonstrate 
the ability to benefit from the College’s 
instructional programs:

•	 Earning at least the minimum 
score set by Delaware Tech for 
the College Board Accuplacer test, 
the Scholastic Aptitude Test or the 
ACT national college admissions 
examination, that is required to 
place the student in the College’s 
Basic Reading, Basic Writing and 
Basic Mathematics courses. These 
minimum scores are available on the 
College admissions web page.

•	 Satisfactorily completing at least six 
semester or quarter credits from a 
postsecondary institution accredited 
by an organization recognized by the 
U.S. Department of Education.

Students who do not meet the open door 
admissions criteria will be referred to 
other appropriate programs/community 
resources.

The College’s open-door college 
admissions policy does not mean that 
every academic program/curriculum is 
open-door. Students must meet course 
pre-requisites before enrollment and 
program/curriculum specific criteria for 
program admission.

Admission requirements for non-award 
seeking students (high school students, 
visiting college students, and adults 
who want to enroll in credit courses 
for personal enrichment and lifelong 
learning) are delineated in separate 
policies.

High School Graduation and Ability to 
Benefit Procedures

Admitted students who are high school 
graduates or the equivalent and do not 
demonstrate the ability to benefit from 
the College’s educational offerings by 
earning at least the minimum score 
required for placement in the College’s 
Basic Reading, Basic Writing and Basic 

Mathematics developmental education 
courses will not be allowed to enroll in 
credit courses. They will be referred to 
the Corporate & Community Programs 
Division for placement in appropriate 
non-credit offering(s). Admitted students 
who are high school graduates and 
who earn at least the minimum score 
required for placement in one or more 
Basic courses (reading, writing or 
mathematics) will be allowed to enroll 
in the appropriate developmental 
course(s). They will also be referred to 
Corporate & Community Programs, or 
other appropriate programs/resources to 
strengthen their academic skills in other 
areas in preparation for developmental 
education.

Admitted students who are not high 
school graduates or the equivalent and 
do not demonstrate the ability to benefit 
from the College’s educational offerings 
by earning at least the minimum score 
required for placement in the College’s 
Basic Reading, Basic Writing and Basic 
Mathematics developmental education 
courses will not be allowed to enroll and 
will be removed from admitted status 
in the credit division.  Referrals will 
be made to adult education programs, 
GED preparation programs or other 
appropriate programs/community 
resources.  Admitted students who are 
not high school graduates and who earn 
at least the minimum score required 
for placement in one Basic course 
(reading, writing or mathematics) will 
retain their admission status in the 
credit division and be allowed to enroll 
in the appropriate course(s). They will 
be referred to appropriate programs/
resources to strengthen their academic 
skills in other areas in preparation for 
developmental education.

Reasonable academic adjustments for 
testing are available for students with 
disabilities, which may include auxiliary 
aids and/or accommodations that do 
not alter a fundamental requirement of 
demonstrating college readiness.

Admission Procedures

For admission to the College and for 

Services for Students
www.dtcc.edu/services
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full access to services, applicants 
should plan to complete the admissions 
process at least 30 days before the first 
day of class.  Applicants should review 
their selected program as shown in the 
College Catalog to determine if there 
are additional admission requirements 
related to their specific program of 
study.  The following procedures for 
admission to any campus should be 
followed.

1. 	Submit an Application to the Col-
lege with a $10 non-refundable ap-
plication fee payment.  Applicants 
can apply on-line (http://www.dtcc.
edu/onlineapplication/), download a 
paper application (http://www.dtc.
edu/all/forms/pdfs/admapp.pdf), or 
contact any campus for a paper ap-
plication.  Checks or money orders 
should be made out to Delaware 
Technical Community College.

2.	Request that your high school and/
or college transcript or GED cer-
tificate be sent immediately to the 
Admissions Office on the campus 
to which you are applying.  Submit 
Advanced Placement Test scores 
from your high school, as well as 
Tech Prep verification, CLEP or 
DANTES scores.	

3.	  Demonstrate College readiness in 
one of the following ways:

	 a.	 Take the Accuplacer test for 
writing, reading, and math.

	 b.	 Provide a copy of your SAT or 
ACT test scores.

	 c.	 Provide an official college tran-
script.

	 d.	 Provide documentation of any 
combination of the above methods.

	
4. 	To qualify for in-state tuition, 

provide proof of Delaware resi-
dency by providing a copy of your 
Delaware driver’s license or a copy 
of your bank statement/pay stub 
stating you lived/worked in Dela-
ware for the past six months.

5.	Begin planning your education and 
enroll in courses at the Advisement 
Center or schedule a meeting with 
your assigned Academic Advisor.  

OVERSUBSCRIBED PROGRAMS:  Over-
subscribed programs may afford prefer-
ence to residents of the State of Dela-
ware.  Delaware residency is determined 
in accordance with the requirements 
contained in the College’s Residency 
policy.
 
ADVISORY STATEMENT
Delaware Technical Community College 
is an open admissions institution 
with degree, diploma, and certificate 
programs that require participation in 
courses, internships, practicums and 
clinical assignments.  These activities 
may require one or more medical 
and/or background screenings as a 
condition of enrollment.  The admissions 
requirements for courses and/or 
program activities may include but not 
be limited to:
	 •	 immunizations and physical 	 	
		  examinations
	 •	 criminal history checks that may 	
		  include a review of the adult abuse 	
		  and child protection registries
	 •	 drug screenings
	 •	 and other applicable licensing 		
		  requirements
Students are responsible for all 
arrangements and costs associated 
with these requirements.  It is the 
student’s responsibility to inquire about 
conditions and acceptance into courses 
and programs that may have special 
requirements.  A student may seek the 
assistance of a counselor or technical 
advisor in identifying conditions of 
enrollment in all programs and courses 
at Delaware Technical Community 
College.

Conditions of employment are 
established by potential employers and 
not by Delaware Technical Community 
College and such conditions of 
employment may include or exceed any 
or all of the above requirements.

APPLICANT CATEGORIES
Students may apply to the College in the 
following categories.

Award-seeking:
Students who have completed the 
admission process and are enrolled 
in an Associate in Applied Science 

degree, diploma or  academic certificate 
program. This group includes students 
who intend to earn an award, but have 
an undeclared major.

Non-Award Seeking Student: 
Students who are not enrolled in a 
Delaware Tech degree, diploma or credit 
certificatie program but are enrollng in 
credit courses.  Non-Awarding Seeking 
includes the subsets of visiting college 
and high school students, and students 
not enrolled in other post secondary 
programs (e.g., adult students taking 
courses for their own enjoyment or 
professional enhancement). 

Visiting Students:
COLLEGE
Students pursuing a degree program 
at another college or university who 
want to take Delaware Tech courses to 
transfer back to their home institution. 
This includes University Associate in 
Arts (AA).
Students are not required to demonstrate 
college readiness because their 
advisement derives from their home 
institution.  It is the visiting student’s 
responsibility to obtain authorization 
from the home institution regarding the 
transferability and applicability of the 
Delaware Tech course to their curriculum. 

HIGH SCHOOL
High school rising junior or senior 
students may enroll in Delaware Tech 
courses with permission from their 
high school counselor/principal and 
their parents.  Completion of the Early 
Enrollment form is required.  In order 
to assure these high school students 
are prepared to succeed at the college 
level, students must provide evidence 
of college readiness through the means 
approved by Delaware Tech prior to 
registration

HIGH SCHOOL STUDENTS EARLY 
ADMISSION AND ENROLLMENT 
PROGRAMS
Rising junior or senior high school 
students may enroll at Delaware 
Technical Community College while 
concurrently enrolled in high school. 
Students must complete the admission 
procedures and a Request for Early 
Admission/Enrollment form which 
verifies:



5

	 A. 	The approval of the parent/		
		  guardian, and the high school 
		  principal or 	counselor.
	 B. 	The approval of the campus Dean 
		  of Student Services prior to 
		  acceptance into the College and
		  course registration.

Early Admissions
A rising senior high school student can 
be admitted and enroll in a degree or 
diploma program at Delaware Technical 
Community College on a full or part-time 
basis.

Early Enrollment
A rising junior or senior high school 
student may enroll in up to two credit 
courses per semester at Delaware 
Technical Community College on a part-
time basis. Special programs are exempt 
from this policy 
FOREIGN STUDENTS
Delaware Technical Community College 
welcomes members of our international 
community. Prospective 
“F-1” applicants who intend to apply 
for a student visa must obtain the 
“Guidelines for Prospective F-1 
Students” packet from the Admissions 
Office. This packet contains information 
regarding eligibility for admission. For 
more information, please visit the college 
web site at www.dtcc.edu/future/
international/

PLACEMENT IN COLLEGE LEVEL 
COURSES 
Applicants seeking degrees, diplomas or 
credit certificates must provide evidence 
of readiness for college level courses.   A 
variety of means are accepted including 
Accuplacer SAT, ACT, AP, CLEP or 
DANTES scores; transfer of college 
credit for required  courses, in reading, 
writing and mathematics; or possession 
of an associate or higher degree.  
Placement cut-off scores are available 
from the Campus Admissions Office.    

The College Board’s Accuplacer is a  
standardized test  used for placement 
purposes only.  Applicants are tested 
in reading, writing, English and 
mathematics. Results of the test are 
used to determine the level of courses 

at which students will begin. Applicants 
who have earned college credit for 
reading, writing and/or mathematics 
courses are exempt from from part of or 
the entire placement test as described 
below:

(a)	Transfer credit approved for a 	
developmental reading, writing or 
math course waives the relevant 	
Accuplacer test.	

(b) Completion of a college-level 
composition course with a 
grade of “C” or better waives the 
Accuplacer Sentence Skills test.

(c) Completion of a college-level 
mathematics course with a grade 
of “C” or better may waives the 
Accuplacer Arithmetic and/or 
Algebra test.

(d) Completion of a college-level 
reading course or critical thinking 
course with a grade of “C” or 
better waives the Accuplacer 
Reading test.*

(*While completion of college level 
courses provides evidence of college 
readiness, it does not guarantee transfer 
of credit.  In addition, course pre-
requisites must be observed.)
Exemption of placement testing will 
be based upon evaluation of an official 
college transcript.
Students are eligible to retake the 
Accuplacer test or any portion of the 
test.  

SAT/ACT Test
The Accuplacer Placement test may be 
waived for students who present their 
SAT/ACT score reports upon admission. 
Applicants will be placed according 
to the Collegewide SAT/ACT Score 
Placement Matrix. Students may opt 
to take one or more Accuplacer test(s) 
if their SAT/ACT score(s) is/are below 
college level in English, math and/or 
reading. 

COUNSELING & ADVISEMENT
Delaware Technical Community College 
places strong emphasis on counseling 
and advisement services for the 
individual student.

Student Services staff members and 
faculty concern themselves with the 
students during and after their college 
career. Assistance is offered to students 
who wish to improve their study habits, 
to select a program of study or to 
discuss any matter important to their 
success.

From the beginning of a student’s 
interest in the College, a counselor is 
available for assistance in selection 
and placement in college programs, 
adjustment to the college experience, 
and planning for careers. Counselors 
do not make decisions for students; 
rather, they seek to work with students 
by helping them to research selections 
and point out alternatives and the 
consequences of these choices.

Individual students within each program 
are assigned to a counselor designated 
to that area. The counselor will assist 
the student from preadmission to 
graduation. Group sessions are available 
as well as referral to psychological and 
substance abuse professionals.

Each student will also be assigned 
a faculty advisor from their selected 
program of study. The faculty advisor 
is an instructor in the student’s elected 
program of study, who is responsible for 
helping to plan the academic program 
and for seeing that the appropriate 
courses are taken to meet graduation 
requirements.

REGISTRATION
Registration is the period of time set 
aside each semester during which 
students select and enroll in courses. 
Students registering for more than 21 
credits a semester require the signature 
of both the advisor and department 
chairperson. To register, students are 
advised to have a course schedule 
approved by the faculty advisor or 
counselor, complete procedures 
described by the Registrar, and pay 
tuition to the Business Office. Students 
are encouraged to register as early as 
possible to ensure course availability. 
Returning students may register using 
the web site at 
www.dtcc.edu/reg
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FACILITIES AND SERVICES FOR 
STUDENTS WITH DISABILITIES
Delaware Technical Community College 
is committed to complying with the 
Americans with Disabilities Act of 1992. 
Each of the campuses is architecturally 
accessible to disabled students. Barrier-
free restroom, telephone and eating 
facilities are provided at all campuses. 
Automatic doors and elevators 
are installed in appropriate areas. 
Reasonable academic accommodations 
will be provided for students needing 
specific assistance.
Each campus has a professional staff 
member assigned to provide services 
to students who have unique needs due 
to their disabilities. Students are urged 
to request special services prior to the 
beginning of the semester. The College 
requests appropriate documentation of 
the need for assistance.
Prospective students are encouraged 
to visit the campus to become familiar 
with the campus and meet the support 
staff prior to making their final 
acceptance decision. Faculty and staff 
work cooperatively to assist students 
with special needs in their educational 
endeavors and adjustment to the 
campus community.

CAREER PLANNING AND 
PLACEMENT 
Career planning and placement 
information is available to help students 
plan for the future. The Career Center is 
a useful resource for students who are 
trying to decide upon a major, find a job 
or internship, write a resume
or improve interviewing skills. 

Students may use DISCOVER – 
a computer based career planning 
program that includes data concerning 
job duties and responsibilities, 
opportunities for growth and 
advancement, and salary structures 
in career fields of their interest. In 
addition, students may review catalogs 
of area institutions, view videos on 
interviewing techniques, receive 
information regarding resume and 
cover letter development and protocol, 

and participate in mock job interviews 
with the career counselors. For more 
information, students may visit the 
campus Career Center or the web site at 
www.dtcc.edu/careerplanning/
 
HOUSING & PARKING
The College does not maintain student 
housing of any type; therefore, the 
College cannot accept responsibility 
for students housed locally. Parking 
facilities are available at each campus on 
a first-come, first-served basis. Parking 
for students with disabilities is also 
provided. 

CAMPUS PUBLIC SAFETY
Delaware Technical and Community 
College encourages each member 
of the campus community to report 
any crimes or criminal activity to the 
Public Safety Department. The Campus 
Public Safety officers are empowered 
with the authority and responsibility 
to provide immediate assistance with 
safety and security issues. The Public 
Safety Department has a close working 
relationship with local law enforcement 
agencies. The local and state police will 
be called for assistance when needed.

The most recent information on The 
Clery Act and campus crime statistics 
is available from the Campus Public 
Safety office or visit www.dtcc.edu/
publicsafety/right.html.

CONDUCT
Members of the College community 
have an obligation to participate in 
the life of the College in a responsible 
manner. Students are citizens as well 
as members of the College community. 
As citizens, they have the rights that 
other citizens have such as freedom 
of speech, peaceful assembly and 
petition. As members of the College 
community, students remain citizens 
with responsibilities and duties 
commensurate with their rights and 
privileges. Further information regarding 
the Board of Trustees’ policy on student 
conduct and student rights may be found 
in the Student Handbook. The Student 
Handbook is available online at 
www.dtcc.edu/handbook/

DRUG FREE SCHOOLS & 
CAMPUSES
The College believes that the illicit use 
of drugs and the abuse of alcohol by 
students have no place in the college 
environment. The unlawful possession, 
use or distribution of drugs and alcohol 
by students on any of the campuses or 
as any part of the institution’s activities 
is strictly prohibited. Students violating 
the College policy will have sanctions 
imposed upon them as outlined in the 
Drug-Free School and Workplace Policy 
and Student Responsibilities and Student 
Rights. 

HEALTH SERVICES
Health services are limited to emergency 
aid when needed to save a life, to 
prevent further injury and to alleviate 
suffering. When the injury or illness is of 
a serious nature, a call will be placed to 
local emergency ambulance services.

The designated emergency contact 
person for the ill or injured student will 
be notified by the Division of Student 
Services of the action taken. 

STUDENT ACTIVITIES
Delaware Technical Community College 
provides a balanced student activities 
program which contributes significantly 
to the total educational experiences of its 
students. The Student Activities program 
is designed to foster the intellectual, 
social, emotional and physical 
development of students through 
participation in educational, cultural, 
recreational and athletic activities. These 
activities are planned by the Student 
Activities Coordinator and/or student 
organizations with funds provided by 
the Student Services fees and individual 
club fundraisers. Student activities 
provide opportunities for development 
of leadership skills, social interaction, 
relaxation, and improved physical 
fitness.

The general administrative responsibility 
for the Student Activities program 
rests with the Dean of Student Services 
at each campus. Details regarding 
specific activities may be found in the 
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campus Student Handbook. The Student 
Handbook is available online at 
www.dtcc.edu/handbook/

ATHLETIC PROGRAMS
Delaware Technical Community College 
is a member of the National Junior 
College Athletic Association (NJCAA). 
Eligibility rules, codes of conduct, 
substance abuse policies as well as 
gender equity policies are mandated or 
suggested by the NJCAA.

The Athletic Director at the campus is 
responsible for interpretation of eligibility 
rules and publishing positions on codes 
of conduct, substance abuse and gender 
equity. Eligibility forms are reviewed 
both on the national and regional level. 
Problems with eligibility or ethical 
behavior are brought before the Regional 
Standards and Ethics Committee.

All high school graduates are eligible 
for intercollegiate competition. Once a 
student begins taking college courses, 
his/her eligibility is determined by 
the number of college credit hours 
attempted and the grades earned in 
those courses. Transfer students from 
other colleges must produce a college 
transcript to determine eligibility.

Any additional information concerning 
athletic matters (forms, scholarships, 
eligibility, etc.) should be referred to the 
Campus Athletic Director.

JOB PLACEMENT FOR 
GRADUATES
Delaware Technical Community 
College measures its success by the 
success of its graduates. Counselors, 
placement staff and faculty meet with 
individuals and groups to discuss 
placement opportunities, to refer them 
to potential employers, to provide 
interview techniques and tips on 
resume preparation, and to cover other 
important facets of job seeking. Letters 
and questionnaires are mailed out at 
regular intervals to monitor career 
progress and to provide the College 
with a valuable source of new job 
opportunities. Annual placement reports 
document graduates’ employment and 
college transfer status.

Additional information may be obtained 
by attending job fairs, on-campus 
interviews with prospective employers, 
through a review of posted job vacancies 
and by visiting the college web site at 
www.dtcc.edu/cpp/

TRANSCRIPTS
Transcripts contain a student’s academic 
history and are a part of the student’s 
official educational record which are 
housed/maintained in the Office of the 
Registrar. 

TRANSFER AND ARTICULATED 
PROGRAMS
Credits from another institution may 
be accepted as they apply to the 
established curricula of the college. It 
is the responsibility of the transferring 
student to request an evaluation of 
credits prior to course enrollment, to 
request an official transcript from the 
transferring institution, to submit the 
necessary materials including copies of 
the appropriate catalog descriptions of 
previous coursework, and to pursue the 
status of the evaluation upon enrollment. 
The student must have completed the 
admissions process before transfer 
credits are officially evaluated.  

Whenever possible, prior course work 
will be accepted toward the degree. A 
transfer matrix outlining specific course 
by course transfers with the University of 
Delaware and Delaware State University 
is available through counselors, 
advisors, and the college web site at 
www.central.dtcc.edu/matrix/

The College has articulation agreements 
with universities and colleges in specific 
programs. These agreements enable 
a student to transfer to the senior 
institution as a junior, provided the 
required courses have been completed 
and the appropriate Cumulative Grade 
Point Average (CUM GPA) has been 
achieved as required by the receiving 
institution. The student must apply 
to the senior institution and complete 
all required admissions processes. 
Students need to see their advisor for 
information on articulation agreements 
called “Connected Degree Programs.” 
Connected Degree Sheets which 

summarize these program articulation 
opportunities are available on campus 
and on the college web site at www.
dtcc.edu/connecteddegree/

The Student Services Division will assist 
students in making transfer inquiries, 
obtaining literature, and completing 
applications to other colleges and 
universities.

FAMILY EDUCATIONAL RIGHTS 
AND PRIVACY ACT OF 1974, AS 
AMENDED
The Family Educational Rights and 
Privacy Act of 1974, as Amended 
(FERPA), also known as the Buckley 
Amendment, was designed to protect 
the privacy of educational records and 
to provide guidelines for the correction 
of inaccurate or misleading data through 
informal and formal hearings. Students 
also have the right to file complaints 
with the United States Department of 
Education concerning alleged failures 
by the educational institution to comply 
with the Act.

Delaware Technical Community 
College will not release information to 
another party, exclusive of “Directory 
Information,” without a signed release 
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from the student indicating the specific 
recipient of such information and 
the specific information the College 
is authorized to release. Directory 
Information may be released by the 
College. Delaware Technical Community 
College defines directory information as 
follows:

	 •  Name
	 •  Address
	 •  College E-mail Address 
	 •  Field of Study
	 •  Full- or Part-time Enrollment Status
	 •  Dates of Attendance
	 •  Degrees and Awards
	 •  Honors (President’s List, Dean’s 	
		  List, Academic Recognition, and 	
		  Honor Societies)
	 • Participation in Officially 	 	
		  Recognized Activities and Sports
	 •  Date of Birth
	 •  Most Recent Previous High School 	
	      Attended
	 • Weight and Height of Athletes
	 *Photograph

*Use of Student Photographs:  
Photographers employed or contracted 
by the college regularly take photographs 
of students to illustrate or describe 
various aspects of the college and 
campus life.  These photographs will be 
taken at public venues such as athletic 
events, concerts and graduation, and/or 
in other organized campus photo shoots 
where the subjects will have given verbal 
consent to be photographed.  Individuals 
who are photographed while attending 
a public event or who verbally agree 
to participate in a photo shoot will be 
understood to have authorized Delaware 
Technical Community College to use 
their likeness in print and electronic 
materials to promote the college.  The 
college will retain the usage rights to the 
photographs.

Federal officials of the United States 
Department of Education are eligible 
under the terms of the Act to receive 
information without prior consent of the 
student. Any agency providing financial 
aid for the student’s education, such 
as the Veterans Administration, is also 
entitled to access information.
Questions concerning FERPA should 
be referred to the Registrar’s Office. 

Summation of the student’s rights as 
outlined by FERPA include, but are not 
limited to: 

1. 	The right to inspect and review an 	
	 education record within 45 days of
	 the day the College receives a 		
	 request for access. 
2. 	The right to request the
	 amendment of the education 		
	 record that the student believes is 	
	 inaccurate or misleading.
3. 	The right to consent to disclosures 	
	 of personally identifiable 
	 information contained in the 
	 student’s education records, 
	 except when FERPA authorizes 
	 disclosure with consent.
4. 	The right to file a complaint with 
	 the U.S. Department of Education 
	 concerning alleged failures by 
	 the College to comply with the 
	 requirements of FERPA. The 
	 Office to which complaints should 
	 be directed is:

Family Policy Compliance Office
US Department of Education
400 Maryland Avenue, SW

Washington, DC 20202-4605

TUTORING
Tutoring is a service designed to help 
students master a subject, prepare for 
tests, and sharpen their skills in order to 
become independent learners. Tutoring 
services are free for all students and 
are provided to the extent of campus 
resources.

Some departments recommend students 
to work as Peer Tutors to provide 
extra help for students in various 
courses. Advanced students work with 
individuals or small groups to increase 
understanding of course material.
Comprehensive tutoring services are 
available during the fall and spring 
semesters. Students generally receive 
up to one hour of tutoring per course 
each week, as necessary. Limited tutorial 
services may be provided during the 
summer sessions.

Helpful Web Sites

Admissions
	 www.dtcc.edu/admissions
Articulated programs
	 www.dtcc.edu/connecteddegree/
Application for admission
	 www.dtcc.edu/all/forms/
Career planning and placement
	 www.dtcc.edu/careerplanning/
Financial aid
	 www.dtcc.edu/financialaid
Foreign students
	 www.dtcc.edu/future/international/
Job placement
	 www.dtcc.edu/cpp/
Registration
	 www.dtcc.edu/reg
Services for students
	 www.dtcc.edu/services
Student handbook
	 www.dtcc.edu/handbook/
Tuition and fees
	 www.dtcc.edu/all/fees/



9

TUITION
1. 	 a. 	 In-State Students (Day and 
			   Evening) $114.25  per credit hour 
			   per semester for all catalog 
			   courses. Maximum tuition for 
			   full-time students – $1,371.00 	
			   per semester. 

	  b. 	Out-of-State Students (Day and 
			   Evening) $285.65 per credit 		
			   hour per semester for all catalog 
			   courses. Maximum tuition for 
			   full-time students – $3,427.80 	
			   per semester.

	  c. 	 Students registered for 12 credit 
			   hours per semester or the 
			   equivalent are considered “full-
			   time” for purposes of tuition 
			   payments. This policy applies 
			   equally to students who take 
			   courses on more than one 
			   campus.

2. 	 Tuition for non-credit courses will 	
	 be charged on a per course basis as 	
	 stated in the Corporate and 
	 Community Programs Division 
	 brochure or other literature 
	 describing the course.

3. 	 A student may pay tuition at any of 
	 the campuses.

4. 	 Residents of the State of Delaware 	
	 who are 60 years or older may enroll 	
	 at Delaware Technical & 
	 Community College, tuition free in 	
	 any catalog (credit) course: 
	 technical or related studies, day or 	
	 evening. Delaware Technical & 
	 Community College/University of 	
	 Delaware, Associate in Arts Degree 	
	 Program credit courses are also 		
	 included. Excluded are special 
	 interest (non-credit) courses. This 	
	 privilege is granted on a space 
	 available basis if such courses are 	
	 not filled as of the close of 
	 registration. The College may limit or 	
	 deny the privilege for courses which 	
	 are in programs for which selective 	
	 admissions criteria have been 
	 established. Charges are applicable 	
	 for books, supplies, lab, and 
	 technology support fees. The 
	 application and Student Service fee
	 is waived.

5. 	 All tuition and fees are accepted 		
	 pending final audit by the Business 	
	 Office.

6. 	 All tuition and fees are subject to 	
	 revision by the Board of Trustees of 	
	 the College.

7. The tuition and fees paid by any 
student, other than a non-immigrant 
alien within the meaning of paragraph 
(15) of subsection (a) of Section 1101 of 
Title 8 of the U. S. Code, who meets all 
the following requirements shall be paid 
at a rate or charge no greater than that 
imposed for students who are Delaware 
residents if such student:

	 a.  Attended a high school located 	
	 within the State of Delaware for two 	
	 or more years; and

	 b.   Graduated from a high school 	
	 located in the State of Delaware or 	
	 received a General Equivalency 		
	 Diploma issued within the State of 	
	 Delaware and

	 c.   Has applied for attendance within 	
	 five years of receiving a high school 	
	 diploma or General Equivalency 		
	 Diploma.

A student without lawful immigration 
status shall also be required to file an 
affidavit stating that the student has 
filed an application to legalize his or 
her immigration status, or will file such 
an application as soon as he or she is 
eligible to do so.

8. Members of the United States Armed 
Forces readmitted under 34 C.F.R. 
§668.18, or any superseding regulation, 
into the same program the student was 
admitted at the time of entry into military 
service shall be charged the tuition 
and fees that were in effect when the 
student left to serve, unless any increase 
of the prior amount is covered by the 
student’s service member educational 
benefits.  Members of the United States 
Armed Forces readmitted under 34 C.F.R. 
§668.18, or any superseding regulation, 
into a different program than that which 
the student was previously admitted 
shall not be charged tuition and fees in 

excess of what the College charges other 
students for the same program. The 
tuition benefits provided herein shall only 
apply for the first academic year after 
readmission.  All terms in this Policy 
shall be construed as set forth by federal 
law. 

RESIDENCY POLICY
1. 	 Residency status is determined 
	 during the time of the first 
	 registration at the College and at the 	
	 time of reactivation. Students whose 	
	 in-state status under items 3 and 4 	
	 below changes will be charged out-	
	 of-state tuition upon their next 
	 registration at the College.

2. 	 A student may have his/her residency 	
	 status changed for a future 
	 semester’s registration period if the 	
	 student provides documentation that 	
	 he/she has met the requirements in 	
	 items 3 and 4 below.

3. 	 Students 18 years of age or older are
	 considered Delaware residents if one 	
	 of the following conditions is met 	
	 immediately prior to registration:

	 a. 	 Delaware has been their 
			   domicile and continuous 
			   residence for at least six (6) 	
			   consecutive months.

	 b. 	 They have been employed at 	
			   least 30 hours per week in 		
			   Delaware for at least six (6) 		
			   consecutive months, or

	 c. 	 They were dependents of their 	
			   parents or guardians, who meet 	
			   the Delaware residency 
			   requirements in a. or b. above. 	
			   The student must have been a 	
			   dependent, as defined by the 	
			   Internal Revenue Service, in the 	
			   tax year immediately preceding 	
			   the current College fiscal year. 	
			   A copy of the IRS Form 1040 or 	
			   Form 1040A, or a state income 	
			   tax return showing the student 	
			   is a dependent, is the only 
			   acceptable documentation.

4. 	 Students who are minors (less than 	
	 18 years of age) are considered to 	
	 be Delaware residents if their parents 	
	 or guardians meet one of the 

Financial Information
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	 following conditions immediately 	
	 prior to registration:

	 a. 	 Delaware has been their 
			   domicile and continuous 
			   residence for at least six (6) 	
			   months, or 

	 b. 	 They have been employed 
			   full-time in Delaware for at 
			   least the six (6) consecutive 	
			   months.

5. 	 Conditions for foreign students:

	 a. 	 Students who are permanent or
			   temporary resident aliens
			   are considered to be Delaware 	
			   residents if they meet 		
			   the residency requirements 		
			   in items 3 and 4 above. The 	
			   six-month time period of 
			   domicile and continuous 
			   residence may commence when 	
			   the student has received an INS 	
			   Form I-797 indicating receipt 	
			   of an application for such 
			   immigration status.

	 b. 	 A student who has sought the 	
			   protection of the United States 	
			   by applying for refugee, asylee, 	
			   parolee, or temporary protected 	
			   status may be entitled to in-state 	
			   status if such student otherwise 	
			   qualifies for in-state tuition 		
			   based on six months domicile 	
			   and continuous residence in 	
			   Delaware from the date of the 	
			   applicable INS Form I-797 or at 	
			   least six (6) consecutive months 	
			   full-time employment in 		
			   Delaware immediately prior to 
			   registration.

	 c. 	 A student who is present in the 
			   United States and who has an 	
			   immigration status that does 	
				   not require such student to 	
			   maintain a foreign domicile as a 	
			   condition of immigration status 
			   may acquire in-state status if 	
			   such student otherwise meets 	
			   the six (6) month domicile and 	
			   continuous residence and/or six 	
			   (6) consecutive month full-time 	
			   employment in Delaware 
			   requirement immediately prior 	
			   to registration.

	 d. 	 A student with an F, J, or M visa
			   or who otherwise must not 		
			   abandon or has no intention of 	
			   abandoning his or her residence 	
			   in a foreign country will not be 	
			   afforded in-state status.

6. 	 Documentation establishing 
	 residency or Delaware employment 	
	 shall be required for all new or 
	 reactivated students.

	 a. 	 Documentation of residency 
			   shall require one of the 
			   following:

	 l	Delaware Driver’s License or 
		  Delaware Identification Card dated 	
		  at least six months prior to 
		  registration;

	 l	A copy of a Delaware Resident 		
		  Income Tax Form in the name of 	
		  the student or the student’s parent, 	
		  legal guardian or spouse with 		
		  whom the student resides listing a 
		  date of residency at least six (6) 	
		  months prior to registration;

	 l	Copies of utility bills in the name 	
		  of the student or the student’s 
		  parent, legal guardian or spouse 	
		  with whom the student resides 	
		  for six (6) consecutive months 	
		  prior to registration;

	 l	A copy of a fully executed lease, 	
		  HUD-1 Settlement Statement 		
		  or deed in the name of the student 	
		  or the student’s parent, legal 
		  guardian or spouse with whom 	
		  the student resides dated at least 	
		  six (6) months prior to registration;

	 l	Copies of bank statements in the 	
		  name of the student or the 
		  student’s parent, legal guardian or 
		  spouse with whom the student 	
		  resides for six (6) consecutive 		
		  months prior to registration and 	
		  bearing a Delaware address (other 	
		  than a post office box);

	 l	Copies of official documents 
		  confirming the receipt of any type 	
		  of social service from the State 	
		  of Delaware or any political 
		  subdivision thereof (i.e., WIC 
		  benefits, food stamps, Medicaid, 	
		  etc.) in the name of the student or 	

		  the student’s parent, legal guardian 	
		  or spouse with whom the student 
		  resides for six (6) consecutive 		
		  months prior to registration;

	 b. 	 Documentation of Delaware 	
			   employment shall require all of 	
			   the following: 

	 l	Pay stubs or other official written 	
		  confirmation from an employer 	
		  demonstrating that the student or 	
		  the student’s parent, legal guardian 	
		  or spouse with whom student 		
		  resides has worked an average of 	
		  at least 30 hours per week 
		  during the six consecutive months 	
		  prior to registration.  A letter from 	
		  the employer on the employer’s 	
		  letterhead shall be sufficient; and

	 l	IRS Form W-2 showing payment of 	
		  Delaware income taxes or a copy 	
		  of any state income tax return 	
		  for the immediately preceding 		
		  tax year showing the payment of 	
		  income taxes to the State of 
		  Delaware.  

7. 	 Residency status shall be determined 
	 by the Registrar’s Office at the 		
	 student’s home campus.  Chief Legal 	
	 Counsel may approve the payment 	
	 of in-state tuition based upon 
	 documentation that is not listed in 	
	 Paragraph 6 when he or she 
	 determines that such documentation 	
	 is authentic and represents proof of 	
	 Delaware residency or employment. 

8. 	 This policy is primarily for tuition 	
	 payment purposes and is not 
	 applicable for determination of 
	 student financial aid eligibility.

9.	 Implementation details for this policy 	
	 may be specified in the College’s 		
	 Manual of Procedural Guidelines.

10. Active duty military personnel 
and	 their dependents domiciled or 
stationed in the State of Delaware 
are exempt from the six (6) month 
residency requirement and are 
consideredin-state residents for 
tuition purposes.

	 In addition, military, civilian and 
contractor personnel and their 	
dependents that are reassigned to 	
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Aberdeen Proving Ground, Maryland 	
from Ft. Monmouth, New Jersey 		
on or before September 15, 2011, 
and choose to reside in Delaware 
shall be exempt from the six (6) 
month residency requirements 
and 		 shall be considered in-state 
residents for purposes of tuition.

11. Contracts written with business or 	
	 other groups sending their 
	 employees or members to the College 
	 may include a provision for the 		
	 contracting party to be charged 
	 in-state tuition.

DEFERRED PAYMENT PLAN
FALL AND SPRING SEMESTERS
Students may use the College’s 
Deferred Payment Plan. One-third of 
the total tuition and course fees (or 
$175.00, whichever is greater) are due 
at registration. Then, one-half of the 
remaining balance is due four (4) weeks 
from the beginning of the semester, and 
the remaining balance must be paid in 
full no later than eight (8) weeks from 
the date the semester begins. Note:  Final 
payment must be made prior to the first 
day of pre-registration for the following 
semester. 

SUMMER SESSIONS
One-third of the total tuition and course 
fees (or $175.00 whichever is greater) 
is due at registration. Then, one-half of 
the remaining balance is due three weeks 
after the session begins. The remaining 
balance must be paid in full no later 
then six weeks after the date the session 
begins. 

TUITION/FEE ADJUSTMENT 
POLICY
COURSE or SEMESTER WITHDRAWAL
To receive an adjustment for a course 
withdrawal, the student must first 
officially withdraw from the course. See 
Course Drop procedure or Registrar for 
details on officially withdrawing from a 
course. To receive an adjustment for a 
semester withdrawal, the student must 
first officially withdraw from all courses. 
Course or semester withdrawals received 
prior to the start of the 2nd week of 
the applicable semester session will be 
adjusted at 100% of the course cost of 
tuition plus any related refundable fees 

(lab, technology support and distance 
learning). For an official course or 
semester withdrawal during the 2nd 
week of the applicable semester session, 
the student will be charged 50% of the 
tuition for each course withdrawn, not 
to exceed the fulltime tuition rate, and 
50% of any related refundable fees 
for the course(s) withdrawn. All non-
refundable fees (application, registration, 
late registration, student service, credit 
by examination, evaluation of work 
experience) will be retained by the 
College. The official drop/add period 
for each semester and each session 
within that semester will be identified 
on the Academic Calendar. After the 
official drop/add period, no tuition/fee 
adjustment will be made.

EARNED TITLE IV FINANCIAL AID
The following policy became effective fall 
semester 2000.

Students who receive federal financial 
aid are eligible for payment according to 
their enrollment status and attendance. 
Students who attend more than 60 
percent of a semester (approximately 9.6 
weeks) are eligible to receive 100 percent 
of their payment. Students who attend 60 
percent or less of a semester are eligible 
to receive a percentage of their payment, 
depending on the date of withdrawal 
from all classes. This percentage 
payment is done according to the Return 
of Title IV Regulations (34 CFR Article 
668.22) listed below:

	 1. 	 If the amount of earned federal 	
		  financial aid is not adequate to pay 	
		  institutional charges, the student is 	
		  liable for any outstanding debt 	
		  the student may owe the College. 	
		  In addition, the student may be 	
		  responsible for repaying a portion 	
		  of his/her federal financial aid to 	
		  the federal government.

	 2. 	 Earnings from the Federal Work 	
		  Study Program are not used in 	
		  this calculation. The student is paid 	
		  what he/she earns.

	 3. 	 Students receiving loans must 	
		  maintain half-time enrollment 		
		  (at least 6 credits) in order to 		
		  receive payment of the loan.

	 4. 	 Basic-level courses (courses 		
		  beginning with 00) do not count 	
		  toward enrollment status for Title 	
		  IV funds.

This policy applies to federal financial 
aid money only and will be the policy 
applied to students who withdraw from 
all classes.

The date of withdrawal from all classes 
that will be used in the calculation is the 
date that the Registrar’s Office processes 
the official College WITHDRAWAL 
FORM used by students who wish to 
withdraw from all their classes during the 
semester. You must contact a counselor 
in Student Services to obtain this form. 
The withdrawal date for students who 
drop all their classes without using the 
official College WITHDRAWAL FORM 
will be the last documented dates of 
attendance or the mid-point (50% point) 
of the semester without documentation. 
Withdrawing from the College may affect 
your eligibility for future financial aid 
funding.

Federal law requires that students 
who receive federal financial aid must 
attend the classes for which they are 
registered in order to receive financial 
aid payment. Students who never attend 
a class will not receive any federal 
financial aid relating to that class, even 
when withdrawing from the College by 
following the College’s procedures for 
officially withdrawing. 

The complete policy and additional 
information about financial aid are 
available on the Delaware Technical 
Community College web site at www.
dtcc.edu/financialaid which provides 
ongoing updates to all financial aid 
opportunities and the College’s refund 
policies.

BOOKS & SUPPLIES
Books and supplies vary in cost 
according to course requirements. 
Students should allow approximately 
$200 to $400 per semester for books, 
equipment and supplies. Instructors will 
inform students about texts, supplies and 
materials required in each course. 
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MALPRACTICE INSURANCE
Students enrolled in allied health 
programs are required to purchase 
malpractice insurance through Delaware 
Technical Community College. 

STUDENT SERVICE FEE
For students taking credit courses, a 
non-refundable fee of $20 per semester 
for full-time students and $10 per 
semester for part-time students will be 
charged by each campus. Senior citizens 
are exempt from paying this fee. The 
Delaware Technical Community College/ 
University of Delaware Associate in Arts 
Degree Program student service fee is 
the same.

FEES
APPLICATION FEE
For new students taking credit courses, 
a non-refundable fee of $10.00 will be 
charged.

LAB FEES
Fees vary – $10.00 per lab hour up to a 
maximum of 6 hours or $60 per course. 
There are program specified exceptions 
wherein the lab fees may be less or 
more, depending on program needs. 
Industrial education course lab fees are 
determined by the specialized equipment 
utilized in the course.

REGISTRATION FEE
All full- and part-time students who 
register for fall, spring, and summer 
sessions will be assessed a $15.00 
registration fee per session for credit 
courses only.   The fee is non-refundable 
and due at the time of registration. The 
registration fee is non-refundable.

TECHNOLOGY SUPPORT FEE
$7.00 per credit hour per semester to 
support cost of technology, instructional/
course materials, and Internet e-mail 
access. 

LATE REGISTRATION FEE
Students registering on or after the first 
day of the session will be charged a late 
registration fee of $25. The fee may be 
waived by the campus Dean of Student 
Services for the following reasons: 
(1) a disabling accident, certified by a 
physician; (2) a serious illness, certified 
by a physician; or, (3) campus or College 

functions that are beyond the control of 
the student, such as campus closings or 
problems with administrative systems.

The late non-refundable registration fee 
applies only to credit courses and other 
courses listed in the College catalog. 
The fee will not apply to students who 
register prior to the first day of the 
session and find a need to add courses 
afterwards.

EVALUATION OF PRIOR LEARNING/
WORK EXPERIENCE FEE
For students seeking college credit 
through the evaluation of prior learning 
or work experience, a fee equivalent 
to tuition for a one-credit course will 
be charged for each course in which a 
student requests credit.

OTHER FEES AND CHARGES
The following fees are referred to 
throughout the catalog: 
		  A. 	Credit by Examination Fee 
		  B. 	Graduation Fee
		  C. 	Additional fees or changes to 	
			   existing fees are subject to 		
			   action by the Board of Trustees.

All fees listed above are non-refundable. 
All tuition and fees are accepted for 
payment of student accounts, pending 
final audit of those accounts by the 
Business Office.

Students will be responsible for 
reimbursing the College for payments 
made to third parties on their behalf 
for charges such as online access for 
distance education courses, telecourse 
rental fees, student malpractice 
insurance, etc. These “pass through” 
charges are non-refundable.

FINANCIAL AID
STUDENT FINANCIAL 
ASSISTANCE PROGRAMS
The College offers financial assistance 
to students through federal, state, 
institutional, and scholarship programs. 
Financial Aid information is available 
on the Delaware Technical Community 
College Web Page at http://www.dtcc.
edu/financialaid. Another brochure 
describing scholarships is published at 
each campus. These resources answer 
many questions and address concerns 

regarding financial assistance, and 
students are encouraged to use these 
resources.

The Free Application for Federal 
Student Aid (FAFSA) and scholarship 
applications may be obtained from the 
Financial Aid Office at each campus. 
Follow the instructions included with 
the application(s) to apply for any type 
of financial assistance. All students are 
encouraged to apply for financial aid as 
early as possible before the start of a 
new academic year. It is important to ask 
questions, read all information carefully, 
keep copies of everything, and answer 
all questions on the application(s) 
accurately. All decisions regarding 
financial aid eligibility are made by 
the Financial Aid Office. For more 
information call:

	 Owens Campus: (302) 855-1693

	 Stanton Campus: (302) 454-3706

	 Terry Campus: (302) 857-1040

	 Wilmington Campus: (302) 434-5552

FINANCIAL AID PROCEDURE
General Student Eligibility 
Requirements for all Financial Aid 
Programs
The applicant must:

	 1. 	 Be a U.S. citizen or eligible non-	
		  citizen.

	 2. 	 Have a high school diploma, a GED 
		  or demonstrate the ability to 		
		  benefit from instruction by passing 	
		  an approved test administered by 	
		  the Admissions Office.
Ability to Benefit
The ACCUPLACER CPT is used to 
determine the “Ability to Benefit” 
(ATB) for students who are applying 
for financial aid and do not possess a 
high school diploma or GED certificate. 
Based on financial aid guidelines, prior to 
receiving financial aid, students without 
the high school diploma or equivalency 
must participate in the ATB testing and 
meet the “ACCUPLACER, ATB Eligibility 
Determination Cut Scores” in Reading 
Comprehension, Sentence Skills and 
Arithmetic.
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	 1. 	 Minimum cut scores are:
		  a. Reading Comprehension	 55
		  b. Sentence Skills		  60
		  c. Arithmetic		  34

	 2. 	 Students must meet or exceed the 	
		  minimum scores of each of the 	
		  three tests to be eligible.

For financial aid purposes, students 
may retake the complete set of three 
ATB/CPT tests within a two-week period 
after the initial test date.  Students must 
pass all three tests in the subsequent 
administration.

Thereafter, re-testing is permitted only 
if a candidate can provide evidence of 
some instructional intervention that 
would suggest that score improvement 
would be possible.

Notification of ATB eligibility is given 
on a timely basis to the student, the 
Admissions Office, and the Financial Aid 
Office.

	 3. 	 Have a valid social security 		
		  number.

	 4. 	 Be enrolled as a regular student in 
		  an eligible program of study 		
		  leading to a degree or diploma. 	
		  New students must apply for 	
		  admission in order to select a 		
		  program/major. Undeclared or non-	
		  degree seeking students (students 	
		  with program major designation 	
		  UND or NTD) are not eligible for 	
		  financial aid.

	 5. 	 Less than full-time enrollment 
		  (fewer than 12 credits) may 		
		  result in either a lower payment or
		  no payment for a semester, 
		  depending on the financial aid 		
		  program and student eligibility.

	 6. 	 Maintain satisfactory academic 	
		  progress as defined by the 		
		  College’s Academic Standing Policy 	
		  for financial aid recipients.

	 7. 	 Not be in default on a previous 	
		  student loan nor owe a refund on 	
		  any federal grant received at 		
		  Delaware Technical Community 	
		  College or any other institution the 	
		  pplicant may have attended.

	 8. 	 Demonstrate financial need, based 	

		  on federal or institutional policies.
	 9. 	 Comply with all procedures for 	
		  verification.

	 10. Meet any other requirement 		
		  passed into law and regulation at 
		  any time by the Federal 		
		  government or any policy change 	
		  made by the College or any other 	
		  applicable entity and any procedure 	
		  required by the Financial Aid Office 	
		  in order to ensure that a proper 	
		  financial aid decision can be made.

Applying for Financial Aid
The College will attempt to assist any 
student seeking financial aid. Financial 
aid eligibility decisions are made by each 
campus for all financial aid programs.

New students must apply to the College 
for admission at the campus of their 
choice. The steps for applying for 
financial aid are as follows:

	 1. 	 Apply each academic year.

	 2. 	 Obtain the financial aid application 	
		  (the Free Application for Federal 	
		  Student Aid - FAFSA) from any 
		  campus. This application is 	
		  appropriate for applying for all
		  types of federal, state and
		  institutional aid. Scholarship 
		  programs require a separate 		
		  application.

	 3. 	 Complete the FAFSA using the 		
		  appropriate federal 1040 income 	
		  tax form, as filed by the students 
		  and parents, and any other 		
		  supporting documents like W-2 
		  forms, state tax returns, social 
		  security statements, welfare 		
		  statements, bank statements, 	
		  investment statements and so
		  on. It is important to complete the 	
		  application correctly.

	 4. 	 You are encouraged to file your 	
		  FAFSA electronically.  Apply online 	
		  with the Department of Education. 	
		  To complete the application, go to 	
		  http://www.fafsa.ed.gov.

		  A PIN is an electronic access 		
		  code number that serves as your 	
		  identifier. If you are applying on the 
		  Web, new applicants (and your 	
		  parents, if applicable) can request 	

		  a PIN at http://www.pin.ed.gov. 
		  You should obtain a PIN before 
		  completing the FAFSA on the web, 
		  so you (and your parents, if 
		  applicable) can electronically sign 
		  your application before it is 
		  submitted.

	 5. 	 Complete all institutional forms and
		  supporting documentation as 		
		  requested by the campus. 

	 6. 	 The campus will receive an
		  electronic Institutional Student
		  Information Record which will 
		  be used to determine eligibility 
		  for financial aid. Students will 
		  receive a paper Student Aid Report, 
		  an Information Acknowledgement 
		  or an e-mail notification dependent 
		  upon how the application is 
		  submitted.

	 7. 	 Student loans are available through 
		  the Federal Family Educational 		
		  Loan Program (FFELP). 

		  Students must file the FAFSA, 
		  complete a Master Promissory 
		  Note, and complete Loan 
		  Counseling to be considered for a 
		  Stafford Loan.

Financial Aid Satisfactory 
Academic Progress Requirement
A student must meet GPA and 
completion rate and maximum time 
frame requirements in order to be eligible 
to receive financial aid. Refer to the 
Delaware Technical Community College 
Academic Standing Policy. Table I, listed 
under Academic Standing Policy in this 
publication, indicates the minimum 
required cumulative GPA and course 
completion rate.

GPA Requirements:
	 1. 	 A student placed on Academic 
		  Warning is considered as making 
		  satisfactory academic progress, 
		  thereby remaining eligible for 
		  financial aid.

	 2. 	 A student placed on Academic 
		  Probation loses financial aid 
		  eligibility. However, if the student 
		  meets with his/her advisor, 
		  completes an Academic Action 
		  Plan, and notification of such is 
		  forwarded to the Financial Aid 
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		  Office, eligibility for financial aid 
		  payment will be reinstated. 
		  A student who fails to meet this 
		  requirement will not be eligible for 
		  financial aid payment.

	 3. 	 A student who is on Academic 
		  Suspension is not eligible for 
		  financial aid.

Completion Rate Requirements:
	 1. 	 Students must successfully 
		  complete, on a cumulative basis, 
		  67% of all credits attempted. A 
		  student who does not meet the 
		  67% completion rate requirement 
		  is ineligible for financial aid 
		  payment.

	 2.	 All non-completion grades 
		  (WP, WR, U, R, I) are used in 
		  the completion rate calculation.

	 3. 	 A student may appeal the loss of 
		  financial aid eligibility due to 
		  completion rate if there are 
		  mitigating circumstances. The 
		  appeal must be submitted to the 
		  Financial Aid Office by the 
		  campuses’ deadline date.

Maximum Time Frame for a 
Degree or Diploma:
	 1. 	 A financial aid applicant is 
		  restricted to a maximum number 
		  of credits for which he/she can 
		  receive financial aid.

	 2. 	 The Maximum Time Frame (MTF) 
		  is 150% of the credits required for 
		  an eligible degree or diploma 
		  program. Example: If 60 credits are 
		  required for a specific A.A.S. 
		  degree, the MTF for the degree 
		  program would be 90 credits
		  (60 x 150% = 90). If 40 credits 
		  are required for a specific diploma, 
		  the MTF for that diploma program 
		  would be 60 credits (40 x 150% 
		  = 60). The MTF for each diploma 
		  and degree differs based on the 	
		  number of credits required for the 	
		  program.

	 3. 	 The MTF is based on the number of 
		  credits attempted.

	 4. 	 A student who exceeds the MTF is 
		  ineligible for additional financial 	
		  aid.

	 5. 	 A student who earns a degree is 
		  considered to have reached his/her 
		  MTF and is no longer eligible for 
		  financial aid.

	 6. 	 A student may request an MTF 
		  extension for mitigating 
		  circumstances.

	 7. 	 Maximum Time Frame for
		  remedial courses:

		  A. 	Basic and Pre-tech classes 
			   are considered remedial 		
			   courses. Basic classes are not 
			   eligible for Federal financial aid 
			   payment, but are used in 
			   calculating the remedial MTF.

		  B. 	The MTF for a student enrolled 
			   in remedial courses is 30 
			   semester hours. This MTF value 
			   is separate from the degree or 
			   diploma MTF value.

		  C. 	No extension is permitted for 
			   a student who exceeds the 30-
			   credit remedial limit.

	 8. 	 Maximum Time Frame for English 
		  as a Second Language (ESL):

		  A. 	The MTF for a student enrolled 
			   in ESL courses is 3.33 full-time 
			   equivalent semesters. This MTF 
			   value is separate from the 
			   degree or diploma MTF value.

		  B. 	A student who exceeds the MTF 
			   for the ESL program may 
			   request an extension. However, 	
		  GPA and completion rate 		
		  requirements must also be met.

APPEAL PROCESS
Students who do not meet the 
requirements outlined in the “Academic 
Standing Policy for Financial Aid 
Applicants and Recipients” because 
of extenuating circumstances may 
appeal their academic status. Students 
must appeal to the appropriate 
department depending on the student’s 
unsatisfactory progress category. The 
following describes the different appeal 
procedures:

	 1. 	Minimum GPA 
		  requirement not met:

		  Below are the academic status, 	
		  financial aid status, and the appeal 	
		  procedures for various categories 	
		  of unsatisfactory standing:

		  A. 	Academic Status: Probation 
			   Students are not making 		
			   satisfactory progress: therefore, 	
			   are not meeting the financial aid 	
			   eligibility requirements.

			   Appeal Process: 
			   Students must contact their
			   advisors to develop an 
			   Academic Action Plan. Students 
			   must submit a copy of the 
			   completed Academic Action 
			   Plan to the Financial Aid Office. 
			   Students who submit the 
			   Academic Action Plan to the 
			   Financial Aid Office will be 
			   considered as making 
			   satisfactory academic progress 
			   for financial purposes, thus 
			   meeting the academic financial 
			   aid eligibility requirements. 

		  B. 	Academic Status: Suspension
			   Students who are on 
			   suspension do not meet 
			   the academic financial aid 
			   eligibility requirements. 
			   However, upon returning to the 
			   College, students are 
			   considered to be on “Probation 
			   Status.” Therefore, such 
			   students may file an appeal as 
			   described in “A” above.

		  C. 	Students who are on “Probation 	
			   Status” and do not complete the
			   appeal process as described 	
			   in “A” above or whose Plans are 
			   not approved, do not meet 
			   the academic financial aid 
			   eligibility requirements. 

			   Please Note: All appeals must 	
			   be submitted in writing before 
			   the end of the official add period 
			   (end of the second week of 
			   classes).

	 2. 	Completion Rate not met:	
		  A. 	Students who meet GPA 
			   and Maximum Time Frame 
			   eligibility requirements but who 
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			   do not meet the Completion 
			   Rate may appeal for 
			   reinstatement to satisfactory 
			   academic standing through the 
			   Financial Aid Office.

		  B. 	Students whose appeals are 
			   denied or who fail to appeal are 
			   not meeting the academic 
			   financial aid eligibility 
			   requirements.

			   Please Note: All appeals must 
			   be submitted in writing before 
			   the end of the official add period 
			   (end of the second week of 
			   classes).

	 3. 	Degree/Diploma Maximum 
		  Time Frame Requirement:
		  A. 	Students who meet GPA and 
			   Completion Rate eligibility 
			   requirements but who 
			   do not meet the Maximum 
			   Time Frame requirement may 
			   appeal for reinstatement to 
			   satisfactory academic standing 
			   through the Financial Aid Office.

		  B. 	Students whose appeals are 
			   denied or who fail to appeal are 	
			   not meeting the academic 	
			   financial aid eligibility 		
			   requirements.

	 4. 	Remedial Maximum Time 
		  Frame Requirement:
		  Regulations do not allow an 		
		  appeal for an extension of the 		
		  Remedial Maximum Time Frame 	
		  for students who exceed the 30-	
		  credit remedial limit.

	 5. 	English as a Second Language 	
		  Requirement:
		  A. 	Students who meet the GPA 
			   and Completion Rate 
			   requirements but who do 
			   not meet the English as a 
			   Second Language requirement 
			   may appeal for reinstatement to 
			   satisfactory academic standing 
			   through the Financial Aid Office.

		  B. 	Students whose appeals are 
			   denied or who fail to appeal are 
			   not meeting the academic 
			   financial aid eligibility 
			   requirements.

			   Please Note: All appeals must 
			   be submitted in writing before 
			   the end of the official add period 
			   (end of the second week of 
			   classes).

SCHOLARSHIPS
Various scholarships, including the 
State-funded Academic Incentive 
Scholarship, are offered at all campuses. 
Students should contact the Financial Aid 
Office at the campus at which they are 
enrolled for a list of scholarships offered 
at that campus.

VETERANS AND DEPENDENTS OF 
DECEASED/DISABLED VETERANS
The College is approved for educational 
training of veterans, qualified spouses, 
and dependents of deceased/disabled 
veterans under Public Law 89-358. The 
Veterans’ Administration (VA) will issue 
a certificate of eligibility. The application 
for VA Education Benefits (VA Form 22-
1990) may be obtained directly from the 
VA or through the Veterans Affairs Office 
at any campus, or from the VA website at 
www.gibill.va.gov

Owens Campus: 	 (302) 856-5400 
			     	 ext. 3450

Stanton Campus:	 (302) 453-3926

Terry Campus:	 (302) 857-1043

Wilmington Campus:	 (302) 571-5314

Veterans, qualified spouses and 
dependents of deceased/disabled 
veterans follow regular admission 
procedures and requirements of the 
College. Students are responsible for 
notifying the campus VA Office of their 
enrollment each term. The College will 
verify enrollment to the VA. Payments 
are made directly to the student, not to 
the College. Veterans must be accepted 
into a specific program of study to 
receive veterans’ benefits. For further 
information about veterans, contact the 
Office of Veterans’ Affairs. 

The Enrollment Certificate will show 
the courses for which a student has 
enrolled. Students are responsible for 
promptly reporting change of program 
and/or change of enrollment status to the 
campus VA Office.
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OTHER MILITARY PERSONNEL
Active military personnel, National 
Guard personnel, and Military Reserve 
personnel may be eligible for educational 
benefits related to their service category. 
Information concerning these benefits is 
available from the Educational Officer of 
each service category. The College will 
verify enrollment for students so that 
benefits may be accurately processed. 

VOCATIONAL REHABILITATION
The Delaware Division of Vocational 
Rehabilitation and the Vocational 
Rehabilitation Educational Division 
of the Veterans’ Administration have 
funds available for students with 
physical disabilities. Applications for 
these services should be made to the 
appropriate Rehabilitation Office.
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ADVANCED STANDING
Students are encouraged to pursue 
advanced standing during the 
admissions process. Credits earned 
through advanced standing will be 
entered on the student transcript by the 
Registrar as they are received from the 
Dean of Instruction.

	 1. 	CREDIT BY EXAMINATION 
		  A student may receive credit for
		  many of the courses offered 
		  at Delaware Technical & 
		  Community College by taking a 
		  competency evaluation 
		  administered by the department 
		  chairperson or his/her designee. 
		  The exact nature of the evaluation 
		  will be determined by the evaluator. 
		  In order to qualify for the credit 
		  by examination, the student must 
		  have completed the admissions 
		  process and request approval in 
		  writing for the course in which 
		  he/she wishes to receive credit 
		  by examination. In addition, the 
		  student must not have received 
		  prior instruction at Delaware 
		  Technical Community College 
		  in the course in which he/she is 	
		  seeking credit by examination.

		  Since no instruction has taken 
		  place, a grade will not be assigned 
		  to credits awarded by examination. 
		  Successful completion of a 
		  course by examination will appear 
		  on the student’s transcript as 
		  “Advanced Standing Credit.” 
		  Credits earned by way of 
		  examination may not be applied 
		  toward the residency requirement 
		  of the College. A fee equivalent to 	
		  tuition for one credit hour will be 
		  assessed for each course which 
		  a student attempts to complete by 
		  examination.

	 2. 	EVALUATION OF 
		  TRANSFER CREDITS
		  Credits from other institutions 		
		  that are accredited by a federal 		
		  Department of Education approved 	
		  regional accrediting association 	
		  may be accepted if they apply to the 	
		  established curricula of the College. 
		
		  Delaware Tech Transfer Credit 		

		  Evaluation Process (upon receipt of 	
		  student-requested official transcript 	
		  from transferring institution):

•Delaware Tech will evaluate all 
course(s) with a grade of C or 
better which may be equivalent to a 
Delaware Tech course(s).
o Students requesting transfer 

credit may be required to 
provide supporting materials 
such as the institution’s 
catalog and/or course syllabi to 
complete the transcript  
evaluation.

•Once evaluation of the course(s) 
is complete, Delaware Tech will 
post all transferred courses to the 
student’s Delaware Tech academic 
history/transcript.
•	 Notification of accepted and/
or declined courses will be sent 
to student via the Delaware Tech 
email system. 
o	 Students may inquire with 

the appropriate department 
chairperson about declined 
transfer courses.

 
The student must be admitted 
to Delaware Tech before transfer 
credits are posted to the student’s 
academic history/transcript. 

Transfer credits may not be applied 
toward the residency requirements 
of the College.  

Insofar as possible, prior course 
work will be accepted toward 
the certificate, diploma, and/or 
associate degree.  Time limits 
for prior course work must meet 
departmental guidelines.   

Transfer credit for developmental 
courses will be accepted if the 
Delaware Tech Department 
Chairperson responsible for the 
developmental course(s) approves 
the transfer course as equivalent 
to the Delaware Tech course(s).  
Transfer credit for a developmental 
course exempts relevant portions 
of the Accuplacer.
Students transferring to 
Delaware Tech with a previously 

awarded associate’s, bachelor’s, 
master’s, and/or doctoral degree 
from a regionally accredited 
postsecondary institution will 
receive advanced credit for 
Composition (ENG 121), and for 
Critical Reading and Thinking 
(RDG 120). All other applicable 
courses will be evaluated based on 
Delaware Tech’s residency policy 
and time limit guidelines. 

	 3. 	TRANSFER BACK POLICY
		  Students who have transferred 
		  from Delaware Technical & 
		  Community College without 
		  earning an associate degree, 
		  diploma, or certificate may 
		  complete program requirements 
		  by transferring back courses that 
		  have been earned at other 
		  institutions. If the student attended 
		  Delaware Technical Community 
		  College within two calendar years, 	
		  the transfer-back course(s) would 	
		  be 	entered upon the student’s 
		  record when the courses are 
		  accepted by Delaware Technical & 
		  Community College. 

		  If the student has not been 		
		  enrolled in Delaware Technical & 
		  Community College for any of six 	
		  consecutive terms, including 		
		  summer sessions (two calendar	
		  years, the student must follow 
		  the readmission process and 
		  current curricular requirements for 	
		  graduation. 
		  Time limits on Delaware Technical 
		  & Community College courses as 
		  well as courses being transferred 	
		  back must meet departmental 
		  guidelines. The student must 
		  satisfy all requirements for 
		  graduation.

	 4. 	PRIOR LEARNING/WORK 		
		  EXPERIENCE ASSESSMENT
		  Students seeking College credit 
		  through evaluation of non-credit 
		  learning or work experience must 
		  obtain an application for Prior 
		  Learning/Work Experience 
		  Assessment from an advisor 
		  or department chairperson. 
		  Students must be fully qualified 
		  and declared in an academic 

Academic Policies and Procedures
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		  program to be accepted as an 
		  applicant for the evaluation 
		  process. Upon acceptance for 
		  the process, the student will pay a 
		  fee equivalent to tuition for a one 
		  credit course.

	 5.	 INTERNAL CAREER 
		  EDUCATION PATHWAYS
		  Students who enroll in Corporate 
		  and Community Programs (CCP) 
		  non-credit certificate programs 
		  may be eligible to receive credit 
		  course equivalency for some 
		  non-credit courses as they apply 
		  to a degree program in the same 	
		  career pathway.  
		  Student competencies will be 
		  evaluated via hands-on 
		  performance assessments, 
		  evaluations during internships, 
		  written exams, certification tests 
		  and/or other academically 
		  appropriate methods.  Internal 
		  Career Education Pathway 
		  information may be obtained from 
		  the Dean of Instruction or Director 
		  of Corporate & Community 
		  Programs.

	 6. 	 INTER-CAMPUS TRANSFER OF 
		  ADVANCED STANDING CREDIT
		  Advanced standing credits 		
		  approved by a Delaware Technical 
		  & Community College campus
		  become a part of the student’s 
		  permanent record and will not be 
		  suppressed or negated by any 
		  campus of Delaware Technical & 
		  Community College.
	 7. 	CLEP/DANTES
		  Students who have taken CLEP 
		  (College-Level Examination 
		  Program) or DANTES (Defense 
		  Activity for Non-Traditional 
		  Education Support) tests may 
		  request CLEP or DANTES to 
		  forward the results to Delaware 
		  Technical Community College for 
		  evaluation for advanced credit. 
		  Specific CLEP or DANTES tests 
		  which apply to the student’s 
		  A.A.S. degree program may 
		  be granted corresponding 
		  Delaware Technical Community 
		  College credit.

	 8. 	CREDIT FOR ADVANCED 
		  PLACEMENT TESTS

		  The College recognizes the 
		  Advanced Placement Program 
		  offered through the College Board 
		  of the Educational Testing Service 
		  and grants credit, upon 
		  documentation, for Advanced 
		  Placement Test scores of three 
		  or higher. In order to obtain 
		  Advanced Placement credit, the 
		  student must submit official test 
		  scores to the Admissions Office for 
		  review by the appropriate 
		  chairperson.
 
ATTENDANCE
Each student is expected to attend class 
regularly in order to achieve maximum 
benefit from educational activities. Each 
student is responsible for all classwork 
missed regardless of the reasons for 
absence. The standards of performance 
to be met by each student will be set 
by each instructor for his/her own 
course in keeping with the standards 
and policies of each Delaware Technical 
Community College campus. The 
expected performances will be defined 
at the beginning of the course, and 
student’s performance in relation to the 
established standards shall determine 
the student’s grade in a course. 

 A student who stops attending a class 
and does not notify either his/her 
counselor or instructor of dropping a 
class will receive an unofficial withdrawal 
(“U” grade) for the course. An unofficial 
withdrawal is calculated in the grade 
point average as a “recycle.” An 
unofficial withdrawal (“U” grade) may 
affect financial aid or veterans’ benefits 
eligibility. The College is required by 
law to submit attendance reports on 
students who are funded by veterans’ 
benefits, social security payments, 
and other state, federal, and private 
scholarship programs.
 
CONTRACT YEAR
The student’s contract year, as used to 
determine the curriculum requirements 
necessary for graduation, is determined 
by the date the student is formally 
accepted into an approved academic 
program (major). As some students 
may change their majors from time to 
time, so may the contract year change. 
The contract year can never be earlier 

than the contract year acceptance date. 
The contract year will always be the 
same as or later than the acceptance 
date that the student chooses to fulfill 
the requirements of the accepted 
curriculum.
 
CURRICULUM CHANGES
Changes in curriculum are made with 
permission of the faculty advisors 
involved. The student must file a Change 
of Program/Status Form.
 
COURSE DROP PROCEDURE
IStudents may choose to drop a 
course(s) by submitting a completed 
drop form to the Registrar or by 
completing the online drop procedure 
in Banner Web.  (The day the completed 
form is received by the Registrar’s Office 
determines the official date of the course 
drop.) No approvals are required for 
students to drop a course(s) within the 
established time frames explained below. 
The following guidelines apply.   
Courses dropped during the first two 
weeks of the semester (including 
the first two weeks of sessions 1, 2 
and 3) will not show on the student’s 
transcript and no grade will be recorded. 
Students will not be charged any tuition 
or refundable fees (lab, technology 
support and distance learning) for 
courses dropped during the first week 
of the semester (including week one of 
sessions 1, 2 and 3). Students will be 
responsible for 50% of the assessed 
tuition and refundable fees for courses 
dropped during the second week of 
the semester (including week two of 
sessions 1, 2 and 3).  The following 
fees are non-refundable: application, 
registration, late registration, student 
service, credit by examination and 
evaluation of work experience. (See 
Tuition/Fee Adjustment Policy for 
detailed rules.) If a student drops a 
course and still maintains full-time load 
status, then he/she will not receive a 
refund. 
From the third week through the tenth 
week of the semester (session 1), 
students may drop a course(s) and 
receive a “W” grade on their transcript.  
The “W” grade does not impact 
cumulative GPA, but it may negatively 
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impact “time to completion” under the 
Financial Aid Satisfactory Academic 
Progress policy.
After the tenth week, courses may not 
be dropped. Student requests to drop 
a course(s) after the tenth week, with 
a grade of “W” for the course, will be 
considered only under extraordinary 
circumstances, which must be 
documented and approved by the Dean 
of Instruction or the Dean’s designee.  
The above timeframes for dropping a 
course(s) will be adjusted for academic 
sessions shorter than sixteen weeks.
Students who do not officially drop a 
course(s) according to these guidelines, 
but stop attending the course will receive 
an Unofficial Withdrawal grade (U) for 
the course.  An Unofficial Withdrawal 
grade is calculated in the cumulative 
index as 0 quality points. An Unofficial 
Withdrawal grade in a course may 
affect financial aid or veterans’ benefits 
eligibility.  The College is required by 
law to submit attendance reports on 
students who are funded by veterans’ 
benefits, social security payments and 
other state, federal and private financial 
aid and scholarship programs.
Students considering a course drop or 
withdrawal should weigh the impact 
on completion of their educational 
goals. Students should also check with 
the Financial Aid Office regarding the 
impact of dropping or withdrawing from 
courses on their financial aid eligibility 
and responsibility for costs. 

WITHDRAWAL FROM 
THE COLLEGE
Students who wish to drop all of their 
courses should notify their department 
chairperson or academic advisor. The 
chairperson or advisor will provide 
information to the student to help him/
her consider the implications of the 
withdrawal and inform him or her of 
any college services and programs that 
may help him or her remain enrolled.  
The student’s decision will be recorded 
in his/her Student Educational Plan. 
Students who decide to officially 
withdraw from the College with no plans 
to return within two years (six semester 
timeframe) should complete an Official 
Withdrawal form. Students are advised 

that Official Withdrawal will result in the 
requirement for re-admission, should the 
student decide to return in the future. In 
that event, the student will be required 
to complete the academic program 
requirements in effect at the time of 
readmission.

Course Add Procedure
Students may add a course or switch 
course sections by submitting a 
completed add form to the Registrar or 
by completing the online add procedure 
in Banner Web.  (The day the completed 
form is received by the Registrar’s Office 
determines the official date the course is 
added/section is changed.) The following 
guidelines apply for session1, 2 and 3 
courses.
During week one of the semester 
(including sessions 1, 2 and 3), 
students may add a course(s) or 
change sections if a seat is available. 
No approval signatures are required 
except under circumstances in which 
the course is part of a program with a 
selective admission process. In those 
cases, the signature of the Department 
Chairperson/designee responsible for the 
course is required. 
During week two of the semester 
(including sessions 1, 2 and 3), students 
may add a course(s) or change sections 
if a seat is available and they obtain 
the approval of (1) the instructor 
and (2) their academic advisor or the 
chairperson of the department that offers 
the course.
During week three of the semester, 
students may add a course(s) or 
change sections if a seat is available 
and they obtain the approval of (1) the 
instructor, (2) their academic advisor or 
the chairperson of the department that 
offers the course, and (3) the dean of 
instruction or designee for the campus 
where the course is offered.
The above timeframes for adding a 
course(s) will be adjusted for academic 
sessions shorter than eight weeks. 
Students should check with the Financial 
Aid Office regarding the impact that 
adding courses may have on their 
financial aid eligibility and responsibility 
for costs.

READMISSION TO THE COLLEGE
Students who have previously attended 
Delaware Technical Community College 
must follow the readmission process 
when they have not been been enrolled 
at the College for any of six consecutive 
terms, including summer sessions (two 
calendar years). This process includes 
submitting an updated application to 
the College with a $10 non-refundable 
application fee payment.

Readmitted students will be responsible 
for the current requirements of the 
program they are entering. Readmitted 
students will have a new contract 
year to reflect the current graduation 
requirements of the program. 

Readmitted students whose courses are 
over 10 years old may not apply those 
courses towards a certificate, diploma, 
or degree. Continuously enrolled 
students with courses over 10 years 
old on their record may apply them 
towards certificate, diploma and degree 
requirements. Time limits for prior 
coursework must meet departmental 
guidelines.
 
GRADE POINT SYSTEM (4.00)
The grade point average (GPA) for each 
student is based upon the scale of grade 
point values, and it is weighted for each 
course by its credit value. Cumulative 
grade point averages (CUM) are also 
based upon the grade point values, 
and these have been maintained for all 
students enrolled since the fall 1977.

	 1. 	 Effective fall 1991, the following 
		  grading system is in effect:

		  92 - 100  	 A
		  83 - 91   	 B
		  75 - 82   	 C
  		  0 - 74   	 R 
	 2. 	 The following is the College 		
		  grading interpretation:

		  A –	 Student meets the
				    measurable objectives in an 
				    outstanding manner.

		  B –	 Student meets the measurable 
				    objectives in an above average 
				    manner. 

		  C – 	Student meets the measurable 
				    objectives. 

		  R – 	Student has not met the 	
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				    measurable objectives and 
				    must repeat the course. 

		  L – 	Listener/Auditor 
				    (with approval only).

		  I – 	 Incomplete.

		  S – 	Continuing Satisfactory 
				    (used only in courses with 
				    numbers under 100).

		  U – 	Withdrawal without approval 
				    of College.

		  W – Withdrawal with approval of 
				    College.

	 3. 	 The CUM starts with fall 1977. The 
		  following grades are included in 
		  the GPA calculation:

		  A – 4.0 Grade Point Value 

		  B – 3.0 Grade Point Value

		  C – 2.0 Grade Point Value

		  R – 0.0 Grade Point Value

		  U – 0.0 Grade Point Value

		  The CUM includes these inactive 
		  grades. The grade of “D” 
		  (Distinctive) and “P” (Proficient) 
		  became inactive fall quarter, 1978. 

		  D – 4.0 Grade Point Value
		  P – 2.5 Grade Point Value

		  Note: Students who receive an “S” 
		  grade and are receiving V.A. 
		  educational benefits will be 
		  paid for the course during the first 
		  term of enrollment only. If the 
		  student reregisters for the course, 
		  the course cannot be included in 
		  the total V.A. credit hours reported 
		  for benefits. 
All students who receive an “S” grade 
must re-enroll in the course within the 
succeeding term in order to improve 
his/her grade unless exception is made 
by the Dean of Instruction or his/her 
designee. 

The following grades are excluded from 
the GPA calculation:

		  I – 	 Incomplete

		  L –		 Listener/Auditor (as approved 
				    at the Campus level)
		  W – 	Withdrawal with approval of 
			    	 College.
The following grades are given in Basic 

and Pre-Tech courses and are excluded 
in the GPA calculation:

AE – Meets measurable objectives in an 
outstanding manner

BE – Meets measurable objectives in an 
above average manner

CE – Meets the measurable objectives

RE – Has not meet the measurable 
objectives and must repeat course

SE – Continuing Satisfactory

4. Definition of terms:

	 Grade Point Value

	 The value assigned to the grades: 		
	 “A,” “B,” “C,” “R,” and “S,” and 		
	 “U.” The inactive grades of “D” and 	
	 “P” will continue to carry grade point	
	 value historically. 

Quality Point

The product of the grade point value 
multiplied by the quality hours of the 
course. 

Quality Hours

The credit hour value of the course. 

Term GPA

The total quality points earned during 
the term divided by the total quality 
hours attempted. Pre-tech and Basic 
courses will not be included in the 
calculation of term GPA. Term GPA will 
not be recalculated unless one of the 
two following conditions occurs:

	A . An “I” grade is resolved.
	 B. A grade change is authorized.
 
Cumulative GPA
The total cumulative quality points 
earned divided by the total cumulative 
quality hours attempted. The 
cumulative GPA is a historic index of 
all work taken at Delaware Technical 
Community College and is not 
recalculated when a student changes 
programs (majors). Work taken at 
other institutions is not included in 
the calculation of the cumulative GPA. 
Pre-tech and basic courses are no 
longer included in the cumulative GPA. 
The cumulative GPA at the end of each 
term will not be recalculated unless 
one of the two following conditions 
occurs:

		  A. An “I” grade is resolved.
		  B. A grade change is authorized.

ACADEMIC AMNESTY PROCEDURE
Any student who has an R (Recycle) or 
a U (Unofficial Withdrawal) in a course 
prior to the fall of 1993 (94-1) and has 
successfully repeated the course(s) 
(A,B,C grade) or the semester equivalent 
may petition the Dean of Instruction 
or his/her designee to eliminate the 
non-completion grade from his/her 
CUM grade point average calculation. 
Each non-completion grade in the same 
course will be eliminated from the CUM 
GPA grade point average calculation.

Academic Amnesty does not change 
accumulated financial aid history. 
Accumulated term and award limits 
include all terms of enrollment. Each 
non-completion grade remains on the 
transcript.

GRADE POINT AVERAGE ADDENDUM
When a student repeats a course, the 
first passing grade will be calculated in 
the grade point average (CUM GPA).  A 
student can request that a higher grade 
(for coursework 1994-01 forward) be 
included in the CUM by submitting a 
request to the Registrar’s Office.   All 
courses taken and grades received 
will remain on the student’s transcript.  
Selective admissions processes, 
scholarships, and academic award 
decisions at other colleges and universities 
may take into consideration the complete 
academic record of the student.

FRESH START POLICY
Any student who has not attended 
Delaware Tech for a minimum of 
three years and upon readmission, 
completes a minimum of 12 credits 
in consecutive terms with at least a 
2.00 G.P.A. may petition the Dean of 
Instruction to eliminate the course 
grades received prior to the readmission 
term in the cumulative G.PA. calculation 
except courses that fulfill graduation 
requirements.  Fresh Start is granted 
only one time per student and is 
irreversible.   
Fresh Start is effective the term a student 
is readmitted to the College and will not 
exclude credits from the earned hours 
calculation.  All grades and courses 
remain on the student’s transcript.
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INCOMPLETE “I” 
STUDENT EVALUATION
The incomplete “I” evaluation may be 
given by an instructor in situations 
where extenuating circumstances 
prevent the student from completing the 
course work. The following conditions 
must be met:

	 1.	 The extenuating circumstances 	
		  must occur after the drop period 	
		  has ended.

	 2.	 The student must be making 	
		  satisfactory progress in the 		
		  course.

	 3.	 It must be reasonable to complete 
		  the remaining course work and 
		  objectives under “I”  
		  circumstances (i.e., outside of the 
		  regular course format).

	 4.	 Prior to an instructor agreeing to 
		  giving or posting an “I” grade, 
		  approval for an “I’ grade should be 
		  given by the department 
		  chairperson and Dean of 
		  Instruction responsible for the 	
		  course.
Students who receive an incomplete 
course evaluation must complete the 
requirements for the course within the 
time frame specified by the instructor 
or by the end of the semester following 
the term in which the “I” is received if 
no time frame is specified. Otherwise 
the incomplete grade will be changed to 
a Recycle and the student must register 
for the course in a future term. For “I” 
grades earned at the end of the spring 
semester, the student will have until the 
end of the fall semester to complete 
the requirement unless a shorter time 
period is specified by the instructor. The 
student and instructor determine how 
the incomplete portion of the course 
will be completed. If an instructor 
deems it essential that an incomplete be 
extended beyond the deadline, a request 
in writing should be sent to his/her 
chairperson for endorsement and then 
to the Dean of Instruction for approval. 
The request should include a projected 
date of completion and the reason for 
the requested extension. A student who 
receives an incomplete grade does not 
reregister for the course. 

SATISFACTORY “S” 
STUDENT EVALUATION
The “S” evaluation is used only in 
courses with numbers under 100 where 
the student has progressed satisfactorily. 
This grade can be received only one time 
per course. Student must re-enroll in 
the course within the succeeding term 
in order to improve their grade unless 
an exception is made by the Dean of 
Instruction or designee. 

LISTENER/AUDIT “L” 
EVALUATION
Students who wish to change from 
credit to Listener status must change 
their registration status prior to the 
end of the “add” period and will receive 
an evaluation of “L” at the end of the 
semester.

Students may change from Listener 
to credit status under the following 
conditions:

1.  the request must be made prior to 
the end of the “add” period.

2.  the student must meet all 
admission requirements for 
College Instructional Division 
credit programs and

3.  must have instructor, department 
chair, and Dean of Instruction 
approval.

ACADEMIC RECOGNITION 
PRESIDENT’S LIST
To be eligible for the President’s List, a 
student must:

	 1. 	 Earn 12 or more credit hours in 
		  courses at the 100 level or above 
		  in one term.
	 2. 	 Have a term GPA of at least 3.8.
	 3. 	 Have no “I” or “S” grades. If “I” 
		  grades are later changed to 
		  passing grades, thereby affecting 
		  President’s List eligibility, the 
		  student may request a letter noting 
		  President’s List recognition. This 
		  letter may be used for 
		  employment, college transfer, or 
		  other personal purposes.
	 4. 	 Receive an “A,” “B,” “C,”  or 
		  “W” in all courses of enrollment 
		  below the 100 level.

DEAN’S LIST –
FULL-TIME STUDENTS
To be eligible for the Dean’s List, a 
student must:

	 1. 	 Earn 12 or more credit hours in 
		  courses at the 100 level or above 
		  in one term. 

	 2. 	 Have a term GPA of at least 3.25.

	 3. 	 Have no “I” or “S” grades. If “I” 
		  grades are later changed to 
		  passing grades, thereby affecting 
		  Dean’s List eligibility, the student 
		  may request a letter noting Dean’s 
		  List recognition. 

	 4. 	 Receive an “A,” “B,” “C,”  or 
		  “W” in all courses of enrollment 
		  below the 100 level.

PART-TIME STUDENTS
A student will receive a letter of 
recognition, signed by the Dean of 
Instruction and Dean of Student 
Services, if the student has earned at 
least 6 credit hours but less than 12 
credit hours in courses in one term at 
the 100 level or above, has a term GPA 
of at least 3.25, and meets requirement 
three (3) of the Dean’s List criteria. 
 
GRADUATION HONORS
Students earning a Cumulative Grade 
Point Average from 3.25 to 3.49 will 
graduate Cum Laude. Those earning 
a CUM GPA from 3.50 to 3.79 will 
graduate Magna Cum Laude. Those 
earning a CUM GPA from 3.8 to 4.0 
will graduate Summa Cum Laude. The 
Graduation Honors are printed on the 
graduation program and on the student’s 
transcript at time of graduation.

ACADEMIC HONESTY 
POLICY
Students are expected to be well 
motivated and constructive in their 
pursuit of learning in the educational 
environment. Attendance at the College 
is a privilege, not a right; students, 
by the act of registration, concede to 
the College the right to require the 
withdrawal of any student at any time 
when it is necessary to safeguard the 
College’s ideals of scholarship and 
character, and to secure compliance with 
its regulations.

The College regards academic 
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dishonesty on the part of students as 
unacceptable behavior that could result 
in dismissal.

Forms of Academic Dishonesty

CHEATING 
An act of deception by which a student 
misrepresents that he/she has mastered 
information on an academic exercise that 
he/she has not mastered:	
	 A. 	Copying from another student’s 
		  test paper, project, or computer 
		  programs.

	 B. 	Allowing another student to copy 
		  from a test paper.

	 C. 	Using the course textbook or other 
		  material such as a notebook 
		  brought to a class meeting but not 
		  authorized for use during a test.

	 D. 	Collaborating during a test 
		  with any other person by receiving 	
		  information without authority.

	 E. 	 Using specifically prepared 
		  materials during a test e.g., notes, 	
		  formula lists, notes written on the 
		  student’s clothing, etc.

ACADEMIC MISCONDUCT 
The intentional violation of college 
policies, by tampering with grades, or 
taking part in obtaining or distributing 
any part of an unadministered test:

	 A. 	Stealing, buying, selling or 
		  otherwise obtaining all or part of 
		  an unadministered test.

	 B. 	Selling or giving away all or part
		  of an unadministered test including 
		  answers to an unadministered test.

	 C. 	Bribing any other person to 
		  obtain an unadministered test or 
		  any information about the test.

	 D. 	Entering a building, office, or 
		  computer system for the purpose 
		  of changing a grade in a grade 
		  book, on a test, or on other work 
		  for which a grade is given.

	 E. 	 Changing, altering, or being 
		  an accessory to the changing and/
		  or altering of a grade in a grade 
		  book, on a test, a “change of 
		  grade” form, or other official 

		  academic records of the College 
		  which relate to grades.

	 F. 	 Entering a building or office for the 
		  purpose of obtaining an 
		  unadministered test.

FABRICATION 
The intentional use of invented 
information or the falsification of 
research or other findings with the intent 
to deceive:
	 A. 	Citation of information not taken 
		  from the source indicated. 

	 B. 	Listing sources in a bibliography 
		  not used in the academic exercise.

	 C. 	 Inventing data or source 
		  information for research or other 
		  academic exercise.

	 D. 	Submitting as your own any 
		  academic exercise (e.g., written 
		  work, printing, etc.) prepared 
		  totally or in part by another.

	 E. 	 Taking a test for someone else or 
		  permitting someone else to take a 
		  test for you.

PLAGIARISM 
The inclusion of someone else’s works, 
ideas, or data as one’s own work. When 
a student submits work for credit that 
includes the words, ideas, or data of 
others, the source of that information 
must be acknowledged through 
complete, accurate and specific footnote 
references, and if verbatim statements 
are included, through quotation marks 
as well. By placing his/her name on 
work submitted for credit, the student 
certifies the originality of all work not 
otherwise identified by appropriate 
acknowledgement. The student will avoid 
being charged with plagiarism if there is 
an acknowledgement of indebtedness.
	 A. 	Whenever one quotes another 
		  person’s words.

	 B. 	Whenever one uses another 
		  person’s idea, opinion or theory, 
		  even if it is completely paraphrased 
		  in one’s own words.

	 C. 	Whenever one borrows facts, 
		  statistics, or other illustrative 
		  materials – unless the information 	
		  is common knowledge.

ACADEMIC STANDING POLICY 
	 1. 	 ACADEMIC STANDING

A student’s Cumulative Grade Point 	
Average (CUM GPA) for total 
credits attempted must be equal 
to or greater than that indicated 
on the “Minimum CUM GPA for 
Satisfactory Academic Standing 
Table” (below) in order to be in 
Satisfactory Academic Standing at 
Delaware Tech.  

Minimum CUM GPA for Satisfactory 
Academic Standing Table

The table below represents the 
Minimum Cumulative Grade Point 
Average for total credits attempted 
needed to be in Satisfactory 
Academic Standing at Delaware 
Tech. The CUM GPA is calculated 
using all courses taken. Official 
withdrawal from courses (W 
grades) are not counted in the GPA 
calculation.

Credits                          Average
1-15                                ≥1.5
16-30                              ≥1.6
31-45                              ≥1.8
46+                                 ≥2.0

ACADEMIC WARNING
The first semester a student does 
not earn the minimum CUM GPA 
required for Satisfactory Academic 
Standing, the student will be 
placed on Academic Warning and 
restricted to a maximum of 13 
credits in the next semester of 
attendance.

A student who pre-registers for 
more than 13 credits in the next 
semester and is classified as in 
Academic Warning status after 
grades are processed, must make 
the necessary course credit load 
adjustment.  If a student does not 
reduce his/her credit load to 13 or 
less, he/she will have their course 
load reduced by the academic 
advisor.

Academic Probation 1
A student will be placed on 
Academic Probation if in two 
successive semesters he/she does 
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not earn the minimum CUM GPA 
required for Satisfactory Academic 
Standing for the number of credits 
attempted.

A student on Academic Probation 
is restricted to a maximum of 
9 credits.  A student who pre-
registers for more than 9 credits in 
the next semester and is classified 
as in Academic Probation status 
after grades are processed, must 
make the necessary course credit 
load adjustment.  If a student 
does not reduce his/her credit 
load to 9 or less, he/she will have 
their course load reduced by the 
academic advisor.

Status after Readmission
A student who withdraws from 
the College while on Academic 
Warning or Probation will retain 
that status when readmitted until 
he/she earns the minimum CUM 
GPA required for Satisfactory 
Academic Standing.

Appeal of Credit Load 
Restriction

A student on Academic Warning 
or Probation may appeal the credit 
restriction by completing the 
Academic Standing Review form 
and presenting it in person to the 
academic advisor and Dean of 
Instruction/designee for approval 
to register for more credits than 
Academic Warning and Academic 
Probation status allow.  The 
appeal must be accompanied by 
establishment of an Academic Plan 
by the student with his/her advisor. 

Successive Academic Probation
A student in Academic Probation 
status who does not earn the 
minimum CUM GPA required for 
Satisfactory Academic Standing or 
a semester GPA of at least 2.0 in 
the next or subsequent semesters 
will not be allow to register for 
the next semester unless the 
student establishes an Academic 
Plan with his advisor that is 
approved by the advisor and the 
Dean of Instruction/designee. The 
academic advisor and Dean may 
approve any number of credits for 

registration including none for that 
semester.
A student who preregisters and 
is in the above situation after 
grades are processed, but does not 
establish an approved Academic 
Plan will have his/her registration 
deleted by the academic advisor.

ACADEMIC SUSPENSION
Academic Suspension status is 
eliminated at the conclusion of 
summer semester 2011 (2012-
53.) Students who would have 
been in Academic Suspension 
status under the previous policy 
will be treated as students who 
have been on Academic Probation 
for more than one semester. 

Note: Satisfactory Academic 
Standing is just one of the 
three components required 
for “Financial Aid Satisfactory 
Academic Progress.” The 
other two components are 
meeting “Maximum Timeframe” 
requirements and “Percentage of 
Courses Completed” requirements. 
See the Financial Aid Satisfactory 
Academic Progress Policy at  
http://www.dtcc.edu/financialaid/
policies3.html.

ACADEMIC STANDING FOR 
DEVELOPMENTAL EDUCATION

Grades for courses below the 100 
level (AE, BE, CE, RE and SE) are 
excluded from GPA calculation.  
Therefore, the Academic Standing 
Policy for Developmental 
Education applies to students 
enrolled in these courses.  
Repeated non-completion of the 
same course below the 100 level 
(e.g., earning an RE or UE grade 
two or more times) will result in 
unsatisfactory academic standing. 
Two or more non-completion 
grades in the same developmental 
course will result in Academic 
Warning; three or more non-
completion grades will result in 
Academic Probation; and four or 
more non-completion grades will 
result in Academic suspension.

TABLE I
Minimum CUM GPA For 
Satisfactory Academic Standing

The table below represents the Minimum 
Cumulative Grade Point Average needed 
to be in good standing at Delaware 
Technical Community College.  Official 
withdrawal grades are not counted in 
the GPA calculation. The CUM GPA is 
calculated using all courses taken.
		  Credits	             Average
		    1 - 15		  P1.5
		  16 – 30		  P1.6
		  31 – 45		  P1.8
		      46+		  P2.0
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TABLE II
Academic Progress Table 
(Financial Aid)

This table is to be used for advisement 
only. It represents the minimum number 
of credits a student should successfully 
complete (with an A, B, C, or S) used 
cumulatively now by Financial Aid 
Officers. Because the number of credits 
successfully completed is based on the 
original number of credits scheduled, 
courses in which the student receives 
a withdrawal grade (W) are counted as 
Credits Scheduled and do have an effect 
on the calculation.

Credits    	 Credits
        Scheduled 	 Completed
			   1	 1
			   2	 2
			   3	 2
			   4 	 3
			   5	 3
			   6	 4
			   7	 5
			   8	 5
			   9	 6
			   10	 7
			   11	 7
			   12	 8
			   13	 9
			   14	 9
			   15	 10
			   16	 11
			   17	 11
			   18	 12
			   19	 13
			   20	 13
			   21	 14
			   22	 15
			   23	 15
			   24	 16
			   25	 17
			   26	 17
			   27	 18
			   28	 19
			   29	 19
			   30	 20

PROGRESS EVALUATION STANDING

The successful completion (with a grade 
of A, B, C, AE, BE, CE, SE, or S) of two-
thirds (2/3) of all courses attempted 
is needed for a student to have a good 
progress evaluation standing. All 
courses are included (including zero-
level) in this calculation. This Progress 
Evaluation standing is to be used for 
advisement only. There are five levels of 
Progress Evaluation:

	 Good progress	 			 
		  Positive grades in 2/3 of courses 
		  attempted
	 Progress warning			 
		  First term below 2/3 positive 
		  grades
	 Progress probation 1			 
		  Second term in a row below 2/3 
		  positive grades
	 Progress probation 2			 
		  Third term in a row below 2/3 
		  positive grades
	 Progress review			 
		  Four or more terms in a row below 
		  2/3 positive grades

DEFINITION FOR CREDIT HOURS
A credit hour is generally equivalent 
to, at a minimum per week, one hour 
(fifty minutes) of classroom instruction, 
three hours of instructed/supervised 
laboratory experience, three hours of 
internship/practicum/fieldwork/co-

operative work experience, five hours 
of clinical experience; or a combination 
of the foregoing, times the number of 
weeks in the term.  The exception is the 
clinical experience provided in nursing 
courses which requires three hours to 
equal a credit hour because of the close 
faculty instruction provided. 
Two hours per week of study/preparation 
of assignments by the student is 
expected for each credit hour, but the 
College recognizes this varies with 
student abilities and skills.
Courses offered through different 
delivery methods, such as online, 
must provide instruction and learning 
experiences that enable students to 
master the course learning outcomes 
in an equivalent manner regardless of 
delivery method.  

BASIC & PRE-TECH COURSES
Because of the College’s policy on 
open door admission, basic and pre-
tech courses are considered to be an 
integral part of the College’s instructional 
programs.

CREDITS IN RESIDENCE
Candidates for the associate degree 
must complete a minimum of twenty-
four (24) credits of course work at 
Delaware Technical Community College. 
At least twelve (12) credits of the 
residence requirement must be technical 
courses from the program in which the 
degree is awarded. Candidates for the 
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diploma must complete twelve (12) 
credits of the residence requirement 
with six (6) credits in technical courses. 
Candidates for the certificate must 
complete all course credits at Delaware 
Technical Community College. Credits 
earned under the Advanced Standing 
Policy may not be applied toward the 
residency requirements of the College. 
Exceptions to this policy may be made 
with the approval of the appropriate 
Dean of Instruction.

CREDITS IN RESIDENCE FOR ACTIVE-
DUTY SERVICE 
Academic residence for all degrees for 
active-duty service members is limited 
to no more than twenty-five percent of 
the degree requirements. Of the twenty-
five percent, at least twelve credits of 
the residence requirement must be in 
major courses from the program in 
which the degree is awarded. Academic 
residence can be completed at any time 
while active-duty service members 
are enrolled. Reservist and National 
Guardsmen on active-duty are covered in 
the same manner.

GRADUATION POLICY
A student is eligible for graduation when 
the following requirements have been 
met:
	 1. 	 The student has satisfactorily 
		  completed courses specified for a 
		  degree or diploma in his/her 
		  program/major area as 
		  certified by the department 
		  chairperson and the Dean of 
		  Instruction and verified by the 
		  Registrar.

	 2. 	 The student has filed an official 
		  application for graduation with the 
		  Office of the Dean of Student 
		  Services. 

	 3. 	 The student has satisfied all 
		  financial obligations owed the 
		  College.

	 4. 	 The Credits in Residence 
		  requirements have been met.

No Delaware Technical Community 
College diploma or degree is to be 
awarded or the student allowed to 
participate in official graduation 

ceremonies unless that student has 
completed all requirements for said 
diploma or degree.

OVERSUBSCRIBED PROGRAMS 
NOT OFFERED IN EACH COUNTY
The President of Delaware Technical 
Community College is authorized 
to establish enrollment quotas for 
qualified candidates by county for those 
oversubscribed programs offered in 
one or two counties and not offered in 
the other county or counties. At no time 
shall the quota for the campus offering 
the program be less than two-thirds of 
the entering enrollment.
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The Owens Campus, named for the 
College’s first Vice President and Campus 
Director, is the county hub for higher 
education. The 146-acre campus provides 
Sussex County with comprehensive 
educational opportunities, including 
degree programs, skill development, 
pre-college youth programs, and 
community outreach. This optimum level 
of programming enables the campus to 
serve 16,000 people each year.

The College is accredited by the Middle 
States Commission on Higher Education. 
In addition, 13 programs have earned 
national program accreditation by their 
professional accrediting organization. 
This status ensures that the educational 
processes at the campus are of the 
highest quality, meeting rigorous 
national standards. Each program has 
a community- based advisory board of 
employers that enables programs to be 
up-to-date and to produce work-ready 
graduates. 

The complex of buildings includes: the 
Jason Technology Center (classrooms, 
engineering, computer and medical labs, 
educational technology labs, faculty 
offices, bookstore); the Arts & Science 
Center (health programs, the Learning 
Center, theatre, art gallery); Student 
Services Center (admissions, registration, 
business, financial aid, counseling 
services, student activities, dining 
hall); Stephen J. Betze Library; Child 
Development Center; Trades & Industry 
Building; Environmental Training Center; 
the Center for Language and Culture; and 
the William A. Carter Partnership Center, 
which features partnerships between 
the College and the county’s public 
schools and senior institutions of higher 
education.

Through its partnerships with Delaware 
State University, Wilmington College, 
and the University of Delaware, Delaware 
Technical Community College graduates 
have the opportunity to pursue selected 
bachelors, masters, and doctoral degree 
programs at the Owens Campus.
Other facilities on campus are the 
horticulture center and a recreational 
complex. Off-campus sites include a 
facility for Commercial Transportation 
training located at the county industrial 

airpark, and the John & Elsie Williams 
Conference Center in Millsboro.

To broaden and strengthen the 
educational opportunities for its students, 
Delaware Technical Community College 
has “connected degrees” with colleges/
universities in Delaware, Maryland, and 
Pennsylvania. Following an established 
curriculum for a connected degree, 
students earn the associate degree at 
Delaware Technical Community College 
and then take specific courses to 
complete the bachelor’s degree with the 
partner institution.

Reinforcing its commitment to 
community service, the Owens Campus 
has established educational partnerships 
with Cape Henlopen School District, 
Gumboro Community Center, and 
Bethany/Fenwick Chamber of Commerce. 
These partnerships enable residents to 
seek higher education or pursue non-
credit offerings at a convenient local site.

STEPHEN J. BETZE LIBRARY
The Stephen J. Betze Library maintains 
a collection of over 55,000 volumes 
of technical, specialized, and general 
interest. The collection is enhanced by 
approximately 95,000 federal government 
publications to serve the needs of 
students and the general public.

DelTechtive, the Collegewide Library 
online public access catalog, provides 
access to both print and electronic 
resources. The Betze Library subscribes 
to more than 13 online computer 
databases. The Library also receives a 
grant which provides reference telephone 
and e-mail reference services to the 
general public.

Cooperating with county and state library 
networks, the Library is electronically 
connected to the other academic and 
public libraries in Delaware.

Subscriptions to over 500 periodicals, 
including newspapers of local, national, 
and international scope provide continual 
sources of up-to-date information. 
Audiovisual equipment, microfilm/
microfiche reader/printers, and video 
cassette recorders are also available for 
use.

Seating in the library accommodates 
approximately 350 persons. Individual 
study rooms, carrels, and small 
conference rooms further enhance study 
and research. The Stephen J. Betze 
Library is open to students and the 
community, Monday through Saturday. 

INSTRUCTIONAL COMPUTER
Twenty instructional computer labs are 
located in the Jason Technology Center. 
Each lab contains a total of 20 student 
workstations and one instructor’s 
workstation that is connected to an 
overhead video projection unit for student 
viewing. The labs also contain a VCR and 
a high speed laser printer. 

The Open Lab, available to all students 
during the day and evening, has 34 
computers with CD-RW drives that 
contain the same software utilized in the 
classroom labs. Specialized software 
offers additional support to students 
in their areas of study. The Open Lab 
also contains transcription machines, 
workstations, four videotape viewing 
stations, scanners, laser and color 
printers.

The Learning Center offers peer 
and instructor tutoring, computer 
assistance, and course related software 
programs. The programs and services 
of the Learning Center are available 
to all students at Delaware Technical 
Community College, Owens Campus.

CAREER PLANNING & 
PLACEMENT
The Career Services Center is the point of 
contact for students and alumni who want 
to learn about career opportunities.

The Career Services Center is the central 
location for reference books, online 
college catalogs, and resume critique 
services. The Center offers a variety of 
services including an internet-based 
career planning program, interviewing 
techniques, job search strategies, 
occupational information, career building 
workshops, an electronic employment 
data bank that offers employers, students, 
and alumni an exclusive opportunity to 
post jobs and resumes, as well as college 
transfer information and internet access. 

Sussex County Location
Jack F. Owens Campus   Route 18, P.O. Box 610, Georgetown, Delaware 19947   (302) 856-5400
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ATHLETICS/RECREATION
Intercollegiate Athletics 
The Owens Campus competes in Region 
19 of the National Junior College Athletic 
Association (NJCAA) in three sports: 
baseball, softball and golf. Athletic 
eligibility is certified through the Athletic 
Director’s Office and verified on the 
regional and national level by the NJCAA. 

Recreation Facilities 
As a community focal point, recreational 
activities are planned for both student 
and community use. Outdoor amenities 
include a Life Course, picnic pavilion, 
baseball and softball fields, regulation 
horseshoe pits, a marked walking track, 
volleyball courts and an Olympic-size 
swimming pool with an adjacent 12-foot 
diving pool. Indoor facilities available for 
students include basketball, volleyball, 
table tennis, a fitness and wellness center.

Programs Of Study
Owens Campus

ASSOCIATE IN APPLIED SCIENCE 
DEGREE PROGRAMS (A.A.S.)
(Unless otherwise indicated)

ASSOCIATE OF ARTS IN TEACHING 
DEGREE PROGRAM (A.A.T)

•	Airframe Maintenance Technology
•	Allied Health
		  Diagnostic Medical Sonography
		  Emergency Medical Technology 		
		  (Paramedic)
		  Laboratory Technology
		  Medical Assistant Technology
		  Medical Laboratory Technology
		  Occupational Therapy Assistant 
			   Technology
		  Physical Therapist Assistant 
			   Technology
		  Radiologic Technology
		  Respiratory Care Technology
		  Veterinary Technology

•	Applied Agriculture Technology
		O  ptions:	 Agribusiness Management
				    Landscape & Ornamental 	
				          Horticulture 	
				    Production Agriculture
				    Turf Management

•	Architectural Engineering Technology
•	Associate Degree Nursing 
•	Automotive Technology

•	Biotechnology
		  Option:	 Biological Sciences

•	Business
		  Accounting Technology
		  Business Administration Technology
		  General Business Technology
		  Management Technology
		  Management Information Systems 	
		        Technology
		  Marketing Technology

•	Civil Engineering Technology
		  Option: Surveying & Geomatics 		
			   Engineering
•	Communications Technology

•	Computer Information Systems 	 	
	 Technology
		  Option: Microcomputers 
			              and Networking

•	Construction Management Technology

•	Criminal Justice Technology
	 	 Options: 	Law Enforcement

•	Design Engineering Technology
		  Design Engineering (Mechanical)

•	Early Childhood Education Technology
		O  ptions: 	Early Care & Education (Birth 	
			   to Second Grade)
		  Early Childhood Development

•	Education
		  Math Secondary Education (A.A.T.)
		  Middle- Level Mathematics Ed.: 		
			   English Minor (A.A.T.)
		  Middle-Level Mathematics Ed.: Science 	
			   Minor (A.A.T.)
		  Middle-Level Mathematics Ed.: Social 	
			   Science Minor (A.A.T.)
		  Option: Elementary Education
		  Paraeducator Technology

•	Electronics & Computer Engineering 	
	    Technology
		O  ption: Electronics Engineering 		
				      Technology

•	Electronics/Electrical Engineering 		
   Technology
		O  ption: Math/Science Concentration

•	Engineering Technology (CAD)
		  Option: Engineering Math Option

•	Entrepreneurship Technology

•	Environmental Technology
		O  ption:	 Water/Wastewater

• Human Services Technology

• Office Administration Technology
		O  ption: Paralegal

• Refrigeration, Heating & 		 	
	 Air Conditioning Technology

	 • Specialized Occupations 
		  Options: Customer Service Technology
• Web Information Systems
		  Web Development Technology

DIPLOMA PROGRAMS
•	Allied Health
		  Health Career Studies
		  Medical Assistant Studies 
		  Medical Transcriptionist Studies 

•	Applied Agriculture Technology
		  Horticulture Studies
		  Production Agriculture Studies 
		  Turf Management Studies

•	Automotive Technology
		  Automotive Management Studies
		  Automotive Technician Studies 
		  Commercial Transportation Studies

•	Business
		  Accounting Studies 
		  General Business Studies 
		  Management Studies  

•	Computer-Aided Drafting Technology
		  Computer-Aided Drafting Studies 

•	Computer Information Systems 	 	
	 Technology
		  General Microcomputer Studies

•	Construction Management
		  Construction Management Studies  

•	Early Childhood Education Technology
		  Early Childhood Studies

•	Electronics & Computer Engineering 	
	   Technology 
		  Analog Electronics Studies 
		  Microcomputer Electronics Studies 
		  Microsystem Service Repair Studies

•	Engineering Technology Studies
	 Architectural Studies		
	 Design Studies (Mechanical)
	 Surveying Studies 

•	Human Services Technology	
	 Human Services Studies

• Office Administration Technology 
		  Office Administration Studies

•	Practical Nursing Studies 
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•	Refrigeration, Heating & 		 	
  Air Conditioning Studies

•	English as a Second Language 
	 (Certificate)
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Delaware Technical Community 
College’s Stanton/Wilmington Campus 
has two locations in New Castle County. 
The Stanton Campus location is in 
a suburban area of the county, and 
the Wilmington Campus location is 
about seven miles away in downtown 
Wilmington. Free shuttle bus services 
run between the two locations 
during daytime hours.

STANTON/WILMINGTON 
CAMPUS

STANTON:
400 Stanton-Christiana Road
Newark, Delaware 19713
(302) 454-3900

Situated on a hundred acres of rolling 
countryside, the suburban Stanton 
Campus site is located just off Exit 4 of 
Interstate 95. The campus’ convenient 
location allows easy access from all 
parts of New Castle County. Instructional 
facilities at Stanton include nursing, 
computer, science, and engineering 
technology laboratories, a culinary arts 
kitchen and demonstration dining room, 
automotive programs and laboratories, 
a newly renovated library and career 
center, and computer labs. The campus 
has a spacious and modern cafeteria 
and bookstore, a conference center 
which holds up to 250 people, and 
instructional television classrooms. 
Instructional television classrooms are 
equipped with state-of-the-art distance 
learning technology; both fiber optic 
and satellite equipment are utilized. The 
Industrial Training Facility houses the 
industrial training programs in areas 
such as employee development and 
environmental health and safety. 

Stanton Campus enrolls more than 
11,000 students in day and evening 
credit courses and non-credit corporate 
and community program courses.

Programs offered include science and 
engineering technologies, nursing, 
criminal justice, and culinary arts. 

WILMINGTON:
333 Shipley Street
Wilmington, DE 19801
(302) 571-5300

Located in the Christina Gateway section 
of downtown Wilmington, the campus 
consists of three modern education 
buildings. The East Building houses the 
cafeteria, bookstore, classrooms, career 
center and laboratories for instructional 
purposes. The West Building contains 
instructional classrooms and 
laboratories, and the library. A 450-car 
capacity garage and surface parking 
facilities are adjacent to the Campus. The 
Southeast building includes classrooms, 
labs, offices, a dental clinic, an 
amphitheater with seating for 100, and 
an instructional television studio. 

Credit and non-credit enrollment at 
Wilmington totals over 6,000 students 
yearly.

Technology programs offered include 
allied health, public service and 
business/computer-related technologies.

An extensive English as a Second 
Language program and federal and 
state-funded job training programs 
offered by the Corporate and Community 
Programs Division are also available at 
the Wilmington Campus site.

STANTON/WILMINGTON 
CAMPUS LIBRARIES
The Stanton/Wilmington Campus has 
library collections which are tailored 
to the technologies offered at each 
location. The print and automated 
indexes provide information on the 
holdings of both campuses. Frequent 
courier service transports books and 
other materials from one campus to the 
other. The combined facilities have over 
69,000 volumes and 600 periodicals on 
general and technical topics. Audiovisual 
materials are available including films, 
videotapes, kits and microfilm. Listening 
and viewing equipment is available as 
well as microfilm readers/printers and 
copying machines. Group study rooms 
are also provided.

Students with valid Delaware Technical 
Community College identification cards 
and current registration schedules 
have borrowing privileges at the other 
Delaware Technical Community College 
libraries, the University of Delaware 
and Delaware State University. With a 
letter of introduction from a Delaware 
Technical Community College reference 
librarian, students may also borrow from 
Wilmington College, Goldey-Beacom 
College and Widener University. 

Interlibrary loan is provided chiefly 
through the New Castle County library 
network as well as the Tri-State-College 
Library Cooperative, a network of college 
libraries in New Jersey, Pennsylvania 
and Delaware. 

MICROCOMPUTER LABS
Both campuses have several computer 
classrooms as well as a designated open 
lab that students can use outside of 
class hours. Lab personnel are always 
available to offer assistance. 

All students taking credit classes will 
receive an Internet e-mail account after 
registration. The account will remain 
active as long as the student continues 
to register for each semester without 
interruption. The Internet is used in 
many classes for research as well as 
communication with the instructor. All 
computer labs and libraries on campus 
have Internet access. Limited remote 
access allows students with suitable 
home computer equipment to check 
their e-mail from home.

CAREER PLANNING & 
PLACEMENT
The Career/Placement Centers offer 
career assistance to students and 
members of the community. Services 
include DISCOVER (a computerized 
career planning program), individual 
and group counseling, interest and skills 
assessment, job search strategies, and 
college and transfer information. The 
centers hold career and job information 
in the forms of publications, slides, 
films, videos and books. Students 
receive assistance in the total job-
hunting process including interview 
preparation, resume writing and job-

New Castle County Location
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search techniques. A list of up-to-date 
full-time and part-time jobs is also 
available for students.

ATHLETICS/RECREATION
Intercollegiate Athletics
The Stanton/Wilmington Campus 
competes in intercollegiate athletics 
as a member of the National Junior 
College Athletic Association (NJCAA), 
which includes schools in New 
Jersey, Southeastern Pennsylvania 
and Delaware. The women’s volleyball 
team has been consistent Region 19 
Champions, and many campus athletes 
from all sports have been named to All-
American teams. 

Athletic eligibility is certified through 
the Athletic Director’s Office and verified 
on the regional and national level by the 
NJCAA. Students from either campus 
compete in: women’s volleyball, men’s 
soccer, men’s basketball, and women’s 
softball. The campuses have also 
sponsored students with outstanding 
success in individual sports (for 
example, golf, tennis, cross country, 
wrestling) in NJCAA regional and 
national events. 

Recreational Facilities
The Stanton/Wilmington Campus has 
a variety of recreational facilities for 
student use. A multipurpose gymnasium 
and athletic fields accommodating a 
wide range of recreational, intramural 
and collegiate sporting events are 
located at the Stanton Campus site. 
Racquetball and basketball courts are 
available at Wilmington. Both locations 
contain Fitness Centers housing Nautilus 
and other fitness-related equipment. 
Activity Coordinators organize intramural 
sport programs throughout the school 
year.

PROGRAMS OF STUDY
Stanton Campus

ASSOCIATE IN APPLIED SCIENCE 
DEGREE PROGRAMS (A.A.S.)
(Unless otherwise indicated)

ASSOCIATE OF ARTS IN TEACHING 
DEGREE PROGRAM (A.A.T)

•	Applied Agriculture Technology
		O  ptions:	Agribusiness Management
				    Turf Management

•	Architectural Engineering Technology

•	Associate Degree Nursing

•	Automotive Technology

•	Biotechnology
		O  ption:	 Biological Sciences

•	Chemical Process Operator 
	 Technology

•	Chemistry Technology
		  Option:	 Chemistry/Math Concentration

•	Civil Engineering Technology
		  Option:	 Surveying & Geomatics 		
		  Engineering 

•	Computer-Aided Engineering 
	 Drafting & Design Technology

•	Computer Network Engineering 		
	 Technology

•	Construction Management 
	 Technology

•	Criminal Justice Technology
		  Option:	 Law Enforcement

•	Culinary Arts Technology

•	Education
		  Math Secondary Education (A.A.T)
		  Middle-Level Mathematics Ed.: 		
			   English Minor (A.A.T.)
		  Middle-Level Mathematics Ed: Science 	
			   Minor (A.A.T.)
		  Middle Level Mathematics Ed: Social 	
			   Science Minor (A.A.T.)
		
•	Electronics & Computer Engineering 	
	   Technology
		  Options:	Computer Engineering 		
				        Technology
				  

			   Electrical Engineering Technology	
			   Instrumentation Engineering 		
			        Technology

•	Electronics/Electrical Engineering 		
  Technology
		  Option:	 Math Science Concentration
•	Environmental Technology

•	Fire Protection Engineering 
	 Technology
		  Options:	Fire Alarm
				    Fire Science

•	Food Service Management 
	 Technology

•	Mechanical Engineering Technology		
•	Safety Management Technology

•	Specialized Occupations
		  Chrysler-Modern Manufacturing
		  Modernized Manufacturing

DIPLOMA PROGRAMS

•	Allied Health Technology
		  Health Career Studies

•	Applied Agriculture Technology
		  Turf Management Studies

•	Automotive Technology
		  Automotive Technician Studies

•	Biotechnology
		  Science Career Studies

•	Chemical Process Operator
	 Technology
		  Chemical Process Operator Studies

•	Civil Engineering Technology
		  Civil Engineering Studies

•	Computer-Aided Drafting & Design 	
	 Technology
		  Computer-Aided Drafting Studies

•	Construction Management 
	 Technology
		  Construction Management 
			   Studies

•	Culinary Arts Technology
		  Baking and Pastry Skills Studies
		  Kitchen Skills Studies 
•	Engineering Technology
		  Architectural Studies
•	Environmental Technology
		  Environmental Studies
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•	Fire Protection Engineering Technology
		  Fire Alarm Studies

•	Food Service Management Technology
		  Food Service Management Studies

•	Specialized Occupations
		  Laser & Optics Studies

PROGRAMS OF STUDY
Wilmington Campus

ASSOCIATE IN APPLIED SCIENCE 
DEGREE PROGRAMS (A.A.S.)
(Unless otherwise indicated)

ASSOCIATE OF ARTS IN TEACHING 
DEGREE PROGRAM (A.A.T)

•	Allied Health
		  Dental Hygiene Technology
		  Diagnostic Medical Sonography 		
			   Technology
		  Echocardiography Technology
		  Emergency Medical Technology 		
			   (Paramedic)
		  Exercise Science Technology
		  Histotechnician Technology
		  Medical Assistant Technology
		  Nuclear Medicine Technology
		  Occupational Therapy Assistant 		
			   Technology
		  Physical Therapist Assistant 
			   Technology
		  Radiologic Technology
		  Respiratory Care Technology
		  Vascular Sonography Technology

•	Applied Agriculture Technology
		  Options:	Agribusiness Management
				    Turf Management

•	Business 
	 Accounting Technology
	 Banking Technology
	 Business Administration Technology
	 General Business Technology
	 Hospitality Management Technology
	 Management Information 			
			   Systems Technology
		  Management Technology
		  Marketing Technology

•	Computer Information Systems 		
	 Technology

•	Computer Network Engineering 
	 Technology	
•	Early Childhood Education 
	 Technology

		  Options:	Early Care & Education (Birth 	
				    to Second Grade)
				    Early Childhood Development

•	Education
		  Math Secondary Education (A.A.T.)
		  Middle- Level Mathematics Ed.: 		
			   English Minor (A.A.T.)
		  Middle-Level Mathematics Ed.: 		
			   Science Minor (A.A.T.)
		  Middle-Level Mathematics Ed.: Social 	
			   Science Minor (A.A.T.)

		  Paraeducator Technology
		  Option:	 Elementary Education

•	Entrepreneurship

•	Human Services Technology
		  Options:	Drug & Alcohol 
					     Counseling			 

•	Office Administration Technology
	
•	Specialized Occupations
		  Options: Customer Service
				    Management

DIPLOMA PROGRAMS

•	Allied Health
		  Exercise Science Studies
		  Health Career Studies
		  Medical Assistant Studies
		  Medical Coding Studies
		  Medical Transcriptionist Studies
		  Perinatal Ultrasound Studies

•	Business 
		  Accounting Studies
		  Hotel, Restaurant & Institutional 		
			   Management Studies
		  Management Studies

•	Early Childhood Education 
	 Technology
		  Early Childhood Studies

•	Human Services Technology
		  Human Services Studies

•	Office Administration Technology
		  Office Administration Studies

•	Sign Language Technology
		  American Sign Language Studies

•	English As A Second Language
	 (Certificate Program)
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Charles L. Terry Campus
100 Campus Drive
Dover, Delaware 19904-1383
(302) 857-1000

Named in honor of the late Governor 
Charles L. Terry, Jr., the Terry Campus 
is located in the northern part of Dover, 
Delaware’s capital city. The Campus 
serves as a technical higher education 
resource located in central Delaware. 
The Terry Campus prides itself on the 
personal attention it provides its students. 
Each matriculated student is assigned 
both a counselor and an advisor to 
help guide them through their chosen 
academic program. Over 6,900 full-
time and part-time students enroll each 
year in diversified technical associate 
degree programs, diploma programs, 
and certificate and special interest 
offerings. Campus programs are primarily 
designed to be a resource for students 
to enhance employment skills, abilities, 
and knowledge in order to meet the 
needs of area businesses, industries, and 
government agencies.

All degree and diploma programs have 
published major curriculum competencies 
which identify the skills that students will 
possess upon successful completion of 
a program. Major curriculum program 
areas include engineering technology, 
health care, business, and public services. 
The Campus’ Corporate and Community 
Training Division provides an additional 
resource for individuals and employers 
with customized training and retraining 
services.

The Campus’ learning environment 
is a combination of both lecture and 
individualized courses depending upon 
course content. Classes meet in the Terry 
Building, the Science and Engineering 
Technology Center, the Conference 
and Training Center, and the adjacent 
Education & Technology Building. 
Classroom instruction is supplemented by 
individualized resource learning labs. The 
lab facilities provide students with flexible 
and varied opportunities to master course 
objectives and curriculum competencies.

In addition, many courses are offered on 
CD-ROM, online, and as telecourses.

Classes are conducted year round with 
day, evening and weekend offerings. 
Applicants are accepted for each of 
the academic semesters, as well as 
the summer session. Financial aid and 
scholarships are available to qualified 
applicants. The Conference Center 
provides satellite conferencing with 
downlink capability, distance learning with 
one way audio/video communication, 
room and seating for 200 people 
which can be divided to accommodate 
simultaneous programs.

LIBRARY
The Terry Campus library provides 
academic support to students and faculty 
through a variety of services. A technical 
lending library of books, periodicals and 
audiovisuals, along with online resources 
assure that students have opportunities 
to develop information literacy skills 
as they complete course assignments 
and projects. Librarians provide course-
integrated instruction sessions, which 
include providing students with guided 
experiences in using the online College 
catalog and indexes. A College Libraries 
Home Page provides access to many 
library resources and services to distance 
learners. Consultation with librarians 
is offered to all students through 
regular reference and referral services 
and through enrichment sessions 
scheduled throughout the year. Access 
to information and materials beyond 
the college libraries is supported by 
the Internet, OCLC, document delivery 
services, and affiliation with the Delaware 
Division of Libraries and other Delaware 
libraries. Operating hours during the 
regular academic year are Monday 
through Thursday, 8:15 A.M. to 8:00 
P.M.; Friday, 8:15 A.M. to 4:00 P.M.; and 
Saturday, 9:00 A.M. to 12:00 P.M. Sunday, 
closed.

MICROCOMPUTER LABS
Microcomputer labs are located 
throughout the campus to assist students 
(supplement classroom activities) in areas 
such as reading, writing, math, business, 
computer information, engineering, and 
computer graphics. Staffed by qualified 
technicians, the labs are open during both 
day and evening hours to accommodate 
students’ busy schedules.

CAREER PLANNING & 
PLACEMENT
Located within the Campus’ Assessment 
Center, the Placement Office assists 
students in the identification and pursuit 
of their career goals. Computerized career 
guidance tools such as DISCOVER and 
The Self-Directed Search are offered free 
of charge to help students and members 
of the community. Information regarding 
specific careers is on file in the career 
library. A bulletin board with job postings 
for full and part-time positions is located 
outside the Assessment/Career Center. 
Individual career counseling is available 
on an appointment basis.

RECREATION FACILITIES
The Terry Campus has a Fitness Center 
that houses Nautilus and other fitness-
related equipment. The programs 
provide regular exercise, health/wellness 
education and recreational workouts for 
the benefit of the students and employees. 
Cardio-Kinetics, Inc. has a full-time 
Exercise Physiologist who manages and 
operates the fitness center Monday thru 
Friday. The professionally staffed facility 
is open daily to all full-time students 
and available to part-time students for a 
nominal fee.

Outdoor facilities include tennis, volleyball 
and basketball courts, athletic fields, 
walking trails, and a picnic pavilion.

Kent County Location
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PROGRAMS OF STUDY
Terry Campus

ASSOCIATE IN APPLIED SCIENCE 
DEGREE PROGRAMS (A.A.S.)
(Unless otherwise indicated)

ASSOCIATE OF ARTS IN TEACHING 
DEGREE PROGRAM (A.A.T)

•	Allied Health
		  Emergency Medical (Paramedic)
		  Option: EMT: Management
		  Surgical Technology

•	Applied Agriculture
		  Options: Agribusiness Management
				    Turf Management

•	Architectural Engineering 
	 Technology
		  Option:	 Interior Design

•	Associate Degree Nursing

•	Business
		  Accounting
		  General Business
		  Hospitality Management
		  Management
		  Marketing

•	Computer Information Systems 	
		  Option:	 Microcomputers and 
				    Networking

•	Computer Network Engineering 		
	 Technology

•	Construction Management Technology

•	Criminal Justice
		  Options: Criminal Justice 
				       Management
				    Homeland Defense & 		
				       Emergency Management

•	Culinary Arts	

•	Early Childhood Education 
		  Options: Early Care & Education (Birth 	
				        to Second Grade)
				    Early Childhood Development

•	Education
		  Math Secondary Education (A.A.T.)
		  Middle-Level Mathematics Ed.: 
			   English Minor (A.A.T.)
		  Middle-Level Mathematics Ed: Science 	
			   Minor (A.A.T.)

		  Middle Level Mathematics Ed: Social 	
			   Science Minor (A.A.T.)
		  Paraeducator
		  Option: Elementary Education

•	Electromechanical Engineering 		
	 Technology

•	Electronics & Computer Engineering 	
	 Technology
		  Options:	Biomedical Electronics
				    Electrical Engineering 
					     Technology

•	Electronics/Electrical Engineering 		
	 Technology
	O ption: Math/Science Concentration

•	Energy
		  Energy Management
		  Renewable Energy Solar	

•	Enterpreneurship

•	Human Services
		  Options:	Drug and Alcohol Counseling

•	Information Security

•	Office Administration
		  Options:	 Paralegal

•	Visual Communications
		  Options:	Advertising Design
				    Multimedia Design
				    Photo Imaging

•	Web Information Systems
		  Web Development Technology

DIPLOMA PROGRAMS

•	Computer Information
		  Microcomputer Studies

•	Culinary Arts	
		  Baking and Pastry Skills Studies

•	Practical Nursing Studies
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At Delaware Technical Community College 
students may be accepted in associate degree, 
diploma, or certificate programs.

ASSOCIATE DEGREE PROGRAMS
The Associate in Applied Science 
degree curricula prepare students for 
immediate employment and provide a 
balance between the studies necessary 
to earn a livelihood and those needed 
for understanding and participating in 
social, political, and cultural activities. 
The Associate of Arts in Teaching 
Degree curriculum prepares students to 
transfer to a senior institution in order 
to complete a baccalaureate degree 
in teaching. Classes are scheduled 
in the early morning, late afternoon, 
evening and/or weekends to meet the 
students’ demands. Distance Education 
classes are also available. The College 
provides quality instructors, experienced 
counselors, and other support staff to all 
students.

If you plan to transfer to another college 
after completing an associate degree at 
Delaware Technical Community College, 
consult with your academic advisor 
to determine whether your associate 
degree program is articulated with a 
senior institution. These connected 
degree programs (www.dtcc.edu/
connecteddegree/) have transfer 
provisions you need to know. For other 
transfers, consult the College catalog or 
the Admissions Office of the institution 
which you plan to attend as soon as 
possible. Transferability of courses and 
programs is determined solely by the 
institution to which the student transfers.

DIPLOMA & CERTIFICATE 
PROGRAMS 
Diploma and certificate programs and 
courses prepare students for specific 
employment. All programs are tailored 
to meet the needs and abilities of the 
individual and to provide a marketable 
skill which will enable him/her to 
compete successfully in the job market. 
Additional information may be obtained 
by calling the Admissions Office at your 
nearest campus.

COOPERATIVE EDUCATION/
INTERNSHIP PROGRAMS 
Cooperative Education/Internship is 
a partnership between the student, 
business, industry, government, or 
service agencies, and the College.  
This work experience is available in 
selected academic programs and may 
be scheduled for one or two semesters.  
The College classroom exposes 
the students to facts, theories, and 
principles; the student applies those 
principles and theories in an actual job 
environment. A student on a co-op/
internship can receive training and 
experience in a professional environment 
that supplements learning in a campus 
lab, classroom, or library. 

ENGLISH AS A SECOND 
LANGUAGE  
The ESL program serves the varied 
needs of persons for whom English is 
not a native language. Participants can 
develop communication skills which will 
enable them to succeed in the United 
States. English skills will be developed 
so that students can prepare themselves 
to participate more independently in 
American society and, if they desire, 
pursue a college degree. 

SPECIALIZED OCCUPATIONS 
The Specialized Occupations program 
was established to meet the special 
training needs of Delaware business, 
industry, and professions. The objectives 
are twofold:

	 1. 	 To satisfy the educational 	
		  needs of employers and 		
		  employees in areas where 
		  employment opportunities are 
		  too limited to justify 
		  establishment of formal 
		  education programs.

	 2. 	 To prepare employees for new 
		  or increased responsibilities 
		  at their present place of 
		  employment through a 
		  combination of college-level 
		  studies and appropriate 
		  on-the-job experience.

Programs of Study
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SERVICEMEMBER’S 
OPPORTUNITY COLLEGE (SOC)
As a recognized Servicemember’s 
Opportunity College, the College 
has established programs geared 
to the needs of active servicemen, 
servicewomen, and veterans. Advanced 
credit for non-traditional and/or military 
education and experience is available 
through departmental testing and 
evaluation. The College grants credit 
by examination through the use of 
departmental examinations, the College-
Level Examination Program (CLEP) 
and/or DANTES (Defense Activity for 
Non-Traditional Education Support). SOC 
guidelines are applicable to all programs 
offered by the College. 

CORPORATE AND 
COMMUNITY PROGRAMS
The Corporate and Community Program 
Division provides a broad range of 
education and training geared to meet 
specific corporate and community needs. 
The Division serves its constituency 
through programs in four main areas: 
Conferences & Seminars, Community 
& Continuing Education, Corporate 
& Contract Training, and Workforce 
Training. Corporate and Community 
Programs is the outreach arm of the 
College, encompassing special projects 
not available through other instructional 
areas.  The Conference & Seminars Unit 
serves the community by arranging 
meetings and classes in the campus 
Corporate Training Center and other 
campus facilities. This component works 
with the public and private sector to 
provide conference services, including 
event planning and delivery. Many 
classes and seminars are conducted 
utilizing the College’s distance learning 
capabilities.  

DISTANCE LEARNING
Delaware Technical Community College 
has implemented distance learning to 
enhance instruction at each campus 
location. Students may select online 
courses, telecourses, interactive video 
courses and CD-ROM courses as part of 
their academic programs or for career 
and personal development.  A fiber optic 
network links Stanton, Terry and Owens 

Campuses through two-way interactive, 
full-motion video, providing a convenient 
and cost effective means to deliver 
educational programs.  Teleconferences 
from national and international sites can 
be downlinked in each county, bringing 
recognized expertise to state residents. 
The College is a fully FCC licensed facility 
for uplinks worldwide.

THE DELAWARE Technical 
Community COLLEGE/
UNIVERSITY OF DELAWARE 
ASSOCIATE IN ARTS DEGREE 
PROGRAM
OWENS, TERRY, AND 
WILMINGTON CAMPUSES
The Delaware Technical Community 
College/University of Delaware Associate 
in Arts Degree Program is a liberal 
arts program primarily for students 
interested in areas of study offered by 
the University of Delaware’s Colleges 
of Arts and Sciences, Business and 
Economics, Education, Agriculture 
and Human Resources. The program 
consists of University courses taught by 
University faculty.

Students may earn a University of 
Delaware Associate Degree through 
completion of 60 credit hours of 
instruction in their area of concentration.  
Bachelor degrees are awarded by the 
University of Delaware to those students 
who continue their studies at the 
University, completing a minimum of 
124 credits including general University 
requirements, group, and major 
requirements. (Minimum credits may 
be higher in certain majors.) Admission 
decisions consider the student’s 
academic record, Scholastic Aptitude 
Test scores, and recommendations from 
the high school. Students are offered 
admission and provided an evaluation 
of total qualifications which indicates 
potential for success.

Financial aid is available to assist 
qualified students. Applicants must 
complete the College Scholarship 
Service Financial Aid Form.  Application 
is made through the University of 
Delaware Admissions Office using the 
University’s application.  Applications 
are available at Delaware Technical 

Community College, the University, or 
at any Delaware high school guidance 
office.

Please visit the Delaware Technical 
Community College or University of 
Delaware websites for more information.

AIR FORCE ROTC
Delaware Tech students have the 
opportunity to become a commissioned 
officer in the United States Air Force 
while earning a degree by participating 
in the ROTC program through a 
crosstown agreement with the University 
of Delaware.  The applicant selection 
and instruction is the responsibility of 
the University of Delaware.  For more 
information, contact the ROTC Office at 
(302) 831-2863 or visit the University of 
Delaware website at www.udel.edu/
afrotc.

PROGRAMS OF STUDY
On the following pages you will find 
the programs of study open to you 
at Delaware Technical Community 
College.  Students may obtain a 
curriculum sequence listing from the 
appropriate campus advisor. Required 
courses and course sequence may 
differ at each campus due to local job 
requirements, local advisory committee 
recommendations, and substitution of an 
internship program for certain courses.

STUDY ABROAD 
OPPORTUNITIES
Delaware Technical Community College 
offers short-term study abroad courses.  
These credit courses with an integrated 
study abroad component are generally 
offered during the summer semester 
lasting approximately ten to twenty-one 
days.  Many of these courses can/will 
be accepted as an elective to curriculum 
programs.  For a list of current study 
abroad opportunities, contact your 
International Education Coordinator 
at your home campus or visit the 
International Education webpage at: 
www.dtcc.edu/international.  
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Airframe Maintenance Technology 	 O
Allied Health
	 Cardiovascular Sonography	 W
	 Dental Hygiene		  W
	 Diagnostic Medical Sonography	 O-W
	 Emergency Medical (Paramedic)	 T	
	 EMT: Management		  T
	 Exercise Science		  W
	 Health Information Management	 W
	 Histotechnician		  W
	 Medical Assistant		  O-W
	 Medical Laboratory Technician	 O
	 Nuclear Medicine		  W
	 Occupational Therapy Assistant	 O-W
	 Physical Therapist Assistant	 O-W
	 Radiologic Technology	 O-W
	 Respiratory Care		  O-W
	 Surgical Technology		  T
	 Veterinary Technology		 O
Applied Agriculture
	 	 Agribusiness Management	 O
		  Landscape & Ornamental Horticulture	 O
		  Production Agriculture	 O
		  Turf Management		  O
Architectural Engineering				    O-S-T
		O  ption: 	Interior Design	 T
Associate Degree Nursing	 O-S-T
Automotive Technology		  O-S
Biotechnology		  	 O-S
		  Biological Sciences	 O-S
Business
		  Accounting			  O-T-W
		  General Business		  O-T-W
		  Hospitality Management	 T-W
		  Management		  O-T-W
		  Marketing			   O-T-W
Chemical Process Operator	 S
Chemistry		  		  S
	 Option:	 Chemistry/Math Concentration	 S
Civil Engineering Technology	 O-S-T
		O  ption: 	Surveying & Geomatics Engineering	 O-S
Communications	 	 O
Computer-Aided Drafting/Design Technology 	 S
Computer Information Systems	 O-T-W
		O  ption: 	Microcomputers and Networking	 O-T
Computer Network Engineering Technology	 S-T-W
Computing and Information Science	 W
Construction Management Technology	 O-S-T
Criminal Justice	 	 O-S-T
	 Criminal Justice Management	 T
	 Homeland Defense & Emergency Management	 T
Culinary Arts		  	 S-T
Design Engineering Technology
	 Design Engineering (Mechanical)	 O
 
 
     

Associate in Applied Science 
Degree Programs (A.A.S.)
PROGRAM	 CAMPUS PROGRAM	 CAMPUS

Early Childhood Education
		O  ptions: 	 Early Care & Education 
				       (Birth - Second Grade)	 O-T-W
				    Early Childhood Development	 O-T-W
Education
	 Mathematics Secondary Education (A.A.T.)	 O-S-T-W
	 Middle-Level Mathematics Ed.: English Minor (A.A.T.)	O-S-T-W
	 Middle-Level Mathematics Ed.: Science Minor (A.A.T.)	O-S-T-W
	 Middle-Level Mathematics Ed.:  
		  Social Science Minor (A.A.T.)	 O-S-T-W
Paraeducator			   O-S-T-W
		O  ption: 		 Elementary Education	 O-S-T-W
Electromechanical Engineering Technology	 T
Electronics/Electrical Engineering Technology
	 Math Science Concentration	 O-S-T
Electronics & Computer Engineering Technology
		O  ption: 	Biomedical		  T
	 Computer Engineering Technology	 S	
	 Electrical Engineering Technology	 S-T
	 Electronics Engineering Technology	 O
	 Instrumentation Engineering Technology	 S
Energy
	 Energy Management		  O-S-T
	 Renewable Energy Solar	 O-S-T
Engineering Technology	 	
	 CAD						      O
Entrepreneurial
	 Entrepreneurship	 O-T-W
Environmental Technology	 S
		  Option: 		 Water Quality	 O
Fire Protection Engineering Technology	 S
		O  ptions: 	 Fire Alarm	 S
				    Fire Science	 S
Food Service Management	 S
Food Safety	 O
Human Services	 	 O-T-W
		O  ptions: 	 Drug & Alcohol Counseling	 T-W
Information Security	 O-T-W
Mechanical Engineering Technology	 S
Office Administration	 	 O-T-W
		O  ption: 	Paralegal	 O-T
Operations Management	 W
Refrigeration, Heating & Air Conditioning	 O
Safety Management	 	 S
Specialized Occupations:
	 Chrysler-Modern Manufacturing	 S
	 Management			  W
	 Modernized Manufacturing	 S
Visual Communications	 	 T
		O  ptions: 	 Advertising Design	 T
				    Multimedia Design	 T
				    Photo Imaging	 T 
Web Information Systems 	
	 Web Development	 O-T
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diagnostic cardiac sonographers and vascular technologists. The 
cardiovascular program focuses on procedures that help to diagnose 
abnormalities related to heart and vascular diseases. The cardiovascular 
program is accredited by the Joint Review Committee on Education 
in Diagnostic Medical Sonography (JRCDMS) 6021 University Blvd., 
Suite 500, Ellicott City, MD 21043, (443) 973-3251 of the Commission 
on Accreditation of Allied Health Education Programs (CAAHEP) 1361 
Part Street, Clearwater, FL 33756, (727)210-2350. Graduates may 
take the national certification in cardiac and vascular sonography. 
Courses are offered on campus and a variety of clinical affiliates. 
Interested applicants should contact the counselor for special entrance 
requirements.

CORE COURSES
Courses	 Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 153 	 ollege Math & Statistics.................................................. 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology I.............................................. 5
BIO 130 	 Disease Proc/Pathophysiology....................................... 3

TECHNICAL COURSES
Courses		  Credits
DMS 106 	 Intro to Patient Care/Sonography................................... 3
DMS 108 	 Introduction to Clinical Internship I................................ 1
ECH 111 	 Echocardiography Techniques I...................................... 3
VAS 111 	 Vascular Techniques I..................................................... 3
HLH 215 	 Cardiovascular Monitoring............................................. 2	
DMS 110 	 Acoustical Physics.......................................................... 3
CVS 109 	 Introduction to Clinical Internship II............................... 1
ECH 112 	 Echocardiography Techniques II..................................... 3
VAS 112 	 Vascular Techniques II.................................................... 3
CVS 201 	 Clinical Internship I......................................................... 3
CVS 210 	 Scanning Applications.................................................... 1
ECH 213 	 Echocardiography Techniques III.................................... 3
CVS 202	  Clinical Internship II....................................................... 7
VAS 213 	 Vascular Techniques III................................................... 3
CVS 203 	 Clinical Internship III...................................................... 7
DMS 230 	 Special Topics................................................................. 2

ALLIED HEALTH

DENTAL HYGIENE
A.A.S. Degree (Wilmington Campus)

The Dental Hygiene program provides comprehensive educational 
experiences for qualified students to achieve the knowledge and 
skills necessary to be eligible for licensure and employment as 
dental hygienists. The program in dental hygiene is accredited by the 
Commission on Dental Accreditation. The Commission is a specialized 
accrediting body recognized by the United States Department of 

AIRFRAME MAINTENANCE

AIRFRAME MAINTENANCE TECHNOLOGY
A.A.S. Degree (Owens Campus)

The Airframe Maintenance Technology associate degree program 
prepares graduates for entry-level positions as airframe maintenance 
technicians. Graduates will acquire knowledge and skills needed in 
the fabrication, inspection, maintenance, repair, and testing of aircraft.  
Graduates will possess the training qualifications and be capable and 
competent to successfully pass the Federal Aviation Administration 
airframe mechanic certification examinations.

CORE COURSES
Course		  Credits
ENG 121	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
ECO 111 	 Macroeconomics............................................................ 3
MAT 125 	 Math for the Trades........................................................ 4
or
AMT 199 	 Airframe Maintenance Technology Advanced Credit..... 18
PSY 100 	 Human Relations............................................................ 3

TECHNICAL/SUPPORT COURSES
Course		  Credits
CIS 107 	 Intro to Computers & Applications................................. 3
ELC 122 	 Electronic Devices/Circuits I........................................... 3
or
AMT 199 	 Airframe Maintenance Technology Advanced Credit..... 18
ENG 124 	 Oral Communication....................................................... 3
or 
ENG 131 	 Honors Oral Communication.......................................... 3
PSY 121 	 General Psychology........................................................ 3

TECHNICAL COURSES
Course		  Credits
AMT 110 	 Airframe Maintenance General..................................... 12
and
AMT 120 	 Airframe Maintenance AF-Section I.............................. 11
and 
AMT 210 	 Airframe Maintenance AF-Section II............................. 12
and 
AMT 220 	 Airframe Maintenance AF-Section III............................ 11
or
AMT 199 	 Airframe Maintenance Technology Advanced Credit..... 18

ALLIED HEALTH

CARDIOVASCULAR SONOGRAPHY
A.A.S. Degree (Wilmington Campus)

Sonography is the art and science of employing high frequency sound 
waves to image organs, vessels, masses, and fluid accumulations within 
the body. The Cardiovascular Sonography program at the Wilmington 
Campus provides comprehensive educational experiences that enable 
qualified students to acquire the knowledge, skills, and behaviors 
necessary to be eligible for licensure and employment as entry level 
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Education. The Commission on Dental Accreditation can be contacted 
at (312) 440-4653 or at 211 East Chicago Avenue, Chicago, IL 
60611-2678.

The program includes didactic, laboratory and clinical experiences. 
The program cycle begins once a year in the fall semester. Interested 
applicants should contact the Allied Health counselor and request 
special entrance requirements.

The Dental Hygiene program offers an extension program through the 
Terry and Owens Campuses for students wishing to attend locally. This 
program utilizes both campuses for didactics and the hospital dental 
clinic on the Dover Air Force Base for clinical experiences. Interested 
applicants should contact the advisor at the campus nearest to their 
home for special entrance requirements.
NOTE: General Chemistry (CHM 110) within the past five years is a 
prerequisite requirement for this program.

CORE COURSES
Course		  Credits
ENG 121 	 Composition................................................................... 3
ENG 124 	 Oral Communications..................................................... 3
MAT 135 	 Biomedical Statistics...................................................... 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL/SUPPORT COURSES
Course		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 125 	 Introductory Microbiology.............................................. 4
CIS 107 	 Introduction to Computers & Application....................... 3

TECHNICAL COURSES
Course		  Credits
DHY 101 	 Clinical Dental Hygiene I................................................. 2
DHY 102 	 Clinical Dental Hygiene II................................................ 3
DHY 103 	 Clinical Dental Hygiene III............................................... 2
DHY 111 	 Dental Hygiene Fundamentals I...................................... 3
DHY 112 	 Dental Hygiene Fundamentals II..................................... 3
DHY 121 	 Oral Histology & Embryology......................................... 2
DHY 132 	 Dental Anatomy........................................................... 1.5
DHY 133 	 Head and Neck Anatomy.............................................. 1.5
DHY 141 	 Oral Radiography............................................................ 3
DHY 151 	 Periodontology/Cariology............................................... 3
DHY 161 	 Oral Pathology................................................................ 3
DHY 204 	 Clinical Dental Hygiene IV............................................... 4
DHY 205 	 Clinical Dental Hygiene V................................................ 4
DHY 212 	 The Compromised Dental Patient................................ 1.5
DHY 213 	 Advanced Clinical Techniques......................................... 3
DHY 214 	 Nutrition for Dental Care................................................. 2
DYH 215 	 Practice Management..................................................... 1
DHY 271 	 Pharmacology for Dental Health.................................. 1.5
DHY 281 	 Operative/Specialty Dentistry.......................................... 1
DHY 290 	 Community Dental Health...............................................2
DHY 291 	 Community Dental Health Fieldwork............................... 1

ALLIED HEALTH

DIAGNOSTIC MEDICAL SONOGRAPHY
A.A.S. Degree (Owens Campus)

Diagnostic Medical Sonography is the art and science of employing high 
frequency sound waves to image organs, vessels, masses, and fluid 
accumulations within the body. The skilled sonographer, qualified by 
academic and clinical training, assists the physician in assessing both 
disease processes and the state of well-being. The Diagnostic Medical 
Sonography program is accredited by the Joint Review Committee on 
Education in Diagnostic Medical Sonography (JRCDMS) 6021 
University Blvd., Suite 500, Ellicott City, MD 21043, (443) 973-3251 of 
the Commission on Accreditation of Allied Health Education Programs 
(CAAHEP) 1361 Park Street Clearwater, FL 33756, (727) 210-2350 
to prepare students for national certification in general sonographic 
learning concentrations. 
Courses are offered on campus and at a variety of clinical affiliates. 
Employment opportunities in this dynamic field exist in a wide range 
of settings such as hospitals, clinics, and doctors’ offices. Other 
opportunities are available in veterinary medicine, industry, sales, 
mobile services, and the private sector. Interested applicants 

CORE COURSES
Courses	 Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 130 	 Disease Proc/Pathophysiology....................................... 3
PHY 111 	 Conceptual Physics........................................................ 4

TECHNICAL COURSES
Courses		  Credits
DMS 107 	 Essentials in Patient Care/Sonography........................... 3
DMS 110 	 Acoustical Physics.......................................................... 3
DMS 112 	 OB/GYN Sonography I.................................................... 2
DMS 131 	 Abdominal/Small Parts Sonography I............................. 2
DMS 214 	 Essentials in Vascular Ultrasound .................................. 2
DMS 215 	 OB/GYN Sonography II................................................... 2
DMS 231 	 Abdominal/Small Parts Sonography II............................ 2
DMS 235 	 Pediatric Sonography..................................................... 1
DMS 240 	 Clinical Sonography I...................................................... 3
DMS 241 	 Clinical Sonography II.................................................... 6
DMS 242 	 Clinical Sonography III................................................... 5
DMS 243 	 Clinical Sonography IV................................................... 5
DMS 250 	 Selected Topics in Ultrasound........................................ 2
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ALLIED HEALTH

EMERGENCY MEDICAL (PARAMEDIC)
A.A.S. Degree (Terry Campus

The Emergency Medical Program prepares students to provide 
advanced prehospital emergency care under medical command 
authority to acutely ill or injured patients. Students will recognize, 
assess, and manage a medical or trauma emergency, record and 
communicate pertinent data to designated medical command authority, 
and direct and coordinate the transport of the patient. Students study 
both on campus and at a variety of field sites. This is a nationally 
accredited program that prepares students for the National Registry 
Examination.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 130 	 Algebra for Allied Health................................................. 4
or
MAT 119 	 Applied Clinical Mathematics.......................................... 3
or
MAT 153 	 College Math and Statistics............................................ 4
PSY 121 	 General Psychology........................................................ 3
or
SOC 111 	 Sociology I..................................................................... 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3
or
PSY 223 	 Abnormal Psychology..................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 130 	 Disease Proc/Pathophysiology....................................... 3
CIS 107 	 Introduction to Computers & Application....................... 3

TECHNICAL COURSES
Courses		  Credits
EMT 200 	 Introduction to Paramedic Technology........................... 4
EMT 201 	 Patient Assessment........................................................ 3
EMT 202 	 Medical Emergencies I.................................................... 4
EMT 203 	 ALS Skills Lab I ............................................................. 4
EMT 204 	 Special Populations........................................................ 4
EMT 207 	 Paramedic Practicum I .................................................. 2
EMT 211 	 Cardiology...................................................................... 3
EMT 212 	 Medical Emergencies II.................................................. 4
EMT 213 	 ALS Skills Lab II............................................................. 2
EMT 214 	 Legal Issues/Research.................................................... 2
EMT 215 	 Trauma Emergencies...................................................... 2
EMT 217 	 Paramedic Practicum II.................................................. 3
EMT 227 	 Paramedic Practicum III................................................. 3
EMT 290 	 Field Evaluation............................................................... 4

ALLIED HEALTH

DIAGNOSTIC MEDICAL SONOGRAPHY
A.A.S. Degree (Wilmington Campus)

Diagnostic Medical Sonography is the art and science of employing high 
frequency sound waves to image organs, vessels, masses, and fluid 
accumulations within the body. The skilled sonographer, qualified by 
academic and clinical training, assists the physician in assessing both 
disease processes and the state of well-being. The Diagnostic Medical 
Sonography program is accredited by the Joint Review Committee on 
Education in Diagnostic Medical Sonography (JRCDMS) 6021 
University Blvd., Suite 500, Ellicott City, MD 21043, (443) 973-3251 of 
the Commission on Accreditation of Allied Health Education Programs 
(CAAHEP) 1361 Park Street Clearwater, FL 33756, (727) 210-2350 
to prepare students for national certification in general sonographic 
learning concentrations. 
Courses are offered on campus and at a variety of clinical affiliates. 
Employment opportunities in this dynamic field exist in a wide range 
of settings such as hospitals, clinics, and doctors’ offices. Other 
opportunities are available in veterinary medicine, industry, sales, 
mobile services, and the private sector. Interested applicants should 
contact the counselor for special entrance requirements.

CORE COURSES
Courses		  Credits

ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 130 	 Disease Proc/Pathophysiology....................................... 3

TECHNICAL COURSES
Courses		  Credits
DMS 106 	 Intro to Patient Care/Sonography................................... 3
DMS 108 	 Introduction to Clinical Internship I................................ 1
DMS 109 	 Introduction to Clinical Internship II............................... 1
DMS 110 	 Acoustical Physics.......................................................... 3
DMS 113 	 Gynecological Sonography............................................. 2
DMS 114 	 Obstetrical Sonography.................................................. 2 
DMS 121 	 Abdominal Sonography I................................................ 2
DMS 122 	 Abdominal Sonography II............................................... 2 
DMS 201 	 Clinical Internship I ........................................................ 4
DMS 202 	 Clinical Internship II........................................................ 7
DMS 203 	 Clinical Internship III...................................................... 7
DMS 210 	 Scanning Applications.................................................... 1 
DMS 211 	 Abdominal Sonography III.............................................. 1
DMS 230 	 Special Topics................................................................. 2
VAS 111 	 Vascular Techniques I..................................................... 3
VAS 112 	 Vascular Techniques II.................................................... 4
VAS 213 	 Vascular Techniques III................................................... 3
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ALLIED HEALTH
	

EMERGENCY MEDICAL MANAGEMENT OPTION
A.A.S. Degree (Terry Campus)

The Emergency Medical Management Option curriculum 
provides the currently certified paramedic with a well rounded 
foundation in supervision and management. Students complete 
courses in supervision, management, and organizational behav-
ior.  The program culminates with a multidisciplinary capstone 
that will provide practice experience in supervisory situations. 
Students are provided the preparation needed for successful 
employment and promotion within emergency medical services.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing and Communication........................... 3	
or
ENG 130 	 Honors Technical Writing and Communication............... 3
MAT 130 	 Algebra for Allied Health................................................. 4	
or 
MAT 153 	 College Math & Statistics............................................... 4	
PSY 121 	 General Psychology........................................................ 3	
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
CIS 107 	 Intro to Computers and Applications.............................. 3
EMT 214 	 Legal Issues and Research............................................. 2
EMT 275 	 Emergency Services Management.................................. 3
MGT 212 	 Principles of Management.............................................. 3
MGT 214 	 Supervisory Management............................................... 3
MGT 219 	 Organizational Behavior.................................................. 3
MGT 231	 Human Resource Management...................................... 3

TECHNICAL COURSES
Courses		  Credits
EMT 199 	 Advanced Credit/Paramedic.......................................... 30

ALLIED HEALTH

		  EXERCISE SCIENCE
A.A.S. Degree (Wilmington Campus)

This curriculum is designed to prepare students as fitness technicians.
Students will learn to properly conduct health screenings, administer 
exercise tests, and develop cardiovascular and strength training exercise 
programs. Through the technical component of the program, students will 
develop an in-depth understanding of exercise physiology, kinesiology, 
exercise testing, and fitness programming. Graduates will be qualified 
to sit for various certifications as offered by the American Council on 
Exercise (ACE), National Strength and Conditioning Association (NSCA), 
and American College of Sports Medicine (ACSM) as a Certified Personal 
Trainer, Group Fitness Instructor, or Lifestyle and Weight Management 
Coach. 

Interested applicants should contact the counselor and request special 
entrance requirements.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4
or
MAT 185 	 Precalculus..................................................................... 4
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I .................................................................... 3
or
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 115	 Nutrition......................................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
HLH 110 	 First Aid, Safety, & CPR.................................................. 3

TECHNICAL COURSES
Courses		  Credits
EXS 100 	 Introduction to Exercise Science.................................... 4
EXS 101 	 Functional Kinesiology.................................................... 3
EXS 105 	 Conditioning & Strength Training................................... 4
EXS 120 	 Wellness and Health Promotion..................................... 3
EXS 135 	 Exercise Science Internship I.......................................... 3
EXS 200 	 Nutrition for Sport & Exercise........................................ 3
EXS 205 	 Fitness for Special Populations....................................... 3
EXS 225 	 Advanced Exercise Testing............................................. 4
EXS 230 	 Health Fitness Instruction............................................... 4
EXS 235 	 Exercise Science Internship II......................................... 9

ALLIED HEALTH

HEALTH INFORMATION MANAGEMENT
A.A.S. Degree (Wilmington Campus)

The Health Information Management associate degree curriculum 
provides individuals with the knowledge and skills to process, analyze, 
abstract, compile, maintain, manage, and report health information.  
The program is designed to prepare students to function effectively 
in a technical manner in health information departments in a wide 
variety of health care settings.  These settings include ambulatory 
care, rehabilitation centers, drug and alcohol facilities, local health 
departments, third-party payers, pharmaceutical companies, acute care, 
as well as other health care related organizations such as insurance 
companies, consulting firms, and technology companies.  

Health Information professionals are responsible for maintaining 
components of health information computer systems, protecting patient 
privacy and providing information security, ensuring health information 
is complete and available to legitimate users, coding and classifying 
data for reimbursement, analyzing information necessary for decision 
support, complying with standards and regulations regarding health 
information, preparing health data for accreditation and licensing surveys, 
and analyzing clinical data for research and public policy.  In all types of 
facilities, and in various locations within a facility, the health information 
technician possesses the technical knowledge and skills necessary 
to process, maintain, compile and report health information data for 
reimbursement, facility planning, marketing, risk management, utilization 
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A.S.C.P. examination. Interested applicants should contact the counselor 
for special entrance requirements.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 125 	 Introductory Microbiology.............................................. 4
CHM 110 	 General Chemistry.......................................................... 4
CHM 111 	 Introduction to Organic & Biochemistry......................... 4
CIS 107	 Introduction to Computers & Application....................... 3

TECHNICAL COURSES
Courses		  Credits
HTT 100 	 Intro to Histotechnology................................................. 2
HTT 201 	 Histology........................................................................ 2
HTT 202 	 Histology Internship....................................................... 9
HTT 211 	 Histotechnology Procedures I........................................ 3
HTT 212 	 Histotechnology Procedures II....................................... 3
HTT 220 	 Histochemistry I............................................................. 3
HTT 221 	 Histochemistry II............................................................ 3

ALLIED HEALTH

MEDICAL ASSISTANT
A.A.S. Degree (Owens & Wilmington Campuses)

The Medical Assistant is a multi-skilled professional who works with 
other members of the health care team performing both clinical duties 
(assisting with patient care) and administrative duties (performing 
medical office duties.)

Graduates of the program may be employed in physicians’ offices, 
hospitals, and other health care facilities. The program consists of 
course work in the following: keyboarding, medical transcription, 
business and computer applications for the medical office, insurance 
coding, phlebotomy, routine diagnostic testing, performing 
electrocardiograms, obtaining vital signs, and assisting the physician 
in clinical procedures. In addition to course work and laboratory 
experiences on campus, students are required to complete a supervised 
internship in a medical facility. The Associate Degree program at the 
Wilmington Campus is accredited by the Commission on Accreditation 
of Allied Health Education Programs (www.caahep.org) upon the 
recommendation of the Medical Assisting Education Review Board 
(MAERB), a Committee on Accreditation (CoA) of CAAHEP.

Commission on Accreditation of Allied Health Education Programs
31361 Park Street Clearwater, FL 33756, (727) 210-2350. Graduates 
may apply to take the certification exam given by the American 
Association of Medical Assistants (AAMA). Successful candidates are 
Certified Medical Assistants (CMA-AAMA).

management, quality improvement, and research.  In addition, the health 
information technician may be responsible for functional supervision of 
the various components of the health information system.

This program provides instruction and clinical experiences that assist 
students in developing the technical skills necessary to become Health 
Information Technicians.  Graduates will receive the associate in applied 
science degree from the College and will be eligible to sit for credential 
exams in the career field.

CORE COURSES
Courses	 Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing and Communication........................... 3	
or
ENG 130 	 Honors Technical Writing and Communication............... 3
MAT 135 	 Biomedical Statistics...................................................... 3	
PSY 121 	 General Psychology........................................................ 3	
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 108 	 Basic Pharmacology....................................................... 2
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 130 	 Disease Proc./Pathophysiology...................................... 3
CIS 107 	 Introduction to Computers/Applications......................... 3
CIS 118 	 Introduction to Relational Databases.............................. 3

TECHNICAL COURSES
Courses		  Credits
HIT 100 Introduction to Health Information............................................ 3
HIM 120 ICD Coding I............................................................................. 4
HIM 121 ICD Coding II............................................................................ 4
HIM 122 CPT Coding.............................................................................. 4
HIM 130 Legal Aspects of HIM............................................................... 3
HIM 131 Health Information/HIM Systems............................................. 4
HIM 222 Healthcare Reimbursement...................................................... 2
HIM 225 Technical Practicum................................................................. 3
HIM 230 Supervision & Organization...................................................... 3
HIM 231 Quality Assessment.................................................................. 3
HIM 250 Professional Practicum............................................................ 4

ALLIED HEALTH

HISTOTECHNICIAN
A.A.S. Degree (Wilmington Campus)

Histotechnology is the art of preparing tissue through specialized cutting, 
embedding, and staining procedures for both research and diagnostic 
purposes. The histotechnician is the skilled specialist who prepares 
and stains these thin tissue specimens for examination by pathologists, 
dermatologists, researchers, and biologists. They are also trained to 
perform immunohistochemistry, complex molecular biology and genetic 
testing procedures using high-tech instruments. Histotechnicians may be 
employed in hospitals, dermatology laboratories, outpatient laboratories, 
veterinary facilities, or research laboratories.  They work with pathologists, 
dermatologists, pharmaceutical companies, or forensic investigators. The 
specimens they prepare can be of human, animal, marine, or plant tissue. 
The program is fully accredited through the National Accrediting Agency 
for Clinical Laboratory Sciences (NAACLS) 5600 N. River Road, Suite 720, 
Rosemont, IL  60018, (773) 714-8880 and prepares students to sit for the 
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Clinical Laboratory Sciences (NAACLS) 8410 W. Bryn Mawr Avenue, Suite 
670, Chicago, IL 60631-3415, (773) 714-8880  5600 N. River Road, Suite 
720, Rosemont, IL  60018, (773) 714-8880 which qualifies the graduates 
to take the ASCP registry examination for Medical Laboratory Technicians. 
Students will be required to complete the program within four calendar 
years.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3
 

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
CHM 150 	 Chemical Principles I...................................................... 5
CHM 151 	 Chemical Principles II..................................................... 5
CIS 107 	 Introduction to Computers & Application....................... 3

TECHNICAL COURSES
Courses		  Credits
BIO 250 	 Principles of Microbiology.............................................. 4
MLT 120 	 Hematology I.................................................................. 4
MLT 121 	 Hematology II................................................................. 4
MLT 220 	 Clinical Chemistry I......................................................... 4
MLT 221 	 Clinical Chemistry II....................................................... 4
MLT 251 	 Pathogenic Microbiology................................................ 4
MLT 260 	 Immunology................................................................... 4
MLT 261 	 Blood Banking................................................................ 4
MLT 291 	 Clinical Practicum........................................................... 7

ALLIED HEALTH

NUCLEAR MEDICINE
A.A.S. Degree (Wilmington Campus)

Nuclear Medicine is an imaging and therapeutic profession that utilizes 
minute traces of radioactive material in the determination of pathologic and 
physiologic conditions within the body. Students are trained in the proper 
techniques of intravenous radionuclide administrations, therapies, intricate 
computer applications, and detailed clinical procedures. The program 
is fully accredited through the Joint Review Committee on Educational 
Programs in Nuclear Medicine Technology (JRCNMT) and prepares 
students for the national certification examination.

Students obtain clinical experience and competency at various hospitals 
and outpatient laboratories. Interested applicants should contact the 
counselor for special entrance requirements. 
NOTE: General Chemistry (CHM 110) within the past five years is a 
prerequisite requirement.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Compositon....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 160 	 Business Communication............................................... 3
MAT 150 	 Business Mathematics.................................................... 3
or 
MAT 153 	 College Math and Statistics............................................ 4
or
MAT 155 	 Mathematics of Finance.................................................. 3
SOC 213 	 Ethical Issues in Health................................................... 3
POL 111 	 Political Science............................................................. 3
or
COM 111 	 Human Communications................................................ 3
PSY 100 	 Human Relations............................................................ 3
or
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 110 	 Essentials of Anatomy & Physiology.............................. 4

Select two (2) courses from
BUS 203 	 Business Law................................................................. 4
CIS 107 	 Introduction to Computers & Application....................... 3
CIS 112 	 Spreadsheet & Graphics Processing.............................. 3
OAT 132 	 Referencing and Transcription........................................ 3

TECHNICAL COURSES
Courses		  Credits
OAT 121 	 Keyboarding................................................................... 4
MEA 121 	 Basic EHR....................................................................... 1 
MEA 150 	 Medical Lab Procedures I............................................... 4
MEA 151 	 Medical Lab Procedures II.............................................. 4
MEA 170 	 Pharmacology for Medical Assistants............................. 3
MEA 290 	 Medical Assistant Internship.......................................... 4

Select four (4) courses from
OAT 120 	 Medical Office Procedures.............................................. 4
OAT 125 	 Medical Computer Applications...................................... 3
OAT 157 	 Word Level I................................................................... 3
MEA 100 	 Introduction to Medical Assisting................................... 2
MEA 120 	 Medical Office Procedures.............................................. 4
MEA 125 	 Medical Office Procedures II........................................... 4
MEA 255 	 Comprehensive Medical Transcription............................ 3
MEA 270 	 Medical Assistant Seminar............................................. 2

ALLIED HEALTH

MEDICAL LABORATORY TECHNICIAN
A.A.S. Degree (Owens Campus)

The Medical Laboratory Technician Associate Degree program prepares 
the student who wishes to seek employment as a medical laboratory 
technician in hospital laboratories, independent laboratories, physicians’ 
offices, community health agencies, or as a technician in research centers, 
pharmaceutical laboratories, biomedical laboratories, or as a quality control 
technician in food processing or manufacturing companies. 

Students wishing to enroll in the program will be required to submit 
evidence of a physical examination. The program includes didactic course 
work on campus followed by a clinical affiliation in an approved hospital. 
The program is fully accredited by the National Accrediting Agency for 
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
CHM 111 	 Introduction to Organic & Biochemistry......................... 4
MAT 135 	 Biomedical Statistics...................................................... 3

TECHNICAL COURSES
Courses		  Credits
HLH 215 	 Cardiovascular Monitoring ............................................ 2
NMT 101	 Patient Care for the NMT................................................ 2
NMT 115	 Introduction to NMT with Clinical Lab............................ 4
NMT 121 	 Computers & Informatics............................................... 2
NMT 201 	 Clinical Nuclear Medicine I............................................. 3
NMT 202 	 Clinical Nuclear Medicine II............................................ 3
NMT 203 	 Clinical Nuclear Medicine III........................................... 3
NMT 211 	 Scan Reading I............................................................... 1
NMT 212 	 Scan Reading II.............................................................. 1
NMT 222 	 Nuclear Physics.............................................................. 3
NMT 223 	 Nuclear Medicine Instrumentation.................................. 3
NMT 224 	 Radiopharmacy.............................................................. 2
NMT 226 	 Radiobiology/Protection................................................. 2
NMT 295 	 Clinical Internship I......................................................... 4
NMT 296 	 Clinical Internship II........................................................ 5
NMT 297 	 Clinical Internship III...................................................... 8
PHY 112 	 Physics for Allied Health................................................. 4

ALLIED HEALTH

OCCUPATIONAL THERAPY ASSISTANT
A.A.S. Degree (Owens & Wilmington Campuses)

The Occupational Therapy Assistant is an individual who works under 
the supervision of a certified occupational therapist. The Occupational 
Therapy Assistant works with individuals or groups by implementing 
meaningful interventions which support participation in mastering 
everyday activities (occupations) at home, at work, at school, and in 
the community. For those with a disability, condition, or impairment 
being able to perform activities of daily living (ADL) is an important 
step toward a life that is as independent, productive, as satisfying as 
possible. The Occupational Therapy Assistant Program is designed 
to provide general education in the biological, behavioral, and health 
sciences followed by integrated occupational therapy instruction 
and laboratory experiences on campus and fieldwork experiences in 
approved facilities. The Occupational Therapy Assistant Programs at the 
Owens and Wilmington Campuses are accredited by the Accreditation 
Council for Occupational Therapy Education (ACOTE) of the American 
Occupational Therapy Association, Inc. (AOTA), located at 4720 
Montgomery Lane, P.O. Box 31220, Bethesda, MD 20824-1220. AOTA’s 
phone number is (301) 652-AOTA (2682). AOTA’s website is: http://
www.aota.org. Graduates will be able to sit for the National Certification 
Examination for the Occupational Therapy Assistant administered by 
the National Board for Certification in Occupational Therapy (NBCOT). 
After successful completion of this exam, the individual will be a 
Certified Occupational Therapy Assistant (COTA). Many states, including 
Delaware, require licensure to practice; however, that licensure is based 
on the results of the NBCOT Certification Exam. Level II Fieldwork (OTA 
231 and OTA 232) must be completed within 18 months of the didactic 
course work for the OTA Program. Interested applicants should contact 
the counselor for special entrance requirements. NOTE: High School-
level Chemistry or above within the last five years is a prerequisite 
requirement for the Program.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
PSY 127 	 Human Development...................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
PSY 223 	 Abnormal Psychology..................................................... 3

TECHNICAL COURSES
Courses		  Credits
PTA 118 Functional Anatomy & Kinesiology........................................... 5
or
BIO 123 	 Clinical Functional Anatomy............................................ 3
and 
OTA 130 	 Kinesiology for the OTA.................................................. 2
OTA 110 	 Introduction to Occupational Therapy............................. 2
OTA 120 	 Activity Analysis............................................................. 2
OTA 220 	 Pediatric Health Conditions ........................................... 3
OTA 221 	 Adult & Geriatric Health Conditions ............................... 3
OTA 222 	 Pediatric Intervention .................................................... 4
OTA 223 	 Adult & Geriatric Intervention......................................... 4
OTA 224 	 Psychosocial Conditions................................................. 3
OTA 225 	 Clinical Fieldwork Level I-A............................................. 2
OTA 226 	 Clinical Fieldwork Level I-B ............................................ 1
OTA 227 	 Group Process................................................................ 2
OTA 229 	 Professional Seminar..................................................... 1
OTA 231 	 Clinical Fieldwork Level II-A............................................ 6
OTA 232 	 Clinical Fieldwork Level II-B............................................ 6

ALLIED HEALTH

PHYSICAL THERAPIST ASSISTANT
A.A.S. Degree (Owens & Wilmington Campuses)

Physical Therapist Assistants are licensed health care workers who 
provide physical therapy services under the supervision and direction 
of the physical therapist. They assist with data collection, implement 
delegated patient interventions, modify interventions within the 
established plan of care, participate in discharge planning and follow-
up care, document the care provided, and educate and interact with 
health care team members including families, caregivers, students 
and patients. Students study both on campus and at varied clinical 
sites. Graduates of the program may be employed by hospitals, 
rehabilitation centers, private practice clinics, home health agencies, 
and other health care settings. The Physical Therapist Assistant 
programs at the Wilmington Campus and the Owens Campus are 
accredited by the Commission on Accreditation in Physical Therapy 
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Committee on Education in Radiologic Technology (www.jrcert.org).   
Graduation from an accredited program in Radiologic Technology 
ensures eligibility to sit for the certification examination administered 
by the American Registry of Radiologic Technologists (ARRT). In 
conjunction with related and technology didactic courses, students 
apply their knowledge during integrated clinical experiences in area 
radiology departments. Students wishing to pursue this technology may 
do so by applying to the College and meeting with an Academic Advisor 
at the campus where the student wishes to attend. 
NOTE: General Chemistry (CHM 110) within the past five years is a 
prerequisite requirement for the Wilmington and Owens Campuses.  

OWENS CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG  131 	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5

TECHNICAL COURSES
Courses		  Credits
RAD 106 	 Introduction to Radiography........................................... 2
RAD 120 	 Image Critique & Positioning I........................................ 4
RAD 121 	 Image Critique & Positioning II.....................................  4
RAD 140 	 Principles Radiographic Imaging I.................................. 3
RAD 141 	 Principles Radiographic Imaging II................................. 3
RAD 150 	 Radiation Protection & Biology....................................... 2
RAD 160 	 Clinical Radiography I..................................................... 3
RAD 161 	 Clinical Radiography II.................................................... 3
RAD 162 	 Clinical Radiography III.................................................. 5
RAD 220 	 Image Critique & Positioning III..................................... 4
RAD 222 	 Selected Topics in Radiography...................................... 3
RAD 240 	 Radiographic Imaging Equipment.................................. 3
RAD 250 	 Radiographic Pathology................................................. 2
RAD 260 	 Clinical Radiography IV.................................................. 5
RAD 261 	 Clinical Radiography V.................................................... 5
RAD 270 	 Digital Image Acquistion/Display.................................... 2

WILMINGTON CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

Education, 1111 N. Fairfax Street, Alexandria, VA 22314, (703) 706-
3245, email:  accreditation@apta.org; website: www.capteonline.org. 
Interested applicants should contact the counselor for special entrance 
requirements.
Note: High School-level Chemistry or above within the last five years is 
a prerequisite requirement.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131	 Honors Oral Communications........................................ 3
MAT 130 	 Algebra for Allied Health................................................. 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5

TECHNICAL COURSES
Courses		  Credits
PHY 110 	 Physics for Physical Therapist Assistants...................... 4
or
PHY 112 	 Physics for Allied Health................................................. 4
or 
PHY 171 	 Physics I......................................................................... 4
PTA 100 	 Introduction to Physical Therapist Assisting.................. 2
PTA 101 	 Basic Techniques............................................................ 4
PTA 102 	 Modalities....................................................................... 3
PTA 116 	 Introduction to Pathology............................................... 3
PTA 118 	 Functional Anatomy & Kinesiology................................. 5
or
BIO 123 	 Clinical Functional Anatomy............................................ 3
and
PTA 115 	 Kinesiology..................................................................... 3
PTA 205 	 Pathology/Treatment of Orthopedic Conditions.............. 4
PTA 206 	 Pathology/Treatment of Neurological Conditions............ 4
PTA 208 	 Special Topics for the PTA.............................................. 3
PTA 209 	 PTA Management Issues................................................ 2
PTA 211 	 Clinical Practice I............................................................ 4
PTA 212 	 Clinical Practice II........................................................... 3
PTA 213 	 Clinical Practice III.......................................................... 4

ALLIED HEALTH

RADIOLOGIC TECHNOLOGY
A.A.S. Degree (Owens & Wilmington Campuses)

Radiologic Technology is the art and science of using x-rays to produce 
images of the organs, bones, tissues and vessels of the human body.  
Students in this technology are educated in utilizing x-ray equipment 
and techniques, proper patient positioning, radiation protection 
methodologies, and quality patient care.  As a member of the medical 
imaging team, the radiologic technologist produces quality, diagnostic 
images that are interpreted by radiologists – physicians who specialize 
in medical imaging.  The programs are accredited by the Joint Review 



45

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5

TECHNICAL COURSES 
Courses		  Credits
RAD 105 	 Introduction to Patient Care & Radiography .................. 3 
RAD 130 	 Radiographic Procedures I............................................. 4
RAD 131 	 Radiographic Procedures II............................................ 4
RAD 140 	 Radiographic Exposure I...............................................  3
RAD 141 	 Radiographic Exposure II............................................... 3
RAD 150 	 Radiation Protection & Biology ...................................... 2
RAD 160 	 Clinical Radiography I..................................................... 3
RAD 161 	 Clinical Radiography II.................................................... 3
RAD 162 	 Clinical Radiography III ................................................. 5
RAD 230 	 Radiographic Procedures III........................................... 3
RAD 231 	 Radiographic Procedures IV........................................... 2
RAD 240 	 Radiographic Imaging Equipment ................................. 3
RAD 250 	 Radiographic Pathology................................................. 2
RAD 260 	 Clinical Radiography IV.................................................. 5
RAD 261 	 Clinical Radiography V.................................................... 5
RAD 270 	 Processing & Quality Assurance..................................... 2

ALLIED HEALTH

RESPIRATORY CARE
A.A.S. Degree (Owens & Wilmington Campuses)

Respiratory Care is an allied health specialty involved in the treatment, 
management, and diagnostic evaluation of patients with problems of the 
cardiopulmonary system. Respiratory Care is one of the most dynamic 
allied health fields, undergoing a continuous process of discovery and 
improvement in both therapeutic techniques and related modes of 
mechanical assistance. The Wilmington and Owens Campus programs 
are accredited by the Committee on Accreditation for Respiratory 
Care (COARC), 1248 Harwood Road, Bedford, TX 76021-4244, (817) 
283-2835, and prepare students for the National Board for Respiratory 
Care (NBRC) Entry Level and Advanced Practice Examinations. Courses 
are offered on campus and at a variety of clinical affiliates. Interested 
applicants should contact the counselor for special entry requirements. 
NOTE: General Chemistry (CHM 110) within the past five years is a 
prerequisite requirement for the Wilmington Campus.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4 
or
MAT 181 Algebra and Trigonometry I..................................................... 4

Select two (2) courses from
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3

PSY 125 	 Child Development......................................................... 3
PSY 126 	 Child & Adolescent Development................................... 3
PSY 127 	 Human Development...................................................... 3
SOC 111 	 Sociology I..................................................................... 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
 
TECHNICAL COURSES
Courses		  Credits
RCT 120 	 Pharm for Respiratory Care............................................ 3
RCT 130 	 Introduction to Respiratory Care.................................... 7
RCT 140 	 Pulmonary Physiology.................................................... 3
RCT 210 	 Neonatal & Pediatric Respiratory Care .......................... 3
RCT 231 	 Respiratory Care Procedures I ....................................... 4
RCT 232 	 Respiratory Care Procedures II.....................................  7
RCT 241 	 Pulmonary Pathophysiology I ........................................ 3
RCT 242 	 Pulmonary Pathophysiology II ...................................... 4
RCT 251 	 Clinical Respiratory Care I ............................................. 2
RCT 252 	 Clinical Respiratory Care II ............................................ 3
RCT 253 	 Clinical Respiratory Care III ........................................... 5
CHM 110 	 General Chemistry.......................................................... 4
and
RCT 244 	 Cardiopulmonary Assessment ....................................... 5
or
HLH 101 	 Introduction to Patient Care ........................................... 2
and
HLH 215 	 Cardiovascular Monitoring............................................. 2
and
RCT 233 	 Special Topics in Respiratory Care ................................ 4

ALLIED HEALTH

SURGICAL TECHNOLOGY
A.A.S. Degree (Terry Campus)

The Surgical Technology program will help to meet the employment 
demands for highly skilled surgical technologists.  The program will 
provide students with the knowledge and skills required to function 
effectively in the environment of the operating room.  The scrub 
surgical technologist handles the instruments, supplies, and equipment 
necessary during the surgical procedure.  He/she has an understanding 
of the procedure being performed and anticipates the needs of the 
surgeon.  He/she has the necessary knowledge and ability to ensure 
quality patient care during the operative procedure and is constantly 
on vigil for maintenance of the sterile field.  The surgical technologist 
circulating obtains additional instruments, supplies, and equipment 
necessary while the surgical procedure is in progress.  He/she monitors 
conditions in the operating room and constantly assesses the needs of 
the patient and surgical team.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 130 	 Algebra for Allied Health................................................. 4
or
MAT 119 	 Applied Clinical Mathematics.......................................... 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 125 	 Introductory Microbiology.............................................. 4 
or
BIO 250 	 Principles of Microbiology.............................................. 4
BIO 140 	 General Biology.............................................................. 4
or
BIO 150 	 Biology I......................................................................... 4
CHM 100 	 Basic Chemistry.............................................................. 3
or
CHM 110 	 General Chemistry.......................................................... 4
MLT 130 	 Hematology for the Vet Tech........................................... 4

TECHNICAL COURSES
Courses		  Credits
VET 101 	 Introduction to Veterinary Technology............................ 2 
VET 102 	 Veterinary Anatomy........................................................ 3
VET 110 	 Veterinary Physiology..................................................... 3
VET 120 	 Breeds & Behavior.......................................................... 2
VET 140	 Pharmacology for Vet Techs........................................... 3
VET 145 	 Exotic Animal Care and Management............................. 1
VET 205 	 Small Animal Health & Disease...................................... 3
VET 210 	 Veterinary Clinical Pathology.......................................... 3
VET 221 	 Veterinary Nursing I........................................................ 3
VET 222 	 Veterinary Nursing II...................................................... 3
VET 224 	 Large Animal/Equine Nursing/Health Management......... 4 
VET 230 	 Research Animal Technology.......................................... 3
VET 235 	 Diagnostic Imaging......................................................... 3
VET 250 	 Veterinary Technician Internship.................................... 5

APPLIED AGRICULTURE

AGRIBUSINESS MANAGEMENT OPTION
A.A.S. Degree (Owens Campus)

Agriculture plays an extensive and essential part in today’s economy. 
Individuals seeking a career in agriculture and its related occupations 
will discover the need for a formal education is now greater than ever. 
The investment in a modern agricultural enterprise is too costly to 
permit poor planning and preparation. Sound principles of production, 
management, and marketing are vital to the successful undertaking 
of an agricultural business. A broad spectrum of agriculture-related 
careers extends beyond the farm. Employers look to two-year technical 
colleges for qualified employees, and entrepreneurs look to the 
associate degree as a means to prepare them for ownership of an 
agribusiness.

Agribusiness Management prepares students for positions related to 
the agriculture industry by developing their knowledge of agriculture, 
business and economics. This program will enable graduates to obtain 
positions with large corporations, small business or government 
agencies. Those who desire to be self-employed may choose to 
own or operate a farm business. Academics combined with real 
world experience will prepare students for a variety of employment 
opportunities.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 100 	 Human Relations............................................................ 3
POL 111 	 Political Science............................................................. 3

Select two (2) courses from
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 125 	 Introductory Microbiology.............................................. 4
CIS 107 	 Introduction to Computers/Applications......................... 3

TECHNICAL COURSES
Courses		  Credits
SGT 100 	 Introduction to Surgical Technology............................... 2
SGT 200 	 Surgical Technology I..................................................... 6
SGT 201 	 Surgical Tech Practicum I............................................... 6
SGT 202 	 Pharmacology ............................................................... 2
SGT 210 	 Surgical Technology II ................................................... 4
SGT 211 	 Surgical Tech Practicum II.............................................  7
SGT 220 	 Surgical Technology III .................................................. 3
SGT 221 	 Surgical Tech Practicum III ............................................ 7

ALLIED HEALTH

VETERINARY TECHNOLOGY
A.A.S. Degree (Owens Campus)

The Veterinary Technology Associate Degree program provides students 
with the theoretical and technical skills essential for a wide-range of 
career options in animal health and management. The curriculum is 
designed to prepare students for careers as veterinary technicians 
and for positions in animal hospitals, diagnostic laboratories, research 
laboratories, animal health industry, zoological parks, and emergency/
specialty clinics. The program focuses on the development of laboratory 
testing techniques, clinical assisting procedures, humane animal care 
and nursing skills, and hospital management practices. In addition 
to course work and laboratory experience, students are required to 
complete one supervised externship at a variety of animal care facilities.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3 
or
ENG 125 	 Honors Composition....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communication.......................................... 3
MAT 153 	 College Math and Statistics............................................ 4

Select two (2) courses from
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics ............................................................ 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
PSY 127 	 Human Development...................................................... 3
PSY 223 	 Abnormal Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3
SOC 213 	 Ethical Issues in Health Care.......................................... 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Intro to Computers & Application................................... 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
MGT 212 	 Principles of Management.............................................. 3 
SPA 136	 Spanish Communication I.............................................. 4
or
PSY 121 	 General Psychology........................................................ 3
or
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL COURSES
Courses		  Credits
ACC 101 	 Accounting I................................................................... 4
ACC 112 	 Accounting II.................................................................. 4
ACC 213 	 Managerial Accounting................................................... 3
or
ACC 221 	 Cost Accounting I........................................................... 3
AGS 102 	 Agricultural Science........................................................ 3
AGS 104 	 Intro to Agribusiness Management................................. 3
AGS 209 	 Farm Records/Accounts................................................. 3
AGS 212 	 Agribusiness Marketing.................................................. 3
AGS 223 	 Applied Ecology.............................................................. 3
AGS 225 	 Agriculture Seminar........................................................ 3
BUS 101 	 Intro to Business............................................................ 3

APPLIED AGRICULTURE

LANDSCAPE AND ORNAMENTAL HORTICULTURE OPTION
A.A.S. Degree (Owens Campus)

Horticulture relates to the production and marketing of ornamental 
plants. Greenhouse operations, lawn and garden services, and nursery 
operations are all branches of horticulture. A specialized diploma is also 
available in this Option, along with certificates in Turf, Landscaping, and 
Plants/Soils. 

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or 
ENG 130 	 Honors Technical Writing & Communication ................. 3
or 
ENG 124 	 Oral Communication ...................................................... 3
or 
ENG 131 	 Honors Oral Communication ......................................... 3
MAT 125 	 Math for the Trades........................................................ 3
or 
MAT 150 	 Business Mathematics.................................................... 3
PSY 100 	 Human Relations............................................................ 3
POL 111 	 Political Science............................................................. 3
or
PSY 121 	 General Psychology........................................................ 3
or
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
CIS 107 	 Introduction to Computers & Application....................... 3

MGT 212 	 Principles of Management.............................................. 3
OAT 157 	 Word Level I................................................................... 3
BIO 150 	 Biology I......................................................................... 4
or
BIO 151 	 Biology II........................................................................ 4
or
CHM 100 	 Basic Chemistry.............................................................. 3
or
CHM 110 	 General Chemistry.......................................................... 4

TECHNICAL COURSES
Courses		  Credits
AGS 101 	 Soil & Water Management.............................................. 3
AGS 103 	 Greenhouse Management............................................... 3
AGS 104 	 Introduction to Agribusiness Management..................... 3
AGS 105 	 Principles of Plant Growth.............................................. 3
AGS 122 	 Concepts of Turf Management........................................ 3
AGS 132 	 Landscape Construction & Management........................ 3
AGS 135 	 Turf & Landscape Irrigation............................................ 3
AGS 203 	 Landscape & Plant Materials.......................................... 3
AGS 206 	 Pest Control.................................................................... 3 
AGS 207 	 Floriculture..................................................................... 3
AGS 213 	 Landscape Plans............................................................. 3
AGS 215 	 Agricultural Leadership................................................... 3
AGS 221 	 Turfgrass Equipment Management................................. 3
AGS 232 	 Horticulture Cooperative................................................. 3

APPLIED AGRICULTURE

PRODUCTION AGRICULTURE OPTION
A.A.S. Degree (Owens Campus)

The Production Agriculture option involves the growing and marketing 
of crops and livestock. A thorough knowledge of marketing, 
management, and finance as well as production skills are the keys to a 
career as an agriculture producer. There is also a diploma available in 
Production Agriculture.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or 
ENG 130 	 Honors Technical Writing & Communication.................. 3
or 
ENG 124 	 Oral Communication....................................................... 3
or 
ENG 131 	 Honors Oral Communication.......................................... 3
MAT 125 	 Math for the Trades........................................................ 3
or 
MAT 150 	 Business Mathematics.................................................... 3
PSY 100 	 Human Relations............................................................ 3
POL 111 	 Political Science............................................................. 3
or
PSY 121 	 General Psychology........................................................ 3
or
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Intro to Business............................................................ 3
CIS 107 	 Introduction to Computers & Application....................... 3
MGT 212 	 Principles of Management.............................................. 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Intro to Business............................................................ 3
CIS 107 	 Introduction to Computers & Application....................... 3
CHM 100 	 Basic Chemistry.............................................................. 3
or
CHM 110 	 General Chemistry.......................................................... 4 
MGT 212 	 Principles of Management.............................................. 3 
OAT 157 	 Word Level I................................................................... 3

TECHNICAL COURSES
Courses		  Credits
AGS 101 	 Soil & Water Management.............................................. 3
AGS 104 	 Intro to Agibusiness Management.................................. 3
AGS 105 	 Principles of Plant Growth.............................................. 3
AGS 122 	 Concept of Turf Management......................................... 3
AGS 132 	 Landscape Construction & Management........................ 3
AGS 135 	 Turf & Landscape Irrigation............................................ 3
AGS 203 	 Landscape & Plant Materials.......................................... 3
AGS 206 	 Pest Control.................................................................... 3
AGS 213 	 Landscape Plans............................................................. 3
AGS 215 	 Agricultural Leadership................................................... 3
AGS 221 	 Turfgrass Equipment Management................................. 3
AGS 222 	 Putting Green Management............................................ 3
AGS 223 	 Applied Ecology.............................................................. 3
AGS 224 	 Turf & Athletic Flood Maintenance.................................. 3
AGS 231 	 Turfgrass Management Co-op........................................ 3

ARCHITECTURAL ENGINEERING

A.A.S. Degree (Stanton & Terry Campuses)
Architectural Engineering Technology is an intensive mixture of 
architectural, civil, mechanical, and electrical principles as they relate 
to building design and construction. The curriculum provides a broad 
based instructional program suitable to numerous aspects of the 
building industry. Graduates of the Architectural Engineering Technology 
program may work as engineering technicians in offices of architects; 
mechanical, electrical, structural, or civil consulting engineering firms; 
contractors and developers; municipal, state and federal building 
regulating agencies; facilities/plant management offices for private 
industry; and building material suppliers and fabricators. Graduates of 
this program are prepared for immediate productivity in the profession.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 4
or
MAT 185 	 PreCalculus.................................................................... 4
or
MAT 281 	 Calculus I........................................................................ 4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................  3

OAT 157 	 Word Level I................................................................... 3
BIO 150 	 Biology I......................................................................... 4
or
BIO 151 	 Biology II........................................................................ 4
or
BIO 250 	 Principles of Microbiology.............................................. 4
or
CHM 110 	 General Chemistry.......................................................... 4

TECHNICAL COURSES
Courses		  Credits
AGS 101 	 Soil Science.................................................................... 3
AGS 102 	 Agricultural Science........................................................ 3
AGS 104 	 Intro to Agibusiness Management.................................. 3
AGS 105 	 Principles of Plant Growth.............................................. 3
AGS 106 	 Fruits and Vegetables..................................................... 3
AGS 202 	 Agronomic Crops........................................................... 3
AGS 204 	 Animal Science............................................................... 3
AGS 206 	 Pest Control.................................................................... 3 
AGS 209 	 Farm Records & Accounts.............................................. 3
AGS 212 	 Intro to Agribusiness Marketing..................................... 3  
AGS 215 	 Agriculture Leadership................................................... 3
AGS 230 	 Production Agriculture Co-op......................................... 3
AGS 240 	 Hydroponics Production................................................. 3
POS 215 	 Poultry Production Management.................................... 3

 APPLIED AGRICULTURE

                                                 TURF MANAGEMENT OPTION
A.A.S. Degree (Owens Campus)

The Turf Management Degree program is designed to provide skills 
necessary for an individual to attain gainful employment in the turf 
management industry. The curriculum provides course study for the 
field of golf course management and professional turf management 
specialist. The curriculum will prepare the students for careers 
as golf and turf management technicians, assistant golf course 
superintendents, assistant equipment managers, horticulturist, irrigation 
specialist chemical technician, equipment operator and groundskeeper. 
There are also a diploma and certificate available in this program.
Note: Students will be required to take certain course at the Owens 
Campus Turf Grass Lab

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or 
ENG 130 	 Honors Technical Writing & Communication ................. 3
or 
ENG 124 	 Oral Communication ...................................................... 3
or 
ENG 131 	 Honors Oral Communication ......................................... 3
MAT 125 	 Math for the Trades........................................................ 3
or 
MAT 150 	 Business Mathematics.................................................... 3
PSY 100 	 Human Relations............................................................ 3
POL 111 	 Political Science............................................................. 3
or
PSY 121 	 General Psychology........................................................ 3
or
SOC 111 	 Sociology I..................................................................... 3
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HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science ............................................................ 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I .................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
AET 121 	 Introduction to Arch Drafting.......................................... 4
or
AET 123 	 Drafting & Design........................................................... 4
CIS 107 	 Introduction to Computers & Application....................... 3
or
ELM 110 	 Introduction to Computers & Tech................................. 3
or
IET 150 	 Computer Applications................................................... 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
EDD 271 	 Advanced CAD Using Autocad........................................ 3
PHY 171 	 Physics I......................................................................... 4
or
PHY 205 	 General Physics I............................................................ 4
or

PHY 281 	 Physics I with Calculus................................................... 4

TECHNICAL COURSES 
Courses		  Credits
AET 125 	 Architectural Drafting & Design...................................... 4
or
EDD 272 	 Solid Modeling............................................................... 3
AET 135 	 Construction Materials & Methods................................. 4
AET 150 	 Engineering Construction Drafting.................................. 3
AET 232 	 Contracts & Specifications............................................. 3
AET 234 	 Cost Estimating & Planning............................................ 3
AET 236 	 Building Service System................................................. 4
or
AET 170 	 Graphics for Arch Design............................................... 4 
AET 270 	 Architectural Design Studio............................................ 4
or
AET 241 	 Advanced Arch Construction Documents....................... 4
CET 144 	 Surveying Principles....................................................... 4
or
AET 250 	 Structural Drafting & Design.......................................... 4
or
AET 275 	 Arch Design: Foundation Studies I................................. 4
CET 256 	 Statics & Strength of Materials....................................... 5
or
MET 132 	 Statics............................................................................ 3
and
MET 242 	 Strength of Materials...................................................... 3

ARCHITECTURAL ENGINEERING TECHNOLOGY

A.A.S. Degree (Owens Campus)
Architectural Engineering Technology is an intensive mixture of 
architectural, civil, mechanical, and electrical principles as they relate 
to building design and construction. The curriculum provides a broad 
base instructional program suitable to numerous aspects of the building 
industry. Graduates of the Architectural Engineering Technology 
program may work as engineering technicians in offices of architects; 
mechanical, electrical, structural, or civil consulting engineering firms; 
contractors and developers; municipal, state and federal building 
regulating agencies; facilities/plant management offices for private 
industry; and building material suppliers and fabricators. Graduates of 
this program are prepared for immediate productivity in the profession.  
The Architectural Engineering Technology at the Owens Campus is 
accredited by the Technology Accreditation Commission of tABET, http://
www.abet.org.   

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 4
or
MAT 185 	 PreCalculus.................................................................... 4
or
MAT 281 	 Calculus I........................................................................ 4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................  3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science ............................................................ 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I .................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
Select five (5) courses from
AET 121 	 Introduction to Arch Drafting.......................................... 4
or
AET 123 	 Drafting & Design........................................................... 4
CIS 107 	 Introduction to Computers & Application....................... 3
or
ELM 110 	 Introduction to Computers & Tech................................. 3
or
IET 150 	 Computer Applications................................................... 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
EDD 271 	 Advanced CAD Using Autocad........................................ 3
PHY 171 	 Physics I......................................................................... 4
or
PHY 205 	 General Physics I............................................................ 4 
or
PHY 281 	 Physics I with Calculus................................................... 4

TECHNICAL COURSES
Courses		  Credits
AET 125 	 Architectural Drafting & Design...................................... 4
or
EDD 272 	 Solid Modeling............................................................... 3 
AET 135 	 Construction Materials & Methods................................. 4
AET 150 	 Engineering Construction Drafting.................................. 3
AET 232 	 Contracts & Specifications............................................. 3
AET 234 	 Cost Estimating & Planning............................................ 3
AET 236 	 Building Service System................................................. 4
or
AET 170 	 Graphics for Architectural Design................................... 4
AET 270 	 Architectural Design Studio............................................ 4
or
AET 241 	 Advanced Architectural Construction Documents........... 4
CET 144 	 Surveying Principles....................................................... 4
or
AET 250 	 Structural Drafting & Design.......................................... 4
or
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AET 275 	 Arch Design: Foundation Studies I................................. 4
CET 256 	 Statics & Strength of Materials....................................... 5
or
MET 132 	 Statics............................................................................ 3
and
MET 242 	 Strength of Materials...................................................... 3

ARCHITECTURAL ENGINEERING TECHNOLOGY

INTERIOR DESIGN OPTION
A.A.S. Degree (Terry Campus)

Interior design is a highly-skilled profession which encompasses 
the total design picture. There is a big difference between an interior 
decorator and a professional interior designer. Interior designers must 
consider the structure and utilities of a building, client needs and cost 
effectiveness, as well as aesthetics. It is the designer’s job to develop 
creative solutions to improve the human environment and maximize the 
function of space. The interior designer prepares technical drawings 
and designs development drawings to present a successful solution 
to the client. In addition to residential work, the field of interior design 
includes such projects as schools, hotels, hospitals, restaurants, 
theaters, shopping centers, and many more commercial areas. Although 
the program places a high emphasis on design, students are exposed 
to all aspects of industry. The program offers students the opportunity 
to prepare for careers in interior design as designers, draftsmen, color 
consultants, renderers, specifiers to work in interior design firms, 
architectural firms, retail stores, and hotel chains, to name a few.

CORE COURSES
Courses		  Credits
COM 111 	 Human Communications................................................ 3
ENG 121 	 Composition .................................................................. 3
ENG 122 	 Technical Writing & Communication.............................. 3
MAT 155 	 Mathematics of Finance.................................................. 3
VSC 131 	 Art History I.................................................................... 3
VSC 132 	 Art History II................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
AET 125 	 Architectural Drafting & Design...................................... 4
AET 232 	 Contracts & Specifications............................................. 3
AET 234 	 Cost Estimating & Planning............................................ 3
AET 236 	 Building Service System................................................. 4
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3

TECHNICAL COURSES
Courses		  Credits
AET 135 	 Construction Materials & Methods................................. 4
AID 145	 Interior Styles Materials & Accents................................ 4
AID 151 	 Interior Detailing............................................................. 4
AID 170 	 Presentation Drawing & Rendering................................ 4
AID 241 	 Residential Design Studio............................................... 5
AID 242 	 Commercial Design Studio............................................. 5
AID 265 	 Professional Practice of Interior Design......................... 3
VSC 115 	 Introduction to Design.................................................... 3
VSC 125 	 Color & Composition...................................................... 3

ASSOCIATE DEGREE NURSING - OWENS

A.A.S. Degree (Owens Campus)

The Associate Degree Nursing Program at the Owens Campus provides 
multiple learning opportunities through a balance of general education 
courses, nursing courses and supervised clinical practice. The graduate 
of the Associate Degree Nursing Program is eligible to take the National 

Council Licensure Examination for Registered Nurses. The Associate 
Degree Nurse is prepared to care for individuals in a variety of health 
care settings. The graduate functions as an integral member of the 
health care team within the roles of provider of care, manager of care 
and member within the discipline of nursing. Students have the option 
to graduate at the end of the first year and receive a diploma in practical 
nursing, take the National Council Licensure Examination for practical 
nurses (NCLEX-PN), and continue in the Associate Degree Nursing 
Program. The nursing program provides a foundation for continuation 
of higher education through articulation with baccalaureate degree 
nursing programs.
The Associate Degree Nursing full-time program may be completed in 
five semesters. Part-time study is available. Advanced placement day 
and evening is available for Licensed Practical Nurses. Transfer students 
must follow the transfer policy of Delaware Technical Community 
College. Individuals interested in applying to the nursing programs need 
to review the admissions procedure and specific admissions criteria 
for the Associate Degree Nursing Program outlined in the Nursing 
Department Fact Sheets. The legal requirements for licensure in the 
State of Delaware are outlined in the Nursing Department Policy Manual.
The Associate Degree Nursing Program at the Owens Campus is 
approved by the Delaware Board of Nursing and is accredited by the 
National League for Nursing Accrediting Commission. Information 
about the program is available from the National League for Nursing 
Accrediting Commission, 3343 Peachtree Road NE; Suite 500; Atlanta, 
GA 30326; (404) 975-5000; www.nlnac.org
NOTE: High School-level Chemistry within the last 5 years or college-
level Chemistry within the last 10 years, is a pre-admission requirement.  

CORE COURSES
Courses		  Credits
ENG 121 	 Composition .................................................................. 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 119 	 Applied Clinical Mathematics.......................................... 3
PSY 127 	 Human Development ..................................................... 3
SOC 111 	 Sociology I .................................................................... 3
or
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 125 	 Introductory Microbiology ............................................. 4

TECHNICAL COURSES
Courses		  Credits
NUR 121 	 Human Needs in Health & Illness I............................... 11
NUR 122 	 Human Needs in Health & Illness II.............................. 11
NUR 123 	 Special Needs in Health & Illness................................... 3
or
NUR 123 	 Special Needs in Health & Illness................................... 3
NUR 124 	 Basic Concepts of Human Needs.................................... 6
NUR 125 	 Concepts of Human Needs I........................................... 8
NUR 126 	 Concepts of Human Needs II.......................................... 8
or
NUR 199 	 Advanced Credit/Practical Nursing............................... 18
and
NUR 221 	 Human Needs in Health & Illness III............................... 3
NUR 222 	 Human Needs in Health & Illness IV............................... 3
NUR 223 	 Human Needs in Health & Illness V................................ 3
NUR 224 	 Human Needs in Maternal-Newborn Nursing................. 3
NUR 225 	 Human Needs in Pediatric Nursing................................. 3
NUR 226 	 Human Needs in Psychiatric Nursing............................. 3
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ASSOCIATE DEGREE NURSING – STANTON

A.A.S. Degree (Stanton Campus)

The Associate Degree Nursing Program at the Stanton Campus provides 
multiple learning opportunities through a balance of general education 
courses, nursing courses and supervised clinical practice. The graduate 
of the Associate Degree Nursing Program is eligible to take the National 
Council Licensure Examination for Registered Nurses. The Associate 
Degree Nurse is prepared to care for individuals and families in a variety 
of health care settings. The graduate functions as an integral member 
of the health care team within the roles of provider of care, manager of 
care and member within the discipline of nursing. The nursing program 
provides a foundation for continuation of higher education through 
articulation with baccalaureate degree nursing programs.
The Associate Degree Nursing Program may be completed in five 
semesters of full-time study. Part-time study is available. Advance 
placement is available for Licensed Practical Nurses. Transfer students 
must follow the transfer policy of Delaware Technical Community College. 
Individuals interested in applying to the nursing program must attend 
an information session to review the admissions procedure and specific 
admissions criteria for the Associate Degree Nursing Program as outlined 
in the Nursing Program Admissions Handbook. The legal requirements 
for licensure in the State of Delaware are also outlined in the Nursing 
Program Admissions Handbook. The schedule of information sessions is 
available by calling the Marketing Department at 302-888-5288 and the 
prospective student website (www.dtcc.edu/stanton/prospective).
The Associate Degree Nursing Program at the Stanton Campus is 
approved by the Delaware Board of Nursing and is accredited by the 
National League for Nursing Accrediting Commission. Information 
about the program is available from the National League for Nursing 
Accrediting Commission, 61 Broadway,3343 Peachtree Road NE; Suite 
500; Atlanta, GA  30326; (404) 975-5000; www.nlnac.org.
Note: High school chemistry within the last five years of high school 
graduation or college level chemistry within the last ten years is a pre-
requisite for this program.
Note: Advanced Placement Licensed Practical Nurses (LPN)  must have 
a current license to practice as an LPN and must complete NUR 145, 
LPN to RN Role Transition.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 119 	 Applied Clinical Mathematics.......................................... 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3
PSY 127 	 Human Development ..................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 125 	 Introductory Microbiology.............................................. 4
BIO 250 	 Principles of Microbiology.............................................. 4

TECHNICAL COURSES
Courses		  Credits
NUR 145 	 LPN to RN Role Transition.............................................. 2
NUR 199 	 Advanced Credit/Practical Nursing............................... 18
or

NUR 141 	 Nursing Care I-A............................................................. 5
NUR 142 	 Nursing Care I-B............................................................. 5
NUR 143 	 Nursing Care II-A............................................................ 5
NUR 144 	 Nursing Care II-B............................................................ 5
and
NUR 241 	 Nursing Care III-A........................................................... 5
NUR 242 	 Nursing Care III-B........................................................... 5
NUR 243 	 Nursing Care IV-A........................................................... 5
NUR 244 	 Nursing Care IV-B........................................................... 5

ASSOCIATE DEGREE NURSING – TERRY

A.A.S. Degree (Terry Campus)

The Associate Degree Nursing Program at the Terry Campus provides 
multiple learning opportunities through a balance of general education 
courses, nursing courses and supervised clinical practice. The Associate 
Degree Nurse is prepared to care for individuals and families in a variety 
of health care settings. The graduate functions as an integral member of 
the health care team. The Associate Degree Nursing Program provides 
a foundation for continuation of higher education through articulation 
with baccalaureate degree nursing programs. Students have the option 
to graduate at the end of the first year and receive a diploma in Practical 
Nursing Studies. The Practical Nursing graduate is eligible to take the 
National Council Licensure Examination for Practical Nurses (NCLEX-
PN). The Associate Degree Nursing Program may be completed in five 
semesters. Prior to admission to the clinical portion of the program, 
all students must complete the NLN Pre-Admission Examination–RN. 
Advanced placement is available for Licensed Practical Nurses. The 
graduate of the Associate Degree Nursing Program is eligible to take the 
National Council of State Boards of Nursing Licensure Examination for 
Registered Nurses (NCLEX-RN). The legal requirements for licensure in 
the State of Delaware are outlined in the Nursing Department Admissions 
Handbook. A criminal background check is required for all students. 

Transfer students must follow the transfer policy of Delaware Technical 
Community College. Individuals interested in applying to the nursing 
program should review the College admission procedure and specific 
admission criteria for the Associate Degree Nursing Program as outlined 
in the College Catalog and the Nursing Department Admissions Handbook.

The Associate Degree Nursing Program at the Terry Campus is approved 
by the Delaware Board of Nursing and is accredited by the National 
League for Nursing Accrediting Commission. Information about the 
program is available from the National League Accrediting Commission, 
3343 Peachtree Road NE; Suite 500; Atlanta, GA 30326; (404) 975-
5000; www.nlnac.or.

NOTE: Advanced Placement Licensed Practical Nurses must have a 
current license and complete NUR 178, Transition to Professional 
Nursing.

NOTE: High school-level chemistry within the last five years or college 
level chemistry within the last 10 years is a pre-admission requirement 
for this program.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
MAT 119 	 Applied Clinical Mathematics.......................................... 3
PSY 127 	 Human Development...................................................... 3
SOC 111 	 Sociology I..................................................................... 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
AUT 123 	 Co-op Work Experience I................................................ 4
or
AUT 153 	 Automotive Practicum I.................................................. 4
AUT 223 	 Co-op Work Experience II............................................... 4
or
AUT 253 	 Automotive Practicum II................................................. 4
CIS 107 	 Introduction to Computers & Application....................... 3
or
IET 150 	 Computer Applications................................................... 3

TECHNICAL COURSES
Courses		  Credits
AUT 114 	 Introduction to Automotive Technology.......................... 3
AUT 116 	 Automotive Electrical...................................................... 5
AUT 118 	 Auto Steering & Suspension & Alignment...................... 3
AUT 119 	 Automotive Brake Systems............................................. 3
AUT 122 	 Auto Air Conditioning & Heating..................................... 3
AUT 202 	 Automotive Engine Repair.............................................. 4
AUT 203 	 Automotive Engine Performance.................................... 7
AUT 205 	 Manual Transmissions/Transaxle.................................... 4
AUT 208 	 Automatic Transmission................................................. 4

BIOTECHNOLOGY

A.A.S. Degree (Owens & Stanton Campuses)
Biotechnology associate degree graduates are prepared for entry-level 
employment in a variety of laboratory settings. They analyze and interpret 
data using their knowledge of biological methods, laboratory techniques, 
and modern instrumentation. Students acquire a theoretical and practical 
education in various aspects of biology and chemistry that can be 
applied to diverse careers in the medical, environmental, industrial, and 
agricultural fields.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
ENG 124 	 Oral Communications..................................................... 3
or 
ENG 131 	 Honors Oral Communications........................................ 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3 
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 125 	 Introductory Microbiology.............................................. 4

TECHNICAL COURSES
Courses		  Credits
NUR 178 	 Transition: Professional Nursing..................................... 2
NUR 199 	 Advanced Credit/Practical Nursing............................... 18
or
NUR 171 	 Nursing Care of Adults I................................................. 4
NUR 172 	 Nursing Care of Adults II................................................ 6
NUR 173 	 Nursing Care of Adults III............................................... 6
NUR 174 	 Mental Health Nursing.................................................... 2
NUR 175 	 Maternal & Newborn Nursing I....................................... 2
NUR 176 	 Nursing Care of Children I.............................................. 2
NUR 177 	 Nursing Perspectives I.................................................... 1
and
NUR 271 	 Nursing Care of Adults IV............................................... 5
NUR 272 	 Nursing Care of Adults V................................................ 5
NUR 274 	 Community Mental Health Nursing................................. 3
NUR 275 	 Maternal & Newborn Nursing II...................................... 3
NUR 276 	 Nursing Care of Children II............................................. 3

NUR 277 	 Nursing Perspectives II.................................................. 1

AUTOMOTIVE TECHNOLOGY

A.A.S. Degree (Owens & Stanton Campuses)

The Automotive Technology Program allows students to select a 
practical hands-on Diploma program or a more rigorous Associate 
Degree option.

Graduates of the Associate Degree option will be able to perform a variety 
of preventive maintenance and repair functions on automobiles. Through 
systematic classroom instruction, completion of required laboratories and 
structured, mandatory internships, graduates will be able to use printed 
and electronic information, tools and instruments to diagnose faults and 
carry out necessary repairs and maintenance procedures.
Graduates of the Diploma program will be able to enter the automotive 
service industry as entry level technicians. Through the completion 
of the required pre-tech courses, students completing the Diploma 
program may transfer their earned credits toward the Associate Degree 
program.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition .................................................................. 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
MAT 120 	 Math for Behavioral Sciences......................................... 3
or
MAT 125 	 Math for the Trades........................................................ 4
COM 111 	 Human Communications................................................ 3
or
PSY 100 	 Human Relations............................................................ 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CHM 150 	 Chemical Principles I...................................................... 5
CHM 151 	 Chemical Principles II..................................................... 5
CIS 107 	 Introduction to Computers & Application....................... 3

TECHNICAL COURSES
Courses		  Credits
BIO 150 	 Biology I......................................................................... 4
BIO 151 	 Biology II........................................................................ 4
BIO 250 	 Principles of Microbiology.............................................. 4
BIT 260 	 Biotechnology I............................................................... 4
BIT 261	 Biotechnology II............................................................. 4
CHM 111	 Intro to Organic and Biochemistry.................................. 4
CHM 250 	 Analytical Chemistry I..................................................... 5
CHM 251 	 Analytical Chemistry II.................................................... 4

BIOTECHNOLOGY

BIOLOGICAL SCIENCES 
A.A.S. Degree (Owens & Stanton Campuses)

The Biotechnology: Biological Sciences program is designed to meet the 
needs of students who intend to pursue a bachelor’s degree in biotech-
nology or biological sciences. The curriculum provides a theoretical and 
practical education in various aspects of biology and chemistry that can 
be applied to diverse careers in the medical, environmental, industrial, 
and agricultural fields. Standard techniques used in science laborato-
ries are covered, and special emphasis is placed on science and math 
instruction to prepare students for upper-level course work.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 281 	 Calculus I........................................................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CHM 150 	 Chemical Principles I...................................................... 5
CHM 151 	 Chemical Principles II..................................................... 5
CIS 107 	 Introduction to Computers & Application....................... 3
PHY 205 	 General Physics I............................................................ 4
or
PHY 281 	 Physics I with Calculus................................................... 4

TECHNICAL COURSES
Courses		  Credits
BIO 150 	 Biology I......................................................................... 4
BIO 151 	 Biology II........................................................................ 4
BIO 250 	 Principles of Microbiology.............................................. 4
BIT 260 	 Biotechnology I............................................................... 4
CHM 240 	 Organic Chemistry I........................................................ 4
CHM 241 	 Organic Chemistry II....................................................... 4
CHM 250 	 Analytical Chemistry I..................................................... 5
BIT 261 Biotechnology II......................................................................... 4

BUSINESS

There is a growing demand for qualified personnel with business 
knowledge and skills. Business concentrations are available leading to 
the Associate in Applied Science degrees, diplomas, and certificates. The 
following Options are available: A.A.S. degrees in Accounting; Business 
Administration; Management Information Systems; Management, 
Marketing; Banking; Hospitality Management;  Customer Service; 
and General Business. Short-term specialized diploma and certificate 
programs are also available in some of the A.A.S. options listed above. 
For interest in Diploma Programs refer to the Diploma Program Section.

The Business programs not only prepares students who want to 
acquire entry-level job skills but also offers students a broad selection 
of courses designed to maximize transferability to bachelor degree 
granting institutions.*

The Business programs are a blend of courses designed to prepare 
students for technical and professional careers. Courses include 
preparation in accounting, marketing, management, microcomputer 
applications, and related studies including economics, mathematics, 
and written/oral communications.

The course work provides detailed study of:
	 (1)	 the accounting cycle for sole proprietorships, 
		  partnerships, and corporations
	 (2)	 the theory and practice of accounting principles, 
		  procedures, and assumptions
	 (3)	 the theory and practice of auditing, intermediate, cost, 		
		  and tax accounting
	 (4)	 the principles and problems of management and 
		  supervision
	 (5)	 the principles and problems of marketing, salesmanship, 		
		  and advertising
	 (6)	 the management of information systems
	 (7)	 electronic businesses
	 (8)	 economic, monetary, and fiscal principles that guide 		
		  business firms in national and world economies
	 (9)	 statistical applications in business
	 (10)	 computer applications in business
	 (11)	 the principles of financing and investing
	 (12)	 written and oral communications
	 (13)	 problem-solving and decision making skills

State-of-the-art microcomputers are used to supplement many business 
courses.

Opportunities–There are a variety of job opportunities available for 
graduates of the Business technologies. 
Opportunities for employment exist in the following:

	 •	 federal, state, and local governmental agencies 
	 •	small, medium, and large businesses
	 •	colleges, hospitals, and other non-profit organizations
	 •	religious, social, and fraternal organizations

Graduates of the Business programs are prepared to further their 
education. Courses are transferable to baccalaureate institutions. 
Students are advised to check the transfer policy of the receiving 
institution to determine the specifics of course transferability.

*Course and Program Articulation Agreements exist with Delaware 
State University, Goldey Beacom College, Strayer University, Wilmington 
University, the University of Delaware, and Widener University.
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BUSINESS

GENERAL BUSINESS
A.A.S. Degree (Owens,Terry  and Wilmington Campuses)

General Business is tailored to enable students to combine studies in 
non-business and business courses that best match their individual 
education goals. This program is intended for full-time business 
students who plan to transfer to a four-year business college or 
university after graduation before entering the workforce. This 
flexibility affords students a unique preparation for continued business 
studies at an institution of higher learning as well as preparation for 
professional and technical careers requiring basic business and specific 
technical skills. A degree from this program, which has earned national 
accreditation from the Association of Collegiate Business Schools and 
Programs (ACBSP), sends a clear signal to potential employers that you 
have completed a high quality business program that meets rigorous 
educational requirements established by the ACBSP.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES 
Courses		  Credits
CIS 107 	 Introduction to Computers & Application....................... 3
CIS 112 	 Spreadsheet & Graphics Processing.............................. 3
or
OAT 152 	 Excel Level I.................................................................... 3
FIN 212	 Money & Banking........................................................... 3

TECHNICAL COURSES
Courses		  Credits
ACC 101 	 Accounting I................................................................... 4
ACC 112 	 Accounting II.................................................................. 4
BUS 101 	 Introduction to Business................................................ 3
MGT 212 	 Principles of Management.............................................. 3
MKT 212 	 Principles of Marketing................................................... 3
MGT 231 	 Human Resource Management...................................... 3
or
MKT 213 	 Problems in Marketing................................................... 3

NOTE: Select five (5) courses with Advisor approval.

BUSINESS

Hospitality Management 
A.A.S. Degree (Terry and Wilmington Campuses)

As a manager in a hotel, restaurant, country club, theme park or 
attractions environment, you will play a vital role in the success of 
that organization. Along with a solid background in the principles of 
business, hospitality management requires a thorough knowledge of 
specific areas of hospitality operations. A degree from this program, 
which has earned national accreditation from the Association of College 
Business Schools and Programs (ACBSP), sends a clear signal to 
potential employers that you have completed a high quality business 
program that meets rigorous educational requirements established by 
the ACBSP.

BUSINESS

ACCOUNTING
A.A.S. Degree (Owens, Terry & Wilmington Campuses)

As a graduate of the Accounting Program at Delaware Tech, you will use 
your strong accounting skills along with communication, computation 
and interpersonal skills on the job every day. A degree from this program, 
which has earned national accreditation from the Association of Collegiate 
Business Schools and Programs (ACBSP), sends a clear signal to 
potential employers that you have completed a high quality business 
program that meets rigorous educational requirements established by 
the ACBSP. Your degree will open the door to many different career paths 
in accounting. Graduates are employed as general staff accountants for 
business and industry, and frequently enter the areas of auditing, tax 
accounting and cost accounting.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
CIS 107 	 Introduction to Computers & Application....................... 3
CIS 112 	 Spreadsheet & Graphics Processing.............................. 3
or
OAT 152 	 Excel Level 1................................................................... 3
FIN 241 	 Finance........................................................................... 3
MAT 255 	 Business Statistics I....................................................... 3
MGT 212 	 Principles of Management.............................................. 3

TECHNICAL COURSES
Courses		  Credits
ACC 101 	 Accounting I................................................................... 4
ACC 112 	 Accounting II.................................................................. 4
ACC 201 	 Business Law ................................................................ 4
ACC 211 	 Tax Accounting I............................................................. 3
ACC 221 	 Cost Accounting I........................................................... 3
ACC 231 	 Intermediate Accounting I.............................................. 3
ACC 232 	 Intermediate Accounting II............................................. 3
ACC 251 	 Auditing.......................................................................... 3
BUS 203 	 Business Law................................................................. 4

Select two (2) courses from
ACC 212 	 Tax Accounting II............................................................ 3
ACC 222 	 Cost Accounting II.......................................................... 3
ENG 124 	 Oral Communications..................................................... 3 
ACC 240 	 Advanced Accounting..................................................... 3
FIN 221 	 Money & Banking........................................................... 3
MIS 220 	 Management Information Systems................................. 3
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The majority of hospitality management courses are approved by the 
Educational Institute of the American Hotel and Motel Association.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACC 101 	 Accounting I................................................................... 4
ACC 112 	 Accounting II.................................................................. 4
CIS 107 	 Introduction to Computers & Application....................... 3
MAT 255 	 Business Statistics I....................................................... 3
SPA 136 	 Spanish Communication I.............................................. 4

TECHNICAL COURSES
Courses		  Credits
CUL 119 	 Sanitation....................................................................... 2
HRI 101 	 Intro to Hospitality.......................................................... 3
HRI 112 	 Principles of Hospitality Management............................ 3
HRI 210 	 Beverage Management .................................................. 3
HRI 211	 Quality Food & Menu Planning....................................... 3
HRI 212 	 Food & Beverage Cost Control........................................ 3
HRI 215 	 Lodging Operations Management................................... 3
HRI 216 	 Property Management.................................................... 3
HRI 219 	 Innkeepers’ Law............................................................. 3
MGT 231 	 Human Resource Management...................................... 3
MKT 212 	 Principles of Marketing................................................... 3

BUSINESS

MANAGEMENT 
A.A.S. Degree (Owens, Terry & Wilmington Campuses)

Business Management will prepare the graduate to handle supervisory 
level management positions in different types of organizational settings 
in all sectors of the business world. The student will gain a broad based 
knowledge of support fields such as accounting, law, computers and 
communications. You will gain knowledge and skills in specific areas 
of managment such as resource training and development, project 
management, organizational behavior and strategy development.

Business Management courses are offered day and evening and most 
are also offered using online and other distance learning formats. The 
Department of Business Technologies has earned national accreditation 
from the Association of Collegiate Business Schools and Programs 
(ACBSP) which sends a clear signal to potential employers that you
have completed a high quality business program. 

CORE COURSES 
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3

or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES 
Courses		  Credits
CIS 107	 Introduction to Computers & Application ...................... 3
CIS 112 	 Spreadsheet/Graphics Proc............................................ 3	
or
OAT 152	 Excel Level I.................................................................... 3
ENG 160 	 Business Communication............................................... 3
or
ENG 124 	 Oral Communications..................................................... 3
MAT 255	 Business Statistics I....................................................... 3
PSY 219	 Organizational Behavior.................................................. 3
or 
OMT 230	 Project Management....................................................... 3
or
ENT 220	 Leadership...................................................................... 3

TECHNICAL COURSES
Courses		  Credits
ACC 101 	 Accounting I................................................................... 4
ACC 112 	 Accounting II.................................................................. 4
ACC 213 	 Managerial Accounting................................................... 3
BUS 101 	 Introduction to Business................................................ 3
HRM 222 	 Employment Law............................................................ 3
HRM 224 	 Training & Development................................................. 3	
MGT 212 	 Principles of Management.............................................. 3
MGT 218 	 Small Business Management.......................................... 3	
MGT 231 	 Human Resource Management...................................... 3	
MGT 261 	 Management Policy & Strategy...................................... 3	
MIS 220 	 Management Information Systems................................. 3
or
MKT 212 Principles of Marketing............................................................ 3

 

BUSINESS

MARKETING
A.A.S. Degree (Owens, Terry & Wilmington Campuses)

With an education in Marketing, the graduate will be prepared to work 
in a variety of entry-level marketing positions in different types of 
organizational settings in all sectors of the business world. You will 
gain broad-based knowledge of support fields such as accounting, law, 
computers and communications.

You will gain knowledge and skills in specific areas of marketing, such 
as advertising, e-marketing, sales and sales management, retailing and 
graphic design. Marketing courses are offered days and evenings and 
most are offered using online and other distance learning formats. The 
Department of Business Technologies has earned national accreditation 
from the Association of Collegiate Business Schools and Programs 
(ACBSP) which sends a clear signal to potential employers that you 
have completed a high-quality business program.

CORE COURSES 
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
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IET 150 	 Computer Applications................................................... 3
MET 150 	 Basic Mechanical Systems............................................. 3
PHY 111 	 Conceptual Physics........................................................ 4
ENG 124 	 Oral Communications..................................................... 3

TECHNICAL COURSES
Courses		  Credits
CPO 100 	 Introduction to Chemical Process Operator Technology.3
CPO 125 	 Safety, Health & Environment......................................... 3
CPO 151 	 Chemical Process Technology I-Systems....................... 4
CPO 240 	 Quality............................................................................ 3
CPO 252 	 Chemical Process Technology II-Operations.................. 4
CPO 253 	 Process Troubleshooting................................................ 4
CPO 260 	 Internship....................................................................... 4

CHEMISTRY

A.A.S. Degree (Stanton Campus)

The Chemistry Technology degree will give you the skills needed to work 
as a technician in a laboratory in chemical, pharmaceutical, and related 
industries. Chemical and related industries employ scientists at all 
degree levels in research, production, and quality control laboratories, 
and in customer service and related areas. The Delaware Tech Chemistry 
program teaches you to integrate scientific knowledge, laboratory skills, 
and critical thinking to solve chemical problems.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3 
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 150 	 Biology I......................................................................... 4
CIS 107 	 Intro to Computers &  Applications................................ 3
PHY 171 	 Physics I......................................................................... 4
PHY 172 	 Physics II........................................................................ 4

TECHNICAL COURSES
Courses		  Credits
CHM 111 	 Intro to Organic and Biochemistry.................................. 4
CHM 150 	 Chemical Principles I...................................................... 5
CHM 151 	 Chemical Principles II..................................................... 5
CHM 240 	 Organic Chemistry I........................................................ 4
CHM 241 	 Organic Chemistry II....................................................... 4
CHM 245 	 Introduction to Industrial Chemistry............................... 4
CHM 250 	 Analytical Chemistry I..................................................... 5
CHM 251 	 Analytical Chemistry II.................................................... 4

ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES 
Courses		  Credits
CIS 107 	 Introduction to Computers & Application ...................... 3
ENG 160 	 Business Communication............................................... 3 
or
ENG 124 	 Oral Communications..................................................... 3
MAT 255 	 Business Statistics I....................................................... 3 
OAT 242 	 Desktop Publishing......................................................... 4
SOC 215 	 Business Ethics.............................................................. 3

TECHNICAL COURSES
Courses		  Credits
ACC 101 	 Accounting I................................................................... 4
ACC 112 	 Accounting II.................................................................. 4
ACC 213 	 Managerial Accounting................................................... 3
BUS 101 	 Introduction to Business................................................ 3
BUS 203 	 Business Law................................................................. 4
MKT 212 	 Principles of Marketing................................................... 3
MKT 214 	 Advertising/Sales Promotion.......................................... 3
MKT 215 	 Consumer Behavior........................................................ 3
or
MGT 212	 Principles of Management.............................................. 3
MKT 216 	 Retailing......................................................................... 3
or 
MKT 213 	 Problems in Marketing................................................... 3
MKT 217 	 E-Marketing Fundamentals............................................. 3
MKT 219 	 Sale & Sales Management.............................................. 3

CHEMICAL PROCESS OPERATOR

A.A.S. Degree (Stanton Campus)
The Chemical Process Operator curriculum prepares students for 
employment in industrial plants in the chemical, petroleum, polymer 
and pharmaceutical industry. The chemical industry throughout 
the state has a great need for trained chemical operators to adjust 
and optimize conditions for the production of large quantities of 
products in local chemical plants and pilot plants. Graduates are 
readily employed by these local plants at competitive salaries. The 
program provides a practical education in the various aspects of plant 
operations such as hands-on training in process operations and control, 
regulatory compliance, and preventive maintenance skills. Laboratory 
facilities include not only standard lab equipment, but also modern 
instrumentation in pilot plant technology and computer simulations.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
MAT 153 	 College Math & Statistics............................................... 4

Select two (2) courses from
PSY 123 	 Industrial Psychology..................................................... 3
ECO 111 	 Macroeconomics............................................................ 3
POL 111 	 Political Science............................................................. 3
SOC 111 	 Sociology........................................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CHM 110 	 General Chemistry.......................................................... 4
ELC 101 	 Electricity & Instrumentation.......................................... 3
ELC 270 	 Process Instrumentation I.............................................. 4
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CHEMISTRY 

CHEMISTRY/MATH CONCENTRATION
A.A.S. Degree (Stanton Campus)

The Chemistry Technology Math Option is equivalent to the first two 
years of a Baccalaureate program in Chemistry. Connected Degree 
agreements with the University of Delaware and Delaware State Univer-
sity create a seamless path between Delaware Tech and senior institu-
tions.

Knowledge of chemistry is critical in areas such as biology, chemical 
engineering, dentistry, forensic science, materials science, medicine, 
and pharmacy.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 281 	 Calculus I........................................................................ 4
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology........................................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Computer Applications................................................... 3
PHY 205 	 General Physics I............................................................ 4
or
PHY 281 	 Physics I with Calculus................................................... 4
PHY 206 	 General Physics II........................................................... 4
or
PHY 282 	 Physics II with Calculus.................................................. 4
MAT 282 	 Calculus II....................................................................... 4
or
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3
SCI 130 	 Introduction to Research................................................ 2

TECHNICAL COURSES
Courses		  Credits
BIO 150 	 Biology I......................................................................... 4 
CHM 150 	 Chemical Principles I...................................................... 5
CHM 151 	 Chemical Principles II..................................................... 5	
CHM 240 	 Organic Chemistry I........................................................ 4
CHM 241 	 Organic Chemistry II....................................................... 4
CHM 250 	 Analytical Chemistry I..................................................... 5
CHM 251 	 Analytical Chemistry II.................................................... 4
BIO 150 	 Biology I......................................................................... 4

CIVIL ENGINEERING TECHNOLOGY

A.A.S. Degree (Owens Campus)

Civil Engineering Technology is one of the broadest fields in the overall 
practice of engineering because its work is coordinated with so many 
other areas of engineering. The curriculum provides a broad base 
instructional program suitable to many aspects of the construction 
industry. The employment opportunities are extensive, varying and offer 
graduates numerous challenges in a growing technological society.

The program emphasizes practical applications in the areas of 
site development; route surveying & design; topographic drafting; 
hydraulics/hydrology; the selection, specification and testing of soils, 
concrete, asphalt, and other construction materials for the construction 
industry.  The use of computers for CAD, data acquisition and analysis 
is integrated throughout the program preparing graduates for immediate 
productivity in the profession.

Graduates of the Civil Engineering Technology program may work 
as engineering technicians in offices of civil/surveying/structural/
consulting engineering firms; local, state, and federal departments of 
natural resources; transportation/highway departments; material testing 
laboratories; and flood control and soil conservation agencies. 

The Civil Engineering Technology program at the Owens campus is 
accredited by the Technology Accreditation Commission of ABET, http://
www.abet.org.  

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition......................................................  3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communication.......................................... 3 
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 4
or 
MAT 185 	 Precalculus..................................................................... 4
or
MAT 281 	 Calculus I........................................................................ 4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
AET 135 	 Construction Materials & Methods................................. 4
AET 234 	 Cost Estimating & Planning............................................ 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
or
EDD 161 	 Intro CAD using Microstation......................................... 3
EDD 271 	 Advanced CAD Using AutoCAD...................................... 3
or
EDD 246 	 Engineering Drafting –Structural.................................... 3
PHY 205 	 General Physics I............................................................ 4
or
PHY 171	 Physics I......................................................................... 4
or
PHY 281 	 Physics I with Calculus................................................... 4
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MAT 181 	 Algebra and Trigonometry I............................................ 4
and 
MAT 182 	 Algebra and Trigonometry II .......................................... 4
or 
MAT 185 	 Precalculus..................................................................... 4
or 
MAT 281 	 Calculus I........................................................................ 4

Select two (2) courses from
CLT 110 	 International Cultural Immersions.................................. 3
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
AET 	 135 Construction Materials & Methods.......................... 4
AET 234 	 Cost Estimating & Planning............................................ 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
or
EDD 161 	 Intro CAD using Microstation......................................... 3
EDD 271 	 Advanced CAD Using AutoCAD...................................... 3
or
EDD 246 	 Engineering Drafting –Structural.................................... 3
PHY 205 	 General Physics I............................................................ 4
or
PHY 171	 Physics I......................................................................... 4
or
PHY 281 	 Physics I with Calculus................................................... 4

TECHNICAL COURSES
Courses		  Credits
AET 123 	 Drafting/Design.............................................................. 4
or
AET 121 	 Intro to Arch Drafting..................................................... 4
or
CET 125 	 Civil Drafting and Design................................................ 4
CET 144 	 Surveying Principles....................................................... 4
CET 236 	 Soils............................................................................... 3
CET 238 	 Concrete and Asphalt...................................................... 3
or
CET 272 	 Structural Design II........................................................ 4
or
ENV 260 	 Water/Wastewater Process Design................................. 4
CET 240 	 Hydraulics and Hydrology.............................................. 4
CET 244 	 Principles of Site Development....................................... 4
CET 247 	 Route Surveying and Design.......................................... 4
or
CET 271 	 Structural Design I.......................................................... 4
CET 251 	 Topographic Drafting...................................................... 3
or
CET 225 	 CAD Application for Site Development............................ 3
CET 256 	 Statics & Strength of Materials....................................... 5
or
MET 132 	 Statics............................................................................ 3
and 
MET 242 	 Strength of Materials...................................................... 3

TECHNICAL COURSES
Courses		  Credits
AET 123 	 Drafting/Design.............................................................. 4
or
AET 121 	 Intro to Arch Drafting..................................................... 4
or
CET 125 	 Civil Drafting and Design................................................ 4
CET 144 	 Surveying Principles....................................................... 4
CET 236 	 Soils............................................................................... 3
CET 238 	 Concrete and Asphalt...................................................... 3
or
CET 272 	 Structural Design II........................................................ 4
or
ENV 260 	 Water/Wastewater Process Design................................. 4
CET 240 	 Hydraulics and Hydrology.............................................. 4
CET 244 	 Principles of Site Development....................................... 4
CET 247 	 Route Surveying and Design.......................................... 4
or
CET 271 	 Structural Design I.......................................................... 4
CET 251 	 Topographic Drafting...................................................... 3
or 
CET 225 	 CAD Application for Site Development............................ 3
CET 256 	 Statics & Strength of Materials....................................... 5
or
MET 132 	 Statics............................................................................ 3 
and
MET 242 	 Strength of Materials...................................................... 3

 CIVIL ENGINEERING TECHNOLOGY

A.A.S. Degree (Stanton & Terry Campuses)

Civil Engineering Technology is one of the broadest fields in the overall 
practice of engineering because its work is coordinated with so many 
other areas of engineering. The curriculum provides a broad base 
instructional program suitable to many aspects of the construction 
industry. The employment opportunities are extensive, varying and offer 
graduates numerous challenges in a growing technological society.

The program emphasizes practical applications in the areas of site 
development; route surveying & design; topographic drafting; hydrau-
lics/hydrology; the selection, specification and testing of soils, concrete, 
asphalt, and other construction materials for the construction indus-
try.  The use of computers for CAD, data acquisition and analysis is 
integrated throughout the program preparing graduates for immediate 
productivity in the profession.

Graduates of the Civil Engineering Technology program may work as 
engineering technicians in offices of civil/surveying/structural/consult-
ing engineering firms; local, state, and federal departments of natural 
resources; transportation/highway departments; material testing labora-
tories; and flood control and soil conservation agencies
                

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communication.......................................... 3
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TECHNICAL COURSES
Courses		  Credits
AET 123 	 Drafting/Design.............................................................. 4
or
AET 121 	 Intro to Arch Drafting..................................................... 4
or
CET 125 	 Civil Drafting and Design................................................ 4
CET 144 	 Surveying Principles....................................................... 4
CET 236 	 Soils............................................................................... 3
CET 240	  Hydraulics and Hydrology............................................. 4
CET 244 	 Principles of Site Development....................................... 4
CET 245 	 Advanced Surveying Principles...................................... 4
CET 247 	 Route Surveying and Design.......................................... 4
CET 248 	 Boundary Surveying and Law......................................... 3
CET 251 	 Topographic Drafting...................................................... 3
or

CET 225 	 CAD Application for Site Development............................ 3

COMMUNICATIONS

A.A.S. Degree (Owens Campus)

The Communications program provides essential background for stu-
dents preparing for careers in the print or broadcasting media. Students 
learn how to write news articles for print and broadcast. They learn how 
to operate industry standard equipment and software. Instruction is also 
given in copy writing and in selling advertisements for different types 
of media. The program emphasizes hands-on experience with students 
participating in the student-produced website “The Wire” and serving an 
internship prior to graduation.

CORE COURSES
Courses		  Credits
ENG 122	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Communication.................. 3
MAT 120	 Math for Behavioral Sciences......................................... 3
POL 111	 Political Science............................................................. 3
PSY 121	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES  
Courses		  Credits
CIS 107 	 Intro to Computers & Application................................... 3 
ECO 111 	 Macroeconomics............................................................ 3
MKT 212 	 Principles of Marketing................................................... 3 

Select 3 from: 
COM 142 	 Radio Production............................................................ 3
or
COM 210 	 Advanced Video Production............................................ 3
or
OAT 242 	 Desktop Publishing......................................................... 4
COM 246	 Introduction to Film........................................................ 4
or 
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or 
SPA 136 	 Spanish Communication I.............................................. 4

TECHNICAL COURSES
Courses		  Credits
COM 110 	 Intro to Video Production............................................... 3 
COM 140 	 Newswriting I................................................................. 3
COM 150 	 Introduction to Electronic Media..................................... 3
COM 240 	 Mass Media Law............................................................. 3
COM 242 	 Newswriting II................................................................ 3
COM 250 	 Photography................................................................... 4
COM 251 	 Layout & Design............................................................. 3

CIVIL ENGINEERING TECHNOLOGY

SURVEYING AND GEOMATICS OPTION
A.A.S. Degree (Owens and Stanton Campuses)

This program option will prepare graduates with the technical skills 
necessary to enter careers in boundary and/or land surveying, 
geographic and/or land information systems, engineering project 
surveying, mapping and geodesy, or other related areas.  This 
curriculum Option emphasizes practical applications in the areas of 
field mapping, interpretation of basic land records and the preparation 
of maps and plats.  Students will learn on modern surveying 
equipment including total stations, static and kinematic GPS.  The 
use of computers for CAD, data acquisition and analysis is integrated 
throughout the program preparing graduates for immediate productivity 
in the profession.

The State of Delaware recognizes the Civil Engineering Technology, 
Surveying and Geomatics Option as part of the pathway to licensure as 
a professional land surveyor.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication...................3
or
ENG 124 	 Oral Communications......................................................3
or
ENG 131 	 Honors Oral Communications.........................................3 
MAT 181 	 Algebra and Trigonometry I.............................................4
and
MAT 182 	 Algebra and Trigonometry II............................................4
or
MAT 185 	 PreCalculus.....................................................................4
or
MAT 281 	 Calculus ........................................................................  4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3
VSC 131 	 Art History I.................................................................... 3
or
VSC 132 	 Art History II................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
AET 135 	 Construction Materials & Methods................................. 4
AET 232 	 Contracts & Specifications............................................. 3
AET 234 	 Cost Estimating & Planning............................................ 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
PHY 205 	 General Physics I............................................................ 4
or
PHY 171 	 Physics I......................................................................... 4
or
PHY 281	  Physics I with Calculus.................................................. 4
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PHY 171 	 Physics I......................................................................... 4
or
PHY 281 Physics I with Calculus............................................................ 4

TECHNICAL COURSES
Courses		  Credits
EDD 141 	 Engineering Drafting & Design I..................................... 4
EDD 142 	 Engineering Drafting & Design II.................................... 3
EDD 161 	 Introduction to CAD Using Microstation......................... 3 
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
EDD 233 	 Engineering Drafting & Design III................................... 3
EDD 234 	 Engineering Drafting - Piping......................................... 3
EDD 245 	 Engineering Drafting & Design (HVAC/ELEC)................. 3
EDD 246	 Engineering Drafting - Structural.................................... 3
EDD 249	 Engineering Design Process........................................... 3
EDD 271 	 Advanced CAD Using AutoCAD...................................... 3 
EDD 272 	 Solid Modeling............................................................... 3

COMPUTER INFORMATION SYSTEMS

A.A.S. Degree (Owens, Terry & Wilmington Campuses)
The Computer Information Systems program prepares students for 
careers in applied programming and other computer-related fields. 
Computer concentrations are available leading to Associate in Applied 
Science degrees, diplomas, and certificates. The following Options are 
available:
	A ssociate Degree in Computer Information Systems (O,T,W)
	A ssociate Degree in Microcomputers and Networking (O,T) 
	 Diploma in Microcomputer Studies (O,T)
	 Certificates in Microcomputers, Network, and Web Developer

These Options prepare students for computer-related careers in 
businesses that use hardware ranging from microcomputers to large 
mainframe computers. Students are also taught to use the wide variety 
of software found in businesses including microcomputer networks. 
Each curriculum consists of a core of courses in programming, software 
applications, systems analysis, and related accounting and mathematics 
courses. All core courses make extensive use of computers.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181 	 Algebra and Trigonometry I............................................ 4
COM 111 	 Human Communications................................................ 3
or 
ECO 122 	 Microeconomics............................................................. 3
or 
SOC 111 	 Sociology I..................................................................... 3 
or 
POL 111 	 Political Science............................................................. 3 
or 
PSY 100 	 Human Relations........................................................... 3 
or 
PSY 121 	 General Psychology........................................................ 3
or 
PSY 100 	 Human Relations ........................................................... 3

COM 293 	 Internship with Seminar................................................. 5 
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3

COMPUTER-AIDED ENGINEERING DRAFTING & 
DESIGN TECHNOLOGY

A.A.S. Degree (Stanton Campus)

Computer-Aided Engineering Drafting & Design Technology is a 
program which prepares students for industry by enhancing their 
computer-aided drafting (CAD) and design skills. The employment 
opportunities are extensive and varying and offer students numerous 
challenges in a growing technological society. 

Graduates of the program may work as CAD technicians in offices of 
mechanical, electrical, architectural, structural consulting engineering 
offices; industrial piping; chemical/oil refineries; and municipal, state, 
and federal agencies. Graduates of this program are prepared for 
immediate productivity in the profession.

CORE COURSES
Courses		  Credits
ENG 121 Composition............................................................................. 3
or
ENG 125 Honors Composition................................................................ 3
ENG 122 Technical Writing & Communication........................................ 3
or
ENG 130 Honors Technical Writing & Communication........................... 3
or
ENG 124 Oral Communication................................................................ 3
or
ENG 131 Honors Oral Communication.................................................... 3 
MAT 181 Algebra and Trigonometry I..................................................... 4
and
MAT 182 Algebra and Trigonometry II.................................................... 4
or 
MAT 185 Precalculus.............................................................................. 4
or
MAT 281 Calculus I................................................................................. 4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3 
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CET 256 	 Statics & Strength of Materials....................................... 5 
MET 132 	 Statics............................................................................ 3
and
MET 242 	 Strength of Materials...................................................... 3
EDD 110	 Introduction to Engineering............................................ 3 
CIS 107 	 Introduction to Computers/Application........................... 3
or
IET 150 	 Computer Applications................................................... 3
MET 123 	 Modern MFG Techniques................................................ 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACC 100 	 Introduction to Accounting............................................. 3
or
ACC 101 	 Accounting I................................................................... 4
CIS 141 	 Operating Systems......................................................... 4
or
CEN 120 	 PC Telecommunications................................................. 4
or
CEN 150 	 Computer Assembly/Maintenance.................................. 4
or
CIS 194 	 Networking Technologies............................................... 3
MAT 255 	 Business Statistics I....................................................... 3
or
MAT 182 	 Algebra and Trigonometry II........................................... 4

Select three (3) courses from
CIS 107 	 Introduction to Computers & Application....................... 3
CIS 130 	 Computer Organization................................................... 3
CIS 150	  C/C++Programming Language...................................... 4 
CIS 180 	 Internet/Script Programming.......................................... 4
CIS 222 	 CL for Midrange Computing........................................... 4
CIS 230 	 RPG................................................................................4 
CIS 250 	 Operating Systems II...................................................... 3
MAT 253 	 Discrete Math................................................................. 3

TECHNICAL COURSES
Courses		  Credits
CIS 120 	 Introduction to Programming......................................... 4
CIS 201 	 Microdatabase Programming......................................... 4
CIS 207 	 Visual Programming....................................................... 4 
CIS 240 	 Systems Analysis & Design............................................ 4

Select four (4) courses from
CIS 118 	 Introduction to Relational Databases............................. 3 
CIS 160 	 Internet/Web Construction............................................. 3
CIS 205 	 Intro Object Oriented Programming............................... 4
CIS 210 	 Data Communications & Networking.............................. 3
CIS 211 	 Data Structures............................................................... 4
CIS 231 	 Advanced RPG................................................................ 4
CIS 238	 Database Design and Programming............................... 4
CIS 280 	 Applied Programming Workshop................................... 4
CIS 282 	 Topics in Programming Language.................................. 4

COMPUTER INFORMATION SYSTEMS

MICROCOMPUTERS AND NETWORKING OPTION
A.A.S. Degree (Owens & Terry Campuses)

(See Computer Information Systems program description.)

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

Select one (1) course from
COM 111 	 Human Communications................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACC 100 	 Introduction to Accounting ............................................ 3
or
ACC 101 	 Accounting I................................................................... 4
CIS 240 	 Systems Analysis & Design............................................ 4

Select four (4) courses from
CIS 160 	 Internet/Web Construction............................................. 3
CIS 170 	 Internet/Web Multimedia................................................ 4
CIS 194 	 Networking Technologies............................................... 3
CIS 205 	 Intro Object Oriented Programming............................... 4
CIS 207 	 Visual Programming....................................................... 4
CIS 209 	 Advanced Visual Programming...................................... 4
CIS 280 	 Applied Programming Workshop................................... 4
ELC 132 	 Microcomputer Service & Repair................................... 4
MAT 251 	 Finite Math...................................................................... 3
OAT 242 	 Desktop Publishing......................................................... 4

TECHNICAL COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Application ...................... 3
or 
CIS 125 	 Window Based Operating Systems................................. 4
CIS 112 	 Spreadsheet/Graphics Processing.................................. 3
CIS 120 	 Introduction to Programming......................................... 4
CIS 195 	 Network Administration.................................................. 4
CIS 201 	 Microdatabase Programming......................................... 4

Select four (4) courses from
CIS 150 	 C/C++ Programming Language...................................... 4
CIS 180 	 Internet/Script Programming.......................................... 4
CIS 190 	 Network Installation & Maintenance............................... 3
CIS 192 	 Network Technology & Administration (MS).................. 4
CIS 197 	 Network Advanced Administration (MS)......................... 4
CIS 212 	 Internetworking & Support (MS).................................... 4
CIS 243	 Information & Network Security..................................... 4
CIS 253	 Open Source Software.................................................... 4
CIS 260 	 Internet & Web Commerce............................................. 4
CIS 270	 Computer Forensics....................................................... 4

COMPUTER NETWORK ENGINEERING TECHNOLOGY

A.A.S. Degree (Terry & Stanton & Wilmington Campuses)

The Computer Network Engineering program prepares students for 
careers in the field of networking and data communications. The 
curriculum, which consists of courses in computing and electronics, is 
designed to develop students’ skills in installing, operating, and trouble-
shooting computer networks. An introduction to computer languages, 
including assembly language, C++, and Visual systems is included. The 
electronics courses enable students to design and trouble-shoot the 
physical layer of the network. Graduates of this program will find jobs 
as network technicians, network administrators, and installers.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or 
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
or
MAT 281 	 Calculus I........................................................................ 4
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Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
MAT 182 	 Algebra and Trigonometry II........................................... 4
or 
MAT 282 	 Calculus II....................................................................... 4

Select two (2) courses from
CEN 235 	 Fiber Optics with Networks............................................. 4 
MAT 253 	 Discrete Math................................................................. 3
PHY 205 	 General Physics I............................................................ 4
PHY 271 	 Electricity and Magnetism.............................................. 4

TECHNICAL COURSES
Courses		  Credits
ELC 120 	 Introduction to Circuit Analysis...................................... 4
or
ELC 124 	 DC & AC Circuit Analysis................................................ 5
ELC 130 	 Digital Electronics I......................................................... 4
ELC 131 	 Digital Electronics II........................................................ 4
ELC 232 	 Introduction to Microprocessors.................................... 4
CEN 120 	 PC Telecommunications................................................. 4
and
CEN 150 	 Computer Assembly/Maintenance.................................. 4
and
CEN 220 	 Digital Data Communication with Networks.................... 4
and
CEN 222 	 Windows Operating System........................................... 4
and
CEN 223 	 Unix Operating System & Networks............................... 4
and
CEN 250 	 Data Structures in C....................................................... 4
and
CEN 280 	 Specific Problems in Engineering Technology................ 4
and
ELM 110 	 Introduction to Computers & Technology....................... 3
or
CIS 120 	 Introduction Programming............................................. 4
and
CIS 130 	 Computer Organization................................................... 3
and
CIS 141 	 Operating Systems I....................................................... 4
and 
CIS 146 	 Computer Networking I.................................................. 4
and
CIS 196 	 Computer Networking II................................................. 4
and 
CIS 210 	 Data Communication/Networking................................... 3
and
CIS 211 	 Data Structures............................................................... 4

COMPUTING AND INFORMATION SCIENCE

A.A.S. Degree (Wilmington Campus)

Employment demand for graduates with high level computing and 
information technology skills is projected to continue to increase over the 
next decade.  The Computing and Information Science program provides 
students with the skills necessary to design computing and information 
technology solutions so that they are prepared to be successful upon 
transfer to a bachelor’s degree program.  Students who wish to continue 
their education may do so through connected degree programs with 
local universities, including the University of Delaware and Delaware 
State University.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
or
MAT 185 	 Precalculus .................................................................... 4

Select one (1) course from
ECO 111 	 Macroeconomics............................................................ 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL /SUPPORT COURSES
Courses		  Credits
ECO 122 	 Microeconomics............................................................. 3
or
ENG 124 	 Oral Communications..................................................... 3
HIS 112 	 U.S. History: Post-Civil War............................................ 3
or
SPA 136 	 Spanish Communications I............................................. 4
MAT 182 	 Algebra and Trigonometry II........................................... 4
or 
MAT 282 	 Calculus II....................................................................... 4
PHY 205 	 General Physics I............................................................ 4
or
PHY 281 	 Physics I with Calculus................................................... 4

TECHNICAL COURSES
Courses		  Credits
CIS 130 	 Computer Organization................................................... 3
CIS 211 	 Data Structures............................................................... 4
CSC 114 	 Computer Science I........................................................ 4
CSC 164 	 Computer Science II....................................................... 4
CSC 214 	 Computer Science III...................................................... 4
CSC 264 	 Applied Computer Capstone........................................... 4
MAT 263 	 Principles of Discrete Math............................................. 4
MAT 281 	 Calculus I........................................................................ 4
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CONSTRUCTION MANAGEMENT TECHNOLOGY

A.A.S. Degree (Owens & Terry Campuses)
A.A.S. Degree (Stanton Campus) Evening only

The Construction Management program prepares individuals to work in 
the office/business end of a construction firm. Students are required to 
take a core of construction courses and business courses. The student 
chooses several elective courses to broaden his/her background in a 
specialized area. Graduates from the program will be prepared to qualify 
for paraprofessional employment in the construction industry. Career 
positions include engineering aide, materials and job estimator, assistant 
construction supervisor/project manager, specification writer, material 
salesperson, building inspector, and office manager. Graduates of this 
program are prepared for immediate productivity in the profession.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or 
ENG 131 	 Honors Oral Communications........................................ 3
MAT 181	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 4
or
MAT 185 	 PreCalculus.................................................................... 4
or 
MAT 281 	 Calculus I........................................................................ 4
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
IET 150 	 Computer Applications................................................... 3
or
ELM 110 	 Intro to Computers & Technology.................................. 3
or
CMT 242 	 Computer Application for Construction.......................... 3
EDD 161 	 Intro-CAD Using Microstation........................................ 3
or
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
CET 144 	 Surveying Principles....................................................... 4
AET 111 	 Construction Blueprint Reading...................................... 4
AET 135  	 Construction Materials and Met...................................... 4 

TECHNICAL COURSES 
Courses		  Credits
ACC 100 	 Intro to Accounting......................................................... 3 
or
ACC 101 	 Accounting I................................................................... 4
AET 123 	 Drafting & Design........................................................... 4
or 
AET 121 	 Intro to Arch Drafting..................................................... 4
or
CET 125 	 Civil Drafting and Design................................................ 4
AET 232 	 Contracts & Specifications............................................. 3
AET 234 	 Cost Estimating & Planning............................................ 3
AET 235 	 Advanced Cost Estimating & Planning............................ 3
or
EDD 271 	 Advanced CAD Using AutoCAD...................................... 3
AET 236 	 Building Service System................................................. 4
or
CET 247 	 Route Surveying and Design.......................................... 4
CMT 125 	 Construction Project Administration............................... 3
or
BUS 101 	 Introduction to Business................................................ 3
CMT 244 	 Advanced Project Scheduling & Management................ 4
or
BUS 203 	 Business Law................................................................. 4
MGT 212 	 Principles of Management.............................................. 3
or
AET 125 	 Architectural Drafting & Design...................................... 4

CRIMINAL JUSTICE

A.A.S. Degree (Owens, Stanton & Terry Campuses)

The Criminal Justice program prepares students for positions in local, 
state, and federal criminal justice agencies as well as private agencies. 
Career areas available to graduates are law enforcement and related 
services, corrections, counseling, probation, and parole. This program 
provides students the foundation for transfer to public and private four-
year in-state colleges and universities to complete requirements for a 
bachelor’s degree.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition .................................................................. 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Communication.................. 3
MAT 120 	 Math for Behavioral Sciences......................................... 3
or
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I .................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
PSY 223 	 Abnormal Psychology..................................................... 3
SPA 136 	 Spanish Communication I.............................................. 4
or
SPA 133 	 Using Beginning Spanish	 3
or 
COM 111 	 Human Communications	 3
or
PSY 224 	 *Human Sexuality........................................................... 3
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CRIMINAL JUSTICE

HOMELAND DEFENSE & EMERGENCY MANAGEMENT 
A.A.S. Degree (Stanton & Terry Campus)

The Homeland Defense and Emergency Management Option is a 
comprehensive technology option that will provide opportunities to 
partner with non-credit and continuing education offerings of the 
college.  Students may elect to complete an associate degree in the 
Homeland Defense and Emergency Management Option, take courses 
in the subject matter while majoring in another career area for a dual 
associate degree, take courses for a credit certificate in the discipline, or 
take courses in a non-credit format earning continuing education credits 
(CEU’s).

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3 
or 
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Intro to Computers & Applications................................. 3
CIS 143 	 Introduction to Information Security.............................. 3
ENG 124 	 Oral Communication....................................................... 3 
or 
ENG 131 	 Honors Oral Communication.......................................... 3
ENV 110 	 Intro to Environmental Issues......................................... 3
SPA 133 	 Using Beginning Spanish................................................ 3
or
SPA 136 	 Spanish Communication I.............................................. 4

TECHNICAL COURSES
Courses		  Credits
CRJ 222 	 Constitutional Law.......................................................... 3
CRJ 223 	 Criminology.................................................................... 3
HDM 101 	 Intro to Homeland Defense and Emergency Mgt............ 3
HDM 102 	 National Incident Mgt. System........................................ 3
HDM 110 	 Contemporary Issues in Homeland Defense................... 3
HDM 202 	 First Responder.............................................................. 3
HDM 204 	 All Hazards Mgt. & Critical Infrastructure....................... 3
HDM 225 	 Supervision & Leadership in Emergency Mgt. ............... 3
HDM 226 	 Crisis Intervention & Disaster Recovery......................... 3
or
CRJ 226 	 Crisis Intervention.......................................................... 3
HDM 235 	 Homeland Defense/Emergency Mgt. Internship.............. 4
or
CRJ 235 	 Internship....................................................................... 4
PSY 244 	 Psychology of Terrorism................................................ 3

CULINARY ARTS

A.A.S. Degree (Stanton & Terry Campuses)
This program provides students with the basic skills necessary for 
pursuing a career as a chef. Graduates will also be prepared for 
continuing their studies towards an advanced degree. Classes are 
a combination of classroom lecture and hands-on cooking in the 
demonstration kitchen. Students also prepare and serve lunch in the 
restaurant located on campus. Students must complete a practicum 
(field experience) prior to graduation. 

TECHNICAL COURSES
Courses		  Credits
CRJ 101 	 Introduction to Criminal Justice..................................... 3
CRJ 102 	 Criminal Law................................................................... 3
CRJ 104 	 Drugs, Society & Human Behavior................................. 3
CRJ 105 	 Computer Application in Criminal Justice....................... 3
CRJ 110 	 Issues in Law Enforcement............................................. 3
CRJ 115 	 Essentials of Interviewing & Counseling......................... 3
CRJ 118 	 Corrections in America................................................... 3
or
CRJ 152 	 Collect/Analysis Crime Scene Evidence.......................... 3
CRJ 220 	 Criminal Judiciary........................................................... 3
CRJ 222 	 Constitutional Law.......................................................... 3
CRJ 223 	 Criminology.................................................................... 3
CRJ 224 	 Juvenile Justice.............................................................. 3
CRJ 225 	 Group & Individual Counseling....................................... 3
CRJ 226 	 Crisis Intervention.......................................................... 3
CRJ 235 	 Internship....................................................................... 4
or
CRJ 236 	 Practicum for Police....................................................... 4
or 
CRJ 237 	 Law Enforcement Practicum........................................... 7

*Required courses for Stanton Campus

CRIMINAL JUSTICE

CRIMINAL JUSTICE: MANAGEMENT
A.A.S. Degree (Terry Campus)

The Criminal Justice Management Option provides the law enforcement 
professional a well-rounded foundation in supervision and management 
theory with strong course preparation needed for successful 
employment and promotion within the law enforcement career field.

CORE COURSES	
Courses		  Credits
ENG 121 	 Composition .................................................................. 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I .................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
MGT 212 	 Principles of Management.............................................. 3
MGT 214 	 Supervisory Management............................................... 3
MGT 219 	 Organizational Behavior.................................................. 3
MGT 231 	 Human Resources Management..................................... 3

TECHNICAL COURSES
Courses		  Credits
CRJ 199 	 Police Academy Advanced Credit................................. 32
CRJ 115 	 Essentials of Interviewing/Counseling............................ 3
CRJ 275 	 Criminal Justice Management........................................ 3
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Graduates can expect to find employment in hotels, restaurants, clubs, 
and institutional settings. The program is a member of the National 
Restaurant Association and the American Culinary Federation. Interested 
applicants should contact Admissions for required admissions 
packet. The Stanton Campus Culinary Arts Technology is accredited 
by the American Culinary Federation, Foundation Inc.’s Accrediting 
Commission; 180 Center Place Way; St. Augustine, FL  32095 (800) 
624-9458.

CORE COURSES
Courses		  Credits
COM 111 	 Human Communications................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 120 	 Math for Behavioral Sciences......................................... 3
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CUL 119 	 Sanitation....................................................................... 2
CUL 141 	 Nutrition......................................................................... 3
CUL 156 	 Practicum....................................................................... 3
CUL 241 	 Planning Food Service System....................................... 3
CUL 245 	 Applied Hospitality.......................................................... 3
CUL 248 	 Culinary Supervisory Development................................ 3
IET 150 	 Computer Applications................................................... 3
or
CIS 107 	 Introduction to Computers & Application....................... 3 

TECHNICAL COURSES
Courses		  Credits
CUL 121 	 Food Prep I..................................................................... 4
CUL 171 	 Garde Manager............................................................... 4
CUL 246 	 Introduction to Dining Room Management & 
	 Beverage Service............................................................ 3
CUL 251 	 Cost Control, Menu Planning, & Purchasing.................. 3
CUL 261 	 Baking............................................................................ 4
CUL 262 	 Pastry............................................................................. 4
CUL 285 	 International Cuisine....................................................... 4
CUL 291 	 Food Prep II	 4

DESIGN ENGINEERING TECHNOLOGY 

DESIGN ENGINEERING (MECHANICAL)
A.A.S. Degree (Owens Campus)

The Design Engineering Technology curriculum is designed to provide 
students with a broad knowledge of basic engineering principles. An 
emphasis is placed on manufacturing, machining, and mechanical 
drafting and design. The program incorporates hands-on courses 
that provide students with experience in the modern technologies 
used in today’s manufacturing sector. The program incorporates 
direct experience in CADD (computer-aided drafting and design), 
CNC (computer numerical control) machining, and CAM (computer-
aided manufacturing). Careers in mechanical design, manufacturing, 
machining, maintenance, technical sales, and engineering management 
are likely areas of employment. The Design Engineering Technology 
program at the Owens Campus is accredited by the Technology 
Accreditation Commission of ABET, http://www.abet.org.  

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3 
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 4
or
MAT 185 	 PreCalculus.................................................................... 4
or 
MAT 281 	 Calculus I........................................................................ 4
Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3
ECO 111 	 Macroeconomics ........................................................... 3
or
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War ............................................ 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES 
Courses		  Credits
AET 123 	 Drafting & Design........................................................... 3
IET 150 	 Computer Applications................................................... 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
EDD 271 	 Advanced CAD Using AutoCAD...................................... 3
PHY 205 	 General Physics ............................................................. 4
or
PHY 281 	 Physics I with Calculus................................................... 4

TECHNICAL COURSES
Courses		  Credits
CET 256 	 Statics & Strength of Materials....................................... 5
EDD 272 	 Solid Modeling............................................................... 3
EDT 128 	 Machine Trades Blueprint Reading................................. 3
EDT 152 	 Engineering Design I...................................................... 4
EDT 252 	 Engineering Design II..................................................... 4 
IET 209	  Survey in Production Planning & Control...................... 3
MET 123 	 Modern MFG Techniques................................................ 3
MET 125 	 Advanced Manufacturing Techniques............................. 3
CET 144 	 Surveying Principles....................................................... 4
or
ELC 122 	 Electronic Devices & Circuits I........................................ 3
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EARLY CHILDHOOD EDUCATION

EARLY CARE & EDUCATION (Birth to Second  
Grade) OPTION

A.A.S. Degree (Owens, Terry & Wilmington Campuses)
The Early Care and Education (Birth to Second Grade) Option combines 
the Early Childhood Development curriculum with a student transfer 
focus. The program prepares students for transfer to four-year in-state 
institutions to complete requirements for a bachelor’s degree and early 
care/education (Birth to Second Grade) teaching certification. The Early 
Care and Education (Birth to Second Grade) Option is approved by the 
Department of Education as the first half of an associate/bachelor’s 
preparation for (Birth to Second Grade) teaching certification. This 
program offers full articulation with several four-year institutions. 
Students participate in practicum activities in public and private school 
systems. This curriculum option offers students the opportunity to work 
toward a four-year degree while preparing for the various positions in 
the field of early childhood.

CORE COURSES
Courses		  Credits
ENG 121	 Composition .................................................................. 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Communication.................. 3
MAT 201 	 Mathematics for Teachers I............................................ 4
PSY 121 	 General Psychology........................................................ 3
PSY 125 	 Child Development......................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 140 	 General Biology.............................................................. 4
or
BIO 150 	 Biology I ........................................................................ 4
CIS 107 	 Introduction to Computers & Application....................... 3
ECE 111	 Childhood nutrition & Safety.......................................... 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
MAT 202 	 Mathematics for Teachers II........................................... 4
MAT 203 	 Mathematics for Teachers III.......................................... 4

TECHNICAL COURSES
Courses		  Credits
ECE 120 	 Contemporary Issues in Early Childhood........................ 3
ECE 121 	 Infant & Toddler Methods & Lab.................................... 5
ECE 123 	 Early Childhood Methods I & Lab................................... 5
ECE 125 	 Early Childhood Methods II & Lab.................................. 5
ECE 127 	 Childhood Classroom Management................................ 3
ECE 226 	 Assessment of Young Children....................................... 3
ECE 233 	 Exceptional Child............................................................ 3
ECE 244 	 Field Work-Teaching Practicum...................................... 6
or
EDC 100 	 Professional Preparation................................................ 1
and
EDC 230 	 Children’s Literature....................................................... 3
EDC 120 	 Foundations of Literacy.................................................. 3

EDC 220 	 Parent/Family/School Interact......................................... 3

EARLY CHILDHOOD EDUCATION

EARLY CHILDHOOD DEVELOPMENT OPTION
A.A.S. Degree (Owens, Terry & Wilmington Campuses)

The goal of the Early Childhood Education curriculum is to educate 
and train Early Childhood Professionals in a variety of tasks including 
curriculum development and implementation, interfacing with parents, 
program and classroom management. Building on the CDA Certificate 
and ECE Diploma Options, students receive a broad based education 
in Social Sciences, English, and Math. The department will arrange for 
on-site community-based and/or lab school experiences.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Compsition......................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Communication.................. 3
MAT 150 	 Business Mathematics.................................................... 3
PSY 121 	 General Psychology........................................................ 3
PSY 125 	 Child Development......................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Application....................... 3
or
ETC 101 	 Technology Tools in Teaching......................................... 1
and
ETC 102 	 Word Processing & Presentation Skills in Teaching....... 1
and
ETC 103 	 Spreadsheets in Teaching............................................... 1
and
ETC 104 	 Telecommunications in Teaching.................................... 1
ECE 226 	 Assessment of Young Children....................................... 3
EDC 120 	 Foundations of Literacy.................................................. 3
EDC 230 	 Children’s Literacy.......................................................... 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3

TECHNICAL COURSES
Courses		  Credits
ECE 111 	 Childhood Nutrition & Safety.......................................... 3
ECE 120 	 Contemporary Issues in Early Childhood........................ 3
ECE 121	 Infant & Toddler Methods & Lab.................................... 5
ECE 123	 Early Childhood Methods I & Lab................................... 5
ECE 125 	 Early Childhood Methods II & Lab.................................. 5
ECE 127 	 Childhood Classroom Management................................ 3
ECE 222 	 Program Planning/Evaluation......................................... 3
ECE 233 	 Exceptional Child............................................................ 3
ECE 244 	 Field Work-Teaching Practicum...................................... 6
EDC 220 	 Parent/Family/School Interact......................................... 3

EDUCATION

MATHEMATICS SECONDARY EDUCATION
A.A.T. Degree (Owens, Terry, Stanton & Wilmington Campuses)

This associate degree program will prepare students for transfer to a 
baccalaureate degree program that leads to a teaching career in middle or 
high school mathematics. The program includes rigorous mathematics 
content course work, as well as the integration of educational technology 
and field experiences in a secondary school setting.

Graduates of this program who have completed the associate degree 
with a cumulative GPA of 2.5 or higher will automatically be accepted 
into the University of Delaware’s Baccalaureate Degree Program 



67

in Mathematics Education. Other transfer options are planned for 
development with public and private four year in-state colleges and 
universities. See your advisor for details. 

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131	 Honors Oral Communications........................................ 3
ENG 160 	 Business Communication............................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
SOC 111 	 Sociology I..................................................................... 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
HIS 112 	 U.S. History: Post Civil War............................................ 3
PSY 121 	 General Psychology........................................................ 3
MAT 210	 Problem Solving Strategies............................................ 1

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Introduction to Computer & Application......................... 3
CIS 120 	 Introduction to Programming......................................... 4
PSY 126 	 Child & Adolescent Psychology...................................... 3
or
ECE 233	 Exceptional Child............................................................ 3
SPA 136 	 Spanish Communication I.............................................. 4

TECHNICAL COURSES
Courses		  Credits
EDC 260 	 Educational Psychology.................................................. 3
MAT 263 	 Principles of Discrete Math............................................. 4	
MAT 281 	 Calculus I........................................................................ 4
MAT 282 	 Calculus II....................................................................... 4
MAT 283 	 Calculus III..................................................................... 4
MAT 288 	 Linear Algebra................................................................ 4
MAT 291 	 Ordinary Differential Equations....................................... 4
PHY 281 	 Physics I with Calculus................................................... 4

EDUCATION

MIDDLE-LEVEL MATHEMATICS EDUCATION: ENGLISH MINOR
A.A.T. Degree (Owens, Terry, Stanton & Wilmington Campuses)

 
The main focus of the Middle- Level Mathematics Education program 
is to provide students with a strong mathematical background that 
emphasizes the conceptual underpinnings of the mathematics the 
students will eventually teach. In order to enter the workforce, students 
will be required to complete a bachelor’s year degree with a partner 
university. A potential articulation with Wilmington University has been 
negotiated.

Students pursuing the Middle- Level Mathematics Education degree 
will major in mathematics and choose one of three minors: Science, 
Social Science or English. The minors enable students to become 
dually certified in mathematics and their minor field. The major/minor 
structure for middle school education is the focus of our first planned 
partner, Wilmington University, and the course sequence sheets were 
designed to support and guide students based on their desired minor 
preference. The potential Wilmington University bachelor’s degree 
completion sequence has also been determined.

CORE COURSES
Courses	  Credits
ECO 111	 Macroeconomics............................................................ 3
ENG 121	 Composition................................................................... 3 
or
ENG 125	 Honors Composition....................................................... 3
ENG 122	 Technical Writing and Communications......................... 3
or 
ENG 130	 Honors Technical Writing and Communications............. 3
MAT 201	 Mathematics for Teachers.............................................. 4
PSY 121	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses	  Credits
BIO 140	 General Biology.............................................................. 4
CIS 107 	 Introduction to Computer & Application......................... 3
EDC 120	 Foundations of Literacy.................................................. 3
EDC 230 	 Children’s Literature....................................................... 3
ENG 124 	 Oral Communications..................................................... 3
or 
ENG 131 	 Honors Oral Communications........................................ 3
PSY 126 	 Child and Adolescent Psychology................................... 3
VSC 131 	 Art History I.................................................................... 3 
or 
VSC 132 	 Art History II................................................................... 3

TECHNICAL COURSES
Courses	  Credits
ECE 233 	 Exceptional Child............................................................ 3
EDC 220 	 Parent/Family/School Interaction.................................... 3
MAT 143 	 College Geometry........................................................... 3
MAT 153 	 College Math & Statistics............................................... 4
MAT 185 	 Precalculus..................................................................... 4
MAT 251 	 Finite Math...................................................................... 3
MAT 263 	 Principles of Discrete Math............................................. 4
MAT 281 	 Calculus I........................................................................ 4
MAT 282 	 Calculus II....................................................................... 4

EDUCATION

MIDDLE-LEVEL MATHEMATICS EDUCATION: SCIENCE MINOR
A.A.T. Degree (Owens, Terry, Stanton & Wilmington Campuses)

The main focus of the Middle- Level Mathematics Education program 
is to provide students with a strong mathematical background that 
emphasizes the conceptual underpinnings of the mathematics the 
students will eventually teach. In order to enter the workforce, students 
will be required to complete a bachelor’s year degree with a partner 
university. A potential articulation with Wilmington University has been 
negotiated.

Students pursuing the Middle- Level Mathematics Education degree 
will major in mathematics and choose one of three minors: Science, 
Social Science or English. The minors enable students to become 
dually certified in mathematics and their minor field. The major/minor 
structure for middle school education is the focus of our first planned 
partner, Wilmington University, and the course sequence sheets were 
designed to support and guide students based on their desired minor 
preference. The potential Wilmington University bachelor’s degree 
completion sequence has also been determined.
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CORE COURSES
Courses		   Credits
ECO 111	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3 
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing and Communications......................... 3
or 
ENG 130 	 Honors Technical Writing and Communications............. 3
MAT 201 	 Mathematics for Teachers.............................................. 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses	  Credits
BIO 140 	 General Biology.............................................................. 4
CIS 107 	 Introduction to Computer & Application......................... 3 
ENG 124 	 Oral Communications..................................................... 3
or 
ENG 131 	 Honors Oral Communications........................................ 3
PHY 205 	 General Physics I............................................................ 4
PSY 126 	 Child and Adolescent Psychology................................... 3
VSC 131 	 Art History I.................................................................... 3 
or 
VSC 132 	 Art History II................................................................... 3

TECHNICAL COURSES
Courses	  Credits
ECE 233 	 Exceptional Child............................................................ 3
EDC 220 	 Parent/Family/School Interaction.................................... 3
MAT 143 	 College Geometry........................................................... 3
MAT 153 	 College Math & Statistics............................................... 4
MAT 185 	 Precalculus..................................................................... 4
MAT 251 	 Finite Math...................................................................... 3
MAT 263 	 Principles of Discrete Math............................................. 4
MAT 281 	 Calculus I........................................................................ 4
MAT 282 	 Calculus II....................................................................... 4

EDUCATION

MIDDLE-LEVEL MATHEMATICS EDUCATION:  
SOCIAl SCIENCE MINOR

A.A.T. Degree (Owens, Terry, Stanton  & Wilmington Campuses)

The main focus of the Middle- Level Mathematics Education program 
is to provide students with a strong mathematical background that 
emphasizes the conceptual underpinnings of the mathematics the 
students will eventually teach. In order to enter the workforce, students 
will be required to complete a bachelor’s year degree with a partner 
university. A potential articulation with Wilmington University has been 
negotiated.

Students pursuing the Middle- Level Mathematics Education degree 
will major in mathematics and choose one of three minors: Science, 
Social Science or English. The minors enable students to become 
dually certified in mathematics and their minor field. The major/minor 
structure for middle school education is the focus of our first planned 
partner, Wilmington University, and the course sequence sheets were 
designed to support and guide students based on their desired minor 
preference. The potential Wilmington University bachelor’s degree 
completion sequence has also been determined.

CORE COURSES
Courses		  Credits
ECO 111	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3 
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing and Communications......................... 3
 or 
ENG 130 	 Honors Technical Writing and Communications............. 3
MAT 201 	 Mathematics for Teachers.............................................. 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 140 	 General Biology.............................................................. 4
ENG 124 	 Oral Communications..................................................... 3
or 
ENG 131 	 Honors Oral Communications........................................ 3
CIS 107 	 Introduction to Computer & Application......................... 3 
POL 111	  Political Science............................................................ 3
PSY 126 	 Child and Adolescent Psychology................................... 3
SOC 111 	 Sociology I..................................................................... 3
VSC 131 	 Art History I.................................................................... 3 
or 
VSC 132 	 Art History II................................................................... 3

TECHNICAL COURSES
Courses		  Credits
ECE 233 	 Exceptional Child............................................................ 3
EDC 220 	 Parent/Family/School Interaction.................................... 3
MAT 143 	 College Geometry........................................................... 3
MAT 153 	 College Math & Statistics............................................... 4
MAT 185 	 Precalculus..................................................................... 4
MAT 251 	 Finite Math...................................................................... 3
MAT 263 	 Principles of Discrete Math............................................. 4
MAT 281 	 Calculus I........................................................................ 4

MAT 282 	 Calculus II....................................................................... 4

EDUCATION

PARAEDUCATOR TECHNOLOGY
A.A.S. Degree (Owens, Terry, & Wilmington Campuses)

This associate degree program prepares students for a career as 
a paraeducator in a K-12 school setting. The program provides a 
foundation in academic skills, child development theory, literacy and 
mathematics instructional support strategies, and a comprehensive 
range of educational experiences necessary for employment. The 
program will provide course work that may transfer to a senior 
institution for those students who wish to do so. 

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
HIS 112 	 U.S. History: Post-Civil War............................................ 3
MAT 201 	 Mathematics for Teachers I............................................ 4
SOC 111 	 Sociology........................................................................ 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 140 	 General Biology.............................................................. 4
or
BIO 150 	 Biology I......................................................................... 4
ECE 233 	 Exceptional Child............................................................ 3
ENG 124 	 Oral Communication....................................................... 3
or
ENG 131 	 Honors Oral Communication.......................................... 3
PSY 121 	 General Psychology........................................................ 3
PSY 126 	 Child & Adolescent Psychology...................................... 3

TECHNICAL COURSES
Courses		  Credits
CIS 107 	 Intro to Computers and Applications.............................. 3 
EDC 101 	 Introduction to Paraeducator Issues............................... 3
EDC 120 	 Foundations of Literacy.................................................. 3
EDC 211 	 Classroom Management................................................. 3
EDC 212 	 Instructional Strategies................................................... 3
EDC 220 	 Parent Family & School Inter.......................................... 3
EDC 230 	 Children’s Literature....................................................... 3
EDC 250 	 Internship & Seminar..................................................... 4
MAT 202 	 Mathematics for Teachers II........................................... 4

EDUCATION

ELEMENTARY EDUCATION OPTION
A.A.S. Degree (Owens, Terry & Wilmington Campuses)

Graduates of this option may enter the workforce immediately as a 
paraeducator in a school setting or they may choose to continue their 
education. The main focus of this new education option is to prepare 
students to transfer to a four-year college or university where they 
will complete their bachelor’s degree and become certified to teach 
elementary school. During the required education courses in this option, 
students are exposed to the teaching career through a variety of field 
experiences.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication ................. 3
PSY 121 	 General Psychology........................................................ 3
PSY 125 	 Child Development......................................................... 3
or
PSY 126 	 Child & Adolescent Psychology...................................... 3
HIS 111 	 American History: Pre-Civil War..................................... 3
or
HIS 112 	 American History: Post-Civil War................................... 3
MAT 201 	 Math for Teachers I......................................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 140 	 General Biology.............................................................. 4
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
PHY 111 	 Conceptual Physics........................................................ 4
SPA 136 	 Spanish Communication I.............................................. 4
SPA 137 	 Spanish Communication II............................................. 4
VSC 131 	 Art History I.................................................................... 3
or
VSC 132 	 Art History II................................................................... 3

TECHNICAL COURSES
Courses		  Credits
CHM 101 	 Introduction to Chemistry .............................................. 1
CIS 107 	 Intro to Computers and Applications.............................. 3
ECE 233 	 Exceptional Child............................................................ 3
EDC 120 	 Foundations of Literacy.................................................. 3
EDC 150 	 Issues in Elementary Education...................................... 3
EDC 211 	 Classroom Management................................................. 3
EDC 220 	 Parent, Family & School Interaction............................... 3
EDC 230 	 Children’s Literature....................................................... 3
MAT 202 	 Math for Teachers II....................................................... 4
MAT 203 	 Math for Teachers III...................................................... 4

ELECTROMECHANICAL ENGINEERING TECHNOLOGY

A.A.S. Degree (Terry Campus)
The Electromechanical Engineering Technology Department awards a 
student an Associate in Applied Science (A.A.S.) degree. To receive this 
degree, the student must complete training in the fields of electricity, 
electronics, process control, and hydraulics/pneumatics. The graduating 
student will be able to construct electrical, electronic, and fluid circuits 
from engineering designs provided by supervisory engineers, to apply 
test and evaluation procedures to these circuits, and to correct circuit 
defects with instrument-aided analysis. 

A graduate of this technology is qualified for at least an entry-
level position in the electromechanical field, which includes plant 
maintenance, small machine repairs, and school or hospital 
maintenance. A student may also choose to attend a four-year 
institution and pursue a baccalaureate degree in industrial, mechanical, 
or electromechanical engineering.

CORE COURSES 
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or 
ENG 124 	 Oral Communications..................................................... 3
or 
ENG 131 	 Honors Oral Communications........................................ 3
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select one (1) course from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ELM 290 	 Electromechanical Engineering Technology Internship... 6
MAT 182 	 Algebra and Trigonometry II........................................... 4
PHY 205 	 General Physics I............................................................ 4
PHY 206 	 General Physics II........................................................... 4
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TECHNICAL COURSES
Courses		  Credits
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
ELC 120 	 Introduction to Circuit Analysis...................................... 4
ELC 130 	 Digital Electronics I......................................................... 4
ELC 215 	 Programmable Logic Controllers.................................... 4
ELM 110 	 Introduction to Computers & Technology....................... 3
ELM 210 	 Industrial Electricity........................................................ 4
ELM 220 	 Property & Behavior of Materials.................................... 3
ELM 252 	 Fluid Power..................................................................... 3
MET 123 	 Modern MFG Techniques................................................ 3

ELECTRONICS & COMPUTER ENGINEERING 
TECHNOLOGY

BIOMEDICAL OPTION
A.A.S. Degree (Terry Campus)

This degree program takes the electronics program and provides 
course work beyond the normal theories and applications of the 
electrical/electronics technology field. Courses from the computer 
and electromechanical engineering technologies and the nursing 
program become part of the curriculum requirements. Internship 
work experience in electronics and in a hospital/medical environment 
is a significant part of the program. A student who is training to be a 
biomedical technician must have a high level of personal commitment, 
ethical conduct, and a knowledge of interpersonal relationships in order 
to enable him or her to interact with medical staff within the hospital/
medical environment. Courses are transferable to four-year degree 
programs in engineering technology and related programs. Students are 
advised to contact the department for details.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition .................................................................. 3
or
ENG 125	 Honors Composition ...................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 185 	 Precalculus..................................................................... 4

Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 110 	 Essentials of Anatomy & Physiology.............................. 4
ELM 110 	 Introduction to Computers & Technology....................... 3
MAT 281 	 Calculus I........................................................................ 4
PHY 205 	 General Physics I............................................................ 4
or
PHY 281 	 Physics I with Calculus................................................... 4

Select one (1) course from
CEN 120 	 PC Telecommunications................................................. 4
CEN 150 	 Computer Assembly & Maintenance............................... 4
CEN 180 	 C Language Introduction................................................ 4
CEN 280 	 Specific Problems in Engineering Technology................ 4
ELC 221 	 Analog Electronics II....................................................... 4
MAT 282 	 Calculus II....................................................................... 4
PHY 206 	 General Physics II........................................................... 4

TECHNICAL COURSES
Courses		  Credits
ELC 120 	 Introduction to Circuit Analysis...................................... 4
ELC 121 	 Network Analysis............................................................ 4
ELC 130 	 Digital Electronics I......................................................... 4
ELC 131 	 Digital Electronics II........................................................ 4
ELC 220 	 Analog Electronics I........................................................ 4
ELC 260 	 Biomedical Instrumentation............................................ 3
ELC 290 	 Internship....................................................................... 4
ELC 291 	 Biomed Electronics Internship........................................ 4

ELECTRONICS & COMPUTER ENGINEERING 
TECHNOLOGY

COMPUTER ENGINEERING TECHNOLOGY OPTION
A.A.S. Degree (Stanton Campus)

This degree program is a combination of hardware and software prin-
ciples that a person would experience when dealing with microcomput-
ers. The fundamentals of electrical/electronic theory are covered with 
specialized courses in computer circuits and device operation as the 
culmination of the program. Students in this program will develop skills 
in basic PC telecommunications, installing and maintaining microcom-
puters, and troubleshooting and repairing microcomputer equipment 
and peripherals. Advanced skills in data transmission systems, such 
as networks and telecommunications systems, will be covered. An 
introduction to software through computer languages, such as C, C++, 
or assembly language will be presented. Graduates of this program may 
find jobs as computer technicians, field service engineers, customer 
service engineers, or as computer network technicians

CORE COURSES
Courses 	 Credits
ENG 121 	 Composition....................................................................3
or
ENG 125 	 Honors Composition........................................................3
MAT 181 	 Algebra and Trigonometry I.............................................4
and
MAT 182 	 Algebra and Trigonometry II............................................3 
or 
MAT 185 	 Precalculus......................................................................3

Select one (1) course from
ENG 122 	 Technical Writing & Communication...............................3
or
ENG 130 	 Honors Tech Writing & Comm.........................................3
ENG 124 	 Oral Communications......................................................3
or
ENG 131 	 Honors Oral Communication...........................................3
Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3
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TECHNICAL SUPPORT/COMPUTER COURSES  
Courses 	 Credits
CEN 100 	 Intro Computer & Elec Eng Tech..................................... 2
or
ELM 110 	 Introduction to Computers & Technology....................... 3
or
CEN 110 	 Computers & Technology............................................... 3
CEN 105 	 Programming for Technology......................................... 3
or
CEN 180 	 C Language Intro............................................................ 4
PHY 205 	 General Physics I............................................................ 4
or
PHY 271 	 Electricity & Magnetism.................................................. 4
or
PHY 281 	 Physics I with Calculus................................................... 4
Select one (1) course from
MAT 263 	 Principles of Discreet Math............................................. 4
MAT 271 	 Probability & Statistics................................................... 4
MAT 281 	 Calculus I........................................................................ 4

TECHNICAL COURSES
Courses 	 Credits
CEN 150 	 Computer Assembly & Maintenance............................... 4
CEN 224 	 Computer Networks........................................................ 4
and
CEN 225 	 Intro to Network Security............................................... 4
or
CEN 120 	 PC Telecommunications................................................. 4
and
CEN 220 	 Digital Data Comm w/Networks...................................... 4
and
CEN 280 	 Specific Problems in Engineering Technology................ 4
ELC 118 	 Introduction to Electricity............................................... 3
and
ELC 119 	 DC & AC Theory............................................................. 3
or
ELC 120 	 Introduction to Circuit Analysis...................................... 4
ELC 121 	 Network Analysis............................................................ 4
ELC 130 	 Digital Electronics I......................................................... 4
ELC 131 	 Digital Electronics II........................................................ 4
ELC 220 	 Analog Electronics I........................................................ 4
ELC 232 	 Introduction to Microprocessors.................................... 4

ELECTRONICS & COMPUTER ENGINEERING 
TECHNOLOGY

COMPUTER ENGINEERING TECHNOLOGY OPTION
A.A.S. Degree (Stanton Campus)

TThis degree program combines the hardware and software principles 
a technician encounters working with microcomputers.  Specialized 
courses cover the fundamentals of electrical and electronic circuit 
theory as well as device operation and computer circuits.  Students 
in this program acquire skills in basic PC installation and routine 
maintenance including troubleshooting and repair of microcomputer 
equipment and peripherals.  Advanced skills in networking and security 
are also covered.  An introduction to software through computer 
languages, such as C, C++, and assembly language are presented.  
Graduates of this program can pursue career opportunities as computer 
technician, field service engineer, customer service representative or 
computer network technician.

CORE COURSES
Courses 	 Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 3 
or 
MAT 185 	 Precalculus..................................................................... 3
Select one (1) course from
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Tech Writing & Comm........................................ 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communication.......................................... 3
Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology.......................................................  3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES  
Courses 	 Credits
CEN 100 	 Intro Computer & Elec Eng Tech..................................... 2
or
ELM 110 	 Introduction to Computers & Technology....................... 3
or
CEN 110 	 Computers & Technology............................................... 3
CEN 105 	 Programming for Technology......................................... 3
or
CEN 180 	 C Language Intro............................................................ 4
PHY 205 	 General Physics I............................................................ 4
or
PHY 271 	 Electricity & Magnetism.................................................. 4
or
PHY 281 Physics I with Calculus............................................................ 4
Select one (1) course from
MAT 263 	 Principles of Discreet Math............................................. 4
MAT 271 	 Probability & Statistics................................................... 4
MAT 281 	 Calculus I........................................................................ 4

TECHNICAL COURSES
Courses 	 Credits
CEN 150 	 Computer Assembly & Maintenance............................... 4
CEN 224 	 Computer Networks........................................................ 4
and
CEN 225 	 Intro to Network Security............................................... 4
or
CEN 120 	 PC Telecommunications................................................. 4
and
CEN 220 	 Digital Data Comm w/Networks...................................... 4
and
CEN 280 	 Specific Problems in Engineering Technology................ 4
ELC 118 	 Introduction to Electricity............................................... 3
and
ELC 119 	 DC & AC Theory............................................................. 3
or
ELC 120 	 Introduction to Circuit Analysis...................................... 4
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or
PHY 271 	 Electricity & Magnetism.................................................. 4
or
PHY 281 	 Physics I with Calculus .................................................. 4

Select one (1) course from
MAT 263 	 Principles of Discreet Math............................................. 4
MAT 271 	 Probability & Statistics................................................... 4
MAT 281 	 Calculus I........................................................................ 4

TECHNICAL COURSES
Courses 		  Credits
CEN 150 	 Computer Assembly & Maintenance............................... 4
ELC 118 	 Introduction to Electricity............................................... 3
and
ELC 119 	 DC & AC Theory............................................................. 3
or
ELC 120 	 Introduction to Circuit Analysis...................................... 4
ELC 121 	 Network Analysis............................................................ 5
ELC 130 	 Digital Electronics I......................................................... 4
ELC 131 	 Digital Electronics II........................................................ 4
ELC 220 	 Analog Electronics I........................................................ 4
ELC 221 	 Analog Electronics II....................................................... 4
ELC 232 	 Introduction to Microprocessors.................................... 4
ELC 215 	 Programmable Logic Controllers.................................... 4
or
ELC 230 	 Industrial Electronics. .................................................... 4

ELECTRONICS & COMPUTER ENGINEERING 
TECHNOLOGY

ELECTRICAL ENGINEERING TECHNOLOGY OPTION 
A.A.S. Degree (Terry Campus)

The Electrical Engineering Technology Option is designed to 
prepare graduates for career positions as engineering technicians in 
advanced technology areas.  Graduates work on a variety of highly 
specialized electronics equipment and products in locations from 
original manufacturers to final users. This work may include design, 
construction, testing, installation and support. 

Graduates offer their employers immediate contributions as team 
players equipped with a combination of technical knowledge, problem-
solving experience and communication skills.  Courses in the program 
include a strong component of practical applications, hands-on 
laboratory experience and basic theoretical concepts.   Computer 
simulation and applications are an integral part of the curriculum. 
Studies focus on electrical and electronic circuits, digital circuits, 
microprocessors, computers, and programmable logic controls.

CORE COURSES
Courses 		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 3 
or 
MAT 185 	 Precalculus..................................................................... 3

Select one (1) course from
ENG 122 	 Technical Writing & Communication.............................. 3
ENG 124 	 Oral Communications..................................................... 3
ENG 130 	 Honors Technical Writing & Communication.................. 3
ENG 131 	 Honors Oral Communications........................................ 3

ELC 121 	 Network Analysis............................................................ 4
ELC 130 	 Digital Electronics I......................................................... 4
ELC 131 	 Digital Electronics II........................................................ 4
ELC 220 	 Analog Electronics I........................................................ 4
ELC 232 	 Introduction to Microprocessors.................................... 4

ELECTRONICS & COMPUTER ENGINEERING 
TECHNOLOGY

ELECTRICAL ENGINEERING TECHNOLOGY OPTION 
A.A.S. Degree (Stanton Campus)

The Electrical Engineering Technology Option prepares graduates for 
careers as engineering technicians in advanced technology areas. 
Graduates work on a variety of highly specialized electronics equipment 
and products in workplace settings from original manufacturers to end 
users.  The electronic technician’s job can include design, construction, 
testing, installation and support.  Graduates offer their employers 
immediate contributions as team members equipped with a combination 
of technical knowledge, problem solving experience and communication 
skills. Courses in the program include a strong component of practical 
applications, hands-on laboratory experience and basic theoretical 
concepts. Computer simulation and applications are an integral part 
of the curriculum.  Studies focus on electrical and electronic circuits, 
digital circuits, microprocessors, computers, and programmable logic 
controls.

CORE COURSES
Courses 		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 3 
or 
MAT 185 	 Precalculus..................................................................... 3

Select one (1) course from
ENG 122 	 Technical Writing & Communication.............................. 3
ENG 124 	 Oral Communications..................................................... 3
ENG 130 	 Honors Technical Writing & Communication.................. 3
ENG 131 	 Honors Oral Communications........................................ 3

Select two (2) courses from
COM 111 	 Human Communications..................................................
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology ....................................................... 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses 		  Credits
CEN 100 	 Intro Computer & Elec Eng Tech..................................... 2
or
ELM 110 	 Introduction to Computers & Technology....................... 3
or
CEN 110 	 Computers & Technology............................................... 3
CEN 105 	 Programming for Technology......................................... 3
or
CEN 180 	 C Language Intro............................................................ 4
PHY 205 	 General Physics I............................................................ 4
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Select two (2) courses from
COM 111 	 Human Communications..................................................
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology ....................................................... 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses 		  Credits
CEN 100 	 Intro Computer & Elec Eng Tech..................................... 2
or
ELM 110 	 Introduction to Computers & Technology....................... 3
or
CEN 110 	 Computers & Technology............................................... 3
CEN 105 	 Programming for Technology......................................... 3
or
CEN 180 	 C Language Intro............................................................ 4
PHY 205 	 General Physics I............................................................ 4
or
PHY 271 	 Electricity & Magnetism.................................................. 4
or
PHY 281 	 Physics I with Calculus .................................................. 4

Select one (1) course from
MAT 263 	 Principles of Discreet Math............................................. 4
MAT 271 	 Probability & Statistics................................................... 4
MAT 281 	 Calculus I........................................................................ 4

TECHNICAL COURSES
Courses 		  Credits
CEN 150 	 Computer Assembly & Maintenance............................... 4
ELC 118 	 Introduction to Electricity............................................... 3
and
ELC 119 	 DC & AC Theory............................................................. 3
or
ELC 120 	 Introduction to Circuit Analysis...................................... 4
ELC 121 	 Network Analysis............................................................ 5
ELC 130 	 Digital Electronics I......................................................... 4
ELC 131 	 Digital Electronics II........................................................ 4
ELC 220 	 Analog Electronics I........................................................ 5
ELC 221 	 Analog Electronics II....................................................... 5
ELC 232 	 Introduction to Microprocessors.................................... 4
ELC 215 	 Programmable Logic Controllers.................................... 4
or
ELC 230 	 Industrial Electronics. .................................................... 4

ELECTRONICS & COMPUTER ENGINEERING 
TECHNOLOGY

ELECTRONICS ENGINEERING TECHNOLOGY OPTION 
A.A.S. Degree (Owens Campus)

The graduate of the Electronics program has extensive training in analog 
and digital electronics with emphasis on applications and analysis 
relating to microprocessor, industrial control and communication 
systems.  The students are skilled in computer simulation, 
robotics, programmable logic controllers, networking, and wireless 
communications.  This program integrates the teaching styles of lecture, 
demonstration, laboratory and “hands-on” into all course work.  Career 
opportunities in engineering, robotics, avionics, communications, 
computer electronics, quality control, networking, microwave filters, 
and manufacturing are likely employment areas.

CORE COURSES
Courses 		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
or
MAT 182 	 Algebra and Trigonometry II............................................4
or
MAT 185 	 Precalculus........................ ............................................ 4
or 
MAT 281 	 Calculus I........................................................................ 4
or 
MAT 282 	 Calculus II....................................................................... 4

Select one (1) course from
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 Honors Oral Communications.................................................. 3

Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology....................................................  3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses 		  Credits
CEN 180 	 C Language Intro ........................................................... 4
ELC 110 	 Technical Computer Application..................................... 3
ELM 215 	 Industrial Controls.......................................................... 4
PHY 205 	 General Physics I...........................................................  4
or
PHY 281 	 Physics I with Calculus..................................................  4

TECHNICAL COURSES
Courses 		  Credits
ELC 122 	 Electronic Devices/Circuits I........................................... 3
ELC 123 	 Electronic Devices/Circuits II......................................... .4
ELC 130 	 Digital Electronics I......................................................... 4
ELC 132 	 Microcomputer Service and Repair................................ 4
ELC 222 	 Network Theorems and Analysis.................................... 4
ELC 223 	 Electronic Communications............................................ 4
ELC 230 	 Industrial Electronics...................................................... 4
ELC 232	 Introduction to Microprocessors.................................... 4
ELC 233 	 Microprocessor Applications.......................................... 4
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ELECTRONICS & COMPUTER ENGINEERING 
TECHNOLOGY

INSTRUMENTATION ENGINEERING TECHNOLOGY OPTION
A.A.S. Degree (Stanton Campus)

The Instrumentation Engineering Technology Option prepares graduates 
for careers as process control instrumentation engineering technicians.  
Workplace duties can include design, specification, management and 
troubleshooting of instrumentation and control systems in the areas 
of chemical processing, food processing, petrochemical production, 
manufacturing, energy production and other highly technical fields.  
Graduates offer their employers immediate contributions as team 
members equipped with a combination of technical knowledge, 
problem solving experience and communication skills. Courses in the 
program include a strong component of practical applications, hands-
on laboratory experience and basic theoretical concepts.  Computer 
simulation and applications are an integral part of the curriculum.  
Studies focus on electrical and electronic circuits, digital circuits, 
microprocessors, computers, programmable logic controls, liquid 
and gas flow measurement, control systems, instrumentation and 
calibration.

CORE COURSES
Courses		   Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
and
MAT 182 	 Algebra and Trigonometry II........................................... 4
or 
MAT 185 	 Precalculus..................................................................... 4
Select one (1) course from
ENG 122 	 Technical Writing & Communication.............................. 3
ENG 124 	 Oral Communications3
ENG 130 	 Honors Technical Writing & Communication.................. 3
ENG 131 	 Honors Oral Communications........................................ 3

Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
PSY 122 	 Social Psychology.......................................................... 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses 		  Credits
CEN 100 	 Intro to Comp & Elec Eng Tech....................................... 2
or
ELM 110 	 Intro to Computers & Tech............................................. 3
or
CEN 110 	 Computers & Technology............................................... 3
CEN 105 	 Programming for Technology......................................... 3
or
CEN 180 	 C Language Intro............................................................ 4
PHY 171 	 Physics I......................................................................... 4
or
PHY 205 	 General Physics I............................................................ 4
or
PHY 281 	 Physics I with Calculus................................................... 4

Select one (1) course from
MAT 263 	 Principles of Discrete Math............................................. 4
MAT 271 	 Probability and Statistics................................................ 4
MAT 281 	 Calculus I........................................................................ 4

TECHNICAL COURSES
Courses 		  Credits
CEN 150 	 Programming for Technology......................................... 3
ELC 101 	 Electricity and Instrumentation....................................... 3
ELC 270 	 Process Instrumentation I.............................................. 4
ELC 118 	 Introduction to Electricity............................................... 3
and
ELC 119 	 DC and AC Theory.......................................................... 3
or
ELC 120 	 Introduction to Circuit Analysis...................................... 4
ELC 121 	 Network Analysis............................................................ 4
ELC 130 	 Digital Electronics I......................................................... 4
ELC 131 	 Digital Electronics II........................................................ 4
ELC 215 	 Programmable Logic Controllers.................................... 4
ELC 220 	 Analog Electronics I........................................................ 4
ELC 232 	 Introduction to Microprocessors.................................... 4

ELECTRONICS/ELECTRICAL ENGINEERING 
TECHNOLOGY

MATH/SCIENCE CONCENTRATION
A.A.S. Degree (Owens & Terry Campuses)

The Math/Science Concentration has a core curriculum that emphasizes 
general engineering fundamentals with intense hands-on laboratory 
experience focusing on circuit design, applications, and integrated 
computer systems.  Through the curriculum’s rigorous emphasis 
on mathematics and science, graduates acquire the problem solving 
experience and communication skills needed to continue on to 
university level course work.  The program is articulated with the 
University of Delaware’s bachelor’s degree in Electrical Engineering 
and DeVry University’s bachelor’s degree in Electrical Engineering 
Technology. Graduates of the program are also prepared for career 
positions as engineering technicians in advanced technology areas. 

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition.................................................................   3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3

Select two (2) courses from
ENG 126 	 Pre-Industrial Literature................................................. 3
ENG 127 	 Post-Industrial Literature................................................ 3
ENG 128 	 Black American Literature..............................................  3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
HIS 112 	 U.S. History: Post-Civil Wa............................................  3
 
TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 120 	 Introduction to Programming......................................... 4
CIS 150 	 C/C++ Programming Language...................................... 4
or 
CEN 180 C 	 Language Intro .............................................................. 4
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TECHNICAL COURSES
Courses		  Credits
CHM 150 	 Chemical Principles I...................................................... 5
ELC 120	  Introduction to Circuit Analysis..................................... 4
and
ELC 121 	 Network Analysis............................................................ 4
or
ELC 118 	 Intro to Electricity........................................................... 3
and
ELC 119  	 DC and AC Theory.......................................................... 3
and
ELC 121 	 Network Analysis............................................................ 5
or
ELC 122 	 Electronic Devices/Circuits I .......................................... 3
and 
ELC 222 	 Network Theorems & Analysis......................................  4
ELC 130 	 Digital Electronics I........................................................  4
ELC 131 	 Digital Electronics II........................................................ 4
or
ELC 233 	 Microprocessor Applications ......................................... 4
ELC 232 	 Introduction to Microprocessors.................................... 4
ELC 220 	 Analog Electronics I........................................................ 4
or
ELC 221 	 Analog Electronics II......................................................  4
or
ELC 123 	 Electronic Devices/Circuits II.......................................... 4
and 
ELC 223 	 Electronic Communications...........................................  4
MAT 281 	 Calculus I........................................................................ 4
MAT 282 	 Calculus II....................................................................... 4
MAT 283 	 Calculus III....................................................................  4
PHY 281 	 Physics I with Calculus................................................... 4

ELECTRONICS/ELECTRICAL ENGINEERING 
TECHNOLOGY

MATH/SCIENCE CONCENTRATION
A.A.S. Degree (Stanton Campus)

The Math/Science Concentration has a core curriculum that emphasizes 
general engineering fundamentals with intense hands-on laboratory 
experience focusing on circuit design, applications, and integrated 
computer systems. The curriculum provides strong mathematics and 
science preparation, problem-solving experience and communication 
skills needed for upper-division course work. The program is articulated 
with the University of Delaware’s bachelor’s degree in Electrical 
Engineering. Graduates of the program are also prepared for career 
positions as engineering technicians in advanced technology areas.

CORE COURSES
Courses	  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
Select two (2) courses from
ENG 126 	 Pre-Industrial Literature................................................. 3
ENG 127 	 Post-Industrial Literature................................................ 3
ENG 128 	 Black American Literature..............................................  3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
HIS 112 	 U.S. History: Post-Civil Wa............................................  3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses 	 Credits
CIS 120 	 Introduction to Programming......................................... 4
CIS 150 	 C/C++ Programming Language...................................... 4
or 
CEN 180 	 C Language Intro ..........................................................  4

TECHNICAL COURSES
Courses 	 Credits
CHM 150 	 Chemical Principles I...................................................... 5
ELC 120 	 Introduction to Circuit Analysis.....................................  4
and
ELC 121 	 Network Analysis............................................................ 4
or
ELC 118	 Intro to Electricity........................................................... 3
and
ELC 119  	 DC and AC Theory.......................................................... 3
and
ELC 121 	 Network Analysis............................................................ 5
or
ELC 122 	 lectronic Devices/Circuits I ............................................ 3
and 
ELC 222 	 Network Theorems & Analysis....................................... 4
ELC 130 	 Digital Electronics I......................................................... 4
or
ELC 233 	 Microprocessor Applications ......................................... 4
ELC 232 	 ntroduction to Microprocessors....................................  4
ELC 220 	 Analog Electronics I........................................................ 4
or
ELC 221 	 Analog Electronics II....................................................... 4
or
ELC 123 	 Electronic Devices/Circuits II.........................................  4
and 
ELC 223 	 Electronic Communications...........................................  4
MAT 281 	 Calculus I.......................................................................  4
MAT 282 	 Calculus II....................................................................... 4
MAT 283 	 Calculus III..................................................................... 4
PHY 281 	 Physics I with Calculus................................................... 4 

ENERGY

ENERGY MANAGEMENT
A.A.S. Degree (Owens, Terry and Stanton)

Students will gain an understanding of energy systems in today’s 
“built environment” and the tools to analyze and quantify energy 
efficiency.  Students will develop sophisticated skills in multi-level 
analysis, including human and computer modeling, to improve energy 
efficiency in commercial spaces.  These skills will be applied to the 
description and measurement of energy in building systems with the 
goal of evaluating and recommending energy solutions that will result in 
greater efficiency, energy cost savings and lower environmental impact.  
This approach allows energy users to apply strategic efforts to reduce 
consumption analytically, as opposed to only replacing controls or 
undertaking expensive changes in equipment.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 140 	 Essentials of College Algebra.......................................... 4
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PSY 100 	 Human Relations ........................................................... 3
or
COM 111 	 Human Communications................................................ 3
PSY 121 	 General Psychology........................................................ 3

TECHNICAL /SUPPORT
Courses		  Credits
AET 111 	 Construction Blueprint Reading...................................... 4
ACR 121 	 HVAC Energy Systems.................................................... 3
OAT 152 	 Excel Level I.................................................................... 3
PHY 111 	 Conceptual Physics........................................................ 4

TECHNICAL COURSES
Courses
NRG 101 	 Intro to Energy Management.......................................... 2
NRG 103 	 Sustainability in the Built Environment........................... 2
NRG 111 	 Residential/Light Commercial Energy Analysis............... 2
NRG 112 	 Commercial Energy Use Analysis................................... 3
NRG 113 	 Building Simulations....................................................... 3
NRG 122 	 Commercial Air Conditioning Systems Analysis............. 2
NRG 123 	 Energy Control Strategies............................................... 3
NRG 124 	 Energy Efficient Methods................................................ 2
NRG 131 	 Lighting Fundamentals................................................... 2
NRG 132 	 Lighting Applications...................................................... 2
NRG 141 	 Energy Investment Analysis............................................ 2
NRG 142 	 Energy Accounting......................................................... 2
NRG 154 	 Alternative Energy Technologies..................................... 2
NRG 206 	 Cooperative Education: Energy Management.................. 3

ENERGY

RENEWABLE ENERGY SOLAR
A.A.S. Degree (Owens, Terry and Stanton)

The Renewable Energy Solar Program prepares graduates to work as 
technicians in the renewable energy industry.  Students will develop 
energy analysis skills to improve energy efficiency and application of 
renewable energy solar systems.  Students will learn solar photovoltaic 
installation and design and solar thermal applications.  They will 
evaluate and recommend energy solutions with greater efficiency and 
lower environmental impact with the added benefit of energy cost 
savings.  The focus on renewable energy solar will be integrated with 
applied practice related to solar photovoltaic and thermal installation.  
Students will study and work with both grid-tied and stand-alone 
photovoltaic systems.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 140 	 Essentials of College Algebra.......................................... 4
PSY 100 	 Human Relations ........................................................... 3
or
COM 111 	 Human Communications................................................ 3
PSY 121 	 General Psychology........................................................ 3

TECHNICAL /SUPPORT
Courses		  Credits
OAT 152 	 Excel Level I.................................................................... 3
PHY 111 	 Fundamentals of Physics I.............................................. 4
AET 111 	 Construction Blueprint Reading...................................... 4
or
AET 123 	 Drafting/Design.............................................................. 4
ELC 141 	 Electrical Concepts I....................................................... 3
ELC 241 	 Electrical Concepts II...................................................... 3

TECHNICAL COURSES
Courses
NRG 101 	 Introduction to Energy Management.............................. 2
NRG 103 	 Sustainability.................................................................. 2
NRG 110 	 Construction Industry Standards.................................... 2
NRG 111 	 Residential/Light Commercial Energy Analysis............... 2
NRG 121 	 Air Conditioning Systems Analysis................................. 2
NRG 124 	 Energy Efficient Methods................................................ 3
NRG 131 	 Lighting Fundamentals................................................... 2
NRG 141 	 Energy Investment Analysis............................................ 2
NRG 154 	 Alternative Energy Technologies..................................... 2
NRG 200 	 Solar Energy Systems.................................................... 2
NRG 201 	 Photovoltaic Systems I................................................... 4
NRG 202 	 Photovoltaic Systems II.................................................. 3
NRG 203 	 Concepts of Solar Thermal Design................................. 3
NRG 204 	 Coop Education: Renewable Energy Solar...................... 3
NRG 207 	 NABCEP Solar Entry Level Prep...................................... 1

ENGINEERING TECHNOLOGY

CAD
A.A.S. Degree (Owens Campus)

The Engineering Drafting Technology Program prepares students for 
a career in the growing computer-aided drafting and design (CAD) 
profession. The program is designed to cover CAD as it is applied to 
a broad range of engineering disciplines, including architectural, civil, 
mechanical, and electronics. Graduates will be prepared to translate 
ideas, sketches, calculations, and specifications into accurate 2-D and 
3-D working drawings. A general knowledge of engineering technology, 
drafting, and design is provided through the sequence of core and 
technical courses. The student is then given the choice of four (4) 
technical electives to further develop their understanding in one of 
the four engineering disciplines covered. Graduates may work as CAD 
technicians in offices of mechanical, electrical, architectural, civil, 
manufacturing, and environmental engineering firms or government 
agencies.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select two (2) courses from
CLT 110 	 International Cultural Immersion.................................... 3
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3
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CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or 
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACC 100 	 Introduction to Accounting............................................. 3
or
ACC 101 	 Accounting I................................................................... 4
CIS 107 	 Intro to Computers & Application................................... 3
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3

Select two (2) courses from
EBZ 220 	 Fundamentals of E-Commerce........................................ 3 
MGT 213 	 Problems in Management............................................... 3
MGT 231 	 Human Resource Management...................................... 3
MIS 220 	 Management Information Systems................................. 3
MKT 213 	 Problems in Marketing................................................... 3
MKT 217 	 E-Marketing Fundamentals............................................. 3 

MKT 219 	 Sales & Sales Management............................................ 3
TECHNICAL COURSES
Courses		  Credits
ENT 101 	 Intro to Entrepreneurship............................................... 3
or
BUS 101	 Introduction to Business................................................ 3
ENT 103 	 Legal Issues for ENT....................................................... 3
ENT 104 	 Opportunity Analysis...................................................... 3
ENT 210 	 ENT Business Process.................................................... 3 
or
BUS 213 	 Small Business Management.......................................... 3
or
MGT 218 	 Small Business Management.......................................... 3
ENT 220 	 Leadership...................................................................... 3
ENT 225 	 Entrepreneurial Experience............................................. 3 
ENT 240 	 Funding & Finance for ENT............................................. 3
ENT 285 	 Capstone........................................................................ 3
ENT 285 	 Business Plan Development........................................... 3
MGT 212 	 Principles of Management.............................................. 3
MKT 212 	 Principles of Marketing................................................... 3

ENVIRONMENTAL TECHNOLOGY

A.A.S. Degree (Stanton Campus)
The Environmental Technology Associate Degree program is designed 
to prepare students as technicians in the application of scientific 
and engineering principles to the major areas of importance in the 
environmental control profession, such as: water pollution control, 
solid waste management, air pollution control, hazardous waste 
management, environmental auditing, industrial waste treatment, field 
sampling, data collection and analysis, environmental assessment, and 
design and operation of environmental control facilities. The program 
is purposely general to several pollution fields to prepare students to 
function in each initially and for later specialization through experience.

HIS 111 	 U.S. History: Pre-Civil War ............................................ 3
or
HIS 112 	 U.S. History Post-Civil War............................................. 3
POL 111 	 Political Science............................................................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3
TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
IET 150 	 Computer Applications................................................... 3
or
ELC 110 	 Technical Computer Application..................................... 3

Select four (4) courses from
AET 135 	 Construction Materials & Methods	 4
AET 232 	 Contracts/Specifications	 3
AET 234 	 Cost Estimating/Planning	 3
AET 270 	 Arch Design Studio	 4
CEN 180 	 C Language Intro	 4
CET 236 	 Soils	 3
CET 238 	 Concrete & Ashphalt	 3
CET 240 	 Hydraulics & Hydrology	 4
CET 247	 Route Surveying and Design	 4
CET 248 	 Boundary Surveying & Law	 3
EDT 128 	 Machine Trades Blueprint Reading	 3
ELC 122 	 Electronic Devices/Circuits I	 3
ELC 123 	 Electronic Devices/Circuits	 4
ELC 132 	 Microcomputer Service & Repair	 4
IET 209 	 Survey in Production Planning & Control	 3
MET 123 	 Modern MFG Techniques	 3
MET 125 	 Advanced Manufacturing Techniques	 3

TECHNICAL COURSES
Courses		  Credits
AET 123 	 Drafting & Design........................................................... 4
AET 125 	 Architectural Drafting & Design...................................... 4
CET 144 	 Surveying Principles....................................................... 4
CET 251 	 Topographic Drafting...................................................... 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
EDD 271 	 dvanced CAD Using AutoCAD......................................... 3
EDD 272 	 Solid Modeling............................................................... 3
EDT 152 	 Engineering Design I...................................................... 4

Select one (1) course from
AET 150 	 Engineering Construction Drafting.................................. 3
CET 244 	 Principles of Site Development....................................... 4
EDT 252 	 Engineering Design II..................................................... 4
ELC 130	 Digital Electronics I......................................................... 4

ENTREPRENEURIAL

ENTREPRENEURSHIP
A.A.S. Degree (Owens, Terry, Stanton & Wilmington)

The Entrepreneurship Program is a comprehensive program of 
integrated credit and non-credit offerings providing opportunities for 
students to learn successful entrepreneurship. Students may complete 
an associate degree in entrepreneurship, complete entrepreneurship 
courses while majoring in another career area for a dual associate 
degree, complete entrepreneurship courses for a credit certificate, or 
complete entrepreneurship courses in a non-credit format earning 
continuing education units (CEU’s). Supporting Offerings are provided, 
which relate to each of the entrepreneurship courses. These Supporting 
Offerings include Meet the Entrepreneur Series and the Tell Me More 
Series where experts expand upon topics taught in the courses. An 
annual conference each spring will be a culminating activity.
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CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
or
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
or
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 140 	 General Biology.............................................................. 4
or
BIO 150 	 Biology........................................................................... 4
CHM 100 	 Basic Chemistry.............................................................. 3
or
CHM 110 	 General Chemistry.......................................................... 4
CIS 107 	 Introduction to Computers & Application....................... 3
or
IET 150 	 Computer Applications................................................... 3
ELC 122 	 Electronic Devices & Circuits I........................................ 3
MAT 182 	 Algebra and Trigonometry II........................................... 4
or
MAT 153 	 College Math & Statistics............................................... 3

TECHNICAL COURSES
Courses		  Credits
CET 240 	 Hydraulics and Hydrology.............................................. 4
EDT 128 	 Machine Trades Blueprint Reading................................. 3
or
AET 111 	 Construction Blueprint Reading...................................... 4
ENV 190 	 Introduction to Environmental Science & Technology.... 3
ENV 256 	 Process Control.............................................................. 3
ENV 264	 Water Sources................................................................ 3
ENV 267 	 Water Treatment............................................................. 4
ENV 292 	 Wastewater System & Solid Handling............................ 4
ENV 293 	 Management of Wastewater/Water Facility..................... 4 
ENV 298 	 Instrumentation & Pumping........................................... 3

FIRE PROTECTION ENGINEERING TECHNOLOGY

A.A.S. Degree (Stanton Campus)
This curriculum is designed to provide the necessary knowledge and 
skills to work in many areas of the fire protection field and to help 
solve fire protection and related safety problems in our complex 
technological society. Technical changes within industry and an increase 
in the number, variety, type of chemicals, flammable and combustible 
products, and population densities have accentuated the fire problem. 

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
PSY 123 	 Industrial Psychology..................................................... 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CET 240 	 Hydraulics & Hydrology.................................................. 4
CHM 110 	 General Chemistry.......................................................... 4
CHM 111 	 Introduction to Organic & Biochemistry......................... 4
CIS 107 	 Intro to Computer Applications....................................... 3
or
IET 150 	 Computer Applications................................................... 3
MAT 182 	 Algebra & Trigonometry II.............................................. 4

TECHNICAL COURSES
Courses		  Credits
BIO 127 	 Environmental Microbiology........................................... 4
CET 125 	 Civil Drafting and Design................................................ 4
CHM 115 	 Chemistry of Hazardous Materials.................................. 3
CHM 130 	 Environmental Chemistry............................................... 4
ENV 110 	 Introduction to Environmental Issues............................. 3
ENV 215 	 OSHA Hazardous Waste Operation................................. 2
ENV 240 	 Environmental Field Sampling........................................ 3
ENV 260 	 Water & Wastewater Process Design............................. 4
ENV 268 	 Industrial Waste Management........................................ 3
ENV 271 	 Environmental Site Assessment..................................... 2
ENV 273 	 Air Pollution Control....................................................... 3

ENVIRONMENTAL TECHNOLOGY

WATER QUALITY
A.A.S. Degree (Owens Campus)

This environmental program was specifically designed to prepare 
students for a career as a highly skilled professional in the water or 
wastewater field. The curriculum was prepared with direct input from 
state and federal environmental and regulatory agencies to ensure 
that the program’s content matched current practices for treatment 
system design, operation, and management. The curriculum provides 
a combination of science and applied technology specific to the field 
of water and wastewater treatment. Graduates may find employment 
as plant operators, technicians, technical sales representatives, or 
engineering technicians in design firms or related manufacturing 
industries. Private industry, state, and local governments are sources of 
employment.
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The fire protection engineering technician has a broad scope of 
occupational opportunities in a variety of areas which include insurance, 
industry, equipment manufacturers, municipal, and state agencies. 
Fire protection engineering technicians apply their knowledge in a 
systematic approach to plans review, occupancy inspections for code 
compliance, fire prevention planning, fire safety and loss prevention 
programs, fire administration, equipment representation and sales, 
and fire protection system design. Laboratory work, field inspections, 
and field trips provide added experiences. The Fire Protection program 
emphasizes design and application principles. In addition to the A.A.S. 
degree, certificates are offered in specific fire protection fields.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition .................................................................. 3
or
ENG 125 	 Honors Composition ...................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Intro to Computers/Application...................................... 3
or 
FET 130 	 Fire Safety Computer Application................................... 3
CHM 110 	 General Chemistry.......................................................... 4
CHM 115 	 Chemistry of Hazardous Materials.................................. 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
MAT 182 	 Algebra and Trigonometry II........................................... 4
PHY 171 	 Physics I......................................................................... 4

TECHNICAL COURSES
Courses		  Credits
FET 111 	 Intro to Fire Protection Engineering Technology............. 3
FET 112 	 Fire Protection Systems.................................................. 3
FET 120 	 Introduction to Fire Protection Design............................ 3
FET 150 	 Water Supply Analysis & Hydraulics.............................. 3
FET 160 	 Codes and Standards...................................................... 3
FET 200 	 Industrial Fire Hazards.................................................... 4
FET 201 	 Loss Control Procedures................................................ 3
FET 210 	 Presentation Techniques................................................. 3
FET 221 	 Fire Protection Design I.................................................. 4
FET 222 	 Fire Protection Design II................................................. 4
FET 230 	 Fire Rated Building Design & Construction..................... 4
FET 261 	 Inspections..................................................................... 4

FIRE PROTECTION ENGINEERING TECHNOLOGY

FIRE ALARM OPTION
A.A.S. Degree (Stanton Campus)

The curriculum of the Fire Alarm Option is designed to increase the 
skills and knowledge of those persons who are working in the fire 
alarm industry now and those persons who are seeking employment 
in this branch of fire protection. Students will study several technical 
subjects which are vital to the understanding of fire alarm systems. 
These subjects include, but are not limited to: basic electricity, initiating 
devices, alarm systems concepts, installation, testing, and maintenance. 
In addition to the A.A.S. degree, a certificate and diploma are offered.

Graduates of this A.A.S. degree program, in addition to their Associates 
Degree, will be eligible for Certified Fire Inspector I, Certified Fire Plans 
Examiner I (CFPE) and Certified Fire Protection Specialist (CFPS).

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition .................................................................. 3
or
ENG 125 	 Honors Composition ...................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Intro to Computers/Application...................................... 3
or 
FET 130 	 Fire Safety Computer Application................................... 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
MAT 182 	 Algebra and Trigonometry II........................................... 4

TECHNICAL COURSES
Courses		  Credits
ELC 118 	 Introduction to Electricity............................................... 3
and
ELC 119 	 DC and AC Theory.......................................................... 3
or
ELC 120 	 Introduction to Circuit Analysis...................................... 4
ELC 121 	 Network Analysis............................................................ 4
ELC 220 	 Analog Electronics I........................................................ 4
ELC 221 	 Analog Electronics II....................................................... 4
FET 111 	 Intro to Fire Protection Engineering Technology............. 3
FET 117 	 Principles of Fire Alarms................................................. 3
FET 120 	 Introduction to Fire Protection Design............................ 3
FET 160 	 Codes and Standards...................................................... 3
FET 172 	 Fire Alarm Design I......................................................... 4
FET 230 	 Fire Rated Building Design & Construction..................... 4
FET 261 	 Inspections..................................................................... 4
 

FIRE PROTECTION ENGINEERING TECHNOLOGY

FIRE SCIENCE OPTION
A.A.S. Degree (Stanton Campus)

The Fire Protection Engineering Technology: Fire Science Option 
is based on the fire science associate degree program curriculum 
model created by the National Fire Academy. This curriculum model 
is designed to promote “crosswalks” for students who can apply 
their academic coursework toward the satisfaction of the national 
qualification standards necessary for firefighter certifications.

Graduates of this A.A.S. degree program, in addition to their Associates 
Degree will be eligible for Certified Fire Inspector I, Fire Instructor II, 
Certified Fire Plans Examiner I (CFPE) and Certified Fire Protection 
Specialist (CFPS).

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition .................................................................. 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Intro to Computers/Application...................................... 3
or 
FET 130 	 Fire Safety Computer Application................................... 3
CHM 110	 General Chemistry.......................................................... 4
CHM 115	 Chemistry of Hazardous Materials.................................. 3
EDD 171 	 Introduction to CAD Using AutoCAD.............................. 3
MAT 182 	 Algebra and Trigonometry II........................................... 4
PHY 171	 Physics........................................................................... 4

TECHNICAL COURSES
Courses		  Credits
FET 111 	 Intro to Fire Protection Engineering Technology............. 3
FET 112 	 Fire Protection Systems.................................................. 3
FET 120 	 Introduction to Fire Protection Design............................ 3
FET 150	 Water Supply Analysis & Hydraulics.............................. 3
FET 160 	 Codes and Standards...................................................... 3
FET 200	 Industrial Fire Hazards.................................................... 4
FET 201	 Loss Control Procedures................................................ 3
FET 210	 Presentation Techniques................................................. 3
FET 230	 Building Construction..................................................... 4
FET 240	 Fire Service Administration............................................. 4
FET 250	 Fire Investigation............................................................ 4
FET 261 	 Inspections..................................................................... 4

FOOD SAFETY

A.A.S. Degree (Owens Campus)

Employment demands for highly skilled Food Safety graduates are 
projected to continue to increase over the next decade. Food Safety 
is the application of food science to the selection, preservation, 
processing, packaging, distribution, and use of safe food. The food 
consumed on a daily basis is the result of extensive food research - a 
systematic investigation by food scientists into a variety of foods’ 
properties and compositions. It is through the application of the 
research that food reaches the consumer.  Using the principles of 
food safety, food products are mass produced, and it is the food 
safety technicians who have the knowledge of selection, preservation, 
processing, packaging, and distribution resulting in safe food being 
consumed.  All of these interrelated fields contribute to the food 
industry – the largest manufacturing industry in the United States. 

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 181 	 Algebra & Trigonometry I............................................... 4
or
MAT 185 	 Pre-calculus.................................................................... 4
PSY 121 	 General Psychology........................................................ 3
or
SOC 111	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 115 	 Nutrition......................................................................... 3
CHM 110 	 General Chemistry.......................................................... 4
BIO 150 	 Biology I......................................................................... 4

CIS 107 	 Introduction to Computers............................................. 3
POS 101 	 Introduction to Poultry Science...................................... 3

TECHNICAL COURSES
Courses	 Credits
FSY 100 	 Introduction to Food Science.......................................... 3
FSY 105 	 Crop Science.................................................................. 3
FSY 110 	 Risk Analysis, Quality Assurance & Food Safety............. 4
FSY 120 	 Technology of Food........................................................ 3
FSY 210 	 Food Safety & Defense................................................... 3
FSY 220 	 Food Chemistry.............................................................. 4
FSY 225 	 Microbiology of Foods.................................................... 4
FSY 290 	 Food Safety Cooperative Experience............................... 6

FOOD SERVICE MANAGEMENT

A.A.S. Degree (Stanton Campus)

This management program prepares students for a professional career 
in the hospitality industry. In addition to the course work, industry 
work experience is required for the degree. Students will be prepared 
for employment in full service dinner houses, family restaurants, 
institutional facilities, and casual dining operations. Food Service 
Management is accredited by the American Culinary Federation, 
Foundation Inc.’s Accredting Commission; 180 Center Place Way; St. 
Augustine, FL  32095; 800-624-9458.  

CORE COURSES
Courses		  Credits
COM 111 	 Human Communications................................................ 3
ENG 121 	 Composition................................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
MAT 120 	 Math for Behavioral Sciences......................................... 3
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CUL 248 	 Culinary Supervisory Development................................ 3
FSM 151 	 Field Experience I............................................................ 3
FSM 152 	 Field Experience II.......................................................... 3
IET 150 	 Computer Applications................................................... 3
IET 204 	 Financial Accounting for Non-Accountants..................... 3

TECHNICAL COURSES
Courses		  Credits
CUL 119 	 Sanitation....................................................................... 2
CUL 141 	 Nutrition......................................................................... 3
CUL 241 	 Planning Food Service System....................................... 3
CUL 245 	 Applied Hospitality.......................................................... 3
CUL 246 	 Introduction to Dining Room Management & 
	 Beverage Service............................................................ 3
CUL 251 	 Cost Control, Menu Planning, & Purchasing.................. 3
FSM 110 	 Introduction to Food Preparation.................................... 3
FSM 123 	 Introduction to Food Service.......................................... 3
FSM 210 	 Quality Food Production................................................. 3
FSM 230 	 Hospitality Law............................................................... 3
FSM 265 	 Effective Food Service Marketing & Management.......... 3
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HUMAN SERVICES

A.A.S. Degree (Owens, Terry & Wilmington Campuses)

The mission of the Human Services Program is to provide students 
with an educational foundation which will allow them to successfully 
gain entry level employment within the human services arena and/or 
to succeed in continuing their education at a baccalaureate level upon 
graduation. The curriculum and individual courses consist of a balance 
between providing students with a strong theoretical and content 
foundation as well as an experiential, skill development component in 
order to prepare students to continue their education and/or to allow 
them to interface competently and ethically with clients and colleagues 
in a career setting.
The Human Service program at the Owens Campus and Terry Campus 
are accredited by the Council for Standards in Human Service Education 
(CSHSE). The regional offices are located at 2901 Liberty Heights 
Avenue, Baltimore, MD 21215, (410) 462-7740 and the web site is 
http://www.cshse.org.   

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3
MAT 120 	 Math for Behavioral Sciences......................................... 3
or
MAT 153 	 College Math & Statistics............................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Application....................... 3
POL 111 	 Political Science............................................................. 3
PSY 126 	 Child & Adolescent Development................................... 3
or
PSY 127 	 Human Development 3
PSY 223 	 Abnormal Psychology..................................................... 3
SPA 133 	 Using Beginning Spanish................................................ 3
or
SPA 136 	 Spanish Communication I.............................................. 4
BIO 110 	 Essentials of Anatomy & Physiology.............................. 4
or
BIO 120 	 Anatomy and Physiology I.............................................. 5
or
BIO 140 	 General Biology.............................................................. 4
or
BIO 150 	 Biology I......................................................................... 4
or
HMS 226 	 Techniques Behavioral Change....................................... 3
or
HMS 227 	 Dynamics Group Communication II................................ 3
COM 222 	 Intercultural Communication.......................................... 3
or
ENG 124 	 Oral Communications..................................................... 3
or
ENG 131 	 Honors Oral Communications........................................ 3

TECHNICAL COURSES
Courses		  Credits
HMS 121 	 Introduction to Human Services..................................... 3
HMS 122 	 Theories of Counseling................................................... 3
HMS 123 	 Dynamics & Group Communication I............................. 3

HMS 223 	 Social Policy & Program Planning.................................. 3
HMS 225 	 Interviewing & Counseling Skills.................................... 3
HMS 229 	 Adult Development & Aging  ..........................................3
or
HMS 211	  Marriage and the Family ................................................3
HMS 243 	 Directed Practice I.......................................................... 6

Select two (2) courses from
DAC 141 	 Introduction to Drug & Alcohol Counseling.................... 3
HMS 221 	 Ethical Problems and Issues........................................... 3
HMS 222 	 Program Leadership....................................................... 3
HMS 244 	 Directed Practice II......................................................... 6

HUMAN SERVICES

DRUG AND ALCOHOL COUNSELING OPTION
A.A.S. Degree (Terry & Wilmington Campuses)

The goal of the Drug and Alcohol Counseling curriculum is to train 
students in the various theories and techniques which are unique to 
drug and alcohol counseling. This program will prepare students for 
entry into the drug and alcohol counseling profession and/or to continue 
their education at a four-year institution to complete a bachelor’s degree. 
The Drug and Alcohol Counseling courses are accepted by the Delaware 
Certification Board and lead to partial fulfillment of the requirements for 
certification.

The Human Service program, Drug and Alcohol Counseling Option at 
the Terry Campus is accredited by the Council for Standards in Human 
Service Education (CSHSE). The regional offices are located at 2901 
Liberty Heights Avenue, Baltimore, MD 21215, (410) 462-7740 and the 
web site is http://www.cshse.org. 

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 120 	 Math for Behavioral Sciences......................................... 3
or
MAT 153 	 College Math & Statistics............................................... 4
SOC 111 	 Sociology I..................................................................... 3
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Application....................... 3
COM 222 	 Intercultural Communication.......................................... 3
PSY 223 	 Abnormal Psychology..................................................... 3

Select two (2) courses from
ECO 111 	 Macroeconomics ........................................................... 3
HMS 222	 Program Leadership....................................................... 3
HMS 226 	 Techniques Behavioral Change....................................... 3
POL 111 	 Political Science ............................................................ 3
COM 111 	 Human Communications................................................ 3
HMS 227 	 Dynamics Group Communication II................................ 3
GER 201 	 Introduction to Gerontology........................................... 3
SPA 136 	 Spanish Communication I.............................................. 4
or
SPA 133 	 Using Beginning Spanish................................................ 3
or
ASL 101	 American Sign Language I.............................................. 3
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TECHNICAL COURSES
Courses		  Credits
DAC 141 	 Introduction to Drug & Alcohol Counseling.................... 3
DAC 225 	 Drug & Alcohol Counseling II......................................... 3
DAC 230 	 Assessment/Treatment in Drug & Alcohol Counseling... 3
DAC 240 	 Families & Addiction....................................................... 3
DAC 244 	 Direct Practice II-Drug/Alcohol....................................... 6
HMS 121	 Introduction to Human Services..................................... 3
HMS 122	 Theories of Counseling................................................... 3
HMS 123	 Dynamics & Group Communication I............................. 3
HMS 144	 Survey of Human Development...................................... 3
or
PSY 127 	 Human Development...................................................... 3
HMS 221	 Ethical Problems and Issues........................................... 3
HMS 243	 Directed Practice I.......................................................... 6

INFORMATION SECURITY

A.A.S. Degree (Owens, Terry & Wilmington Campuses)

The curriculum addresses local, regional, and national workforce needs 
following the National Security Telecommunications and Information 
Systems Security standards.  Students graduating with an associate 
degree in Information Security will be able to protect personal and 
networked computing devices from various kinds of cyber attacks.  
Building and maintaining secure networks, policies, and operating 
systems are key components to the curriculum.                                                                                                 

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

Select two (2) courses from
CRJ 101 	 Introduction to Criminal Justice..................................... 3
ECO 111 	 Macroeconomics ........................................................... 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science ............................................................ 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CEN 150 	 Computer Assembly/Maintenance.................................. 4
or 
ELC 132 	 Microcomputer Service & Repair................................... 4
CIS 111 	 Ethics and the Information Age...................................... 3
CIS 120 	 ntroduction to Programming.......................................... 4
CIS 143 	 Introduction to Information Security.............................. 3
ELC 130 	 Digital Electronics I......................................................... 4

TECHNICAL COURSES
Courses		  Credits
CIS 146 	 Computer Networking I.................................................. 4
CIS 196 	 Computer Networking II................................................. 4
CIS 243 	 Information & Network Security..................................... 4
CIS 270	 Computer Forensics....................................................... 4
ISY 150 	 Introductory Scripting.................................................... 3
ISY 201 	 Advanced Operating Systems......................................... 3

ISY 250 	 Network Def & Counter Measures.................................. 3
ISY 251 	 Hardening the Infrastructure.......................................... 3
ISY 280 	 Advanced Security Topics............................................... 3

Select one (1) course from:
CIS 130 	 Computer Organization................................................... 3
CIS 250 	 Operating Systems II...................................................... 3
CIS 253 	 Open Source Software.................................................... 4
CEN 222 	 Windows Operating System........................................... 4

CEN 223 	 Unix Operating System & Networks............................... 4

MECHANICAL ENGINEERING TECHNOLOGY

A.A.S. Degree (Stanton Campus)

The mechanical engineering technician applies theory and principles 
of mechanical engineering technology to develop and test processes, 
equipment and mechanical systems in cooperation with an engineering 
staff; reviews project construction and engineering drawings to 
determine specifications, procedures, objectives, problems, and 
possible solutions; sets up and conducts tests and experiments for 
complete units or systems to investigate engineering theories regarding 
improvement in design or performance; analyzes indicated and 
calculated test results against design or rated specifications; records 
test procedures, results, and suggestions for improvement; prepares 
engineering drawings, charts, and graphs. The Mechanical Engineering 
Technology Degree program at the Stanton Campus is accredited by the 
Technology Accreditation Commission of ABET, http://www.abet.org. 

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or 
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or 
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select two (2) courses from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................  3
HIS 111 	 U.S. History: Pre-Civil War............................................  3
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES  
Courses		  Credits
CIS 107 	 Intro to Computers &  Applications................................ 3
or
IET 150 	 Computer Applications................................................... 3
MAT 182 	 Algebra and Trigonometry II........................................... 4
or
MAT 185 	 Precalculus..................................................................... 4
MAT 255 	 Business Statistics I....................................................... 3
or
MAT 271 	 Probability & Statistics................................................... 4
or
MAT 281 	 Calculus I........................................................................ 4
PHY 171 	 Physics I......................................................................... 4
PHY 172 	 Physics II........................................................................ 4
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TECHNICAL COURSES
Courses		  Credits
MET 115 	 Introduction to Mechanical Engineering Technology...... 3
MET 123 	 Modern MFG Techniques................................................ 3
MET 125 	 Advanced Manufacturing Techniques............................. 3
MET 131 	 Engineering Graphics & CAD.......................................... 3
MET 132 	 Statics............................................................................ 3
MET 241 	 Fluid Mechanics.............................................................. 4
MET 242 	 Strength of Materials...................................................... 3
MET 243 	 Dynamics........................................................................ 3
MET 245 	 Machine Design.............................................................. 3
MET 248 	 Electromechanical Systems............................................ 4
MET 252 	 Fluid Power..................................................................... 3
MET 264 	 Material Science............................................................. 4
MET 271 	 Engineering Project........................................................ 2

OFFICE ADMINISTRATION

A.A.S. Degree (Owens, Terry & Wilmington Campuses)

The Office Administration program offers a flexible program leading to 
the Associate Degree in Applied Science. While software applications 
and office administration skills are the foundation of this program, the 
course elective structure allows students the opportunity to acquire a 
broad base of business and computer skills to enhance upward mobility. 
Software certification opportunities are available.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130	 Honors Technical Writing & Comunication..................... 3
MAT 150 	 Business Mathematics.................................................... 3
or
MAT 153 	 College Math & Statistics............................................... 4
or
MAT 155 	 Mathematics of Finance.................................................. 3
COM 111 	 Human Communications................................................ 3
or
ECO 111 	 Macroeconomics............................................................ 3
or
ECO 122 	 Microeconomics............................................................. 3
CLT 110 	 International Cultural Immersion.................................... 3
or
PSY 121 	 General Psychology........................................................ 3
or
SOC 111 	 Sociology I..................................................................... 3
or
SPA 133 	 Using Beginning Spanish................................................ 3
or
SPA 136 	 Spanish Communication I.............................................. 4

Courses		  Credits
ACC 100	 Introduction to Accounting............................................. 3
or
ACC 101 	 Accounting I................................................................... 4
OAT 152 	 Excel Level I.................................................................... 3

Select two (2) additional courses with Advisor approval.

TECHNICAL COURSES
Courses		  Credits
OAT 121 	 Keyboarding................................................................... 4
OAT 122 	 Keyboarding Applications............................................... 4
OAT 132 	 Referencing and Transcription........................................ 3
OAT 151 	 Access Level I................................................................. 3
OAT 157 	 Word Level I................................................................... 3
OAT 158 	 Word Level II.................................................................. 3
OAT 159 	 Powerpoint..................................................................... 3
OAT 231 	 Office Systems & Procedures......................................... 3
OAT 240 	 Integrated Business Applications.................................... 3
OAT 242 	 Desktop Publishing......................................................... 4

OFFICE ADMINISTRATION

PARALEGAL OPTION
A.A.S. Degree (Owens Campus)

According to the U.S. Bureau of Labor Statistics, the paralegal field 
is one of the fastest growing professions. To prepare graduates to 
meet this demand, this program offers a combination of specialized 
legal courses and general education courses with emphasis on the 
development of highly marketable skills. A legal internship provides 
work experience to supplement classroom knowledge and applications. 
Diversified employment opportunities are available in federal, state 
and local government agencies, law firms, the court system, banks, 
insurance companies, private business, and corporations. Upon 
completion of the degree, students will have gained the following 
competencies: 1) Explain the present and potential role of the paralegal 
within the legal system; 2) Produce the documents necessary for a 
functioning law office; 3) Comply with the profession’s Code of Ethics 
within the legal system; 4) Use a range of research methods and 
information necessary to complete a variety of legal activities; 5) Apply 
acquired knowledge of legal specialty areas in the workplace.  The 
Owens Campus program is approved by the ABA Standing Committee 
on Paralegals Approval Commission; 321 North Clark Street; Chicago, 
Illinois 60654-7598; (312) 988-5617. 
Paralegals may not provide legal services directly to the public except as 
provided by law.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 124 	 Oral Communication....................................................... 3
or
ENG 131	 Honors Oral Communication.......................................... 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACC 100 	 Introduction to Accounting............................................. 3
or
ACC 101 	 Accounting I................................................................... 4
OAT 121 	 Keyboarding................................................................... 4
OAT 122 	 Keyboarding Applications............................................... 4
OAT 231 	 Office Systems & Procedures......................................... 3
OAT 290 	 Intern Program............................................................... 5

TECHNICAL COURSES
Courses		  Credits
OAT 170 	 Introduction to the Legal System.................................... 3
OAT 280 	 Legal Research & Writing............................................... 3
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Select six (6) courses from
OAT 160 	 Family Law..................................................................... 3
OAT 172 	 Law of Simple Contracts................................................. 3
OAT 175 	 Estate Administration & Probate..................................... 3
OAT 270 	 Criminal Law................................................................... 3
OAT 271 	 Real Property Law.......................................................... 4
OAT 273 	 Civil Procedure............................................................... 3
OAT 274 	 Torts............................................................................... 3
OAT 276 	 Business Entities............................................................ 3
OAT 285 	 Law Office Management................................................. 3

Select four (4) courses from
CIS 107 	 Intro to Computers and Applications.............................. 3
CLT 110 	 International Cultural Immersion.................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3 
OAT 132 	 Referencing and Transcription........................................ 3
OAT 151 	 Access Level I................................................................. 3
OAT 152 	 Excel Level I.................................................................... 3
OAT 157 	 Word Level I................................................................... 3
OAT 158 	 Word Level II.................................................................. 3
OAT 159 	 Powerpoint..................................................................... 3
OAT 240 	 Integrated Business Application..................................... 3
OAT 242 	 Desktop Publishing......................................................... 4
SPA 133 	 Using Beginning Spanish................................................ 3
SPA 136 	 Spanish Communication I.............................................. 4

OFFICE ADMINISTRATION

PARALEGAL OPTION
A.A.S. Degree (Terry Campus)

According to the U.S. Bureau of Labor Statistics, the paralegal field is 
one of the fastest growing professions. To prepare graduates to meet 
this demand, this program offers a combination of specialized legal 
courses and general education courses with emphasis on the devel-
opment of highly marketable skills. A legal internship provides work 
experience to supplement classroom knowledge and applications. 
Diversified employment opportunities are available in federal, state and 
local government agencies, law firms, the court system, banks, insur-
ance companies, private business, and corporations. Paralegals may not 
provide legal services directly to the public except as provided by law.   

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
ENG 124 	 Oral Communication....................................................... 3
or
ENG 131	 Honors Oral Communication.......................................... 3
MAT 153 	 College Math & Statistics............................................... 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACC 100 	 Introduction to Accounting............................................. 3
or
ACC 101 	 Accounting I................................................................... 4
OAT 121 	 Keyboarding................................................................... 4
OAT 122 	 Keyboarding Applications............................................... 4
OAT 231 	 Office Systems & Procedures......................................... 3
OAT 290 	 Intern Program............................................................... 5

TECHNICAL COURSES
Courses		  Credits
OAT 170 	 Introduction to the Legal System.................................... 3
OAT 280 	 Legal Research & Writing............................................... 3

Select six (6) courses from
OAT 160 	 Family Law..................................................................... 3
OAT 172 	 Law of Simple Contracts................................................. 3
OAT 175 	 Estate Administration & Probate..................................... 3
OAT 270 	 Criminal Law................................................................... 3
OAT 271 	 Real Property Law.......................................................... 4
OAT 273 	 Civil Procedure............................................................... 3
OAT 274 	 Torts............................................................................... 3
OAT 276 	 Business Entities............................................................ 3
OAT 285 	 Law Office Management................................................. 3

Select four (4) courses from
CIS 107 	 Intro to Computers and Applications.............................. 3
CLT 110 	 International Cultural Immersion.................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3 
OAT 132 	 Referencing and Transcription........................................ 3
OAT 151 	 Access Level I................................................................. 3
OAT 152 	 Excel Level I.................................................................... 3
OAT 157 	 Word Level I................................................................... 3
OAT 158 	 Word Level II.................................................................. 3
OAT 159 	 Powerpoint..................................................................... 3
OAT 240 	 Integrated Business Application..................................... 3
OAT 242 	 Desktop Publishing......................................................... 4
SPA 133 	 Using Beginning Spanish................................................ 3
SPA 136 	 Spanish Communication I.............................................. 4

OPERATIONS MANAGEMENT

A.A.S. Degree (Wilmington Campus)

Combining principles of engineering and business, the Operations 
Management program prepares the graduate to observe measure, 
analyze, determine, and recommend operations improvements in 
industry, business, government, and health services. A broad foundation 
in both technical and non-technical areas provides graduates with a 
sound working approach to the human as well as the technological 
aspects of the problems they will be called upon to solve. Upon 
graduation, the student is prepared to aid in the design, improvement, 
installation, and operation of integrated systems of people, materials, 
and equipment.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math and Statistics............................................ 4
or

MAT 181 	 Algebra and Trigonometry I............................................ 4
TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Intro to Business............................................................ 3
CIS 107 	 Intro to Computers and Applications ............................. 3
MAT 255 	 Business Statistics I....................................................... 3
MIS 220 	 Management Information Systems................................. 3
PHY 111 	 Conceptual Physics........................................................ 4
or
PHY 171 	 Physics I......................................................................... 4
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TECHNICAL COURSES
Courses		  Credits
MGT 231 	 Human Resource Management...................................... 3
OMT 100 	 Operations Management................................................. 4
OMT 210 	 Project Based Accounting............................................... 3
OMT 220 	 Process Analysis and Control......................................... 3
OMT 230 	 Project Management....................................................... 3
OMT 240 	 Supply Chain Management............................................. 3
OMT 250 	 Statistical Process Control.............................................. 3
OMT 260 	 Quality Management....................................................... 3
OMT 270 	 Process Design and Layout............................................ 4

REFRIGERATION, HEATING, & AIR CONDITIONING 

A.A.S. Degree (Owens Campus)
This program offers the opportunity to develop skills leading to 
the award of an A.A.S. Degree in Refrigeration, Heating, and Air 
Conditioning. The curriculum is designed to provide the student with 
practical and theoretical knowledge of refrigeration, heating, and air 
conditioning systems. The technical courses combine classroom theory 
with practical, hands-on training. Related courses are intended to 
prepare students for professional and technical career opportunities. 
The degree is awarded to students who complete all required technical 
and related courses. Diploma and Certificate options are available.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
ENG 122	 Technical Writing & Communication.............................. 3
or
ENG 124 	 Oral Communications..................................................... 3
MAT 125 	 Math for the Trades........................................................ 4
or
MAT 150	 Business Mathematics.................................................... 3
PSY 100 	 Human Relations............................................................ 3
or
PSY 121	 General Psychology

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACR 108 	 HVACR Energy Systems Management I...........................3
or
ERM 102 	 Renewable Energy Sources.............................................3
ACR 109 	 HVACR Energy Systems Management II..........................3
or
ERM 103	 Electrical Lighting and Motors........................................ 3
ACR 150 	 Industry Competency Exam I.......................................... 1
ACR 250 	 Industry Competency Exam III....................................... 1
ACR 251 	 Industry Competency Exam II........................................ 1
ERM 101 	 Intro to Energy Technologies.......................................... 3
CIS 107 	 Introduction to Computers and Application.................... 3

TECHNICAL COURSES
Courses		  Credits
ACR 101 	 HVAC Electricity.............................................................. 5
ACR 102 	 Fundamental of Refrigeration......................................... 5
ACR 104 	 Residential Climate Control............................................ 4
ACR 105 	 Residential Heating I....................................................... 4
ACR 115 	 Air Distribution & Balancing........................................... 3
ACR 120 	 Employee Development Seminar.................................... 3
ACR 202 	 Commercial Refrigeration............................................... 3
ACR 204 	 Residential Heating II...................................................... 3

SAFETY MANAGEMENT

A.A.S. Degree (Stanton Campus)

Safety Management has been developed to meet the needs of safety 
personnel involved in various activities concerned with safety and 
health. The courses are selected to prepare safety personnel in the 
areas of supervision, inspection, training, recordkeeping, investigation, 
establishing safety committees, training programs, and the procedure 
for collecting and analyzing environmental samples.

In addition to the A.A.S. Degree, certificates are offered for selected 
technical courses in the curriculum. 

Graduates of this A.A.S. degree program, in addition to their Associates 
Degree, will be eligible for Certified Fire Inspector I, Fire Instructor II and 
Certified Fire Plans Examiner I (CFPE).

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics...........................................................  3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Intro to Computers/Applications....................................  3
or
FET 130 	 Fire Safety Computer Application................................... 3
CHM 110 	 General Chemistry.......................................................... 4
CHM 115 	 Chemistry of Hazardous Materials.................................. 3
CRJ 111 	 Introduction to Security.................................................. 3
MGT 231	 Human Resource Management...................................... 3
MAT 182	 Algebra and Trigonometry II........................................... 4
or
MAT 255	 Business Statistics I....................................................... 3

TECHNICAL COURSES
Courses		  Credits
FET 111 	 Intro to Fire Protection Engineering Technology............. 3
FET 160 	 Codes and Standards...................................................... 3
FET 200 	 Industrial Fire Hazards.................................................... 4
FET 201 	 Loss Control Procedures................................................ 3
FET 210 	 Presentation Techniques................................................. 3
FET 261 	 Inspections..................................................................... 4
SMT 110 	 Occupational Safety & Health Act................................... 3
SMT 120 	 Designing Safe Work Environments............................... 4
SMT 210 	 Industrial Hygiene I........................................................ 3
SMT 221 	 Industrial Hygiene II....................................................... 3
SMT 230 	 Ergonomics.................................................................... 3

VISUAL COMMUNICATIONS

ADVERTISING DESIGN OPTION
A.A.S. Degree (Terry Campus)

The Advertising Design Option of Visual Communications is a focused 
curriculum aimed at training new professional creative talent for the 
information age. Communicating visual information requires imagination, 
skill, and talent. While developing skills in key software for print and 
non-print communications, the program stresses the use of innovative, 
creative problem solving. As the information highway becomes more and 
more congested, good design and graphics will be needed to compete 
for the attention of a visually acute public. A professional in the visual 
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communication industry would be involved in a range of projects from 
traditional print items such as brochures, publications and stationery to 
exhibits, signage, audio-visual presentations, and architectural graphics. 
Graduates of the program may enter careers as in-house designers for 
corporations, publishers, schools, retailers, and design firms. Many 
students work as independent, self-employed designers.

CORE COURSES
Courses		  Credits
COM 111 	 Human Communications................................................ 3
ENG 121 	 Composition .................................................................. 3
MAT 150 	 Business Mathematics.................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 124 	 Oral Communications..................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
POL 111 	 Political Science............................................................. 3
or
PSY 121 	 General Psychology........................................................ 3

Select one (1) course from
VSC 135 	 Non-Western Art Survey................................................. 3
VSC 166 	 Photography II................................................................ 3
VSC 267 	 Color Photography......................................................... 4
VSC 268 	 Photo Illustration............................................................ 3
VSC 181 	 CorelDraw....................................................................... 4
VSC 185 	 Advanced Drawing.......................................................... 3
VSC 186 	 Advanced Painting.......................................................... 3
VSC 187 	 Advanced Illustration...................................................... 3
VSC 190 	 Introduction to Videography........................................... 3
VSC 260 	 Multimedia Authoring..................................................... 3
VSC 265 	 Motion Graphics............................................................. 3
VSC 281 	 Project Elective............................................................... 3

TECHNICAL COURSES
Courses		  Credits
VSC 109 	 Drawing I........................................................................ 4
VSC 115 	 Introduction to Design.................................................... 3
VSC 125 	 Color & Composition...................................................... 3
VSC 133 	 History of Graphic Design.............................................. 2
VSC 155 	 Typography & Layout..................................................... 3
VSC 160 	 Computer Graphics I...................................................... 4
VSC 161 	 Computer Graphics II..................................................... 4
VSC 165 	 Photography I................................................................. 4
VSC 175 	 Print Production Processes............................................ 2
VSC 251 	 Portfolio Workshop........................................................ 4
VSC 262 	 Computer Graphics III.................................................... 4
VSC 270 	 Project Management....................................................... 2
VSC 271 	 Illustration...................................................................... 3
VSC 275 	 Self Promotion............................................................... 2
VSC 131 	 Art History I.................................................................... 3
or
VSC 132 	 Art History II................................................................... 3

VISUAL COMMUNICATIONS

MULTIMEDIA DESIGN OPTION
A.A.S. Degree (Terry Campus)

The Multimedia Design Option of Visual Communications is a new, 
innovative option that deals with visual media in non-print forms 
such as CD’s, web pages, and interactive formats. This is a computer 

intensive option that seeks to blend the visual formats of still and video 
photography with sound and graphics to create presentations that will 
bring attention to a client’s product or service. Students in this option 
are able to extend their foundation work in traditional media into the 
electronic realm. Emphasis will be placed on creative problem solving 
in addition to skill building in intermediate to advanced multimedia 
software. Presentations will be designed and executed in preparation for 
inclusion in the student’s final portfolio. Graduates of the program may 
enter careers in corporate or institutional marketing communication 
departments, electronic publishing firms, or opt for further study at the 
baccalaureate level.

CORE COURSES
Courses		  Credits
COM 111 	 Human Communications................................................ 3
ENG 121 	 Composition................................................................... 3
MAT 150 	 Business Mathematics.................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 124 	 Oral Communications..................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
POL 111 	 Political Science............................................................. 3
or
PSY 121 	 General Psychology........................................................ 3

TECHNICAL COURSES
Courses		  Credits
VSC 109 	 Drawing I........................................................................ 4
VSC 115 	 Introduction to Design.................................................... 3
VSC 125	 Color & Composition...................................................... 3
VSC 133 	 History of Graphic Design.............................................. 2
VSC 155 	 Typography & Layout..................................................... 3
VSC 160 	 Computer Graphics I...................................................... 4
VSC 161 	 Computer Graphics II..................................................... 4
VSC 165 	 Photography I................................................................. 4
VSC 175 	 Print Production Processes............................................ 2
VSC 190 	 Introduction to Videography........................................... 3
VSC 251 	 Portfolio Workshop........................................................ 4
VSC 260 	 Multimedia Authoring..................................................... 3
VSC 262 	 Computer Graphics III.................................................... 4
VSC 270 	 Project Management....................................................... 2
VSC 275 	 Self Promotion............................................................... 2
VSC 131 	 Art History I.................................................................... 3
or
VSC 132 	 Art History II................................................................... 3

VISUAL COMMUNICATIONS

PHOTO IMAGING OPTION
A.A.S. Degree (Terry Campus)

The Photo Imaging Option of Visual Communications  is an exciting 
21st century blend of traditional photographic processes and computer-
based digital photography. This new technology mixes the aesthetics 
of fine art photography with the speed and flexibility of digital imaging. 
It is an exciting field with tremendous potential for artistic as well as 
commercial creativity. The sophistication of imagery from the computer 
allows designers and photographers to expand the limits of traditional 
photography. Students will utilize traditional photography, scanned 
images, and direct digital images to prepare solutions to realistic 
assignments. All assignments are geared toward the compilation of a 
final graduate portfolio. Graduates can look forward to being on the 
cutting edge of this exciting new technology. As the use of the web 
and other multimedia formats increases, the demand for skilled digital 
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imaging professionals will continue to rise.

CORE COURSES
Courses		  Credits
COM 111 	 Human Communications................................................ 3
ENG 121 	 Composition................................................................... 3
MAT 150 	 Business Mathematics.................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 124 	 Oral Communications..................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES  
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
POL 111 	 Political Science............................................................. 3
or
PSY 121 	 General Psychology........................................................ 3

Select one (1) course from
VSC 109 	 Drawing I........................................................................ 4
VSC 135 	 Non-Western Art Survey................................................. 3
VSC 181 	 CorelDraw....................................................................... 4
VSC 186 	 Advanced Painting.......................................................... 3
VSC 292 	 Video Production............................................................ 4
VSC 260 	 Multimedia Authoring..................................................... 3
VSC 261 	 Multimedia Sound.......................................................... 3
VSC 264 	 3-D Design and Animation.............................................. 4
VSC 265 	 Motion Graphics............................................................. 3
VSC 281 	 Project Elective............................................................... 3

TECHNICAL COURSES
Courses		  Credits
VSC 115 	 Introduction to Design.................................................... 3
VSC 125 	 Color & Composition...................................................... 3
VSC 133 	 History of Graphic Design.............................................. 2
VSC 160 	 Computer Graphics I...................................................... 4
VSC 161 	 Computer Graphics II..................................................... 4
VSC 165 	 Photography I................................................................. 4
VSC 166 	 Photography II................................................................ 3
VSC 175 	 Print Production Processes............................................ 2
VSC 190 	 Introduction to Videography........................................... 3
VSC 251 	 Portfolio Workshop........................................................ 4
VSC 267 	 Color Photogaphy........................................................... 4
VSC 268 	 Photo Illustration............................................................ 3
VSC 270 	 Project Management....................................................... 2
VSC 275 	 Self Promotion............................................................... 2
VSC 131 	 Art History I.................................................................... 3
or
VSC 132 	 Art History II................................................................... 3

WEB INFORMATION SYSTEMS

WEB DEVELOPMENT
A.A.S. Degree (Owens & Terry Campuses)

The Computer Information Systems department offers the Web 
Development degree that provides students with a program of 
instruction in the development, implementation and management 
of electronic business operations provided online.  This program is 
designed to provide students with a background in the computer 
applications needed to assist a company wishing to conduct business 
using the Internet and the World Wide Web.  The students acquire 

knowledge of basic programming, Web construction, interactive Web 
sites and Internet scripts.  Students will be prepared to:  create safe and 
secure networks for businesses having an online presence, to become 
Web masters capable of building Web sites, and to become technology 
strategists able to maximize visits to client’s sites.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENG 122 	 Technical Writing & Communication.............................. 3
or
ENG 130 	 Honors Technical Writing & Communication.................. 3
MAT 153 	 College Math & Statistics............................................... 4

Select one (1) from
COM 111 	 Human Communications................................................ 3
ECO 122 	 Microeconomics............................................................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BUS 101 	 Introduction to Business................................................ 3
CIS 107 	 Intro to Computers & Application................................... 3
EBZ 220	 Fundamentals of E-Commerce........................................ 3
MKT 212 	 Principles of Marketing................................................... 3
OAT 152 	 Excel Level 1 .................................................................. 3
or 
CIS 112 	 Spreadsheets/Graphics Proc.......................................... 3

TECHNICAL COURSES
Courses		  Credits
CIS 118 	 Intro to Relational Databases ......................................... 3
or
CIS 201 	 Microdatabase Programming......................................... 4
CIS 120 	 Introduction to Programming......................................... 4
CIS 160 	 Internet/Web Construction............................................. 3
CIS 170 	 Internet/Web Multimedia................................................ 4
CIS 180 	 Internet/Script Programming.......................................... 4
or 
CIS 207 	 Visual Programming....................................................... 4
CIS 194 	 Networking Technologies............................................... 3
or 
CIS 195 	 Network Administration.................................................. 4
CIS 238 	 Database Design & Programming.................................. 4
CIS 240 	 Systems Analysis & Design............................................ 4
CIS 260 	 Internet/Web Commerce................................................. 4
CIS 282 	 Topics in Programming Language.................................. 4
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Allied Health
	 Medical Assistant Studies	 O-W
	 Medical Coding Studies	 W
	
Automotive Technology
	 Automotive Technician Studies	 O-S
	 Commercial Transportation Studies	 O

Chemical Process Operator
	 Chemical Process Operator Studies	 S

Computer Information Systems
	 Microcomputer Studies	 T

Culinary Arts
	 Baking and Pastry Skills Studies	 S-T
	 Kitchen Skills Studies		  S

Early Childhood Education
	 Early Childhood Studies	 O-T-W

Environmental Technology
	 Environmental Studies		 S

Practical Nursing
	 Practical Nursing Studies	 O-T

Refrigeration, Heating & Air Conditioning
	 Refrigeration, Heating & Air Conditioning Studies	 O

Specialized Occupation
	 English As A Second Language (Certificate)	 O-T-W
	 Laser & Optics Studies	 S

Diploma Programs

PROGRAM	 CAMPUS

					                             GUIDE   
Owens-O        Stanton-S        Terry-T        Wilmington-W



89

ALLIED HEALTH

MEDICAL CODING STUDIES
Diploma (Wilmington Campus)

The Medical Coding Studies is a diploma program that prepares 
graduates for careers as Medical Coders. A Medical Coder manages 
and classifies medical data for patient billing using standardized codes. 
Students learn how to correctly assign codes that indicate patient 
diagnosis, treatment and outcomes in order to properly document 
patient care and permit data access, analysis and billing. The program 
provides didactic courses followed by an internship experience in an 
approved facility. Graduates of the program find employment in a variety 
of settings, including hospitals, long-term care centers, mental health 
facilities, federal, state and local health departments, and insurance 
companies.

CORE COURSES
Courses	 	 Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 135 	 Biomedical Statistics...................................................... 3
MAT 153 	 College Math and Statistics............................................ 4 
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 108 	 Basic Pharmacology....................................................... 2
BIO 120 	 Anatomy and Physiology I.............................................. 5
BIO 121 	 Anatomy and Physiology II............................................. 5
BIO 130 	 Disease Proc/Pathophysiology....................................... 3

TECHNICAL COURSES
Courses		  Credits
HIM 120 	 ICD Coding I................................................................... 4
HIM 121 	 ICD Coding II.................................................................. 4
HIM 122 	 CPT Coding.................................................................... 4
HIT 100 	 Intro to Health Records.................................................. 2
HIT 170 	 Medical Coding Practicum.............................................. 3

AUTOMOTIVE TECHNOLOGY

	 AUTOMOTIVE TECHNICIAN STUDIES
Diploma (Owens & Stanton Campuses)

The diploma in Automotive Technician Studies provides the student with 
a foundation of mechanical skills needed in the automotive industry. The 
program provides a combination of classroom and shop instruction. 
Upon completion of the diploma requirements, students who desire to 
continue their education may transfer these courses into the Automotive 
Technology Degree program.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
PSY 100 	 Human Relations............................................................ 3
or
COM 111 	 Human Communications................................................ 3
MAT 125 	 Math for the Trades........................................................ 4
or
MAT 120 	 Math for Behavioral Sciences......................................... 3

ALLIED HEALTH

MEDICAL ASSISTANT STUDIES
Diploma (Owens & Wilmington Campuses)

The Medical Assistant is a multi-skilled professional who works with 
other members of the health care team performing both clinical duties 
(assisting with patient care) and administrative duties (performing 
medical office duties).

Graduates of the diploma program may be employed in physicians’ 
offices, hospitals, and other health care facilities. The program consists 
of course work in the following: keyboarding, medical transcription, 
computer applications for the medical office, insurance coding, 
phlebotomy, routine diagnostic testing, obtaining vital signs and 
assisting the physician in clinical procedures. In addition to course 
work and laboratory experiences on campus, students are required 
to complete a supervised internship in a medical facility. Coursework 
completed to fulfill requirements for the diploma can be applied 
towards the A.A.S. degree in Medical Assistant. The diploma program 
is designed to interface with the Medical Assistant Degree program so 
graduates may complete the additional requirements on a part-time 
basis if desired.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
MAT 150 	 Business Mathematics.................................................... 3
or
MAT 155 	 Mathematics of Finance.................................................. 3
PSY 100 	 Human Relations............................................................ 3
or
SOC 213 	 Ethical Issues in Health Care.......................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 100 	 Medical Terminology...................................................... 3
BIO 110 	 Essentials of Anatomy & Physiology.............................. 4

TECHNICAL COURSES
Courses		  Credits
MEA 121 	 Basic EHR....................................................................... 1 
MEA 150 	 Medical Laboratory Procedures I.................................... 4
MEA 151 	 Medical Laboratory Procedures II.................................. 4
MEA 170 	 Pharmacology for Medical Assistants............................. 3
MEA 290 	 Medical Assistant Internship.......................................... 4
OAT 121 	 Keyboarding................................................................... 4
OAT 120 	 Medical Office Procedures.............................................. 4
or
MEA 120 	 Medical Office Procedures I............................................ 4
OAT 125 	 Medical Computer Applications...................................... 3
or
MEA 125 	 Medical Office Procedures II........................................... 4
OAT 157 	 Word Level I................................................................... 3
or
MEA 100 	 Introduction to Medical Assisting................................... 2
and
MEA 270 	 Medical Assistant Seminar............................................. 2
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TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
AUT 123 	 Co-Op Work Experience I............................................... 4
or
AUT 153 	 Automotive Practicum I.................................................. 4
CIS 107 	 Introduction to Computers & Application....................... 3
or
IET 150 	 Computer Applications................................................... 3

TECHNICAL COURSES
Courses		  Credits
AUT 114 	 Introduction to Automotive Technology.......................... 3
AUT 116 	 Automotive Electrical...................................................... 5
AUT 118 	 Auto Steering and Suspension and Alignment................ 3
AUT 119 	 Automotive Brake Systems............................................. 3
AUT 122 	 Auto Air Conditioning & Heating..................................... 3

AUTOMOTIVE TECHNOLOGY

COMMERCIAL TRANSPORTATION STUDIES
Diploma (Owens Campus)

The curriculum is designed to provide the student with operating skills 
and practical knowledge of tractor trailer driving with emphasis on 
business skills needed in the transportation industry. It will prepare the 
student for entry-level employment as a CDL “A” licensed commercial 
vehicle driver/operator. Students spend their day in a combination of 
classroom, range practice, and road training in order to develop safe 
skills of operation and mechanical familiarization of the equipment. 
Employment opportunities can be found in either local or long-distance 
areas of the transportation industry.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
PSY 100 	 Human Relations............................................................ 3
MAT 150 	 Business Mathematics.................................................... 3
or
MAT 151 	 Applied Business Mathematics....................................... 4

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Applications..................... 3

TECHNICAL COURSES
Courses		  Credits
CTS 101 	 Fundamentals of Motor Fleet Safety............................... 3
CTS 102 	 Vehicle Systems & Reporting Malfunctions.................... 1
CTS 103 	 Tractor Trailer Operations............................................... 2
CTS 104 	 Road Driving Practices................................................... 1
CTS 105 	 Range Driving Practices................................................. 2
CTS 106 	 Advanced Driving Operations......................................... 2
CTS 107 	 Advanced Driving Practices............................................ 1
CTS 108 	 Professional Driver Development................................... 2

Select two (2) courses from
ACC 101 	 Accounting I................................................................... 4
BUS 101 	 Introduction to Business................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
MKT 111 	 Salesmanship................................................................. 3

CHEMICAL PROCESS OPERATOR

CHEMICAL PROCESS OPERATOR STUDIES
Diploma (Stanton Campus)

The Chemical Process Operator Studies diploma program prepares 
students for employment in industrial plants in the chemical, petroleum, 
polymer and pharmaceutical industry. The chemical industry throughout 
the state has a great need for trained chemical operators to adjust 
and optimize conditions for the production of large quantities of 
products in local chemical plants and pilot plants. Graduates are 
readily employed by these local plants at competitive salaries. The 
program provides a practical education in various aspects of plant 
operations such as hands-on training in process operations and control, 
regulatory compliance, and preventive maintenance skills. Laboratory 
facilities include not only standard lab equipment, but also modern 
instrumentation in pilot plant technology and computer simulations.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 125 	 Math for the Trades........................................................ 4
PSY 123 	 Industrial Psychology..................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CHM 110 	 General Chemistry.......................................................... 4
CPO106	 Statistical Process Control Overview.............................. 1 
ELC 101 	 Electricity & Instrumentation.......................................... 3
IET 150 	 Computer Applications................................................... 3
MET 150	 Basic Mechanical Systems............................................. 3

TECHNICAL COURSES
Courses		  Credits
CPO 125 	 Safety, Health & Environment......................................... 3
CPO 151 	 Chemical Process Technology I-Systems....................... 4

CPO 252 	 Chemical Process Technology II-Operations.................. 4

COMPUTER INFORMATION SYSTEMS

GENERAL MICROCOMPUTER STUDIES
Diploma (Owens Campus)

The General Microcomputer Studies diploma program is designed for 
those people who require more detailed knowledge of microcomputer 
hardware and software but may not be interested in pursuing an 
Associate in Applied Science (A.A.S.) degree. This program may also be 
applied to the Associate in Applied Science degree program.

CORE COURSES
Courses		  Credits
ECO 111 	 Macroeconomics............................................................ 3
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 153 	 College Math and Statistics............................................ 4

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
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ACC 101 	 Accounting I................................................................... 4

Select one (1) course from
CIS 160 	 Internet/Web Construction............................................. 3
CIS 207 	 Visual Programming....................................................... 4
CIS 240 	 Systems Analysis & Design............................................ 4
CIS 253 	 Open Source Software.................................................... 4
ELC 132 	 Microcomputer Service & Repair II................................ 4
ENG 122	 Technical Writing & Communication.............................. 3
POL 111 	 Political Science............................................................. 3
PSY 100 	 Human Relations............................................................ 3
PSY 121 	 General Psychology........................................................ 3
SOC 111 	 Sociology I..................................................................... 3

TECHNICAL COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Application....................... 3
CIS 112 	 Spreadsheet/Graphics Processing.................................. 3
CIS 120 	 Introduction to Programming......................................... 4
CIS 192 	 Network Technology & Administration (MS).................. 4
CIS 194 	 Networking Technologies............................................... 3
CIS 195 	 Network Administration.................................................. 3

COMPUTER INFORMATION SYSTEMS

MICROCOMPUTER STUDIES
Diploma (Terry Campus)

The Microcomputer Studies program prepares students for careers in 
applied programming and other computer related fields. The curriculum 
consists of a core set of courses in programming, software applications, 
and systems analysis. Consequently, students gain experience with a 
wide range of hardware and software.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
COM 111	 Human Communications................................................ 3
or
SOC 111 	 Sociology I..................................................................... 3 
MAT 251 	 Finite Math...................................................................... 3

TECHNICAL COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Application....................... 3
CIS 110 	 Microcomputer DOS....................................................... 4
CIS 112 	 Spreadsheet/Graphics Processing.................................. 3
CIS 120 	 Introduction to Programming......................................... 4
CIS 150 	 C/C++ Programming Language...................................... 4
CIS 190	 Network Installation/Maintenance................................... 3
CIS 201	 Microdatabase Programming......................................... 4
CIS 240 	 Systems Analysis & Design............................................ 4
	

CULINARY ARTS

KITCHEN SKILLS STUDIES
Diploma (Stanton & Terry Campuses)

This program is designed specifically for industry professionals and 
students who are employed or plan to be employed in the hospitality 
industry as cooks and desire to further their education and begin the 
advancement to a supervisory position. Courses are offered on a part-
time basis and credits earned may be applied to the Associate Degree in 
the Culinary Arts or Food Service Management. Industry professionals 
and students will also acquire the three mandatory classes required by 
the American Culinary Federation to begin the certification process.

CORE COURSES
Courses	 Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
COM 111 	 Human Communications................................................ 3
MAT 120 	 Math for Behavioral Science........................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses	 Credits
CUL 119 	 Sanitation....................................................................... 2
CUL 141	  Nutrition........................................................................ 3
CUL 248 	 Culinary Supervisory Development................................ 3

TECHNICAL COURSES
Courses	 Credits
CUL 171 	 Garde Manager............................................................... 4
CUL 251 	 Cost Control /Menu Planning/Purchasing....................... 3
FSM 110 	 Intro to Food Preparation............................................... 3
FSM 210 	 Quantity Food Production............................................... 3

CULINARY ARTS

PASTRY SKILLS STUDIES
Diploma (Stanton & Terry Campuses)

This program is designed specifically for industry professionals and 
students that are employed or plan to be employed in the hospitality 
industry as a pastry cook and desire to further their education and 
begin the advancement to a supervisory position. Courses are offered 
on a part-time basis and credits earned my be applied to the Associate 
Degree in the Culinary Arts or Food Service Management Technologies. 
Industry professionals and students will also acquire the three 
mandatory classes required by the American Culinary federation to 
begin the certification process.

CORE COURSES
Courses	 Credits
MAT 120 Math for Behavioral Science 	 3
ENG 121 Composition............................................................................. 3
or
ENG 125 Honors Composition................................................................ 3
COM 111 Human Communications......................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses	 Credits
CUL 119 Sanitation................................................................................. 2
CUL 141 Nutrition................................................................................... 3
CUL 248 Culinary Supervisory Development.......................................... 3

TECHNICAL COURSES
Courses	 Credits
FSM 110 Intro to Food Preparation......................................................... 3
CUL 112 Cake Decorating....................................................................... 2
CUL 251 Const Control/Menu Planning/Purchasing................................ 3
CUL 261 Baking...................................................................................... 4
CUL 262 Pastry....................................................................................... 4
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SOC 111	 Sociology I..................................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
IET 150 	 Computer Applications................................................... 3

TECHNICAL COURSES
Courses		  Credits
BIO 127 	 Environmental Microbiology........................................... 4
CET 125 	 Civil Drafting and Design................................................ 4
CHM 110 	 General Chemistry.......................................................... 4
CHM 111 	 Intro to Organic & Biochemistry..................................... 4
ENV 271 	 Environmental Site Assessment..................................... 2

PRACTICAL NURSING STUDIES

Diploma (Owens Campus)

Practical Nursing education is the means by which individuals acquire 
the knowledge and skills necessary to function in a variety of health 
care settings at the direction of a registered nurse and/or licensed 
physician or dentist. The practical nursing program has full and part-
time options available. Courses are designed to include theory and 
practical application which enables graduates to provide competent 
patient care. Licensed Practical Nurses may be employed in a variety 
of health care settings including acute care hospitals, long-term care 
facilities, and doctor’s offices. The Owens Campus Practical Nursing 
Program is approved by the Delaware Board of Nursing. Admission 
to the Practical Nursing Program requires that candidates complete 
college admission requirements and specific nursing admission criteria. 
Licensed Practical Nurses may apply for admission into the Associate 
Degree Nursing program. Advanced placement will be dependent upon 
meeting admission requirements. A diploma will be awarded upon the 
satisfactory completion of the practical nursing program. In order to 
receive a license to practice, the graduate practical nurse must pass the 
National Council of State Boards of Nursing Examination for Practical 
Nurses.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 119 	 Applied Clinical Mathematics.......................................... 3
PSY 127 	 Human Development...................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 110 	 Essentials of Anatomy & Physiology.............................. 4
or
BIO 120 	 Anatomy and Physiology I.............................................. 5
and 
BIO 121 	 Anatomy and Physiology II............................................. 5

TECHNICAL COURSES
Courses		  Credits
NUR 121 	 Human Needs in Health & Illness I............................... 11
NUR 122 	 Human Needs in Health & Illness II.............................. 11
NUR 123 	 Special Needs in Health & Illness................................... 3
or
NUR 123 	 Special Needs in Health & Illness................................... 3
NUR 124 	 Basic Concepts of Human Needs.................................... 6
NUR 125 	 Concepts of Human Needs I........................................... 8
NUR 126 	 Concepts of Human Needs II.......................................... 8

EARLY CHILDHOOD EDUCATION

EARLY CHILDHOOD STUDIES
Diploma (Owens, Terry & Wilmington Campuses)

The Early Childhood Studies program is an intensive study of the child 
from birth to eight years. This program prepares the student to work 
under the supervision of qualified teachers with pre-school children 
in a day care center, nursery school, or child development center. This 
program is designed for those currently employed in the child care 
field or for those considering the Associate Degree Program in Early 
Childhood Education. Credits earned in this program may be applied 
toward an Associate Degree in Early Childhood Education.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125	 Honors Composition....................................................... 3
MAT 150 	 Business Mathematics.................................................... 3
PSY 125 	 Child Development......................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
CIS 107 	 Introduction to Computers & Applications..................... 3

TECHNICAL COURSES
Courses		  Credits
ECE 111 	 Childhood Nutrition & Safety.......................................... 3
ECE 120 	 Contemporary Issues in Early Childhood........................ 3
ECE 121 	 Infant & Toddler Methods & Lab.................................... 5
ECE 123 	 Early Childhood Methods I & Lab................................... 5
ECE 125 	 Early Childhood Methods II & Lab.................................. 5
ECE 127 	 Childhood Classroom Management................................ 3

ENVIRONMENTAL TECHNOLOGY

ENVIRONMENTAL STUDIES
Diploma (Stanton Campus)

The Environmental Studies Diploma Program combines coursework 
in basic mathematics, chemistry, and microbiology together with 
specific environmental courses. Studies in current environmental 
issues, computer applications, drafting and design, and environmental 
assessment techniques prepare the student for entry level positions in 
various fields of environmental science, sampling, and site assessment 
of real estate property.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
ENV 110 	 Introduction to Environmental Issues............................. 3
MAT 181 	 Algebra and Trigonometry I............................................ 4

Select one (1) course from
COM 111 	 Human Communications................................................ 3
ECO 111 	 Macroeconomics............................................................ 3
ECO 122 	 Microeconomics............................................................. 3
HIS 111 	 U.S. History: Pre-Civil War............................................. 3
HIS 112 	 U.S. History: Post-Civil War............................................ 3
POL 111	 Political Science............................................................. 3
PSY 121	 General Psychology........................................................ 3
PSY 123 	 Industrial Psychology..................................................... 3
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REFRIGERATION, HEATING & AIR CONDITIONING

REFRIGERATION, HEATING & AIR CONDITIONING 
STUDIES

Diploma (Owens Campus)

This curriculum is designed to provide the student with practical and 
theoretical knowledge of refrigeration, heating, and air conditioning 
systems. These technical courses combine classroom theory with 
practical hands-on training. Related courses are intended to prepare 
students for professional and technical career opportunities. A diploma 
is awarded to students who successfully complete all required technical 
and related courses. Certificate options are available.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
MAT 125 	 Math for the Trades........................................................ 4
or
MAT 150 	 Business Mathematics.................................................... 3
PSY 100 	 Human Relations............................................................ 3
or
PSY 121	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
ACR 115 	 Air Distribution & Balancing........................................... 3
ACR 120 	 Employee Development Seminar.................................... 3

TECHNICAL COURSES
Courses		  Credits
ACR 101 	 HVAC Electricity.............................................................. 5
ACR 102 	 Fundamental of Refrigeration......................................... 5
ACR 104 	 Residential Climate Control............................................ 4
ACR 105 	 Residential Heating I....................................................... 4
ACR 150 	 Industry Competency Exam I.......................................... 1

SPECIALIZED OCCUPATIONS 

LASER & OPTIC STUDIES
Diploma (Stanton Campus)

The Laser & Optics Studies Diploma Program is designed to offer 
students of any degree program the opportunity to study lasers and 
optics beyond the Physics II level. Lasers are pervasive in many fields 
of technology. The theoretical as well as hands-on experience students 
receive will serve as a solid foundation in the basics necessary to keep 
up with the advances in laser and optics technology. Further information 
can be obtained by contacting the Chairperson of the Mathematics/
Physics Department.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
MAT 181 	 Algebra and Trigonometry I............................................ 4
PSY 121 	 General Psychology........................................................ 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
MAT 182 	 Algebra and Trigonometry II........................................... 4
PHY 172 	 Physics II........................................................................ 4

PRACTICAL NURSING STUDIES

Diploma (Terry Campus)

The Practical Nursing Program at the Terry Campus provides the 
means by which individuals acquire the knowledge and skills necessary 
to function in a variety of health care settings at the direction of the 
registered nurse, physician, or dentist. Courses are designed to 
include theory and practical application which enables the graduate 
to provide competent patient care. Licensed Practical Nurses may 
be employed in a variety of health care settings including acute care 
hospitals, long-term care facilities, doctor’s offices, and public health. 
Admission to the Practical Nursing Program requires that individuals 
submit official documentation of high school graduation or equivalent, 
in addition to the completion of all college admission requirements. 
Prior to admission to the clinical portion of the program, all students 
must complete the NLN Pre-Admission Examination-PN. In order to 
receive a license to practice, the graduate practical nurse must pass the 
National Council of State Boards of Nursing Examination for Practical 
Nurses. Licensed Practical Nurses may apply for admission to Associate 
Degree Nursing programs. Advanced placement will be dependent 
upon meeting requirements. The legal requirements for licensure in the 
State of Delaware are outlined in the Nursing Department Admissions 
Handbook. A criminal background check is required for all students.

Transfer students must follow the transfer policy of Delaware Technical 
Community College. Individuals interested in applying to the nursing 
program should review the College admission procedure and specific 
admission criteria for the Practical Nursing Program as outlined in the 
College Catalog and the Nursing Department Admissions Handbook.

The Practical Nursing Program at the Terry Campus is approved by the 
Delaware Board of Nursing and is accredited by the National League 
for Nursing Accrediting Commission. Information about the program is 
available from the National League for Nursing Accrediting Commission, 
61 Broadway -33rd floor, New York, NY 10006, 212-363-5555.

CORE COURSES
Courses		  Credits
ENG 121 	 Composition................................................................... 3
or
ENG 125 	 Honors Composition....................................................... 3
MAT 119 	 Applied Clinical Mathematics.......................................... 3
PSY 127 	 Human Development...................................................... 3

TECHNICAL SUPPORT/COMPUTER COURSES
Courses		  Credits
BIO 110 	 Essentials of Anatomy & Physiology.............................. 4

TECHNICAL COURSES
Courses		  Credits
NUR 131 	 Fundamentals of Nursing................................................ 4
NUR 132 	 Medical-Surgical Nursing I............................................. 6
NUR 133 	 Medical-Surgical Nursing II............................................ 6
NUR 134 	 Essentials of Mental Health Nursing............................... 2
NUR 135 	 Essentials of Peri-Natal Nursing..................................... 2
NUR 136 	 Essentials of Pediatric Nursing....................................... 2
NUR 137 	 Essentials of Legal-Ethical Issues................................... 1
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TECHNICAL COURSES
Courses		  Credits
LAS 271 	 Introduction to Lasers.................................................... 4
LAS 272 	 Geometrical Optics & Lasers.......................................... 4
LAS 273 	 Wave Optics & Lasers.................................................... 4
PHY 171 	 Physics I......................................................................... 4

SPECIALIZED OCCUPATIONS

ENGLISH AS A SECOND LANGUAGE
Certificate (Owens, Terry & Wilmington Campuses)

The Department of Language & Culture offers courses to meet the 
varied needs of persons for whom English is not a native language. 
Students can prepare themselves to enter the workforce or pursue a 
degree. 

In beginning, intermediate and advanced level courses, students 
develop listening/speaking, grammar, reading and writing skills needed 
for communication in everyday life. A certificate is awarded for program 
completion. 

Students who complete the ESL Certificate Program and wish to pursue 
a degree take ESL 100, ESL for Degree Programs, which gives them 
acceptance into open-entry Associate Degree Programs at Delaware 
Technical Community College and prepares them for studies in any 
American College or University. 

TECHNICAL COURSES
Courses		  Credits
ESL 022 	 Beginning ESL Reading/Vocabulary................................ 4
ESL 024 	 Beginning ESL Writing.................................................... 4
ESL 026 	 Beginning ESL Grammar/Communication...................... 9
ESL 028 	 Beginning ESL Listening/Speaking................................. 4
ESL 032 	 Intermediate ESL Reading/Vocabulary............................ 4
ESL 034 	 Intermediate ESL Writing................................................ 4
ESL 036 	 Intermediate ESL Grammar/Communication.................. 8
ESL 038 	 Intermediate ESL Listening/Speaking............................. 4
ESL 042 	 Advanced ESL Reading................................................... 4
ESL 044 	 Advanced ESL Writing.................................................... 4
ESL 046 	 Advanced ESL Grammar/Communication....................... 8
ESL 048 	 Advanced ESL Listening/Speaking.................................. 4
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STATEMENT OF 
NONDISCRIMINATION POLICY

It is the policy of the College that no 
person shall, on the basis of  race, 
color, creed, sex, national origin, 
age, disability, sexual orientation 
(defined exclusively as heterosexuality, 
homosexuality, or bisexuality),or 
genetic information be subjected to any 
discrimination prohibited by the Civil 
Rights Act of 1964, as amended; the Age 
Discrimination in Employment Act, as 
amended; Americans with Disabilities 
Act, as amended; Section 504 of the 
Rehabilitation Act of 1973; Title IX of the 
Educational Amendments of 1972; the 
Genetic Information Nondiscrimination 
Act of 2008 and other applicable laws, 
regulations and Executive Orders. 
This policy applies to recruitment, 
employment and subsequent placement, 
training, promotion, compensation, 
continuation, probation, discharge 
and other terms and conditions of 
employment over which the College has 
jurisdiction as well as to all educational 
programs and activities. 

The College has designated a Civil Rights 
Coordinator, who serves as the College’s 
Title IX Coordinator and the College’s 
ADA/Section 504 Coordinator, to carry 
out its commitment to equal opportunity 
and nondiscrimination. 

Inquiries or complaints by students 
or employees regarding the College’s 
nondiscrimination policies may be 
addressed to: 

Barbara Mignon Weatherly, Esq.
Civil Rights Coordinator, 
Office of the President                                                                                       
P.O. Box 897 
Dover, Delaware 19903 
(302) 739-6356

PROCEDURE FOR 
THE RESOLUTION OF 
DISCRIMINATION COMPLAINTS 
AGAINST A STUDENT

Introduction
It is the policy of the College that no 
student shall be subject to unlawful 

An Equal Opportunity Institution

discrimination in the educational 
programs and activities over which the 
College has jurisdiction.  The College 
does not tolerate discriminatory conduct 
and is firmly committed to resolving 
complaints of discrimination in a prompt 
and equitable manner.

As a result, the College has adopted 
the following procedures to provide 
an internal mechanism to resolve 
complaints of discrimination. These 
procedures shall be utilized whenever 
a student is accused of engaging in 
discriminatory conduct in violation of the 
College’s Statement of Nondiscrimination 
Policy. However, complaints against 
another student or employee for 
violating the College’s Policy Statement 
on Student Sexual Harassment or the 
College’s Policy on Employee Sexual 
Harassment, respectively, shall be 
reviewed under those procedures.  In 
addition, student complaints pertaining 
to academic accommodations shall be 
reviewed under the College’s Guide to 
Requesting Academic Accommodations 
and/or Auxiliary Aids.  Furthermore, 
complaints made against an employee 
who is accused of violating the College’s 
Statement of Nondiscrimination Policy 
shall be reviewed under the Procedure 
for the Resolution of Discrimination 
Complaints Against an Employee as 
contained in Section XIII of the College’s
Personal Policy Manual.     

No individual shall be subject to 
retaliation at any time for making a 
complaint of discrimination or for 
participating in these procedures.  It 
is a violation of College policy for any 
member of the College community 
to retaliate against the Complainant, 
any individual who participates in 
any discrimination investigation or 
proceeding, or against the Respondent 
who has been accused of engaging in 
discrimination.  While all discrimination 
allegations will be reviewed in 
accordance with these procedures, 
the College community is advised that 
a claim of discrimination is not proof 
of prohibited conduct.  Anyone who 
believes that he/she has been subject to 
retaliation arising from discrimination 
allegations is encouraged to report 

such behavior to a College official as set 
forth below.  Accusations of retaliatory 
conduct are subject to disciplinary 
action, up to and including dismissal 
from the College.

Making a false or malicious accusation of 
discrimination and/or retaliation is also 
prohibited by the College.  A student who 
is found to have made an allegation of 
discrimination against another student 
or employee that is intentionally false, 
or made in reckless indifference or 
disregard for the truth, shall be subject 
to disciplinary action, up to the College’s 
Student Rights and Standards of Student 
Conduct Policy and the disciplinary 
action set forth therein, up to and 
including dismissal from the College.

Additionally, at any stage of these 
procedures, the Dean of Student 
Services at the campus where the 
alleged discrimination and/or retaliation 
is alleged to have occurred (hereinafter 
the ”Dean”) shall have the authority 
to take any and all reasonable steps 
necessary to protect all parties involved 
under these procedures from further 
discriminatory conduct and/or retaliation.  
The occurrence or non-occurrence of 
any protective measure initiated by the 
Dean is neither an indicia of guilt nor 
innocence under these procedures.  Any 
such steps taken by the Dean to protect 
members of the College community 
from further discriminatory conduct and/
or retaliation shall be final pending the 
resolution of the allegation as set forth 
under these procedures.  

Furthermore, these procedures, and all 
aspects thereof, will be kept confidential 
to the maximum extent provided by 
state and federal law, including, but 
not limited to, the Family Educational 
Rights and Privacy Act (“FERPA”).  The 
College will take all reasonable steps to 
investigate and respond to complaints 
in a confidential manner.  Complainants, 
however, are advised that the College’s 
ability to investigate and to respond 
to complaints may be limited in 
circumstances where the Complainant 
does not wish to disclose his or her 
identity.   The College reserves the right 
to notify law enforcement authorities 



96

about allegations of discrimination upon 
reasonable belief that such incidents rise 
to the level of criminal activity. The use 
of these procedures does not preclude 
a Complainant from seeking recourse 
through the appropriate state or federal 
criminal law enforcement agencies at any 
time.

Reporting Procedures  	
The College encourages any student 
who believes that he/she has been 
subjected to discrimination to report the 
offensive conduct to a College official 
as soon as possible.  For purposes of 
these procedures, a College official shall 
include any faculty member, academic 
counselor, administrator, or Public Safety 
Officer on the campus where the conduct 
is alleged to have occurred. Students 
may also contact the College’s Civil 
Rights Coordinator to report incidents of 
alleged discrimination.

The College’s Civil Rights Coordinator 
shall be notified of all claims of 
discrimination as soon as reasonably 
practical.   The Civil Rights Coordinator 
shall promptly appoint a Civil Rights 
Review Officer (“Review Officer”) from 
the campus where the conduct is alleged 
to have occurred to investigate the 
claim. The Review Officer shall advise 
the alleged offender that a complaint of 
discrimination has been filed against 
him/her and explain the College’s 
prohibition against retaliation. The 
Review Officer shall document receipt of 
the complaint by letter or other written 
communication to the alleged offender 
and to the Complainant, a copy of which 
shall also be provided to the Dean and 
to the College’s Civil Rights Coordinator.  
The Review Officer shall investigate 
the complaint to determine whether 
or not there are sufficient grounds to 
support a charge of discrimination as 
set forth in the College’s Statement of 
Nondiscrimination Policy. The Review 
Officer shall encourage and/or assist the 
Complainant to reduce his/her claims to 
writing, which shall serve as the basis 
for the complaint of discrimination.  
Whenever possible, the investigation 
shall include interviews with both parties 
involved in the complaint and/or may 
include interviews with individuals 

who may have observed the alleged 
conduct or may have relevant knowledge 
of the incident.  The Review Officer 
shall also have access to such written 
documents in the possession of the 
College, including student records, that 
he/she believes may contain relevant 
information or which may lead to the 
discovery of relevant information.

The Review Officer shall make a written 
determination regarding whether or 
not sufficient evidence exists which, if 
true, would constitute discriminatory 
conduct in violation of the College’s 
Statement of Nondiscrimination Policy. 
All evidence shall be viewed by the 
Review Officer in the light most favorable 
to the Complainant when making the 
determination of whether or not a claim 
has been stated or substantiated. The 
determination shall be made within 
ten (10) working days following the 
Review Officer’s appointment, include 
the grounds and findings upon which 
the determination was based, and be 
delivered to the parties, the Dean, and to 
the College’s Civil Rights Coordinator.  In 
extenuating circumstances, including but 
not limited to those incidents that require 
evidence gathering by law enforcement 
officials, the Review Officer may extend 
the ten (10) working day deadline to 
make the determination.  The parties, 
as well as the Civil Rights Coordinator, 
shall be notified in writing by the 
Review Officer about the reasons for the 
delay and the time frame in which the 
determination shall be made.  

The Complainant may appeal a 
determination that insufficient 
evidence exists to support a claim 
of discrimination to the Civil Rights 
Coordinator. An appeal must be 
submitted in writing within ten (10) 
working days following the date of the 
Review Officer’s determination.  The 
decision of the Civil Rights Coordinator 
regarding the sufficiency of the 
allegations, or the evidence in support 
thereof, shall be final.

In the event the Civil Rights Coordinator 
determines that further proceedings are 
warranted, the Complainant shall be 
offered the opportunity to mediate the 

claim or to have the matter submitted to 
the Discrimination Review Committee for 
a hearing.

Note:	Mediation is not required to 
resolve a complaint of discrimination. 
The Complainant may end mediation at 
any time in favor of a hearing before the 
Discrimination Review Committee. 
within that semester will be identified 
on the Academic Calendar. After the 
official drop/add period, no tuition/fee 
adjustment will be made.

Mediation
Mediation is an informal and confidential 
way for the parties to resolve the 
complaint with the help of the Review 
Officer. The Review Officer will not 
decide who is right or wrong or issue 
a decision. Instead, the Review Officer 
will help the parties work out their own 
voluntary solution to the complaint.

Mediation should begin as soon as 
reasonably practical following an 
election by the Complainant but in no 
event greater than 10 working days 
absent agreement by the Complainant 
or extenuating circumstances that 
make commencement of the process 
impractical within the 10 day limit. 
Except as limited by the foregoing, 
in the event efforts to mediate do not 
begin within 10 working days, then the 
matter shall proceed to a hearing before 
the Discrimination Review Committee. 
Examples of such mediated options 
include, but are not limited to:

A.	 One or more meetings between the 
Complainant and the Respondent, 
mediated by the Review Officer, to 
discuss and resolve the complaint 
of discrimination to the satisfaction 
of both parties.  

B.	 In the event that the Complainant 
does not wish to confront the 
Respondent, one or more meetings 
in which the Review Officer meets 
separately with the Complainant 
and the Respondent to discuss 
options to resolve the matter.  The 
Review Officer shall notify the 
parties in writing if a settlement 
is reached, and shall attach a 
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proposed form of agreement for 
signature. The failure or refusal of 
a party to execute the agreement 
within a reasonable time shall 
result in the matter proceeding to a 
hearing before the Discrimination 
Review Committee. 

C.	 An agreement between the parties 
and delivered in writing to the 
Review Officer containing: 1) a 
statement describing the allegation 
of discrimination and requesting 
that such alleged conduct stop, 
signed by the Complainant; and 
2) and acknowledgement of the 
complaint without admission 
of guilt and affirmation that the 
Complainant will not be subjected 
to discriminatory conduct in the 
future, signed by the Respondent.  

Mediation may be discontinued: at 
any time by the Complainant; by the 
Review Officer, when he/she feels that 
further efforts will be non-productive; 
or when a voluntary agreement has 
been reached. The Review Officer shall 
prepare a written report documenting 
the success or failure of mediation to 
the Civil Rights Coordinator, the Dean, 
and the parties. If the mediation results 
in a voluntary settlement, a copy of the 
agreement, signed by the parties, shall 
be included, together with a statement 
that the College considers the matter to 
be closed. In the event that mediation 
resolves the matter, all documentation 
arising out of the allegation of 
discrimination, including the mediation 
agreement shall be separated from the 
student’s educational file.   In the event 
mediation is unsuccessful, the matter 
shall proceed to a hearing before the 
Discrimination Review Committee.

Discrimination Review Committee 
Hearing
A Discrimination Review Committee 
shall hear and determine claims of 
discrimination against a student in 
situations where mediation is not 
available, unsuccessful, or declined by 
the Complainant. The Committee shall 
consist of the Civil Rights Coordinator, 
who shall serve as the Committee 
Chairperson, one Civil Rights Review 

Officer who was not involved in the 
investigation of the allegation, and 
the Dean. The College Civil Rights 
Coordinator shall provide written notice 
to the parties of the date, time and place 
for the hearing before the Discrimination 
Review Committee. Such notice shall 
also include the following:

1.	 A copy of the complaint or a 
summary of the allegations;

2.	 A copy of the Review Officer’s 
report; and

3.	 A summary of the rules that will 
govern how the hearing will be 
conducted. 

Absent extenuating circumstances, or 
an agreement by the parties, the hearing 
shall take place within ten (10) working 
days following receipt of notification 
from the Review Officer that mediation 
was unsuccessful, unavailable or 
declined by the Complainant. The role 
of the Committee shall be to hear and 
consider testimony and other relevant, 
reliable evidence and make findings 
of fact related thereto.  In addition, 
the Committee shall be charged with 
determining by a preponderance of the 
evidence whether or not a violation of the 
College’s Statement of Nondiscrimination 
Policy has occurred.  

The Committee shall submit a written 
report to the parties setting forth its 
findings of fact and its determination as 
to whether a violation of the College’s 
Statement of Nondiscrimination Policy 
has occurred within five (5) working days 
following the conclusion of the hearing. 
In the event a violation is found to have 
occurred, the report shall also include 
a recommendation of appropriate relief 
and/or disciplinary action, up to and 
including dismissal from the College.   

The Committee’s decision may be 
appealed by either party to the Vice 
President and Campus Director at the 
campus where the conduct is alleged 
to have occurred (hereinafter the 
“Campus Director”). The Committee’s 
decision shall be final unless a timely 
appeal is made by one or both parties. 
A recommendation that the Respondent 
be dismissed from the College shall 

automatically be reviewed by the Campus 
Director. 

Either party may appeal the Committee’s 
decision, or any recommended relief and/
or disciplinary action contained therein. 
All appeals shall be made in writing and 
delivered to the Civil Rights Coordinator 
within ten (10) working days following 
the date of the Committee’s decision.  
The Campus Director’s decision to 
affirm, deny, or modify the Committee’s 
recommendations and determinations 
shall be based upon the record of the 
proceedings made by the Discrimination 
Review Committee.   All such decisions 
by the Campus Director are final and 
shall be delivered in writing to the parties 
within ten (10) working days following 
receipt of the appeal.   

In the event that a violation of the 
College’s Statement of Nondiscrimination 
Policy is determined through the hearing 
process, all documentation arising out of 
the allegation of discrimination, including 
any and all resulting disciplinary action 
imposed to resolve the matter, shall be 
maintained in the student’s educational 
file.

PROCEDURE FOR 
THE RESOLUTION OF 
DISCRIMINATION COMPLAINTS 
AGAINST AN EMPLOYEE

Introduction
It is the policy of the College that 
no employee shall be subject to 
unlawful employment discrimination in 
recruitment and subsequent placement, 
training, promotion, compensation, 
continuation, probation, discharge, 
and other terms and conditions of 
employment over which the College 
has jurisdiction.  The College does not 
tolerate discriminatory conduct and is 
firmly committed to resolving complaints 
of discrimination in a prompt and 
equitable manner.

As a result, the College has adopted 
the following procedures to provide 
an internal mechanism to resolve 
complaints of discrimination.  These 
procedures shall be utilized whenever an 
employee is accused of discrimination by 
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another employee, student, or third party 
in violation of the College’s Statement of 
Nondiscrimination Policy. Except for the 
College’s Procedure for the Resolution of 
Sexual Harassment Complaints Against 
an Employee, and requests for workplace 
accommodations for individuals with 
disabilities, the following serves as the 
method for determining whether or not 
an employee has violated the College’s 
Statement of Nondiscrimination Policy.   
All disciplinary action imposed as a result 
of this procedure, up to and including 
termination, shall be final and not subject 
to the grievance or pre-termination 
procedures set forth in Section XII or 
Section XIII of the College’s Personnel 
Policy Manual.

No individual shall be subject to 
retaliation at any time for making a 
complaint of discrimination or for 
participating in these procedures.  It 
is a violation of College policy for any 
member of the College community 
to retaliate against the Complainant, 
any individual who participates in 
any discrimination investigation or 
proceeding, or against the Respondent 
who has been accused of engaging in 
discrimination.  While all discrimination 
allegations will be reviewed in 
accordance with these procedures, 
the College community is advised that 
a claim of discrimination is not proof 
of prohibited conduct.  Anyone who 
believes that he/she has been subject to 
retaliation arising from discrimination 
allegations is encouraged to report 
such behavior to a College official as set 
forth below.  Accusations of retaliatory 
conduct are subject to disciplinary 
action, up to and including termination.

Making a false or malicious accusation of 
discrimination and/or retaliation is also 
prohibited by the College.  A student or 
employee who is found to have made 
an allegation of discrimination against 
an employee that is intentionally false, 
or made in reckless indifference or 
disregard for the truth, shall be subject 
to disciplinary action, up to and including 
termination or expulsion.

Additionally, at any stage of these 
procedures, the Vice President and 

Campus Director, or the Vice President 
for Human Resources for employees 
working in the Office of the President, 
shall have the authority to take any 
and all reasonable steps necessary to 
protect all parties involved under these 
procedures from further discriminatory 
conduct and/or retaliation.  The 
occurrence or non-occurrence of any 
protective measure initiated by the Vice 
President and Campus Director, or the 
Vice President for Human Resources, is 
neither an indicia of guilt nor innocence 
under these procedures.  Any such steps 
taken by the Vice President to protect 
members of the College community 
from further discriminatory conduct and/
or retaliation shall be final pending the 
resolution of the allegation as set forth 
under these procedures.  

Furthermore, these procedures, and all 
aspects thereof, will be kept confidential 
to the maximum extent provided by 
state and federal law, including, but 
not limited to, the Family Educational 
Rights and Privacy Act (“FERPA”) and 
relevant employee privacy protections.  
The College will take all reasonable 
steps to investigate and respond to 
complaints in a confidential manner.  
Complainants, however, are advised that 
the College’s ability to investigate and to 
respond to complaints may be limited in 
circumstances where the Complainant 
does not wish to disclose his or her 
identity.   The College reserves the right 
to notify law enforcement authorities 
about allegations of discrimination upon 
reasonable belief that such incidents rise 
to the level of criminal activity. The use 
of these procedures does not preclude 
a Complainant from seeking recourse 
through the appropriate state or federal 
criminal law enforcement agencies at any 
time.

Reporting Procedures  
The College encourages any person who 
believes that he/she has been subjected 
to discrimination by a College employee 
to report the offensive conduct to a 
College official as soon as possible.  For 
purposes of these procedures, a College 
official shall include any supervisor, 
administrator, Public Safety Officer or the 
College’s Civil Rights Coordinator. 

In addition to the foregoing individuals, 
students who believe that they have 
been subjected to discrimination by an 
employee may also report such incidents 
to any faculty member or academic 
counselor on the campus of the student’s 
enrollment. 

The College’s Civil Rights Coordinator 
shall be notified of all claims of 
discrimination involving a College 
employee as soon as reasonably 
practical.   The Civil Rights Coordinator 
shall promptly appoint a Civil Rights 
Review Officer (“Review Officer”) from 
the campus where the conduct is alleged 
to have occurred or within the Office of 
the President to investigate the claim. 
The Review Officer shall advise the 
alleged offender that a complaint of 
discrimination has been filed against 
him/her and explain the College’s 
prohibition against retaliation. The 
Review Officer shall document receipt of 
the complaint by letter or other written 
communication to the alleged offender 
and to the Complainant, a copy of which 
shall also be provided to the Director of 
Human Resources on the campus where 
the violation is alleged to have occurred, 
and the College Civil Rights Coordinator.  
The Review Officer shall investigate the 
complaint to determine whether or not 
there are sufficient grounds to support 
a charge of discrimination in violation of 
Section 1.00 of the College’s Personnel 
Policy Manual. The Review Officer shall 
encourage and/or assist the Complainant 
to reduce his/her claims to writing, which 
shall serve as the basis for the complaint 
of discrimination.  Whenever possible, 
the investigation shall include interviews 
with both parties involved in the 
complaint and/or may include interviews 
with individuals who may have observed 
the alleged conduct or may have relevant 
knowledge of the incident.  The Review 
Officer shall also have access to such 
written documents in the possession of 
the College, including personnel records, 
that he/she believes may contain relevant 
information or which may lead to the 
discovery of relevant information.

The Review Officer shall make a written 
determination regarding whether or 
not sufficient evidence exists which, if 
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true, would constitute discriminatory 
conduct in violation of Section 1.00 of 
the College’s Personnel Policy Manual. 
All evidence shall be viewed by the 
Review Officer in the light most favorable 
to the Complainant when making the 
determination of whether or not a claim 
has been stated or substantiated. The 
determination shall be made within 
ten (10) working days following the 
Review Officer’s appointment, include 
the grounds and findings upon which 
the determination was based, and be 
delivered to the parties, the Campus 
Director of Human Resources, and the 
College Civil Rights Coordinator.  In 
extenuating circumstances, including but 
not limited to those incidents that require 
evidence gathering by law enforcement 
officials, the Review Officer may extend 
the ten (10) working day deadline to 
make the determination.  The parties, 
as well as the Civil Rights Coordinator, 
shall be notified in writing by the 
Review Officer about the reasons for the 
delay and the time frame in which the 
determination shall be made.  

The Complainant may appeal a 
determination that insufficient 
evidence exists to support a claim 
of discrimination to the Civil Rights 
Coordinator. An appeal must be 
submitted in writing within ten (10) 
working days following the date of the 
Review Officer’s determination.  The 
decision of the Civil Rights Coordinator 
regarding the sufficiency of the 
allegations, or the evidence in support 
thereof, shall be final.

In the event the Civil Rights Coordinator 
determines that further proceedings are 
warranted, the Complainant shall be 
offered the opportunity to mediate the 
claim or to have the matter submitted to 
the Discrimination Review Committee for 
a hearing.

Note:	Mediation is not required to 
resolve a complaint of discrimination. 
The Complainant may end mediation at 
any time in favor of a hearing before the 
Discrimination Review Committee. 

Mediation

Mediation is an informal and confidential 
way for the parties to resolve the 
complaint with the help of the Review 
Officer. The Review Officer will not 
decide who is right or wrong or issue 
a decision. Instead, the Review Officer 
will help the parties work out their own 
voluntary solution to the complaint.

Mediation should begin as soon as 
reasonably practical following an 
election by the Complainant but in no 
event greater than 10 working days 
absent agreement by the Complainant 
or extenuating circumstances that 
make commencement of the process 
impractical within the 10 day limit. 
Except as limited by the foregoing, 
in the event efforts to mediate do not 
begin within 10 working days, then the 
matter shall proceed to a hearing before 
the Discrimination Review Committee. 
Examples of such mediated options 
include, but are not limited to:

D.	 One or more meetings between the 
Complainant and the Respondent, 
mediated by the Review Officer, to 
discuss and resolve the complaint 
of discrimination to the satisfaction 
of both parties.  

E.	 In the event that the Complainant 
does not wish to confront the 
Respondent, one or more meetings 
in which the Review Officer meets 
separately with the Complainant 
and the Respondent to discuss 
options to resolve the matter.  The 
Review Officer shall notify the 
parties in writing if a settlement 
is reached, and shall attach a 
proposed form of agreement for 
signature. The failure or refusal of 
a party to execute the agreement 
within a reasonable time shall 
result in the matter proceeding to a 
hearing before the Discrimination 
Review Committee. 

F.	 An agreement between the parties 
and delivered in writing to the 
Review Officer containing: 1) a 
statement describing the allegation 
of discrimination and requesting 
that such alleged conduct stop, 
signed by the Complainant; and 

2) and acknowledgement of the 
complaint without admission 
of guilt and affirmation that the 
Complainant will not be subjected 
to discriminatory conduct in the 
future, signed by the Respondent.  

Mediation may be discontinued: at 
any time by the Complainant; by the 
Review Officer, when he/she feels that 
further efforts will be non-productive; 
or when a voluntary agreement has 
been reached. The Review Officer shall 
prepare a written report documenting 
the success or failure of mediation to 
the Civil Rights Coordinator, the Director 
of Human Resources, and the parties. 
If the mediation results in a voluntary 
settlement, a copy of the agreement, 
signed by the parties, shall be included, 
together with a statement that the College 
considers the matter to be closed. In the 
event that mediation resolves the matter, 
all documentation arising out of the 
allegation of discrimination, including the 
mediation agreement shall be separated 
from the employee’s personnel file.   In 
the event mediation is unsuccessful, the 
matter shall proceed to a hearing before 
the Discrimination Review Committee.

Discrimination Review Committee 
Hearing
A Discrimination Review Committee 
shall hear and determine claims of 
discrimination against an employee 
in situations where mediation is not 
available, unsuccessful, or declined by 
the Complainant. The Vice President 
and Campus Director where the incident 
is alleged to have occurred, or the Vice 
President for Human Resources for 
claims against employees working in the 
Office of the President, shall appoint the 
three-member Committee to hear the 
claim. The Committee shall consist of the 
Civil Rights Coordinator, who shall serve 
as the Committee Chairperson; one Civil 
Rights Review Officer on the campus or 
within the Office of the President who 
was not involved in the investigation of 
the allegation; and one other employee 
from the campus where the incident is 
alleged to have occurred or within the 
Office of the President. 

The College Civil Rights Coordinator shall 
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provide written notice to the parties of 
the date, time and place for the hearing 
before the Discrimination Review 
Committee. Such notice shall also 
include the following:

	 1.	 A copy of the complaint or a 
summary of the allegations;

	 2.	 A copy of the Review Officer’s 
report; and

	 3.	 A summary of the rules that 
will govern how the hearing will be 
conducted. 

Absent extenuating circumstances, or 
an agreement by the parties, the hearing 
shall take place within ten (10) working 
days following receipt of notification 
from the Review Officer that mediation 
was unsuccessful, unavailable or 
declined by the Complainant. The role 
of the Committee shall be to hear and 
consider testimony and other relevant, 
reliable evidence and make findings 
of fact related thereto.  In addition, 
the Committee shall be charged with 
determining by a preponderance of the 
evidence whether or not a violation of the 
Statement of Nondiscrimination Policy in 
Section 1.00 of the College’s Personnel 
Policy Manual has occurred.  

The Committee shall submit a written 
report to the parties setting forth its 
findings of fact and its determination as 
to whether a violation of the Statement 
of Nondiscrimination Policy has 
occurred within five (5) working days 
following the conclusion of the hearing. 
In the event a violation is found to have 
occurred, the report shall also include 
a recommendation of appropriate relief 
and/or disciplinary action, up to and 
including termination of employment.   
The Committee’s decision may be 
appealed by either party to the Vice 
President and Campus Director or to the 
Vice President for Human Resources 
for employees within the Office of the 
President. The Committee’s decision 
shall be final unless a timely appeal 
is made by one or both parties. A 
recommendation that the Respondent 
be terminated shall automatically be 
reviewed by the Vice President and 
Campus Director or the Vice President 
for Human Resources. 

Either party may appeal the Committee’s 
decision, or any recommended relief 
and/or disciplinary action contained 
therein. All appeals shall be made in 
writing and delivered to the Civil Rights 
Coordinator within ten (10) working days 
following the date of the Committee’s 
decision.  Appeals shall be considered by 
the Vice President and Campus Director 
at the campus where the accused is 
employed or by the Vice President 
for Human Resources for employees 
working at the Office of the President. 
The Vice President’s decision to affirm, 
deny, or modify the Committee’s 
recommendations and determinations 
shall be based upon the record of the 
proceedings made by the Discrimination 
Review Committee.   All such decisions 
by the Vice President are final and shall 
be delivered in writing to the parties 
within ten (10) working days following 
receipt of the appeal.   

In the event that a violation of the 
Statement of Nondiscrimination Policy is 
determined through the hearing process, 
all documentation arising out of the 
allegation of discrimination, including 
any and all resulting disciplinary action 
imposed to resolve the matter, shall be 
maintained in the employee’s personnel 
file.

POLICY STATEMENT ON 
STUDENT SEXUAL HARASSMENT

All students have a right to attend 
the College in an environment that 
is free of discrimination and sexual 
harassment.  Therefore, it is the policy 
of the College that no student may 
sexually harass another member of the 
College community while present on 
any property owned or controlled by 
the College or while participating in any 
College-related activity or event.  
Unwelcome sexual advances, requests 
for sexual favors, and other verbal, 
written, or physical conduct of a sexual 
nature constitute sexual harassment 
when:

1. Submission to such conduct is 
made either explicitly or implicitly a 
term or condition of an individual’s 
education; or

2. Submission to or rejection of such 
conduct by an individual is used as 
the basis for academic decisions 
affecting that individual; or

3. If non-physical, such conduct 
is so severe, pervasive, and 
objectively offensive that the victim 
is effectively denied equal access 
to the College’s resources and 
opportunities.

Sexual harassment may involve 
individuals of the same or different 
gender.  Sexual harassment is most 
frequently associated with those 
situations in which a power differential 
exists between persons involved; 
however, it also may occur between 
individuals of the same College status, 
i.e., student-student.

The College is also committed to 
the principles of free expression and 
academic freedom.  Delaware Tech 
encourages academic exploration and 
recognizes that our campuses contribute 
to the marketplace of ideas.  Consistent 
with the College’s academic mission, 
this Student Sexual Harassment Policy 
is not intended to restrict student speech 
protected by the First Amendment to 
the Constitution in the academic setting.  
However, non-physical expressive 
activity that is so severe, pervasive, and 
objectively offensive that the victim is 
effectively denied equal access to the 
College’s resources and opportunities 
is not legally protected and does not 
promote free inquiry on our campuses. 

Examples of severe and pervasive 
non-physical conduct, which may 
constitute sexual harassment when such 
expression is so objectively offensive 
that it denies the victim equal access to 
the College’s resources and opportunities 
include, but are not limited to:

1.	 Unwelcome sexual advances, 
requests for sexual favors, or other  
non-physical conduct of a sexual 
nature;

2.	 Sexually explicit statements, 
comments, questions, pictures, 
objects, jokes, or anecdotes;

3.	 Unwelcome use of the electronic 
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mail or telephone communication 
system to communicate prohibited 
conduct or activities; or

4.	 Graphic comments about a 
person’s clothing or body.

However, physical conduct, such 
as unwelcome touching, patting, 
hugging, and sexual assault, is not 
protected under free speech principles 
and need not be repeated in order to 
constitute sexual harassment.  Thus, 
physical conduct of a sexual nature 
results in sexual harassment when 
it is unwelcome, intentional, and so 
severe and/or pervasive that it denies 
the victim equal access to the College’s 
resources and opportunities under the 
circumstances presented.

Sexual harassment is a violation of the 
Student Rights and Standards of Student 
Conduct Policy and will not be tolerated 
by the College.  Sexual harassment 
complaints involving a student will be 
resolved according to the Procedure 
for the Resolution of Student Sexual 
Harassment Complaints as contained in 
the Student Handbook.

Any student that violates this Policy 
will be subject to disciplinary action 
including, but not limited to, dismissal 
from the College.  In addition, the 
College reserves the right to notify law 
enforcement authorities of incidents 
of sexual harassment alleged to have 
occurred on any property owned or 
controlled by the College or during any 
College-related activity or event upon 
reasonable belief that such incidents rise 
to the level of criminal activity.

PROCEDURE FOR THE 
RESOLUTION OF STUDENT 
SEXUAL HARASSMENT 
COMPLAINTS

It is the policy of the College that no 
student may sexually harass another 
member of the College community 
while present on any property owned 
or controlled by the College or while 
participating in any College-related 
activity or event.  The College does 
not tolerate sexual harassment and is 

firmly committed to resolving sexual 
harassment complaints in a prompt and 
equitable manner.

As a result, the College has adopted 
the following procedures to provide 
an internal mechanism to resolve 
sexual harassment complaints.  These 
procedures shall be utilized whenever a 
student is accused of sexual harassment 
by another student, employee, or 
third party in violation of the College’s 
Policy Statement on Student Sexual 
Harassment.    Employees who are 
accused of sexual harassment by a 
student shall be subject to the Procedure 
for the Resolution of Sexual Harassment 
Complaints Against An Employee as 
contained in Section XIII of the College’s 
Personal Policy Manual. 

No individual shall be subject to 
retaliation at any time for making a claim 
of sexual harassment or for participating 
in these procedures.  It is a violation of 
College policy for any member of the 
College community to retaliate against 
the Complainant, any individual who 
participates in any sexual harassment 
investigation or proceeding, or against 
the Respondent who has been accused 
of engaging in sexual harassment.  While 
all sexual harassment allegations will 
be reviewed in accordance with these 
procedures, the College Community 
is advised that a claim of sexual 
harassment is not proof of prohibited 
conduct.  Anyone who believes that he/
she has been subject to retaliation arising 
from sexual harassment allegations is 
encouraged to report such behavior 
to a College official as set forth below.  
Students accused of engaging in 
retaliatory conduct shall be subject to the 
College’s Student Rights and Standards 
of Student Conduct Policy and the 
disciplinary action set forth therein, up to 
and including dismissal from the College.

Making a false or malicious accusation 
of sexual harassment and/or retaliation is 
also prohibited by the College.  A student 
who is found to have made an allegation 
of sexual harassment against another 
student or employee that is intentionally 
false, or made in reckless indifference or 
disregard for the truth, shall be subject 

to the College’s Student Rights and 
Standards of Student Conduct Policy and 
the disciplinary action set forth therein, 
up to and including dismissal from the 
College.

Additionally, at any stage of these 
procedures, the Dean of Student 
Services at the campus where the alleged 
sexual harassment and/or retaliation is 
alleged to have occurred (hereinafter the 
“Dean”) shall have the authority to take 
any and all reasonable steps necessary 
to protect all parties involved under 
these procedures from harassment and 
retaliation.  The occurrence or non-
occurrence of any protective measure 
initiated by the Dean is neither an indicia 
of guilt nor innocence under these 
procedures.  Any such steps taken by 
the Dean to protect members of the 
College community from harassment 
and retaliation shall be final pending the 
resolution of the allegation as set forth 
under these procedures.

Furthermore, these procedures, and all 
aspects thereof, will be kept confidential 
to the maximum extent provided by 
state and federal law, including, but 
not limited to, the Family Educational 
Rights and Privacy Act (“FERPA”).  The 
College will take all reasonable steps to 
investigate and respond to complaints 
in a confidential manner.  Complainants, 
however, are advised that the College’s 
ability to investigate and to respond 
to complaints may be limited in 
circumstances where the Complainant 
does not wish to disclose his or her 
identity.   The College reserves the right 
to notify law enforcement authorities 
about allegations of sexual harassment 
upon reasonable belief that such 
incidents rise to the level of criminal 
activity. The use of these procedures 
does not preclude a Complainant from 
seeking recourse through the appropriate 
state or federal criminal law enforcement 
agencies at any time.  College personnel 
will assist the Complainant in notifying 
these authorities in the event that the 
Complainant requests such assistance.

Reporting Procedures  
The College encourages any student who 
believes that he/she has been a victim 
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of sexual harassment at the College 
to report the offensive conduct to a 
College official as soon as possible.  For 
purposes of these procedures, a College 
official shall include any faculty member, 
academic counselor, administrator, or 
Public Safety Officer on the campus 
where the conduct is alleged to have 
occurred.  Students may also contact 
the College’s Civil Rights Coordinator 
to report incidents of alleged sexual 
harassment. 

The College’s Civil Rights Coordinator 
shall be notified of all claims of sexual 
harassment involving a student as soon 
as reasonably practical.   The Civil Rights 
Coordinator shall promptly appoint 
a Sexual Harassment Review Officer 
(“Review Officer”) from the campus 
where the conduct is alleged to have 
occurred to investigate the claim. The 
Review Officer shall advise the alleged 
offender that a complaint of sexual 
harassment has been filed against him/
her and explain the College’s prohibition 
against retaliation. The Review Officer 
shall document receipt of the complaint 
by letter or other written communication 
to the alleged offender and to the 
Complainant, a copy of which shall 
also be provided to the Dean and to the 
College’s Civil Rights Coordinator.  The 
Review Officer shall investigate the 
complaint to determine whether or not 
there are sufficient grounds to support 
a charge of sexual harassment as set 
forth in the College’s Policy Statement 
on Student Sexual Harassment. The 
Review Officer shall encourage and/or 
assist the Complainant to reduce his/
her claims to writing, which shall serve 
as the basis for the complaint of sexual 
harassment.  Whenever possible, the 
investigation shall include interviews with 
both parties involved in the complaint 
and/or may include interviews with 
individuals who may have observed the 
alleged conduct or may have relevant 
knowledge of the incident.  The Review 
Officer shall also have access to such 
written documents in the possession of 
the College, including student records, 
that he/she believes may contain relevant 
information or which may lead to the 
discovery of relevant information.

The Review Officer shall make a written 
determination regarding whether or not 
sufficient evidence exists which, if true, 
would constitute sexual harassment. All 
evidence shall be viewed by the Review 
Officer in the light most favorable to 
the Complainant when making the 
determination of whether or not a claim 
has been stated or substantiated. The 
determination shall be made within 
ten (10) working days following the 
Review Officer’s appointment, include 
the grounds and findings upon which 
the determination was based, and be 
delivered to the parties, the Dean, and 
the College’s Civil Rights Coordinator.  In 
extenuating circumstances, including but 
not limited to those incidents that require 
evidence gathering by law enforcement 
officials, the Review Officer may extend 
the ten (10) working day deadline to 
make the determination.  The parties, 
as well as the Civil Rights Coordinator, 
shall be notified in writing by the 
Review Officer about the reasons for the 
delay and the time frame in which the 
determination shall be made.  

The Complainant may appeal a 
determination that insufficient 
evidence exists to support a claim of 
sexual harassment to the Civil Rights 
Coordinator. An appeal must be 
submitted in writing within ten (10) 
working days following the date of the 
Review Officer’s determination.  The 
decision of the Civil Rights Coordinator 
regarding the sufficiency of the 
allegations, or the evidence in support 
thereof, shall be final.

In the event the Civil Rights Coordinator 
determines that further proceedings are 
warranted, the Complainant shall be 
offered the opportunity to mediate the 
claim or to have the matter submitted 
to the Dean for a Sexual Harassment 
Review Committee Hearing.            

Note:	Mediation is not required to resolve 
a sexual harassment complaint. The 
Complainant may end mediation at any 
time in favor of a Sexual Harassment 
Review Committee Hearing. In addition, 
mediation is not available to resolve 
claims involving allegations of sexual 
violence as defined by state and/or 

federal law.

Mediation
Mediation is an informal and confidential 
way for the parties to resolve the 
complaint with the help of the Review 
Officer. The Review Officer will not 
decide who is right or wrong or issue 
a decision. Instead, the Review Officer 
will help the parties work out their own 
voluntary solution to the complaint.

Mediation should begin as soon as 
reasonably practical following an 
election by the Complainant but in no 
event greater than 10 working days 
absent agreement by the Complainant 
or extenuating circumstances that 
make commencement of the process 
impractical within the 10 day limit. 
Except as limited by the foregoing, in 
the event efforts to mediate do not begin 
within 10 working days, then the matter 
shall proceed to a Sexual Harassment 
Review Committee Hearing. Examples of 
such mediated options include, but are 
not limited to:

G.	 One or more meetings between the 
Complainant and the Respondent, 
mediated by the Review Officer, 
to discuss and resolve the 
alleged sexual harassment to the 
satisfaction of both parties.  

	
H.	 In the event that the Complainant 

does not wish to confront the 
Respondent, one or more meetings 
in which the Review Officer meets 
separately with the Complainant 
and the Respondent to discuss 
options to resolve the matter.  The 
Review Officer shall notify the 
parties in writing if a settlement 
is reached, and shall attach a 
proposed form of agreement for 
signature. The failure or refusal of 
a party to execute the agreement 
within a reasonable time shall 
result in the matter proceeding 
to a Sexual Harassment Review 
Committee Hearing. 

I.	 An agreement between the parties 
and delivered in writing to the 
Review Officer containing: 1) a 
statement describing the alleged 
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sexual harassment and requesting 
that such alleged conduct stop, 
signed by the Complainant; and 
2) and acknowledgement of the 
complaint without admission 
of guilt and affirmation that the 
Complainant will not be the subject 
of sexual harassment in the future, 
signed by the Respondent.  

Mediation may be discontinued: at 
any time by the Complainant; by the 
Review Officer, when he/she feels that 
further efforts will be non-productive; 
or when a voluntary agreement has 
been reached. The Review Officer shall 
prepare a written report documenting 
the success or failure of mediation to 
the Civil Rights Coordinator, the Dean, 
and the parties. If the mediation results 
in a voluntary settlement, a copy of the 
agreement, signed by the parties, shall 
be included, together with a statement 
that the College considers the matter to 
be closed. In the event that mediation 
resolves the matter, all documentation 
arising out of the allegation of sexual 
harassment, including the mediation 
agreement shall be separated from the 
student’s educational file.   In the event 
mediation is unsuccessful, the matter 
shall proceed to a Sexual Harassment 
Review Committee Hearing.

Sexual Harassment Review Committee 
Hearing
A Sexual Harassment Review Committee 
shall hear and determine claims of 
sexual harassment against a student 
in situations where mediation is not 
available, unsuccessful, or declined by 
the Complainant.  The Committee shall 
consist of the Civil Rights Coordinator, 
who shall serve as the Committee 
Chairperson, one Sexual Harassment 
Review Officer on the campus who was 
not involved in the investigation of the 
allegation; and the Dean.

The College Civil Rights Coordinator shall 
provide written notice to the parties of 
the date, time, and place for the Sexual 
Harassment Review Committee hearing.  
Such notice shall also include the 
following:

1.	 A copy of the complaint or a 
summary of the allegations;

2.	 A copy of the Review Officer’s 
report; and

3.	 A summary of the rules that will 
govern how the hearing will be 
conducted.

Absent extenuating circumstances, or 
an agreement by the parties, the hearing 
shall take place within ten (10) working 
days following receipt of notification 
from the Review Officer that mediation 
was unsuccessful, unavailable or 
declined by the Complainant. The role 
of the Committee shall be to hear and 
consider testimony and other relevant, 
reliable evidence and make findings 
of fact related thereto.  In addition, 
the Committee shall be charged with 
determining by a preponderance of the 
evidence whether or not a violation of the 
College’s Policy Statement on Student 
Sexual Harassment has occurred.  

The Committee shall submit a written 
report to the parties setting forth the 
findings of fact and its determination as 
to whether a violation of the College’s 
Policy Statement on Student Sexual 
Harassment has occurred within five (5) 
working days following the conclusion 
of the hearing. In the event a violation 
is found to have occurred, the report 
shall also include a recommendation 
of appropriate relief and/or disciplinary 
action, up to and including dismissal 
from the College.   

The Committee’s decision may be 
appealed by either party to the Vice 
President and Campus Director at the 
campus where the conduct is alleged 
to have occurred (hereinafter the 
“Campus Director”). The Committee’s 
decision shall be final unless a timely 
appeal is made by one or both parties. 
A recommendation that the Respondent 
be dismissed from the College shall 
automatically be reviewed by the Campus 
Director. 

Either party may appeal the Committee’s 
decision, or any recommended relief and/
or disciplinary action contained therein. 
All appeals shall be made in writing and 
delivered to the Civil Rights Coordinator 
within ten (10) working days following 
the date of the Committee’s decision.  
The Campus Director’s decision to 

affirm, deny, or modify the Committee’s 
recommendations and determinations 
shall be based upon the record of 
the proceedings made by the Review 
Committee.   All such decisions by the 
Campus Director are final and shall be 
delivered in writing to the parties within 
ten (10) working days following receipt 
of the appeal.   

In the event that a violation of the 
College’s Policy Statement on Student 
Sexual Harassment is determined 
through this hearing process, all 
documentation arising out of the 
allegation of sexual harassment, 
including any and all resulting 
disciplinary action imposed to resolve 
the matter, shall be maintained in the 
student’s educational file.

POLICY STATEMENT 
ON EMPLOYEE SEXUAL 
HARASSMENT

All employees have a right to work 
at the College in an environment that 
is free of discrimination and sexual 
harassment. Therefore, it is the policy 
of the College that no employee may 
sexually harass another member of the 
College community while in the course 
and scope of his or her employment, 
while present on any property owned 
or controlled by the College, or while 
participating in any College-related 
activity or event. 

Delaware Tech is committed to the 
principles of free expression and 
academic freedom. Delaware Tech 
encourages academic exploration and 
recognizes that our campuses contribute 
to the marketplace of ideas. The College’s 
Sexual Harassment Policy is not intended 
to restrict speech protected by the 
First Amendment to the Constitution. 
However, objectively offensive sexual 
harassment that is so severe or pervasive 
that it effectively alters the conditions of 
the victim’s employment, or creates an 
abusive or hostile working environment, 
is not legally protected and does not 
promote free inquiry on our campuses.

Thus, unwelcome sexual advances, 
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requests for sexual favors, and other 
verbal, written, or physical conduct 
of a sexual nature constitute sexual 
harassment when:

1.	 submission to such conduct is 
made either explicitly or implicitly a 
term or condition of an individual’s 
employment or education, or 

2.	 submission to or rejection of 
such conduct by an individual is 
used as the basis for academic or 
employment decisions affecting 
that individual, or

3.	 such objectively offensive conduct 
is so severe or pervasive that it 
effectively alters the conditions of 
the victim’s employment or creates 
an abusive or hostile working 
environment.

Sexual harassment may involve 
individuals of the same or different 
gender. Sexual harassment is most 
frequently associated with those 
situations in which a power differential 
exists between persons involved; 
however, it also may occur between 
individuals of the same College status, 
including, but not limited to, employee-
employee sexual harassment.
Non-exhaustive examples of objectively 
offensive and pervasive conduct, or a 
single incident depending on the severity 
of the event, which may constitute sexual 
harassment are:

1.	 unwelcome touching, patting, 
hugging or brushing against a 
person’s body

2.	 staring, ogling, leering, whistling

3.	 sexually explicit statements, 
comments, questions, jokes, or 
anecdotes

4.	 graphic comments about a 
person’s clothing or body

5.	 sexually suggestive objects or 
pictures in the work place

6.	 unwelcome use of the electronic 
mail or telephone communication 
system

7.	 other physical or verbal conduct of 
a sexual nature

Such conduct, whether intended to be 
harassment or not, will not be tolerated 

by the College and is a violation of the 
Personnel Policy Manual. Complaints 
regarding employees who are alleged to 
have violated this Policy will be resolved 
through the Procedure for the Resolution 
of Sexual Harassment Complaints 
provided in Section XIII, 13.05, of the 
Personnel Policy Manual.

Any employee that violates this Policy 
will be subject to disciplinary action 
including, but not limited to, termination 
of employment. In addition, the 
College reserves the right to notify law 
enforcement authorities of employees 
who are alleged to have violated this 
Policy upon reasonable belief that such 
incidents rise to the level of criminal 
activity.

PROCEDURE FOR THE 
RESOLUTION OF SEXUAL 
HARASSMENT COMPLAINTS 
AGAINST AN EMPLOYEE

Introduction
College employees are prohibited from 
sexually harassing another member 
of the College community while in the 
course and scope of his/her employment, 
while present on any property owned 
or controlled by the College, or while 
participating in any College-related 
activity or event.  The College does 
not tolerate sexual harassment and is 
firmly committed to resolving sexual 
harassment complaints in a prompt and 
equitable manner.  

As a result, the College has adopted 
the following procedures to provide 
an internal mechanism to resolve 
sexual harassment complaints. These 
procedures shall be utilized whenever 
an employee is accused of sexual 
harassment by another employee, 
student, or third party in violation of the 
College’s Policy Statement on Sexual 
Harassment. These procedures serve as 
the exclusive method for determining 
whether or not an employee has violated 
the College’s Policy Statement on Sexual 
Harassment.   All disciplinary action 
imposed as a result of this procedure, 
up to and including termination, shall 
be final and not subject to the grievance 

or pre-termination procedures set forth 
in Section XII or Section XIII of the 
College’s Personnel Policy Manual.       

No individual shall be subject to 
retaliation at any time for making a claim 
of sexual harassment or for participating 
in these procedures.  It is a violation of 
College policy for any member of the 
College community to retaliate against 
the Complainant, any individual who 
participates in any sexual harassment 
investigation or proceeding, or against 
the Respondent who has been accused 
of engaging in sexual harassment.  While 
all sexual harassment allegations will 
be reviewed in accordance with these 
procedures, the College community 
is advised that a claim of sexual 
harassment is not proof of prohibited 
conduct.  Anyone who believes that he/
she has been subject to retaliation arising 
from sexual harassment allegations is 
encouraged to report such behavior 
to a College official as set forth below.  
Accusations of retaliatory conduct are 
subject to disciplinary action, up to and 
including termination.

Making a false or malicious accusation 
of sexual harassment and/or retaliation is 
also prohibited by the College.  A student 
or employee who is found to have made 
an allegation of sexual harassment 
against an employee that is intentionally 
false, or made in reckless indifference or 
disregard for the truth, shall be subject 
to disciplinary action, up to and including 
termination or expulsion.

Additionally, at any stage of these 
procedures, the Vice President and 
Campus Director, or the Vice President 
for Human Resources for employees 
working in the Office of the President, 
shall have the authority to take any 
and all reasonable steps necessary 
to protect all parties involved under 
these procedures from harassment and 
retaliation.  The occurrence or non-
occurrence of any protective measure 
initiated by the Vice President and 
Campus Director, or the Vice President 
for Human Resources, is neither an 
indicia of guilt nor innocence under these 
procedures.  Any such steps taken by 
the Vice President to protect members of 
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the College community from harassment 
and retaliation shall be final pending the 
resolution of the allegation as set forth 
under these procedures.  

Furthermore, these procedures, and all 
aspects thereof, will be kept confidential 
to the maximum extent provided by 
state and federal law, including, but 
not limited to, the Family Educational 
Rights and Privacy Act (“FERPA”) and 
relevant employee privacy protections.  
The College will take all reasonable 
steps to investigate and respond to 
complaints in a confidential manner.  
Complainants, however, are advised that 
the College’s ability to investigate and to 
respond to complaints may be limited in 
circumstances where the Complainant 
does not wish to disclose his or her 
identity.   The College reserves the right 
to notify law enforcement authorities 
about allegations of sexual harassment 
upon reasonable belief that such 
incidents rise to the level of criminal 
activity. The use of these procedures 
does not preclude a Complainant from 
seeking recourse through the appropriate 
state or federal criminal law enforcement 
agencies at any time.  

Reporting Procedures  
The College encourages any person 
who believes that he/she has been a 
victim of sexual harassment by a College 
employee to report the offensive conduct 
to a College official as soon as possible.  
For purposes of these procedures, 
a College official shall include any 
supervisor, administrator, Public Safety 
Officer or the College’s Civil Rights 
Coordinator. 

In addition to the foregoing individuals, 
students who believe that they have 
been subject to sexual harassment by an 
employee may also report such incidents 
to any faculty member or academic 
counselor on the campus of the student’s 
enrollment. 

The College’s Civil Rights Coordinator 
shall be notified of all claims of sexual 
harassment involving a College employee 
as soon as reasonably practical.   The 
Civil Rights Coordinator shall promptly 
appoint a Sexual Harassment Review 

Officer (“Review Officer”) from the 
campus where the conduct is alleged to 
have occurred or within the Office of the 
President to investigate the claim. The 
Review Officer shall advise the alleged 
offender that a complaint of sexual 
harassment has been filed against him/
her and explain the College’s prohibition 
against retaliation. The Review Officer 
shall document receipt of the complaint 
by letter or other written communication 
to the alleged offender and to the 
Complainant, a copy of which shall also 
be provided to the Director of Human 
Resources on the campus where the 
violation is alleged to have occurred, 
and the College Civil Rights Coordinator.  
The Review Officer shall investigate the 
complaint to determine whether or not 
there are sufficient grounds to support 
a charge of sexual harassment as set 
forth in Section 1.02 of the College’s 
Personnel Policy Manual. The Review 
Officer shall encourage and/or assist the 
Complainant to reduce his/her claims to 
writing, which shall serve as the basis 
for the complaint of sexual harassment.  
Whenever possible, the investigation 
shall include interviews with both parties 
involved in the complaint and/or may 
include interviews with individuals 
who may have observed the alleged 
conduct or may have relevant knowledge 
of the incident.  The Review Officer 
shall also have access to such written 
documents in the possession of the 
College, including personnel records, 
that he/she believes may contain relevant 
information or which may lead to the 
discovery of relevant information.

The Review Officer shall make a written 
determination regarding whether or not 
sufficient evidence exists which, if true, 
would constitute sexual harassment. All 
evidence shall be viewed by the Review 
Officer in the light most favorable to 
the Complainant when making the 
determination of whether or not a claim 
has been stated or substantiated. The 
determination shall be made within 
ten (10) working days following the 
Review Officer’s appointment, include 
the grounds and findings upon which 
the determination was based, and be 
delivered to the parties, the Campus 
Director of Human Resources, and the 

College Civil Rights Coordinator.  In 
extenuating circumstances, including but 
not limited to those incidents that require 
evidence gathering by law enforcement 
officials, the Review Officer may extend 
the ten (10) working day deadline to 
make the determination.  The parties, 
as well as the Civil Rights Coordinator, 
shall be notified in writing by the 
Review Officer about the reasons for the 
delay and the time frame in which the 
determination shall be made.  

The Complainant may appeal a 
determination that insufficient 
evidence exists to support a claim of 
sexual harassment to the Civil Rights 
Coordinator. An appeal must be 
submitted in writing within ten (10) 
working days following the date of the 
Review Officer’s determination.  The 
decision of the Civil Rights Coordinator 
regarding the sufficiency of the 
allegations, or the evidence in support 
thereof, shall be final.

In the event the Civil Rights Coordinator 
determines that further proceedings are 
warranted, the Complainant shall be 
offered the opportunity to mediate the 
claim or to have the matter submitted 
to the Sexual Harassment Review 
Committee for a hearing.            

Note:	Mediation is not required to resolve 
a sexual harassment complaint. The 
Complainant may end mediation at any 
time in favor of a hearing before the 
Sexual Harassment Review Committee. 
In addition, mediation is not available to 
resolve claims involving allegations of 
sexual violence as defined by state and/
or federal law. 

Mediation
Mediation is an informal and confidential 
way for the parties to resolve the 
complaint with the help of the Review 
Officer. The Review Officer will not 
decide who is right or wrong or issue 
a decision. Instead, the Review Officer 
will help the parties work out their own 
voluntary solution to the complaint.

Mediation should begin as soon as 
reasonably practical following an 
election by the Complainant but in no 
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event greater than 10 working days 
absent agreement by the Complainant 
or extenuating circumstances that 
make commencement of the process 
impractical within the 10 day limit. 
Except as limited by the foregoing, in 
the event efforts to mediate do not begin 
within 10 working days, then the matter 
shall proceed to a hearing before the 
Sexual Harassment Review Committee. 
Examples of such mediated options 
include, but are not limited to:

J.	 One or more meetings between the 
Complainant and the Respondent, 
mediated by the Review Officer, 
to discuss and resolve the 
alleged sexual harassment to the 
satisfaction of both parties.  

K.	 In the event that the Complainant 
does not wish to confront the 
Respondent, one or more meetings 
in which the Review Officer meets 
separately with the Complainant 
and the Respondent to discuss 
options to resolve the matter.  The 
Review Officer shall notify the 
parties in writing if a settlement 
is reached, and shall attach a 
proposed form of agreement for 
signature. The failure or refusal of 
a party to execute the agreement 
within a reasonable time shall 
result in the matter proceeding 
to a hearing before the Sexual 
Harassment Review Committee. 

L.	 An agreement between the parties 
and delivered in writing to the 
Review Officer containing: 1) a 
statement describing the alleged 
sexual harassment and requesting 
that such alleged conduct stop, 
signed by the Complainant; and 
2) and acknowledgement of the 
complaint without admission 
of guilt and affirmation that the 
Complainant will not be the subject 
of sexual harassment in the future, 
signed by the Respondent.  

Mediation may be discontinued: at 
any time by the Complainant; by the 
Review Officer, when he/she feels that 
further efforts will be non-productive; 
or when a voluntary agreement has 

been reached. The Review Officer shall 
prepare a written report documenting 
the success or failure of mediation 
to the Civil Rights Coordinator, the 
Director of Human Resources, and 
the parties. If the mediation results in 
a voluntary settlement, a copy of the 
agreement, signed by the parties, shall 
be included, together with a statement 
that the College considers the matter to 
be closed. In the event that mediation 
resolves the matter, all documentation 
arising out of the allegation of sexual 
harassment, including the mediation 
agreement shall be separated from the 
employee’s personnel file.   In the event 
mediation is unsuccessful, the matter 
shall proceed to a hearing before the 
Sexual Harassment Review Committee.

Sexual Harassment Review Committee 
Hearing
A Sexual Harassment Review Committee 
shall hear and determine claims of 
sexual harassment against an employee 
in situations where mediation is not 
available, unsuccessful, or declined by 
the Complainant. The Vice President 
and Campus Director where the incident 
is alleged to have occurred, or the Vice 
President for Human Resources for 
claims against employees working in the 
Office of the President, shall appoint the 
three-member Committee to hear the 
claim. The Committee shall consist of 
the Civil Rights Coordinator, who shall 
serve as the Committee Chairperson; 
one Sexual Harassment Review Officer 
on the campus or within the Office of the 
President who was not involved in the 
investigation of the allegation; and one 
other employee from the campus where 
the incident is alleged to have occurred 
or within the Office of the President. 

The College Civil Rights Coordinator shall 
provide written notice to the parties of 
the date, time and place for the hearing 
before the Sexual Harassment Review 
Committee. Such notice shall also 
include the following:

1.	 A copy of the complaint or a 
summary of the allegations;

2.	 A copy of the Review Officer’s 
report; and

3.	 A summary of the rules that will 
govern how the hearing will be 
conducted. 

Absent extenuating circumstances, or 
an agreement by the parties, the hearing 
shall take place within ten (10) working 
days following receipt of notification 
from the Review Officer that mediation 
was unsuccessful, unavailable or 
declined by the Complainant. The role 
of the Committee shall be to hear and 
consider testimony and other relevant, 
reliable evidence and make findings 
of fact related thereto.  In addition, 
the Committee shall be charged with 
determining by a preponderance of 
the evidence whether or not a violation 
of the Policy Statement on Employee 
Sexual Harassment in Section 1.02 of the 
College’s Personnel Policy Manual has 
occurred.  

The Committee shall submit a written 
report to the parties setting forth its 
findings of fact and its determination 
as to whether a violation of the Policy 
Statement on Employee Sexual 
Harassment has occurred within five (5) 
working days following the conclusion 
of the hearing. In the event a violation 
is found to have occurred, the report 
shall also include a recommendation 
of appropriate relief and/or disciplinary 
action, up to and including termination of 
employment.   The Committee’s decision 
may be appealed by either party to the 
Vice President and Campus Director 
or to the Vice President for Human 
Resources for employees within the 
Office of the President. The Committee’s 
decision shall be final unless a timely 
appeal is made by one or both parties. 
A recommendation that the Respondent 
be terminated shall automatically be 
reviewed by the Vice President and 
Campus Director or the Vice President 
for Human Resources. 

Either party may appeal the Committee’s 
decision, or any recommended relief 
and/or disciplinary action contained 
therein. All appeals shall be made in 
writing and delivered to the Civil Rights 
Coordinator within ten (10) working days 
following the date of the Committee’s 
decision.  Appeals shall be considered by 
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the Vice President and Campus Director 
at the campus where the accused is 
employed or by the Vice President 
for Human Resources for employees 
working at the Office of the President. 
The Vice President’s decision to affirm, 
deny, or modify the Committee’s 
recommendations and determinations 
shall be based upon the record of 
the proceedings made by the Review 
Committee.   All such decisions by the 
Vice President are final and shall be 
delivered in writing to the parties within 
ten (10) working days following receipt 
of the appeal.   

In the event that a violation of the 
Policy Statement on Employee Sexual 
Harassment is determined through this 
hearing process, all documentation 
arising out of the allegation of sexual 
harassment, including any and all 
resulting disciplinary action imposed to 
resolve the matter, shall be maintained in 
the employee’s personnel file.

DISCLAIMER
A complete listing of student policies and 
procedures is maintained in the Student 
Handbook.  The College’s Personnel 
Policy Manual contains a complete listing 
of employee policies and procedures.  
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President
	 B.A., University of Delaware
	 M.Ed., University of Delaware
	 Ed.D., University of Delaware

HASTINGS-SHEPPARD, LISA C.
Assistant Vice President for Market-
ing & Public Relations
	 B.A., University of Delaware
	 M.I., University of Delaware

JOYCE, KIMBERLY L. 
Assistant Vice President for  
Educational Support 
	 B.A., Rutgers University 
	 M.A., Rowan University 
	 Ed.D., Rowan University

KRALEVICH, RICHARD 
Director, CCIT
	 M.A., Penn State University
	 M.S., Bloomsburg University 	
	 Ed.D., University of Delaware

McNESBY, GERARD M.
Vice President for Finance
	 B.S., University of Delaware
	 M.B.A., Wilmington College

MESSNER, ROBERT H.
Chief Technology Officer
	 B.S., Wilmington College
	 M.S., Wilmington College

RHODES, CAROL C.
Assistant Vice President for Finance
	 A.A.S., Delaware Tech
	 B.S., Wesley College
	 M.B.A., Wesley College

RIDGELY, BARBARA S.
Associate Vice President for Institu-
tional Advancement
	 B.A., George Washington University
	 M.B.A., Southern Illinois University
	 Ed.D., Wilmington College

ST. JEAN, DEBORAH L.
Planning & Institutional  
Effectiveness Director
	 A.A., University of Delaware
	 B.A., Delaware State University
	 M.A., Delaware State University

SCIPLE, JUDITH A.
Vice President for Institutional 
Effectiveness and College Relations
	 B.S., Wesley College
	 M.P.A., University of Delaware
	 Ed.D., University of Delaware

SHIREY, BRIAN D.
Chief Legal Counsel & Vice  
President for Human Resources
	 B.S., Delaware State University
	 J.D., Widener University

SMITH, STEPHANIE S.
Vice President for Academic Affairs
	 B.A., University of Delaware
	 M.S.S., Bryn Mawr College

TURANSKY, JUNE S.   
Assistant Vice President for 
Curriculum & Instruction
	 A.A.S., Delaware Tech
	 B.S.N., Marymount College - 	
	 Virginia
	 M.S.N., University of Delaware
	 Ed.D., University of Delaware

Owens Campus

AKEY, JENNIFER L.
Instructor, Nursing
	 B.S.N., State University of New 	
	 York at Plattsburgh
	 M.S.N., University of Delaware
	 Ed.D., Delaware State University

ANTONIK, CHRISTOPHER G.
Instructor/Instructional Coordinator, 
Commercial Transportation
	 A.A.S., Delaware Tech
	 B.S., Wilmington College

AUBREY, LINDA A.
Instructor, Nursing
	 B.S.N., Wesley College
	 M.S.N., Wilmington University

BARENDS, BOBBI J.
Dean of Instruction
	 B.S., University of Pittsburgh
	 M.S., College Misericordia

BATES, ROBERT S.
International Education Coordinator/ 
Academic Counselor 
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 M.Ed., Wilmington College

BEAUCHAMP, WILLIAM
Instructor, Energy Management & 
Renewable Energy 
	 A.A.S., Delaware Tech

BELCHER, BRIAN K.
Academic Counselor
	 B.S., Southern Illinois University 	
	 at Carbondale
	 M.Ed., Wilmington College

BIRD, PATRICIA
Instructor/Dept. Chair, Physical 
Therapy
	 B.S., University of Virginia
	 M.S., Medical College of Virginia

BOOTH, GEORGE E.
Assistant Director of Administrative 
Services
	 B.S., University of Delaware
	 M.Ed., Delaware State Universit

BOYER, JANELLE T.
Instructor, English
	 B.A., University of Delaware
	 M.Ed., Wilmington College

BRITTINGHAM, SAMUEL V.
Instructor/Dept. Chair, Automotive 
Technology and Commercial 
Transportation
	 A.A.S., Delaware Tech

BROADHURST, NANCY K.
Instructor, Occupational Therapy 
Assistant
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 M.Ed., University of Delaware

BROUGHTON, TAMEKIA J.
Instructor/Program Coordinator, 
Food Safety
B.S., Virginia Union University
M.S., North Carolina A & T State 
University

BUONI, MICHAEL
Instructor/Academic Challenge 
Program Coordinator
	 B.A., University of Delaware
	 M.A., University of Delaware

BURTON, KIMBERLY A.
Instructor, Office Administration 
Technology
	 B.S., Centenary College
	 M.Ed., Wilmington College

BUTTERLY, THOMAS T.
Instructor, Social Sciences
	 B.A., University of Delaware
	 M.A., Delaware State University

CAMPBELL, NANCY S.
Instructor/Dept. Chair, Education 
Department
	 B.A., Western Maryland College
	 M.Ed., Towson University 
	 Ed.D., University of Delaware

CARTER, MOLLI M.
Instructor, Developmental Studies
	 B.S. , Towson University
	 M.Ed., Wilmington University

CASSIDY, JOANNE 
Instructor/Dept. Chair, Occupational 
Therapy 
	 B.S., University of New Hampshire 
	 M.Ed., University of Vermont

CASTELLANOS, ALLISON
Instructor, Language
	 B.A., University of Richmond

CHARRIER, GAIL B.
Instructor, Developmental Studies 
	 B.A., Salisbury State University 
	 M.Ed., Salisbury State University

CHISENHALL, DEBRA
Instructor, Education Department
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 M.I., University of Delaware



109

COLLINS, LINDA A.
Instructor, Science/Medical  
Laboratory Technician
	 A.A.S., Delaware Tech
	 B.S., Salisbury State College
	 M.S., California College

CUBBAGE, CLIFFORD D.
Instructor/Dept. Chair, Criminal 
Justice 
	 A.A.S., Delaware Tech
	 B.A., Delaware State University
	 M.S.W., Rutgers State University

CUNNINGHAM, CINDY L.
Instructor, Nursing
	 R.N., Peninsula General Hospital 	
	 School of Nursing
	 B.S., Delaware State University
	 M.S., Wilmington College
	 M.S., University of Delaware

CUSTER, KENNETH I.
Instructor, Computer Information 
Systems
	 A.S., Broward Community College
	 A.A., Broward Community College
	 B.I.S., University of South Florida
	 M.Ed., Wilmington University

DAISEY, VICKI E.
Instructor, Developmental Studies
	 B.S., Salisbury State University
	 M.Ed., Salisbury State University

DANZ, SALLY A.
Instructor, Nursing
	 A.S.N., Gwynedd-Mercy College
	 B.S.N., Gwynedd-Mercy College
	 M.S.N., University of Delaware
	 Ed.D., University of Delaware

DAVIS, KELLY L.
Instructor, Nursing
	 B.S.N., University of Rhode Island
	 M.S.N., University of Delaware

DELNEGRO, ANN L.
Dean of Student Services	
A.A.S., Delaware Tech
	 B.S., Goldey Beacom
	 M.S., Wilmington College
	 M.S., Wilmington College
	 Ed.D., Wilmington College

DENNIS, DRAKE 
Instructor, Developmental Studies
	 B.A., University of Delaware
	 M.Ed., Wilmington College

DOCKETY, MARIBETH B.
Director of Human Resources
	 B.A., Florida State University
	 M.A., Marymount University

DRUGASH, MARY SUE
Librarian
	 B.S., Millersville State College

EZMAR, KATHY A.
Instructor/ Dept. Chair, Mathematics 
and Academic Challenge Program	
	 B.A., University of Delaware
	 M.I., University of Delaware
	 Ed.D., University of Delaware

FARLEY, JESSICA M.
Instructor, Communications
	 B.S., Frostburg State University

FAUCETT, KERRI L.
Instructor /Instructional  
Coordinator, Developmental Studies
	 B.S., Salisbury State University
	 M.I., University of Delaware

FAUCETT, III, LINFORD P.
Director of Administrative Services
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 M.S., Wilmington College

FAULKNER, KEITH I.
Instructor, Criminal Justice 
B.S., Wilmington College

FLEETWOOD, MARGARET
Instructor, Nursing
	 A.A.S., Delaware Tech
	 M.S.N., Wesley College

GARRISON, LISA M.
Instructor, Veterinary Technology
	 A.A.S., Northern Virginia  
	 Community College
	 B.S., St. Petersburg College

GIVENS, MICHELLE
Instructor, Nursing
	 B.S., Wilmington University
	 M.S.N., Wilmington University

GOODMAN, MARTHA D.
Instructor, Language
	 B.A., Bellhaven College
	 M.S.W., University of South Carolina

GRABEL, SHELLEY P.
Educational Training Specialist, 
Corporate & Community Programs
	 B.S., Brooklyn College

GREGORY, LINDA S.
Instructor, Education Department
	 B.S., Delaware State University
	 M.S.C., Wilmington College

GUYER, ELENA
Instructor Program Coordinator, 
Diagnostic Medical Sonography
	 A.A.S., Delaware Tech
	 B.S., Wilmington University

HARMON, KERRI L.
Academic Counselor
	 A.A.S., Community College of Air 	
	 Force
	 B.S., Southern Illinois University
	 M.Ed., Wilmington College

HARRISON, VALERIE A.
Instructor, Nursing
	 A.A.S., Delaware Tech
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

HAZEL, NIKKI  L.
Instructor, Nursing
	 B.S.N., Indiana University of  
	 Pennsylvania 
	 M.S.N., Wesley College

HEACOCK, KATHLEEN M.
Instructor, Nursing
	 A.D.N., Montgomery County  
	 Community College
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

HEARN, KAREN L.
Instructor, Nursing
	 B.S.N., Salisbury State University
	 M.S.N., Wilmington University

HEARN, JR., ROBERT W.
Campus Business Manager
	 B.S., University of Delaware
	 M.B.A., Wilmington College

HELLENS, KRISTIE L.
Instructor, Radiologic Technology
	 A.A.S., Delaware Tech 
	 B.S., Wilmington University

HENRY, NANCY B.
Instructor/Instructional Coordinator, 
Nursing
	 B.S.N., Salisbury State University
	 M.S.N., University of Delaware

HETTINGER, KAREN E.
Instructor, Human Services/Social 
Sciences
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 M.P.A., University of Delaware

HICKS, DOUGLAS C.
Instructor/Dept. Chair, Engineering 
Technology
	 B.S., Rutgers State University
	 M.S., University of Delaware
	 Ph.D., University of Delaware

HILTON, ANNE
Instructor, Education Dept.
	 B.S., Millersville University
	 M.I., University of Delaware

HILTON, JOHN M.
Instructor, Mathematics
	 B.S.E., Millersville University
	 M.S., Delaware State University
	 Ed.D., University of Delaware

HITCHENS, SELENA T.
Instructor, Radiologic Technology
	 R.T.R., Peninsula General Hospital 	
	 School of Radiologic Technology
	 A.A.S., Delaware Tech
	 B.S., Wilmington University

HUGHES, ALISON
Instructor, Developmental Studies
	 B.A., University of Delaware
	 M.Ed., University of Delaware

HUGHEY, MARILYN F.
Instructor, Nursing
	 B.S.N., Elizabethtown College
	 M.S.N., Gwynedd-Mercy College

INDELICATO, SAM L.
Instructor/Instructional Coordinator, 
Human Services 
	 B.A., Brooklyn College
	 M.S., Fordham University

JAMASB, SHIRIN
Head Librarian
	 B.A., University of Tehran
	 M.Phil., New York University
	 M.L.S., Queens College
	 Ph.D., New York University

KEENAN, MICHELLE
Instructor, English
	 B.A., University of Delaware
	 M.Ed., Wilmington University

KIDD, DANIELE B.
Instructor, Applied Agriculture
	 B.S., Mississippi State University
	 M.S., North Carolina State  
	 University

KILE, MARCIA T.
Instructor, Physical Therapist As-
sistant
	 B.S., University of Maryland
	 D.P.T., Regis University

KING, BRENDA I.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., Wilmington College

KING, SALLY J.
Instructor, Human Services 
	 A.A.S., Delaware Tech
	 B.A., Wilmington College
	 M.A., Washington College

LAFAZIA, DAVID
Instructor/Dept. Chair/Refrigeration, 
Heating and Air Conditioning and 
Energy
	 B.A., University of Delaware
	 M.S., Delaware State University

LITTLE, JAMES G.
Instructor/Dept. Chair, Respiratory 
Care 
	 A.A.S., Delaware Tech
	 M.Ed., Antioch/New England  
	 Graduate School

LORD, BRIAN C.
Instructor, Computer Information 
Systems
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
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LOWE, FAITH P.
Instructor/Instructional Coordinator, 
Nursing
	 B.S., Toccoa Falls College
	 B.S.N., Delaware State University
	 M.S.N., University of Delaware

LUCAS, PAULA L.
Instructor, Office Administration
	 B.S., Indiana University of  
	 Pennsylvania
	 M.Ed., Wilmington College

MACKLIN, GREGORY L.
Instructor/Instructional Coordinator, 
Mathematics
	 A.A., University of Delaware 
	 B.S., Salisbury University
	 M.Ed., Salisbury University

MADDEN, HEATHER A.
Instructor/Department Chair, Office 
Administration
	 B.S., Salisbury State University
	 M.S., Johns Hopkins University

MARAMANTE, LORI S.
Instructor, Science/Medical 
Laboratory Technology
	 B.S., University of Miami
	 M.A., University of California

MARSHALL, ELLEN K.
Instructor, Criminal Justice 
	 B.A., Norwich University
	 M.A., Norwich University
	 Ph.D., Union Institute & University

MCELROY II, CHARLES H.
Instructor, Respiratory Care 
	 A.A.S., Northern Virginia  
	 Community College
	 B.S., James Madison University

MCKASKILL, SUZANNE M.
Instructor, Computer Information 
Systems
	 A.A.S., Delaware Tech
	 B.S., Goldey Beacom College
	 M.Ed., Wilmington College

MERRITT, GLEN E.
Instructor, Business Administration
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 M.B.A., Wilmington College

MITCHELL, BRENT A.
Instructor/Dept. Chair, Electronics & 
Computer Engineering Technology	
	 B.S., DeVry Institute of Technology
	 M.Ed., Wilmington College

MITCHELL, CYNTHIA M.
Instructor, Language
	 B.A., Salisbury University
	 M.A., Salisbury University

MITCHELL, DONALD M.
Instructor, Science/Medical  
Laboratory Technician
	 B.S., University of Delaware
	 M.C.C., Christian International 	
	 School of Theology

MOODY, CHRISTOPHER M.
Director of Corporate & Community 
Programs
	 B.S., University of Delaware
	 M.Ed., Wilmington College

MOORE, SARA D.
Academic Counselor
	 B.S., University of Delaware
	 M.Ed., Wilmington University

MORIARTY, CHRISTY A.
Instructor/Dept. Chair, Radiologic 
Technology
	 A.A.S., Hagerstown Junior College
	 B.S., Salisbury State University
	 M.Ed., Wilmington College

MORLEY, JENNIFER J.
Instructor, English
	 B.A., Cedar Crest College
	 M.A., Temple University

MORRA, WAYNE M.
Instructor, Nursing
	 B.S.N., Delaware State University
	 M.S.N., Wilmington College

MULLANEY, DAN
Instructor, Refrigeration, Heating & 
Air Conditioning
A.A.S., Delaware Tech
B.S., Averett University

MUMFORD, SUSAN P.
Instructor, Nursing
	 A.D.N., Delaware Tech
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

MUMFORD, III, THOMAS J.
Instructor/Dept. Chair, Human Ser-
vices/Social Sciences Depts.
	 B.A., Salisbury State University
	 M.Ed., Salisbury State University
	 Ph.D., University of Maryland

MURRAY, SHIRLEY A.
Instructor, Science/Medical 
Laboratory Technician
	 B.S., Bloomsburg University
	 M.Ed., Wilmington College

NAUMANN, SANDRA P.
Instructor, Social Sciences
	 B.S., Millersville University
	 M.C., University of Delaware
	 Ph.D., Century University

NIBLETT, SHERRI L.
Academic Counselor
	 A.A.S., Delaware Tech
	 B.A., Wilmington University
	 M.S., Wilmington University

NORWOOD, VELMA
Instructor, Nursing
	 A.D.N., Delaware Tech
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

O’DONNELL, DEBORAH
Instructor, Business Administration
	 B.S., Wilmington College
	 M.B.A., Wilmington College

ONEY, VERONICA E.
Financial Aid Officer
	 A.A.S., Brandywine College
	 B.S., Wilmington College
	 M.Ed., Wilmington College

PARSELL, JESSICA
Instructor, Mathematics
	 A.A.S., Northern Virginia 
	 Community College
	 B.S., Christopher Newport 
	 University
	 M.Ed.,  Liberty University

PARSON, MITCHELL D.
Instructor, Electronics Technology
	 A.A.S., ITT Technical Institute
	 B.S., ITT Technical Institute
	 M.Div., New Orleans Baptist  
	 Theological Seminary

PAXTON, TAMALA D.
Instructor/Instructional Director/
Department Chair, Nursing
	 B.S.N., University of Maryland
	 M.S., University of Maryland

PEDERSEN, DAVID A.
Instructor/Instructional Coordinator, 
Engineering Technology
	 B.A., Vassar College
	 M.Arch, Tulane University School 	
	 of Architecture

PHILLIPS, IV, EDWARD
Instructor, Airframe Maintenance 
Technology
	 B.A., University of North Dakota

PINI, VICTORIA K.
Instructor, Nursing
	 B.S.N., Wesley College
	 M.Ed., Wilmington College
	 M.S.N., Wesley College

PORTER, ERIKA L.
Instructor, Nursing
	 B.S.N., Northeastern University
	 M.S.N., Wesley College

QUEEN, GALEN
Instructor, Science/Medical  
Laboratory Technician
	 B.S., Fairmont State College
	 B.S., University of Tennessee 	
	 Center for the Health Services
	 M.S., East Tennessee State  
	 University
	 Ph.D., University of Tennessee 	
	 Center for the Health Services

QUILLEN, VALERIE J.
Instructor/Dept. Chair, Veterinary 
Technology
	 B.S., University of Delaware
	 D.V.M., Ohio State University

RAKES, MELISSA L.
Academic Counselor
	 B.A., Montana State University
	 M.Ed., University of Delaware
	 Ed.D., University of Delaware

RECTOR, ROBERT B.
Instructor/Dept. Chair, English and 
Communications
	 B.A., University of Delaware
	 M.Ed., Wesley College

ROACH, JR., JOHN B.
Instructor/Dept. Chair, Environmen-
tal and Civil Engineering Technology	
	 A.A.S., Delaware Tech
	 B.S., Pennsylvania State University
	 M.Ed., Wilmington College

ROBINSON, CARRIE
Instructor, Nursing
B.S.N., Delaware State University
M.S.N., Wesley College

RODIER, ELIZABETH A.
Assistant to the Campus Director
	 B.A., Rosemont College
	 M.S., John Hopkins University

ROSS, KEENA P.
Instructor, Entrepreneurship
	 B.A., Salisbury State University
	 M.B.A., Wilmington University

SAPNA, JUSTINA M.
Instructor/Dept. Chair,  
Developmental Studies
	 B.S., Salisbury State University
	 M.I., University of Delaware

SCHRANCK, SUSAN R.
Instructor/Dept. Chair, Language
	 B.A., University of Delaware
	 M.A., Villanova University
	 Ed.D., University of Delaware

SEELEY, JULIA C.
Instructor, Nursing
	 B.S.N., University of Maryland
	 M.S.N., University of Texas
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SERMAN, KYLE L.
Instructor/Dept. Chair, Applied 
Agriculture
	 B.S., Lincoln Memorial University
	 M.Ed., Wilmington College

SHARMAN, RHONDA
Instructor, Developmental Studies
	 B.A., Loma Linda University

SHIREY, JOANNE K.
Instructor, Nursing
	 A.A.S., Delaware Tech 
	 A.A.S., University of Delaware
	 B.S.N., Wilmington College
	 M.S.N., Wesley College

SHUPE, SHERIDAN A.
Instructor/Instructional Coordinator, 
Medical Laboratory Technician
	 A.A.S., Delaware Tech
	 B.S., Wesley College
	 M.Ed., University of Delaware

SIRKIS, ROBIN G.
Instructor, Mathematics
	 B.S., Tulane University
	 M.B.A., Wilmington College

SMITH, ILEANA M.
Vice President/Campus Director
	 B.A., University of Delaware
	 M.Ed., University of Delaware
	 Ed.D., Wilmington College

SMITH, KAREN C.
Instructor/Dept. Chair, Business 
Administration
	 B.S., Salisbury State University
	 M.B.A., Wilmington College
	 Ed.D., University of Delaware

SMITH, WILLIAM H.
Instructor, Medical Laboratory 
Technician
	 B.S., Drexel University
	 M.Ed., Wilmington College

SOCKRITER, MELISSA B.
Instructor, Nursing
	 A.A.S., Delaware Tech
	 B.S.N., Wilmington University
	 M.S.N., Wesley College

STACK, GEORGEANN K.
Instructor, Developmental Studies
	 B.S., University of Delaware
	 M.I., University of Delaware

STAYTON, JANE L.
Instructor, Office Administration
	 B.S., Delaware State University
	 M.S., Wilmington College

SUESS, WILLIAM A.
Instructor, Engineering Technology
	 B.S., Millersville University
	 M.S., University of Delaware

SWARBRICK, MARK E.
Instructor, Automotive Technology
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 M.Ed., Wilmington College

THOMAS, AMY S.
Instructor, Respiratory Care  
	 B.S., Salisbury State University
	 M.Ed., Wilmington College

THOMAS, WILLIE G.
Registrar
	 B.S., Delaware State University
	 M.A., Delaware State University

TYNDALL, SUSAN L.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., Wilmington College

VALENTINE, HILARY A.
Instructor, Environmental/Civil 
Engineering Technology
	 A.A.S., Delaware Tech
	 B.S., Wesley College
	 M.S., Wesley College

VINCENT-MARTINEZ, LESLIE C.
Instructor, Computer Information 
Systems
	 B.S., University of Cincinnati
	 M.Ed., Wilmington College

WAJDA, C. LYNN
Instructor, Developmental Studies
	 A.A.S., Delaware Tech
	 B.S., Wilmington College

WATKINS, TAMMY K.
Instructor/Instructional Coordinator, 
Business Administration
	 B.A., Shippensburg University
	 M.Ed., University of Delaware

WATTS, KAREN S.
Instructor, Nursing
	 A.A.S. Delaware Tech
	 B.S., University of Delaware
	 B.S., Wilmington College
	 M.S.N., Wilmington University

WEISS, BARRY
Instructor/Dept. Chair, Airframe 
Maintenance Technology
	 B.S., Valley Forge Christian College
	 M.Ed., Salisbury University

WELLER, LACEY D.
Instructor /Instructional Coordina-
tor, English
	 B.A., University of Delaware
	 M.Ed., University of Delaware

WEST, III, HUEY W.
Instructor, Automotive Technology
	 A.A.S., Delaware Tech

WHEELER, BERNADETTE A.
Instructor, Nursing
	 A.D.N., Delaware Tech
	 B.S., Salisbury State University
	 B.S.N., Salisbury State University
	 M.S.N., Salisbury State University

WIGGINS, BARBARA H.
Instructor/Instructional Director/
Dept. Chair, Medical Laboratory 
Technician
	 B.A., Millersville State College
	 M.Ed., Temple University

WILLIAMS, ALLEN JERRY
Instructor/ t. Chair, Corporate and 
Community Programs
	 B.S., United States Military  
	 Academy - West Point
	 M.P.A., Golden Gate University

WROTEN, BRIDGETTE M.
Educational Training Specialist, 
Corporate & Community Programs
	 B.A., Wilmington College

YOCUM, TINA M.
Instructor, Medical Laboratory 
Technician
	 B.S., East Stroudsburg University
	 M.S., McDaniel College

Stanton/Wilmington 
Campuses

ABED, DONNA M.
Head Librarian/Dept. Chair
	 B.A., University of Pittsburgh
	 M.L.S., University of Pittsburgh

ADEWOLE, AKIN A.
Instructor, Mechnical Engineering 
Technology
	 B.A., Harvard University
	 M.S., Massachusetts Institute of 	
	 Technology
	 Ph.D., Loughborough University 	
	 (UK)

ADKINS, FRANCIS
Instructor, Automotive
	 A.A.S., Delaware Technical 
	 Community College

ALVAREZ, VICTOR G.
Instructor, Biology/Chemistry
	 B.A., University of Delaware
	 M.A., University of Delaware
	 D.C., LIFE College

ANDERSON, DAVID C.
Instructor, Corporate and  
Community Programs

ANGELUCCI, DONNA T.
Instructor, Social Sciences
	 A.A.S., Delaware Tech
	 B.S., Wilmington University
	 M.S., Wilmington University

BAILEY, BERTINIA H.
Instructor, Social Sciences
	 B.A., Wells College
	 M.A., Liberty University

BAIST, HEIDI
Instructor, Allied Health/Science 
Dept./Occupational Therapy 
Assistant
	 A.A.S., Herkimer County 
	 Community College
	 B.S., Dominican College of  
	 Blauvelt
	 M.Ed., University of Delaware.

BAKER, SHADRIC S.
Instructor, English
	 B.A., Bucknell University
	 M.A., Southern Illinois University

BALKE, VIRGINIA L.
Instructor, Biology/Chemistry
	 B.A., San Francisco State University
	 M.A., UCLA
	 Ph.D., UCLA

BARBER, JOAN I.
Instructor/ Instructional Director/ 
Dept. Chair, Biology/Chemistry
	 B.A., University of Vermont
	 Ph.D., University of Minnesota

BEITMAN, VIVIAN R.
Instructor, English
	 B.A., University of Delaware
	 M.I., University of Delaware

BIANCHI, MAURIZIO
Instructor, Bio/Chem
	 Ph.D., University of Rome

BLACKMAN, BONITA J.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware

BLACKSON, TOM
Instructor, Allied Health/Science 
Dept./Respiratory Care
	 A.A.S., Delaware Tech
	 B.S., Widener University

BOBIAK, KATHY L. 
Instructor, Nursing
	 A.S.N., Delaware Technical  
	 Community College
	 B.S.N., Wilmington University
	 M.S.N., Wilmington University

BONAVITA, DAWN M.
Instructor/Coordinator, Social Sci-
ences/Criminal Justice
	 B.A., Wesley College
	 J.D., Widener University

BOYKIN, DIANE W.
Instructor, Biology/Chemistry
	 B.S., Virginia Polytechnic Institute
	 Ph.D., Duke University

BRADLEY, DIANE L.
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Instructor, Nursing
	 B.S.N., West Virginia University
	 M.S., West Virginia University
	 M.S.N., Walden University

BRADLEY, ROBERT J.
Assistant Dean of Instruction
	 B.S., University of Delaware
	 M.S., University of Delaware

BRADY, JULIE E.
Instructor/Coordinator, Biology/
Chemistry
	 B.S., University of Wisconsin
	 M.S., University of Minnesota

BRAINARD, CHARLOTTE A.
Instructor, English
	 B.A., King’s College
	 M.A., University of Delaware

BRAINARD, MARK T.
Vice President & Campus Director
	 A.A.S., Delaware Tech
	 B.A., Wilmington University
	 J.D., Widener University

BRISIEL, SANDRA C.
Instructor/Coordinator, Human 
Services 
	 A.A.S., Delaware Tech
	 B.A., Wilmington College
	 Ed.D., University of Delaware

BROWN, GAIL S.
Instructor, Social Sciences
	 B.A., West Chester University

Budischak, Cory
Instructor, Electronics
	 B.A., University of Delaware

BURGESS, RONALD E.
Academic Counselor 
	 B.S., Wilmington College

BYERS, JUDITH H.
Instructor, English
	 B.A., University of Pennsylvania
	 M.S., University of Pennsylvania

CANNON, JR., STEPHEN A.
Instructor, Civil Engineering Tech-
nology
B.A., Norwich University

CARTER, ANN CATHERINE
Instructor, Mathematics
	 B.A., University of Delaware
	 M.Ed., University of Delaware

CASSIDY, ALLISON L.
Instructor, Human Services
	 B.S., West Chester University
	 M.S.S., Bryn Mawr College

CHAMBERLAIN, CHRISTOPHER J.
Instructor, Computer-Aided  
Engineering Drafting & Design 
Technology
	 B.S., California University of 		
	 Pennsylvania

CHANCE, ELIZABETH L.

Instructor, Nursing
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College
	 Ed.D., Delaware State University

CHANGO, Edward J.
Instructor, Language & Culture
	 B.A., University of Delaware
	 M.A., University of Delaware

CHEN, MARY M. Y.
Assistant Business Manager
	 B.S., Wilmington College
	 M.B.A., Wilmington College
	 Ed.D., Wilmington University

CHESTER, KARENE C.
Librarian
B.S., University of Delaware
M.S., Drexel University

CHIN, JANET M.
Librarian
	 B.A., SUNY at Binghamton
	 M.S., Columbia University

CHRISTOPHER, III, WILLIAM J.
Instructor, English
	 B.A., University of Delaware

CIARLO, JR., JOSEPH A.
Instructor/Coordinator, Allied 
Health/Science Dept./Respiratory 
Care
	 B.A., University of Delaware

CIUFFETELLI, ANTHONY
Instructor, Language & Culture
	 B.A., University of Delaware
	 M.Ed., University of Delaware

COOK, GERARD S.
Instructor, Industrial Engineering 
Technology
	 B.S., Lehigh University
	 M.B.A., Oklahoma City University
CORRALIZA, CHRISTOPHER
Instructor, Mathematics
	 A.A., Cumberland County College
	 B.A., The Richard Stockton  
	 College of New Jersey
	 M.A., West Chester University

COX, KENYA F.
Instructor, Language/Culture
	 B.A., Pontifical Catholic University 	
	 of Sao Paulo
	 M.A., University of Delaware

COYLE, JOANNE B.
Instructor, Nursing
	 A.A.S., Delaware Tech
	 B.S.N., Gwynedd Mercy College
	 M.P.H., John Hopkins University
	 M.S.N., Villanova University

CULLING, STEPHEN
Instructor, Mechanical Engineering 
Technology 
	 B.M.E., University of Delaware
	 M.Ed., Wilmington University

CUNNINGHAM, EDWARD D.
Assistant Director of Administrative 
Services

CYR, LAKSHMI V.
Instructor, Allied Health/Science 
	 B.S., Osmania University, India
	 M.S., Osmania University, India
	 Ph.D., University of Akron
	 Post Doctoral, University of Georgia

DOODY, MARY M.
Instructor/Dept. Chair, English
	 B.S., University of Delaware
	 M.Ed., Wilmington College

Dougherty, JASON
Instructor, Allied Health/Science 
Dept/Physical Therapist Assistant
	 B.S. Neumann College

DRUSHLER, ALFRED
Instructor, Business Administration 
	 B.S., Saint Bonaventure University
	 M.I., University of Delaware

DUNPHY, ANNE S.
Instructor, Nursing
	 B.S., Mt. St. Vincent
	 M.A., New York University

EGNOR, MAURICE K.
Instructor, Nursing
	 B.S.N., Salisbury State University
	 M.S.N., Wilmington College

EHMANN, DANIEL R.
Campus Business Manager
	 B.S., University of Massachusetts, 	
	 Amherst
	 M.B.A., Wilmington College

EUGANEO, KATHLEEN D.
Instructor/ Coordinator, Allied 
Health/Science Dept./Radiologic 
Technology
	 B.S., Widener University
	 M.S., St. Joseph’s University

FARMER, SARAH B. G. WILSON
Academic Counselor
	 B.S., University of Delaware
	 M.S., West Chester University

FARRELL, MARY ANNE
Librarian
	 B.A., Hiram College
	 M.L.S., Kent State University

FERRIS, LAUREL A.
Librarian
	 B.A., University of Delaware
	 M.B.A., University of Delaware
	 M.L.S., Drexel University

FIGAROLA, TERI R. L.
Instructor, Mathematics/Physics
	 B.A., Glassboro State College
	 M.A., Glassboro State College

FISHER, TERRY
Instructor, Human Services 
	 B.A., Temple University
	 M.S.S., Bryn Mawr College
	 Ph.D., Bryn Mawr College

FOGELGREN, JR., JOHN
Director of Administrative Services
	 A.S., Widener University
	 B.S., University of Delaware
	 M.S., Wilmington College

FOLEY, HENRY W.
Instructor, Electronics/Electrical 
Engineering Technology
	 A.A.S., Delaware Tech
	 B.E.E., Widener University
	 M.Ed., Penn State University
FOSTER-BROWN, LINDA
Instructor/Coordinator, Allied 
Health/Science Dept./ 
Histotechnician 
	 B.A., National College
	 M.S., Saint Francis College

FREEMAN, ROBERT J.
Instructor/Coordinator, Language/
Culture
	 B.A., Grove City College
	 M.Ed., University of Delaware

FRIEL, KATHERN R.
Assistant Dean of Instruction
	 B.S., Baylor College of Dentistry
	 M.S., Old Dominion University
	 Ed.D., University of Delaware

GELDOF, DAWN M.
Instructor, Nursing
	 A.D.N., Delaware Tech
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

GIRARDI, MELINDA H.
Academic Counselor
	 B.A., Saint Mary’s Collage
	 M.Ed., Wilmington Collage

GLENN-EL, CHARLES
Instructor, Corporate and  
Community Programs
	 B.A., Cheyney State College

GOLDBERG, VIVIAN R.
Instructor, Mathematics
	 B.A., City College of New York
	 M.Ed., Long Island University 	
	 (Conolly College)

GOLDSMITH, PRISCILLA A.
Instructor, English
	 B.A., University of Delaware
	 M.A., University of Delaware

GONZALEZ, TWAIN H.
Academic Counselor
	 B.S., Bloomberg University
	 M. Ed., Temple University
	 M.S., Philadelphia College of 	
	 Osteopathic Medicine
	 Psy.D., Philadelphia College of 	
	 Osteopathic Medicine

GORECKI, JAN C.
Instructor/Coordinator, Allied 
Health/Science Dept./Occupational 
Therapy Assistant
	 B.S., Frostburg State University
	 M.S., Towson State University 
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GOTTSHALL, NANCY D.
Academic Counselor
A.S., Nassau Community College
	 B.S., West Chester State University
	 M.Ed., West Chester State University

GRABER, JENNIFER S.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Pennsylvania

GRAJALES, MARY E.
Instructor, English
	 B.A., University of Delaware

GRANISON, VICTORIA L.
Instructor, English
	 B.A., Delaware State University

GREGOR, KIMBERLY A.
Instructor/Coordinator /Dept. Chair, 
Mathematics
	 A.S., Jamestown Community 
	 College
	 B.S., State University of New York 	
	 at Fredonia
	 M.B.A., Widener University
	 Ed.D., University of Delaware

Griffith, Karen L.
Instructor, Allied Health/Science 
Dept/Nuclear Medicine
	 A.A.S., Delaware Tech

GROVES, DENISE K.
Instructor, Allied Health/Science 
Dept./Radiologic Technology
	 B.S., Widener University

HALL, DAVID J.
Instructor, Business Administration 
	 B.A., Lebanon Valley College
	 M.S., Wilmington University

HAMALAK, DIANE 
Academic Counselor
	 A.A.S., Delaware Tech
	 B.S., Neumann College
	 M.Ed., Wilmington College

HAMILTON, MARY LOU L.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware

HANDLEY, MARK E.
Instructor/Coordinator, Business 
Administration
	 A.G.S., Indiana University
	 B.G.S., Indiana University
	 M.B.A., Ball State University 
HANDLIN, THOMAS
Instructor, Human Services 
	 A.A.S., Delaware Tech
	 B.S., Wilmington University

HAYES, COLLETTE M.
Registrar
	 B.A., State University of New York 	
	 at Potsdam
	 M.A., Cornell University

HEDGES, JOHN A.
Educational Training Specialist, Cor-
porate and Community Programs
	 B.M., University of Delaware
	 M.M., West Chester State University
	 M.A., Delaware State University

HENAGHAN, JACQUELINE B.
Instructor, Nursing
	 B.S.N., Molloy College
	 M.S.N., Adelphi University

HENRY, MARGARET ROSE
Assistant Dean of Student Services
	 B.A., Texas Southern University
	 M.A., Springfield College

HICKS, ELIZABETH N.
Instructor, Mathematics
	 B.S., Bucknell University

HICKS-GOLDSTEIN, REGAN 
Dean of Student Services
	 B.A., Albright College
	 M.S., Southern Illinois University
	 Ed.D., Delaware State University

HINES, KIM M.
Instructor, Nursing
	 B.S.N., University of North Caro	
	 lina
	 M.S.N., Duke University

HOCH, CHRISTINE R.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware

HOESS, CHRISTOPHER A.
Instructor, Applied Sciences
	 B.A., University of Pennsylvania
	 M.S., Weill-Cornell Graduate 		
	 School of Medical Sciences

HOLDREN, TAMMY L.
Instructor/Coordinator, Allied 
Health/Science Dept./Nuclear 
Medicine
	 A.A.S., Delaware Tech
	 B.S., Wilmington University

HOOPES, JOHN A.
Instructor/Dept. Chair, Automotive 
GM-ASEP
	 A.A.S., Delaware Tech
	 B.S., Delaware State University
	 M.A., University of Delaware

HORNING, JENNIFER M.
Instructor/Coordinator, Mathematics
	 B.S., University of Delaware
	 M.Ed., University of Delaware

HOUGH, LAURA J.
Instructor, Allied Health/Science
	 B.S., Bucknell University

HOWELL, THOMAS P.
Instructor, Culinary Arts
	 A.A.S., Johnson & Wales University

HSU, LIFENG L.
Instructor, Computer Information 
Systems
	 B.A., Tamkang University (Taiwan)
	 M.S., West Chester University

HUISENGA, DOUG
Instructor/Coordinator, Allied 
Health/Science Dept./Physical 
Therapist Assistant	
	 B.S., California  
	 University of Pennsylvania
	 M.P.T., Gannon University

JACKSON, CHANTAL H.
Academic Counselor
	 B.A., Hampton University
	 M.S.W., Norfolk State University

JANVIER, KATHY A.
Dean of Instruction 
	 B.S., University of Delaware
	 M.S., University of Delaware
	 Ph.D., University of Delaware

JEFFERY, STEPHANIE E.
Instructor, English
	 B.S., Salisbury University
	 M.Ed., Wilmington University

JENKINS, JACQUELINE D.
Director of Human Resources
	 A.A.S., Brandywine College
	 B.S., Wilmington College
	 M.S., Wilmington College
	 Ed.D., University of Delaware

JOHNSON, CORNELIA
Assistant Dean of Student Services
	 B.S.B.U., University of Delaware
	 M.B.A., Delaware State University

JOHNSON, JESSE E.
Instructor, Social Sciences
	 A.A.S., Delaware Tech
	 B.A., University of Delaware

JOHNSON, LORA A.
Assistant to the Campus Director	
	 B.A., University of Delaware
	 M.B.A., University of Delaware

KAHLER, ELAINE
Academic Counselor
	 B.A., University of Maryland
	 M.Ed., University of Delaware

KAMINSKI, JOHN P.
Instructor/Coordinator, Allied 
Health/Science 
	 B.A., University of Delaware
	 M.Ed., Wilmington College

KAVANAGH, CATHERINE O.
Instructor/Coordinator Human 
Services
	 B.S., University of Delaware
	 M.Ed., University of Delaware
	 Ph.D., University of Delaware

KAVANAGH, III, GERALD P.
Instructor, English
	 B.A., East Carolina University

KEITH, HENRY
Instructor/Instructional Director/
Dept. Chair, Human Services
	 B.S., Worcester State College
	 M.S., Nova University

KELLEHER, ELIZABETH
Instructor/Coordinator, English
	 B.A., Waynesburg College
	 M.E.C., Wilmington College

KELLY, KYMBERLIE
Instructor, Civil Engineering Tech-
nology
	 A.A.S., Delaware Tech
	 B.F.A., American Intercontinental 	
	 University

KNOTTS, RACHEL
Academic Counselor
	 B.S., University of Delaware
	 M.Ed., Wilmington College

KOPISHKE, LYNDA
Instructor, Nursing
	 B.S.N., Wilmington University
	 M.S.N., Wilmington University

KRZANOWSKI, KIMBERLY L.
Instructor/Coordinator, Early Child-
hood Education
	 B.S., University of Delaware
	 M.Ed., Wilmington University

KUHN, LESLIE A.
Educational Training Specialist, Cor-
porate and Community Programs
	 B.S., Millersville University
	 M.Ed., University of Delaware

LAFFERTY, MARK A.
Instructor/Coordinator, Allied 
Health/Science Dept., Exercise  
Science Program
	 B.A., West Chester University
	 B.S., West Chester University
	 M.S., University of Delaware
	 M.Ed., University of Delaware
	 Ph.D., University of Delaware

LEACH, FRANCES H.
Assistant Campus Director 
	 B.A., University of Delaware
	 M.Ed., University of Delaware
	 Ed.D., Wilmington College

LEE, LILY O.
Instructor/Coordinator, Allied 
Health/Science Dept./Diagnostic 
Medical Sonography
	 A.A.S., Delaware Tech
	 B. S., University of California

LEOUNES, RONALD
Instructor, Culinary Arts
	 B.A., University of Delaware
	 M.Ed., Wilmington College
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LU, HSEUH-MING TOMMY
Instructor/Depart. Chair, Computer 
Information Systems
	 B.S., National Chung-Hsing  
	 University - Taichung, Taiwan
	 M.S., University of Southern  
	 Mississippi
	 Ed.D., University of Delaware

LYNCH, JR., WILLIAM R.
Instructor, Allied Health/Science 
Dept.
	 B.S., University of Georgia
	 M.D., Medical College of Georgia

MACPHERSON, PAMELA M.
Instructor/Coordinator, English
	 B.A., Immaculata College
	 M.Ed., Wilmington College

MALKIN, CAROL
Instructor/Coordinator, Allied Health
	 A.A.S., Delaware Technical & 	
	 Community College
	 B.S., University of Delaware

MANCINI, LYNN S.
Instructor, Computer Information 
Systems
	 B.S., Penn State University
	 M.A., University of Delaware
	 Ph.D., University of Delaware

MANIS, MARY V.
Instructor/Dept. Chair, Language/
Culture
	 B.A., University of Delaware
	 M.A., Marywood College

MANRAKHAN, WAYNE N.
Instructor, Mathematics
B.S., University of the West Indies, 
St. Augus
M.S., University of Delaware

MARCHEGIANO, MARY K.
Instructor/Dept. Chair, Electronics/
Electrical Engineering Technology 
and Computer Engineering  
Technology
	 B.E.E., University of Delaware
	 M.E.E., University of Delaware

MARIANIELLO, VINCENT
Instructor, Business Administration
	 B.S., University of Delaware
	 M.B.A., Syracuse University
	 M.S., Widener University

MARTZ, LINDA O.
Instructor/Coordinator, Nursing
	 B.S.N., Westminster College
	 M.S.N., University of Utah

MASTRIPPOLITO, KAREN M.
Instructor, Nursing
	 B.S.N., Immaculata College
	 M.S.N., West Chester University
	 Ed.D., Delaware State University

MCCRACKEN, WILLIAM B.
Instructor, Human Services
	 B.A., University of Delaware
	 M.S.W., University of Pennsylvania

MCFETRIDGE, KIMBERLY C.
Instructor, English
	 B.A., University of Tampa
	 M.A., West Chester University

MCHALE, DORINA A.
Instructor, Mathematics
	 B.S., Widener University

MONEY, EVELYN T.
Instructor, Business Administration
	 B.S., Salisbury University
	 M.B.A., Salisbury University

MOORE, PATRICK B.
Counselor, Financial Aid
	 B.A., Ambassador University
	 M.A., California State University

MORLEY, CAROL BANCROFT
Instructor/Instructional Director/
Dept. Chair, Allied Health/Science 
Dept.
	 B.S., Temple University
	 M.Ed., University of Delaware

MORRIS, PAUL T.
Assistant Director of Corporate and 
Community Programs
	 A.A.S., Delaware Tech
	 B.A., Wilmington College
	 M.Ed., Wilmington College

MOSSMAN, SHARON
Instructor, Allied Health/Science 
Dept., Dental Hygiene
	 A.A.S., Delaware Tech
	 B.S., West Chester University
	 M.Ed., University of Delaware

MOZEIK, CELESTE K.
Instructor/Coordinator, Business 
Administration
	 A.O.S., The Culinary Institute of 	
	 America
	 B.S., University of Delaware
	 M.S., University of Delaware

MUKERJI, TIA
Instructor/Coordinator Mathematics
	 B.A., University of Calcutta
	 M.B.A., University of Delaware

MULSKI, RICHARD N.
Instructor/Dept. Chair, Mechanical 
Engineering Technology
	 B.S., State University of N.Y. 		
	 Oswego
	 M.B.A., Goldey-Beacom College

MURRAY, ANNE S.
Instructor, Nursing
	 B.S.N., Medical University of 		
	 South Carolina
	 M.S.N., University of Delaware

MURVIN, HARRY
Instructor, Business Administration
	 B.S., Penn State University
	 M.Ed., Penn State University
	 M.B.A., Widener University
	 M.S., Widener Universitye

NEFFERDORF, ERIC M.
Instructor/Coordinator, English
	 B.S., Temple University
	 M.Ed., University of Delaware

NESTOR, GERALDINE A.
Instructor, Nursing
	 B.S.N., Neumann College
	 M.S.N., Villanova University
	 N.P., LaSalle University

NEWCOTT, MARY ANN T.
Academic Counselor
	 B.A., Dominican College of Blauvelt
	 M.S., Wilmington College

NOLKER, DAVID
Instructor/Dept. Chair, Culinary Arts/
Food Service Management
	 C & G, Thanet Technical College, 	
	 England
	 C & G, Ealing Technical College, 	
	 England

NOVAL, MARK E.
Instructor, Fire Protection  
Engineering Technology
	 A.A.S., Delaware Tech
	 A.A.S., Delaware Tech
	 B.A., Holy Family College
	 M.S., St. Joseph’s University

O’BRIAN, DONNA
Instructor, Allied Health/Science 
Dept., Diagnostic Medical Sonog-
raphy 
	 A.A.S., Delaware Tech
	 B.S. Wilmington University

OGBURN, BARBARA
Instructor, Business Administration 
	 B.S., Virginia Commonwealth 	
	 University

ONEY, JR., WILFORD L.
Academic Counselor
	 B.S., Delaware State University
	 M.Ed., Wilmington College
	 D. Min., Logos Christian College

PABIAN, BRUCE
Instructor, Social Sciences
	 B.A., University of Delaware

PABIAN, CAROLYN R.
Instructor, Mathematics
	 B.S., St. Joseph’s University
	 M.A., Delaware State University

PAOLA, JR., JOSEPH C.
Instructor, Mathematics
	 B.A., Widener University
	 M.A., Villanova University

PATSON, LAUREN M.
Instructor, Mathematics
	 B.S., University of Delaware
	 M.S., University of Delaware

PARKER, PRISCILLA L.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware

PHEASANT, MELISSA
Instructor, English/Reading
	 B.A., University of Delaware

POPLOS, III, CHARLES M.
Educational Training Specialist, Cor-
porate and Community Programs
	 B.A., University of Maryland
	 M.P.A., Angelo State University
	 M.A., University of Oklahoma
	 Ed.D., Wilmington College

PRICE, NANCY L.
Instructor, Nursing
	 B.S.N., Our Lady of Angels
	 M.S.N., Widener University

PULINKA, JEAN
Academic Counselor
	 B.A., Millersville University
	 M.Ed., Wilmington University

QVIGSTAD, ROBERT E.
Instructor, Automotive GM-ASEP

RAMAGE, DONNA M.
Instructor, Nursing
	 B.S.N., West Chester University
	 M.S.N., University of Delaware

RANDALL, ALISON J.
Instructor, English
	 B.Ed., Hockerill College, England
	 M.A., West Chester University

RATHMANNER, ELAINE M.
Educational Training Specialist,  
Corporate and Community  
Programs
	 A.S., University of Delaware
	 B.S., University of Delaware
	 M.S., University of Delaware

RAWLS, MICHELE L.
Instructor, Office Systems
	 A.A.S., LaGuardia Community 
	 College
	 B.B.A., Pace University
	 M.A., Delaware State University

REINHOLD, DAVID W.
Instructor/Dept. Chair, Architectural/
Civil/Computer-Aided Engineering 
Drafting & Design/Construction 
Management Technology/Fire 
Technology
	 B.S., University of Delaware

RIGGITANO, DIANE M.
Instructor, Criminal Justice 
	 B.A., Neumann College
	 M.Ed., Wilmington University

RITCHIE, ELIZABETH A.
Instructor, Early Childhood Educa-
tion 
	 A.A.S., Delaware Tech
	 B.S., University of Delaware
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RIZZO, VIVIAN
Instructor/Dept. Chair, Allied Health/
Science Dept./Dental Hygiene
	 A.A.S., Delaware Tech
	 B.S., University of Maryland
	 M.Ed., Wilmington College

ROBERTS, DAVID
Instructor, English 
	 B.A., Ursinus College
	 M.A., Westminster Seminary

ROLL, JENNIFER L.
Instructor, Early Childhood Educa-
tion 
	 B.S., University of Delaware

ROLLO, KAREN
Instructor, Nursing
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

ROSE, JEFFREY R.
Academic Counselor 
	 B.A., University of Delaware
	 M.S., Wilmington University

ROSE, JR., ALBERT F.
Instructor, Social Sciences
	 B.S., University of Delaware
	 M.S., Wilmington University

ROUX, JUNE N.
Instructor/Instructional Director/
Dept. Chair, Business Administration
	 B.S., University of Delaware
	 M.B.A., Columbia University

ROWE, ERIN WILSON
Instructor, Language and Culture
	 B.A., University of Delaware
	 M.A., University of Delaware

RUDDER, DAVID I.
Academic Counselor
	 B.A., Canisius College
	 M.S., State University of New York 	
	 at Buffalo
	 Ph.D., University of Delaware

RUTH, WALTER
Instructor/HVAC

SAU, JYOTSNA
Instructor/Coordinator, Mathematics/ 
Physics
	 B.S., Patna University
	 M.S., University of Massachusetts

SCARPITTI, CATHLEEN
Instructor, English
	 B.A., University of Delaware

SCHARMBERG, GAIL M.
Instructor, Allied Health/Science 
Dept./RadiologicTechnology
	 A.S.R.T., College Misericordia

SCHLIFKIN, GEORGE A.
Instructor, Mathematics
	 B.Ed., University of Delaware
	 M.Ed., University of Delaware

SCHROEDER, SUE
Instructor, Allied Health/Science 
Dept/Dental Hygiene
	 B.S. Old Dominion University

SCHUBERT, JOSEPH A.
Instructor, Business Administration 
	 A.A.S., Delaware Tech
	 B.B.A., Wharton School of  
	 Business
	 M.B.A., Widener University

SCHUTTE, KATE
Instructor/Coordinator, Mathematics
	 B.S., University of Delaware

SCOTT, JR., JOSEPH
Instructor, Mathematics
	 B.S., University of Maryland, 	
	 Eastern Shore

SENSENY, HELEN
Instructor, Nursing
	 B.S.N. University of Delaware
	 M.S.N., Wilmington University

SHARMA, ARCHANA
Instructor/Coordinator, Computer 
Information Systems
	 B.A., University of Delaware
	 M.A., University of Delaware

SHEPPARD, BARBARA L.
Instructor/Dept. Chair, Early Child-
hood Education
	 B.S., Delaware State University
	 M.S., Nova University

SHUTAK, DAWN
Instructor, Allied Health/Science 
Dept./Radiologic Technology
	 A.A.S., Delaware Tech
	 B.S., Widener University

SIKES, JR., RAYMOND E.
Instructor, English
B.S., University of Maryland
M.Ed., University of Maryland

SIKINA, CHI-CHING
Instructor, Computer Information 
Systems
	 B.A., Tunghai University (R.O.C.)
	 M.Ed., University of Delaware

SIMMONS, LEE ANN B.
Instructor, Allied Health/Science 
Dept./Dental Hygiene
	 B.S., Old Dominion University
	 M.S., Old Dominion University

SIMON, AURELIA
Librarian
	 B.A., The George Washington 	
	 University
	 M.L.I.S., University of Maryland

SIMPSON, GAIL M.
Instructor, Nursing
	 B.S.N., University of Pennsylvania
	 M.S.N., University of Pennsylvania

SMEE-FLEURY, CAROLYN L.
Instructor, Nursing
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

SMICK, JANICE L.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware

SMILEY, KERRYANNE
Instructor, Allied Health/Science 
Dept, Dental Hygiene
	 B.S., Marquette University

SOKOLA, KATHY M.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware
	 Ed.D., Delaware State University

SPINELLI, LOUIS
Instructor/Coordinator, Automotive 
GM-ASEP
	 A.A.S., Delaware Tech

STABOSZ, ISHMAEL
Instructor, English
B.A., University of Delaware
M.A., Northeastern University

STABOSZ, WILLIAM
Instructor, Electronics/Electrical 
Engineering Technology
	 A.A.S., Delaware Tech
	 B.A., University of Illinois

STANARD, CARA
Academic Counselor
	 B.A., College of Wooster
	 M.Ed., Wilmington College

STANLEY, KELLY M.
Instructional Designer
	 B.S.Ed., West Chester University
	 M.Ed., Widener University

STATLER, HEATHER M.
Academic Counselor
	 B.A., Salisbury State University
	 M.A., Delaware State University
	 Ed.D., Delaware State University

STICINSKI, E. VIRGINIA
Instructor/Coordinator, Social  
Sciences
	 B.A., University of Delaware
	 M.Ed., Wilmington University

STOLLER, SUSAN B.
Academic Counselor
	 B.A., Hood College
	 M.S., Shippensburg University

STROCKO, PATRICIA A.
Instructor/Instructional Director/ 
Assessment Coordinator/Dept. 
Chair, Mathematics/Physics
	 B.S., University of Delaware
	 M.A., University of Delaware

SUCHANEC, REID S.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware

SULPIZI, LYNN E.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., University of Delaware

SUNYATA
Instructor, Computer Information 
Systems
	 B.A., University of Delaware

TAGGART, KRISTEN
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., Wilmington University

TAYLOR, SANDRA N.
Instructor, Biology/Chemistry
	 B.S., Rutgers University
	 M.Ed., Wilmington College

TERRANOVA, LISA M.
Academic Counselor
	 B.S., Wilmington College
	 M.S., Wilmington College

TERRANOVA, MICHAEL A.
Instructor/Dept. Chair, Criminal 
Justice 
	 A.A.S., Delaware Tech
	 B.S., Wilmington College
	 B.A., Wilmington College
	 M.S., Wilmington College

THEIS, DEBORAH S.
Instructor, Biology/Chemistry
	 B.S., Spring Garden College
	 M.S., Thomas Jefferson Univer	
	 sity

THOMAS, ETHELINE G.
Instructor/Dept. Chair, English
	 B.A., Paine College
	 M.A., Indiana University of  
	 Pennsylvania
	 M.S., Drexel University
	 Ph.D., Indiana University of  
	 Pennsylvania

THORNGATE, III, BRUCE W.
Instructor/International Education 
Coordinator, Civil Engineering  
Technology
	 A.A.S., Delaware Tech

TOTO, DIANE L.
Instructor, Nursing
	 B.S.N., Wilmington College
	 M.S.N., University of Delaware

TROTT, WENDY C.
Instructor, English
	 B.A., University of South Carolina
	 M.A., Temple University
	 Ph.D., Temple University

TROXLER, DEBRA J.
Financial Aid Officer
	 B.A., Shippensburg University
	 M.S., Shippensburg University
	 Ed.D., Delaware State University
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TUCKETT, TRIMIKA
Instructor, English
	 B.A., Hampton University
	 M.T., Hampton University
	 Ph.D., University of Virginia

TUTHILL, SUZANNE W.
Instructor, Human Services  
Technology
	 B.A., University of Michigan
	 M.Ed., University of Delaware
	 M.A., University of Delaware
	 Ph.D., University of Delaware

VILLARREAL, JAMES A.
Instructor, Human Services 
	 B.A., San Beda College
	 M.Ed., Temple University

VOPALECKY, ALBERT C.
Instructor, Computer Information 
Systems
	 B.S., Southland University
	 M.S., Wilmington College

WANG, ZAI G.
Instructor, Mathematics
	 B.S., Tsing Hua University

WATSON, CYNTHIA A.
Instructor, Nursing
	 A.A.S., Gloucester County Com	
	 munity College
	 B.S.N., University of Maryland
	 M.S.N., Wesley College

WATTS, LINDA A.
Counselor, Financial Aid
	 A.A.S., Delaware Tech
	 B.A., Wilmington College

WEIS, ROBERT S.
Instructor/Coordinator, Chemical 
Process Operator
	 B.S., Purdue University
	 M.S., Purdue University

WELLS, REGINA A.
Head Librarian/Dept. Chair
	 B.A., George Washington Univer	
	 sity
	 M.S., Florida State University
	 M.Lit.St., University of Queen	
	 sland, Australia

WELSH, PATRICIA O.
Instructor/Dept. Chair/Instructional 
Director, Nursing
	 B.S.N., University of Delaware
	 M.S.N., Villanova University
	 Ed.D., Delaware State University

WETTERAU, FRANK P.
Instructor, Business Administration	
	 B.S., Rensselaer Polytechnic 		
	 Institute
	 M.B.A., University of Delaware

WINNINGTON, DARLENE F.
Instructor, Mathematics
	 B.S., Wilmington College
	 M.Ed., Wilmington College

WRIGHT-HENDERSON, JACQUITA L.
Assistant to the Campus Director 
	 B.A., University of Delaware
	 M.S., Wilmington College
	 Ed.D., University of Delaware

WYCHE, CARL
Instructor, Criminal Justice 
	 B.S., Old Dominion University
	 M.P.A., George Washington  
	 University
	 Ed.D., George Washington  
	 University

YAKSCOE, JOAN L.
Academic Counselor
	 B.S., West Chester University
	 M.S., Villanova University

ZAWISLAK, SUSAN E.
Director of Corporate and  
Community Programs
	 B.A., West Chester University
	 M.S., West Chester University
	 Ed.D., University of Delaware 

ZIMMERMAN, ANDREW D.
Instructor Assessment Coordinator, 
Human Services
	 B.A., University of Delaware
	 M.A., University of Delaware
	 Ph.D., University of Delaware

ZORANSKI, ERIN L.
Instructor/International Education 
Coordinator, Language and Culture
	 B.A., University of Delaware
	 M.A., Middlebury College

Terry Campus

ALWARD, THERESA
Instructor, Electronics/Electrical 
Engineering Technology
	 B.S., University of Connecticut
	 M.S., University of Connecticut

ANDRADE, PAMELA
Instructor, Nursing
	 B.S.N., Salve Regina College
	 M.S.N., University of Delaware

AUSTIN, KIMBERLY A.
Academic Counselor
	 B.S., Wilmington College 
	 M.S.A., Wilmington College

AYERS, WILLIAM J.
Director of Administrative Services
	 B.S., University of Delaware
	 M.S., Wilmington College

BAKER, JOANN M.
Instructor/Instructional Director, 
Dept. Chair, Nursing
	 Nursing Diploma, Milford Hospital 	
	 School
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

BATES, JERROD
Instructor, Computer Information 
Systems
	 B.S., Wilmington University
	 M.B.A., Wilmington University

BATES, KIM M.
Instructor, Human Services 
	 B.A., University of Delaware
	 M.Ed., Boston University
	 Ph.D., Capella University

BEAUDET, STEPHANIE P.
Academic Counselor
	 B.S., University of Delaware
	 M.S., West Chester State  
	 University

BERNAT, CHRISTINA M.
Instructor/Dept. Chair, Transitional 
Studies
	 B.S., Villanova University
	 M.S., University of Delaware

BETCH, PEGGY H.
Instructor, Nursing
	 A.A.S., Delaware Tech
	 M.S.N., Wesley College

BISHOP, PATRICIA L.
Instructor, Visual Communications
	 A.A.S., Art Institute of Philadelphia
	 B.S., Wilmington College
	 M.A., Delaware State University

BRANNOCK-NAYLOR, CARRIE
Instructor, Nursing
	 B.S.N., Delaware State University
	 M.S.N., University of Delaware

BRITTINGHAM, NELSON
Instructor, Mathematics
	 B.S., University of Tampa

BROWN, KRISTIN E.
Instructor, Human Services 
	 B.A., Wesley College

BUCKLEY, JOHN M.
Dean of Instruction
	 B.S., Delaware State University
	 M.S., Delaware State University 

BUTLER, SCOTT
Instructor, Nursing
	 B.S., Ohio University
	 B.S.N., University of Delaware
	 M.S.N., Wilmington University

CARROLL, STACI M.
Instructor, Transitional Studies
	 B.S., Lynn University

CARROW, CHRISTOPHER J.
Instructor, Science
	 B.S., Delaware State University
	 M.Ed., Wilmington University 

CEBAN, BONNIE J.
Instructor, English/Reading
	 B.A., University of Delaware
	 M.Ed., Wilmington University

CHANDLER, REGINALD J.
Instructor, Engineering

	 B.A., Howard University

CLEMONS, JENNIFER
Instructor, Engineering Technology
	 B.S., Pennsylvania State  
	 University
	 M.S., Pennsylvania State 
	 University

CRAFT, REBECCA
Academic Counselor
	 A.A.S., Wesley College
	 B.S.W., Delaware State University

CURRY, MICHAEL
Instructor, English/Reading
	 B.A., University of Delaware
	 M.Ed., Wilmington University

D’ALLESANDRO, MARK
Instructor, Engineering Technology
	 A.A.S. Community College of the 	
	 Air Force

DAVID, NICHOLAS
Instructor, English/Reading
	 B.A., Howard University
	 M.A., University of Maryland

DEHNER, SUSAN A.
Instructor, Business Administration
	 B.B.A., Iona College
	 M.B.A., Iona College

EBERLY, BARRY R.
Instructor, Paramedic Program
	 A.A., Thomas Edison State College

ENGSTROM, JOYCE E.
Instructor, Dept. Chair, Science 
Dept.
	 B.S., Ball State University
	 B.S., St. John’s Medical Center
	 Ph.D., Indiana University School 	
	 of Medicine

EYONG, DOROTHY
Instructor, Nursing
	 B.S.N., Delaware State University
	 M.S.N., Wesley College

FERNANDES, LINDA
Instructor, Nursing
	 B.S.N., University of Pittsburgh
	 M.S.N., Johns Hopkins University

GALLO, PATRICIA
Instructor, English/Reading
	 B.A., Fordham University

GAREY, MICHELLE
Instructor/Dept. Chair, Mathematics
	 B.S., Towson State University

GARY, TINA
Instructor, Allied Health
Certified Surgical Technologist

GAYNOR, BEATRICE
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., Wilmington University
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GOLDEN, CHERRY P.
Instructor, Nursing
	 A.A.S., Delaware Tech
	 M.S.N., Wesley College

GORHAM, JOHN
Instructor, Nursing
	 B.S.N., Thomas Jefferson University
	 Ed.M., Boston University
	 M.S.N., University of Delaware

GORLICH, ANDREW
Instructor, Transitional Studies
	 A.A.S., Delaware Tech
	 B.A., Delaware State University

GRUNDEN, JENNIFER J.
Financial Aid Officer
	 A.S., Widener University/ 
	 Brandywine College
	 A.A.S., Delaware Tech
	 B.S., Delaware State University

HAINSWORTH, CHRISTOPHER K.
Instructor/Dept. Chair, Paramedic 
Program
	 B.S., University of Maryland
	 M.S., University of Maryland

HARRISON, ARTHUR F.
Instructor, Human Services 
	 A.A.S., Community College of the 	
	 Air Force
	 B.S., University of Maryland 		
	 University College
	 B.A., Delaware State University
	 M.A., Washington College

HAZEL, RALPH H.
Instructor, Science
	 B.S., Salisbury State University
	 M.S., Morgan State University

HENNESSY, EDWARD J.
Instructor/Dept. Chair, Culinary Arts
	 A.O.S., Culinary Institute of 		
	 America
	 A.A., Junior College of Albany
	 B.A., University of Delaware
	 M.Ed., Wilmington College

HOFFECKER, KEVIN
Instructor, Human Services
	 B.S., Loma Linda University
	 M.S., Walla Walla College

HOFSTETTER, Martha
Assistant to the Campus Director
	 B.F.A., Louisiana Tech University
	 B.A., Louisiana Tech University
	 M.M., University of Southern 
	 Mississippi
	 Ed.D., Wilmington College

HUDSON, AMY C.
Instructor, Business/Paralegal 
Studies
	 B.A., Swarthmore College
	 J.D., University of Pennsylvania

JOHNSON, ANNAMARIE B.
Instructor, Mathematics

	 B.S., Delaware State University
	 M.A., Delaware State University

JOPP, SUMMER
Educational Training Specialist
	 B.S., College of Charleston

KNIGHT, AMY BELINDA PETERS
Instructor/Dept. Chair, ABE/GED 
Program
	 B.S., Old Dominion University
	 M.S., Old Dominion University

KRAUSE, CAROLYN T.
Instructor, Mathematics
	 B.S., Delaware State University
	 M.A., Temple University

KULHANEK, JUDITH L.
Instructor, Nursing
	 A.A.S., Delaware Tech
	 B.S., Delaware State University
	 M.S.N., University of Delaware

LANDIS, JONATHAN S.
Instructor, Nursing
	 Nursing Diploma, Albert Einstein 	
	 Medical Center School of Nursing
	 M.S.N., Wesley College

LEGATES, THEODORE
Instructor, English/Reading
	 B.A., Washington College
	 M.A., Washington College
	 Ed.D., Wilmington University

LEWIS, SUSAN E.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., Wilmington College

LINK, III, LESTER F.
Instructor/Dept. Chair, Computer 
Information Systems
	 A.A.S., Delaware Tech
	 B.S., Southern Illinois University, 	
	 Carbondale
	 M.S., Wilmington College
	 Ed.D., Wilmington College

LISTER, CHARLOTTE T.
Director of Human Resources
	 B.A., University of Delaware
	 M.S., Wilmington College

LLOYD, DEBRA L.
Librarian
	 A.A., University of Delaware
	 B.A., University of Delaware
	 M.A., University of Delaware

LORD, DEBORAH
Instructor, Nursing
	 A.A.S., Wesley College
	 B.S.N., Wilmington University
	 M.S.N., Wilmington University

LOWERY, LEONTINE M.
Instructor, Allied Health Dept.
	 B.S., York College of Pennsylvania
	 M.A., Delaware State University

MCLAUGHLIN, SUSAN E.
Instructor, Computer Information 
Systems Technology
	 B.A., University of Delaware
	 M.S., University of Pittsburgh

MECHAM, KENNETH
Instructor, Engineering Technology
	 B.S., St. Paul’s College
	 M.A., Virginia State University

MELLO, TIMOTHY J.
Instructor, Early Childhood Educa-
tion Technology
	 B.S., Wilmington College
	 M.Ed., Wesley College
	 Ed.D., University of Delaware

MERGNER, LESLIE
Instructor/Instructional Coordinator, 
Business Administration
	 B.S., North Carolina Wesleyan 	
	 College
	 M.B.A., Saint Joseph’s University

MORRIS, GERALDINE D.
Instructor /Instructional Coordina-
tor, English/Reading
	 B.A., West Virginia Wesleyan
	 College
	 M.A., Delaware State University

MORROW, BILL
Assistant Dean of Instruction	 B.S., 
Oregon State University
	 M.S., University of Idaho

MOSLEY, JENNIFER P.
Dean of Student Services
	 B.S., Wilmington College
	 M.S., Wilmington College

MUNDELL, CHARLES L.
Academic Counselor
	 B.A., University of Maryland
	 M.T.S., University of Maryland

MUNDELL, PAULA K.
Instructor, Nursing
	 B.S.N., University of Delaware
	 M.S.N., Widener University

MYERS, SARA
Instructor, Nursing
	 B.S.N., Delaware State University

NEPON, BRUCE ADAM
Acting Dept. Chair/Instructor, Allied 
Health
	 B.A., Baruch College
	 M.A., University of Phoenix

NOUBANI, ALFRED
Instructor, Science
	 D.E.C., Dawson College
	 B.S., Concordia University
	 M.S., McGill University

NOWAKOWSKI, BRANDI
Instructor, Transitional Studies
	 B.S., University of Delaware
	 M.Ed., Wilmington College

OBERDICK, RODNEY L.
Instructor, Mathematics
	 B.S., Lock Haven University of 	
	 Pennsylvania
	 M.S., Delaware State University

ORTIZ, ELIZABETH
Instructor, Nursing
	 A.D.N., Essex Community College
	 B.S.N., University of Delaware
	 M.S.N., University of Phoenix

O’SHAUGHNESSY, KELLY
Instructor, Allied Health
	 A.A.S., Delaware Technical 
	 Community College

O’SHEA, JAMEY J.
Instructor, Nursing
	 Nursing Diploma, Beebe School of 	
	 Nursing
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

OSMUNDSON, LEIF
Instructor, Visual Communications
	 A.A.S., Delaware Technical 
	 Community College
	 B.S., Wilmington University

PAOLI, KIMBERLY
Instructor/Dept. Chair, Human 
Services
A.A.S., Delaware Technical Com-
munity College
B.S.W., Delaware State University
M.S.W., Delaware State University

PECK, JEFFERY S.
Instructor/Dept. Chair, Criminal 
Justice 
	 B.A., Rollins College
	 J.D., Widener University

PEEL, LISA I.
Instructor, Spanish/ESL
	 B.A., Elon University

PEER, ANTHONY D.
Instructor, Computer Network  
Engineering Technology
	 B.S., University of the Pacific
	 M.B.A., John F. Kennedy University

PENT, JOSEPH T.
Instructor, Electronics 
	 B.S., Delaware State University
	 M.S.E.E., University of Delaware
	 M.S. Physics, Delaware State 	
	 University

PERRY, NAULEEN A.
Registrar
	 B.S., Delaware State University
	 M.B.A., Delaware State University

PITTS, JR., DAVID L.
Academic Counselor
	 B.S., University of Maryland, 	
	 Eastern Shore
	 M.B.A., Delaware State University



118

PLEASANTON, RONALD J.
Instructor/Dept. Chair, Visual Com-
munications 
	 B.A., University of Delaware
	 M.F.A., Marywood University

POE, MARCEL A.
Academic Counselor/Academic 
Skills Coordinator
	 B.S., Delaware State University
	 M.Ed., Wilmington College

PROUSE, MARGARET R.
Head Librarian
	 A.A., Wesley College
	 B.S., Montclair State University
	 M.L.S., University of Arizona
	 Ed.D., Wilmington College

QUIRK, VICKY E.
Instructor/Instructional Coordinator, 
Nursing
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

ROBERTS, DEBRA D.
Academic Counselor
	 B.A., Harpur College, SUNY  
	 Binghamton
	 M.S., SUNY Albany

SHANAHAN, HEATHER M.
Instructor, Nursing
	 B.S.N., University of Pittsburgh

SHORT, LINDA M.
Instructor, Nursing
	 A.A.S., Delaware Tech
	 B.S.N., Wilmington College
	 M.S.N., Wilmington College

SHULER-GEER, NICOLE
Instructor, Criminal Justice
	 A.A.S., Delaware Tech
	 B.S., Wilmington University
	 M.S., Wilmington University

SPENCER, KATHERINE
Academic Counselor
	 B.S., American University
	 M.S.W., Catholic University of 	
	 America

STIVERS, REBECCA
Instructor, Nursing
	 A.S.N., Wesley College
	 M.S.N., Wesley College

STOMIEROSKI, PETER
Instructor, Mathematics
	 B.S., Saint Bonaventure University
	 M.A., SUNY - Binghamton

STRUSOWSKI, LISA J.
Instructor/Dept. Chair, Business 
Administration
	 B.A., University of Delaware
	 M.B.A., Widener University

SUDLER, TRAVIS
Instructor, Transitional Studies
	 B.S., Wilmington University

SWANN, BEVERLY M.
Instructor, Office Systems
	 B.S., Delaware State University
	 M.A., Delaware State University

SWEENEY, CHRISTINA C.
Business Manager
	 A.A.S., Delaware Tech
	 B.S., Wilmington University

TACKITT, MONICA
Instructor, Science
	 B.S., State University of New York
	 M.S., Michigan State University

TYNAN, JOAN M.
Instructor/Dept. Chair, English/
Reading/Spanish/ESL
	 B.S., Pennsylvania State University
	 M.A., Washington College

WATKINS, LISA A.
Instructor, Nursing
	 B.S.N., Illinois Wesleyan  
	 University
	 M.S.W., Wesley College

WELLS, TYLER A.
Instructor/Dept. Chair, Early  
Childhood Education
	 B.S., Wilmington College
	 M.S.E., Wilmington College

WHEALTON, CHARLES
Instructor, Computer Information 
Systems
	 A.A.S., Delaware Tech
	 B.S., Drexel University

WILLIAMS, ANDREW J.
Instructor, Human Services 
	 B.A., Delaware State University
	 M.Ed., Wilmington College
	 Ed.D., Wilmington University

YANOS, RUTH C.
Instructor, Nursing
	 B.S.N., Widener College
	 M.S.N., Widener University
	 Ph.D., University of Maryland

ZEREFOS, EFTIHIA I.
Director, Corporate & Community 
Programs
	 A.A.S., Delaware Tech 
	 B.B.A., Wesley College
	 M.B.E., Wilmington College
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ACC 	 Accounting
ACE 	 Academic Challenge English
ACM 	 Academic Challenge Mathematics
ACR 	 Air Conditioning & Refrigeration
AET 	 Architectural Engineering 
AGS 	 Applied Agricultural 
AID 	 Interior Design
ASL 	 American Sign Language
AUT 	 Automotive 
BAK 	 Banking
BIO 	 Biology
BUS 	 Business Administration 
CEN 	 Computer Engineering 
CET 	 Civil Engineering 
CHM 	 Chemistry
CIS 	 Computer Information Systems 
CLT 	 Cultural
CMT 	 Construction Management 
COD 	 Medical Coding 
COM 	 Communications
CPO 	 Chemical Process Operator 
CRJ 	 Criminal Justice 
CSA 	 CISCO Academy
CSM 	 Customer Service Management
CTS 	 Commercial Transportation
CUL 	 Culinary Arts
CWE 	 Cooperative Education
DAC 	 Drug & Alcohol Counseling
DHY 	 Dental Hygiene 
DMS 	 Diagnostic Medical Sonography 
EBZ 	 E-Business
ECE 	 Early Childhood Education 
ECH 	 Echocardiography 
ECO 	 Economics
EDC 	 Education 
EDD 	 Computer-Aided Engineering Drafting & Design 
EDT 	 Engineering Drafting 
ELC 	 Electronics/Electrical Engineering 
ELM 	 Electromechanical Engineering 
EMT 	 Emergency Medical Technician (Paramedic)
ENG 	 English
ENT	 Entrepreneurship
ENV 	 Environmental
ESL 	 English as a Second Language
ESM 	 Emergency Services Management
ETC 	 Ed Tech Certificate Program
ETH 	 Ethnic Studies
EXS 	 Exercise Science 
FET 	 Fire Protection Engineering 
FIN 	 Finance
FSM 	 Food Service Management 

GER 	 Gerontology
GET 	 Engineering (General)
HIS 	 History
HIT 	 Health Information 
HLH 	 Allied Health
HMS 	 Human Services 
HRI 	 Hotel, Restaurant, & Institutional Management 
HRM 	 Human Resource Management
HTT 	 Histotechnician 
HVA 	 HVAC Design Engineering 
IET 	 Industrial Engineering 
IMT 	 Industrial Maintenance 
INT 	 Sign Language Interpreting 
LAS 	 Laser & Optic Studies
MAT 	 Mathematics
MEA 	 Medical Assistant 
MET 	 Mechanical Engineering 
MGT 	 Management
MIS 	 Management Information Systems
MKT 	 Marketing
MLT 	 Medical Laboratory 
MTS 	 Medical Transcription
NCJ 	 Non-Curriculum Credit Courses Joint-Campus
NCN 	 Non-Curriculum Credit Courses - Stanton
NCS 	 Non-Curriculum Credit Courses - Owens
NCT 	 Non-Curriculum Credit Courses - Terry
NCW 	 Non-Curriculum Credit Courses - Wilmington
NMT 	 Nuclear Medicine 
NUR 	 Nursing
OAT 	 Office Administration 
OTA 	 Occupational Therapy Assistant 
PFS 	 Perinatal Ultrasound 
PHY 	 Physics
POL 	 Political Science
POS 	 Poultry Science 
PSY 	 Psychology
PTA 	 Physical Therapist Assistant 
PUB 	 Public Administration
RAD 	 Radiologic Technologist
RCT 	 Respiratory Care Technician
RDG 	 Reading
SMT 	 Safety Management 
SOC 	 Sociology
SPA 	 Spanish
SSS 	 Student Services
VAS 	 Vascular 
VET 	 Veterinary 
VSC 	 Visual Communications 

Course Descriptions

This section includes a list of courses offered at the College. Not all courses are offered each semester, and not all courses are offered on 
all campuses. The College reserves the right to cancel any course in the semester schedule for which an insufficient number of students 
register.



Owens Campus
Rt. 18 Seashore Hwy. 
Georgetown, DE 19947
302-855-5951

Terry Campus
100 Campus Drive
Dover, DE 19904
302-857-1020

Stanton Campus
400 Stanton-Christiana Road
Newark, DE 19713
302-283-3100

Wilmington Campus
333 Shipley Street 
Wilmington, DE 19801
302-283-3100




